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Abstract

One of the greatest challenges that face a typidahry officer at the edge of retirement is |lddter retirement.
Retirement is the act of retiring or the state eihl retired, i.e. to withdraw oneself from actservice. The
main objectives of the study are Identify the atadles of retired military officers; Determine ifregltural
production can solve these challenges; Analyse wayghich agricultural production can help in sursadbility
after retirement from the military; Access the likeonstraints to be faced by retired military offis when
venturing into agriculture; and Determine the stgéds for promoting agricultural production amoniijtary
officers. Data for this study were collected fronmmary and secondary sources. A total number of hwndred
(200) questionnaires were administered in thisaredework, out of which one hundred and ninety {d82)
were returned. The questionnaires were administesang purposive random sampling techniques. Ese
statistics, correlation analysis and likert typalscwere adopted in the analysis of the data delledResults
from the study revealed that agricultural productiall go a long way in tackling these challeng&his study
therefore recommends that officers in the Nigeriitany should be trained on how to have a bettestainable
means after retirement through agricultural proiduct
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Background of the study

Retirement concerns psychological and financiallehges that a military officer should prepare wadlead of
time. In most developing countries and Nigeriaparticular, government restrict working age of taily
officers according to their rank. To prevent aniagefficers and for increasing efficiency and pwotivity. A
close observation of many retirees in the Nigedamed forces and the problems they are facing drew
attention of the researchers. These problems seeange from sudden loss of life anxiety abougsidential
home, lack of occupation, dwindling status, deardastrength and deteriorated health condition, iphys
disabilities and aging thereby making retirememhething that is dreaded by military officers. Thi®blem is
further compounded by lack of planning and managenoé postretirement conditions. Obviously, many
officers enter into retirement without any persoplains or pre-retirement counselling. The goverrtroantheir
own part have not done much to enlighten the mylitafficers on the need for planning for retirement
Ogunbameru (1987)

Retirement is an age long practice in both thegte\and public service. It however becomes ratoial
relieve the person of some strenuous and excrogiatuties that may weigh him down and consequently
threaten his health. (Osuala, 1985) Agriculturalduction is a great means of sustainable developadfter
retirement from the Nigeria Military. In some paftNigeria, 1 in 3 children is underweight; delivey food is a
temporary solution to hunger. A more permanentsrgdainable solution is giving people the meanstéaluce
more food for themselves. (IOCC, 2014) Howeveroading to Omoresemi (1987) stated that retiremsrd i
real transition, transition in the sense that this passage from one place, stage of developmertdther. He
was also of the opinion that the transition couleam passage from the former business career géasivices
to another, a second stage of life development.

Statement of the Problems
Life after retirement has not really been easynfioist military officers hereby creating fear in theart of some
serving officers who sees the kind of life theiegecessors are leaving and they really do not Kmowto go
about plans for retirement.

Retirement is more than withdrawal, rather, it isnajor crisis especially in Nigeria because theran
absence of pre-retirement counselling given by eygbk to employees, which would generate changas th
normally facilitate the transition from work to iretment may be perceived as resulting into losstafus
especially, if the retiree is a bread winner. dme people retirement is like a bitter pill and Idobe viewed
from different perspectives therefore, counsellfogthe retirees is becoming very necessary in vidvthe
various problems they are facing. Bolarin (1998)

The irregular payment of pension often leaves tia¢ithe mercy of their children and these childreaym
not even have enough to take care of themselvealdee their aged parents. Already a great number a
languishing in the rural and urban communities finlure to plan for their retirement and more asEng
disengaged yearly into this training of retireméigeria Military officers that are retired has gdheir dues by
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paying the ultimate price, this set of people st have any reason to suffer after retiremehér@ is need,
therefore, to find answers to the following quessio

Research Questions
I What are the challenges of retired military off&®r
1. Can agricultural production solve these challenges?
M. In what way can agricultural production help intsirgbility after retirement?
V. What are the likely constraints to be faced byreetimilitary officers when venturing into agricui&®
And
V.  What are the strategies for promoting agricultpralduction among military officers?

Objective of the Study
l. Identify the challenges of retired military officgr
1. Determine if agricultural production can solve taeballenges;
M. Analyse ways in which agricultural production caglphin sustainability after retirement from the
military;
V. Access the likely constraints to be faced by rdtirglitary officers when venturing into agriculturand
V. Determine the strategies for promoting agricultpralduction among military officers.

Conceptual Clarification

Sustainable Development

Sustainable development is the ability to pres#neeexisting resources of the state for the calleatse of the
citizens while conscious efforts are made to coresélne resources for the use of future generati@xebayo
2010).

Sustainable Development According to Mohammed (20%8&rs to the term as the type of economic
growth pattern where the use of resources meetsdlees of the human population while conserving the
environment at the same time. Sustainable devedapmmeans resources are used in such a way that bot
current and future human needs can be met. Guijat(Dbserved that sustainable development, isuat&in
where basic operating structures and processesvthatl ensure the continuous development of a ndteve
been established and are working efficiently

Sustainable Agriculture

Sustainable agriculture integrates three main g@&ailgironmental health, economic profitability, asmtial and
economic equity. A variety of philosophies, polgiand practices have contributed to these goalspl®én
many different capacities, from farmers to conswndrave shared this vision and contributed to it.
Sustainability rests on the principle that we ntaset the needs of the present without compromigiagbility
of future generations to meet their own needs. dhee,stewardship of both natural and human resources is of
prime importance. For farmers, the transition tstamable agriculture normally requires a seriesmofll,
realistic steps. Family economics and personalsgwdluence how fast or how far participants canimahe
transition. It is important to realize that eachafindecision can make a difference and contribatadvancing
the entire system further on the "sustainable alitice continuum."The key to moving forward is tvél to
take the next step”. ASI, 2012

Retirement

Retirement is an inevitable stage of ageing whieeeindividual gradually disengages from the mareash of
active work, social work and is eventually replaedgth younger ones. Buckley (1974) Retirement ciso e
defined as separation from job with concern forftitare. Oniye (2004), Egbuta (1991), regarddilament as
the withdrawing of individual from gainful employmiein the later part of his or her life in order ¢ojoy a
period of leisure till death.

Retirement is the act of retiring or the state @ihlg retired, that is to withdraw oneself from mesis public
life or and to remove from active service. Thume process of retirement involves the transitiorpedple’s
experience, when they move from a job role perfarfa pay to the role of retired person, the rofeao
counsellor is not complete until an individual [Heato realize himself and the realities of the l@round him
and also maximize his potentials in order to cofib life demands. Atchley (1977)

Forms of Retirement: In Nigeria three major forms of retirement aderitified in the literature they are
voluntary retirement, compulsory retirement and dsdary retirement (Omoresemi, 1987; Denga,1996;
Nwajagu, 2007; Okechukwu and Ugwu, 2011). Volonta self retirement occurs when the individuatides

to quit active service for personal reason(s) peesive of age, experience, length of service drement
policies. This type of retirement depends morettm employee than the employer. Compulsory or fbrce
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retirement is a situation in which the individual forced or compelled to retire against the indiics
expectation and when he is ill-prepared for itis lisually viewed negatively in that it is unpladn

According to Okechukwu and Ugwu (2011) identifiedsons for compulsory retirement to include ingfficy,
old age, ill-health, indiscipline. This retiremestin the interest of the organisation. Mandatorystatutory
retirement is the normal (or expected form) indkase that the person involved has reached theastatge of
retirement as specified in the condition of senatéhe establishment.

Method of Data Collection

Data for this study were collected from primary @astondary sources. A total number of two hund2egd)
questionnaires were administered in this reseamtk,wout of which one hundred and ninety two (192ye
returned. The questionnaires were administereagysurposive random sampling techniques by selgdiie
military organisations which include: National Defe College, Defence Headquarters, Army Headquarter
Navy Headquarters and Air force Headquarters allinja, FCT Nigeria.

Analytical Techniques
Descriptive Statistics
Likert type scale

Results and Discussion
Tablel: Distribution of Socioeconomic Charactecsif the Respondents

Socioeconomic Characteristics of the Respondents equency Percentage
Age

40 - 50 149 77.6
51-55 43 22.4
Sex

Male 162 84.34
Female 30 15.63
Arm of the force

Army 78 40.63
Navy 58 30.21
Air force 56 29.17
Religion

Christianity 102 52.13
Islam 90 46.88
Officer

Serving 152 79.17
Retired 40 20.83
Interest in Agriculture

Yes 187 97.4
No 5 2.6

The study indicates that 97.4% of the respondergsirderested in Agriculture but are limited by som
constraints which will be further analysed in thady.

Challenges of retired military officers
The study identifies the major challenges beendderetired military officers are as shown in TaBlbelow:
Table2: Major challenges been faced by retiredtanili officers

Challenges of retired military officers Frequency Percentage

Psychological adjustment to civil military relat&iip 12 30
Health deterioration issues 36 90
Planning and management 37 92.5
Inadequate finances 39 97.5

Waysin which agricultural production can solve these challenges
Income generation: A lot of income can be generatedugh farming which will solve the problem of
inadequate finances.

Development of Civil military relation: Civil milary relationship grows more when you interact wather
people during farming processes rather than tryinfpok for serving or retired military officers @ssociate
with and also join some farming association or gggusood Health and Diet: The health of retireditary
officers tend to depreciate majorly due to theetdind adjustment to new environment, farming gadla very
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long way in boosting the health conditions of mailit officers through proper nutrition and living anhealthy
environment.

Waysin which agricultural production help in sustainability after retirement

The analysis of the study shows some agriculturadlgction areas which the military officers havewkd up
some interest which is as shown in table 3 andrEigu

Table3: Distribution of Ways in which agricultugaoduction help in sustainability after retirement

Agricultural production Frequency Percentage
Crop Production 32 16.67

Fish farming 31 16.15

Poultry farming 83 43.23

Cattle rearing 26 13.54

Pig farming 12 6.25

Snail farming 5 2.6
Horticulture 3 1.56

Figure 1: Distribution of Waysin which agricultural production help in sustainability after retirement
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Likely constraintsto be faced by retired military officerswhen venturing into agriculture

The study further reveals what some of the featsamj officers have that is not making them segaitfure as
the best option after retirement. These constrairdsas shown in Table 4 and Figure 2below:

Table 4: Distribution of the Likely constraints te faced by retired military officers when ventgrimto
agriculture

Constraints Frequency Percentage
Access to good arable Land and Labour 156 81.25
Access to improved seed varieties, fertilizersbludes and farming implement 134 69.79
Access to credit or lack of funds 122 63.54
Access to veteinary doctors 20 46.88
Access to Market, Storage and processing facilities 88 45.83

Lack of technological knowhow in handling farmingugoment 82 42.71

Pest and diseases infestation 67 34.90
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Figure 2: Likely constraintsto befaced by retired military officer swhen venturing into agriculture
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Strategiesfor promoting agricultural production among retired military officers
The respondents have suggested some strategiesahabelp in promoting agricultural production amon
retired military officers which is as shown in Tal# below and Figure 3:

Strategies

Frequency Percentage

Adequate training on how to venture into agricdtwhould be given to military 178
officers when approaching the edge of retirement

Improved seed varieties for better yield shouldylyen to officers who have showedl62
interest in agriculture whenever needed

Training should also be given on the use of hetleigj pesticides and fertilizers

Creating the awareness of the public to stock réotebetter cattle rearing and tdb6

avoid conflict with herders

Farming land should be allocated to the officer®whow interest in agriculture afterl52

retirement

There should be collaboration between agricultanal defence sector

Contacts of veterinary doctors should be made alviail

92.7

84.38

80.21
29.2

79.2

75.52
24
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Figure 3: Strategiesfor promoting agricultural production among retired military officers
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Conclusion
The study reveals that majority of officers in tNeggeria military both serving and retired are ietged in
agriculture but do not know how to go about ithaligh the study further identify some strategies thtired
officers can adopt when venturing into agricultasea better sustainable means.

The valuable military training and experience oaeeives during their time of service often makaslifig
a job after the retirement considerably easigs fitereby left for the officer to choose which waygo. While
some desire to go back to the village waiting fait monthly little token. It is important to plahead for how
you will like to spend your retirement, and prepgoairself mentally and financially or whichever rowu
choose to follow.

Retirement is a good thing and should not be sesea punishment or a means of eating relaxing and
waiting for death to come, there is life after metnent infact a better life which you might haveverebeen
exposed to all this while if you can utilise thepoptunity of retirement well.

Recommendations

Government should keep encouraging the militaricefs on venturing into agriculture as a sustamabéans
after requirement

Government should allocate farming land to alliwglofficers after retirement

Government should provide retired military officasho want to venture into agricultural productionih:
improved seeds, fertilizers, pesticides, herbicates farming implements

Serving officers should also build themselves ieparation for retirement by attending agricultubalsed
conferences, seminars and training.

Better awareness should be created on stock radtgrazing reserve to avoid conflict
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