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Abstract

This study is meant to address the determinantheofarticipation of persons with disability in thational
agenda process with regard to economic developmiénis also to examine the issue as to whether
entrepreneurship is a viable career option for@erswith disability in Ghana. The researcher masie af the
mixed method, that is, both qualitative and quatitie research methods. In terms of qualitative,ddiey were
obtained through focus group discussions whilehindase of the quantitative data, the researchde mse of
self-administered questionnaire which comprisedelended and open-ended questions.

The major findings of the study, among others, weom-development of hidden talents of persons with
disability, a situation amounting to neglect oflisikaining in different areas, including entrepeenship; non-
recognition of persons with disability as stakeleoddin society and also inadequate knowledge atlieability
due to lack of adequate data on disability issues.

Introduction

Many a time, relevant or appropriate systems andgsses are not put in place for the less privilegeeh as the
disabled to boost their capacities for socio-ecanaevelopment. Even where some systems are ppiaae,

they may not be very relevant to the special problkic issues at stake. To say the least, this gobmeople is
considered neglected or marginalised because ofhimerable nature and perceived inability tohfigpack for

their rights and dignity. They are not involvedtire process of participation in national developtsatause
they are perceived as unproductive or incapabégfmeaningful contribution (Genesson, 2000).

One challenge is the way to effectively and satisfidly address the needs of persons with disgbilihose
interests as members of society ought to be metdBal996). Overlooking the development needseufpte
with disabilities or disinvesting from programmémit directly benefit them can be one of the mosititic
forms of exclusion people with disabilities candgBranson and Miller, 1989). People with disalgititremain
largely invisible in their communities. They caninade economically productive through empowermefark
(2008) showed that whilst there was a degree afrewmy provided by empowerment, it also made way for
extended surveillance and control, hence the cdictian perspective (Fardini, 2001).

The group of disabled or physically challenged pessin Ghana, like their counterparts elsewhet@énworld,
has a wide range of interests and concerns, inudihe determinants of their participation in nasib
development as well as training in relevant andrnaspecific entrepreneurial skills, which must dagefully
segregated and systems put in place to address them

Against this background, the need to research iggoes that will encourage full participation intioaal
development and also explore the entrepreneuriadlsef the disabled has become more pressing temn e
before in view of the rising rate of unemploymenttihe world. This work, therefore, seeks to redeanto
conditions that contribute to non-participatiomitional development programmes of the disabledthag with
meeting their entrepreneurial needs and also futchow best these needs can be addressed. Prastickible
solutions to the problem will make persons withadifity self-employable and make them economically
independent on society.

For any nation to achieve meaningful and sustamabkio-economic development there is the needayo p
attention to all its human resources. It is, themef crucial for every nation to fully explore, tuhte, harness
and utilise all the human resources at its dispmsah extensive and intensive manner. This calisbnscious,
result-oriented and purposeful efforts towards fdging and addressing the needs of all the varigerstions of
society so as to bring everyone on board the ratidevelopment agenda.

What this means is that every effort must be madmsure that the full participation of every @tizin national

development programmes is guaranteed. If this medthe number of dependant individuals and graops
society will be drastically reduced, if not comelgt eliminated. In spite of the possibility of espghg and
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finding a solution to the problem, the needs oftaiarsections of society have not been met or adek
appreciably and appropriately. This potentiallynsountable, yet unaddressed social problem has Eeom
obstacle facing many countries the world overs b ichallenging social obstacle that hangs likellaatross over
many societies across the world.

Society is made up of individuals and groups whntarests and concerns may be partially met, fulét or not
met at all depending on their existing circumstane@mpacities and potentials. Since people’s estsrand
concerns may not be the same it is important theiety identifies such interests so as to be abkdtress the
needs of each member of society. While some pewglg have their concerns addressed others may find
themselves neglected or excluded from the mainstiefanational development. This neglected groupeaiple
may see themselves as endangered species sinetystdees not seek to bring them on board the raltion
development agenda. One group of people, as has peiated out already, who have been neglected or
marginalised in society comprises persons withldliga This is very unfortunate because dignitydgnstice

for all persons are established universal prinsiple

What is disability?

The World Health Organisation defines disability‘asy restriction or lack of ability to perform an etivity in

a manner or within a range considered normal forlmuman being” (WHO, 1996). Disabilities are of various
types and degrees. They may be visible or hiddempbrary, permanent or unpredictable; cognitive
developmental or many others. Another definitiors leeen provided by the International Classificatain
Functioning, Disability and Health (ICF). The ICIfthe disability as the outcome of interaction bedw a
person with impairment and the environmental anidudtnal barriers one may face. Again, the Intd¢ioval
Labour Organisation (ILO) explains that a persothwlisability is arfindividual whose prospects of securing,
returning, retaining and advancing in suitable empyment are substantially reduced as a result of @yd
recognised physical, sensory, intellectual or mdritapairment.”

On its part, Voluntary Services Organisation (V&®plains disability as the disadvantage and exafugihich
arise as an outcome of the interactions betweepl@aaho have impairments, on one hand, and theaksand
environmental barriers they face, on the other, uthe failure of society to take account of théghts and
needs. This explanation emphasises disabilitydisaalvantage and exclusion to people with disgbilit

In Ghana, the Persons With Disability Act (Act 7EBRtes that a person with disability is“amdividual with a
physical, mental or sensory impairment includingvésual, hearing or speech functional disability wth gives
rise to physical, cultural or social barriers thagubstantially limit one or more of the major lifecéivities of
that individual.” This definition is congruent with that of Disabl&&ople International (DPI). According to
DPI, people are disabled when, as a result of a&ipaly intellectual or sensory impairment they demied the
opportunities generally available in the communiigit are necessary for the fundamental of livimg/uding
education, employment, housing, financial and pekeecurity family life, participation in polititand social
groups, religious activities, intimate sexual rielas, access to public facilities, freedom of moeamand a
general style of daily living.

From the definitions given it is clear that a disabperson is restricted in certain respects. Ghearigtically,
such a person is faced with the following obstacles
e Impairments of varied forms

« Disadvantaged interactions with society
« Faces barriers which may be attitudinal, institagilband environmental

All these have culminated in non-acceptance ofudéshpersons in some circles due to age-old pregudhich
arises from cultural and traditional beliefs, feignorance and stigmatisation. The consequencesfiect of
this non-acceptance in the exclusion or seclusidiered by disabled persons as a result of whiehetlis denial
of opportunities to employment, development anduisigeness in social life.

There are persons with disabilities in all partshef world and at all levels in every society. Thember of
persons with disabilities in the world is large asdrowing. Both the causes and the consequeriatisability
vary throughout the world. Those variations arerémult of different socio-economic circumstanced af the
different provisions that States make for the vbeling of their citizens. Present disability polisythe result of
developments over the past 200 years. In many \tayeflects the general living conditions and sb&ad
economic policies of different times. In the didiypifield, however, there are also many specificemstances
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that have influenced the living conditions of p&rsavith disabilities. Ignorance, neglect, supdmstitand fear
are social factors that throughout the historyisébility have isolated persons with disabilitieslalelayed their
development.

Over the years, disability policy developed frommeéntary care at institutions to education fordsih with
disabilities and rehabilitation for persons who dee disabled during adult life. Through educatiom a
rehabilitation, persons with disabilities becamerenactive and a driving force in the further depalent of
disability policy. Organisations of persons withsalilities, their families and advocates were fatme&hich
advocated better conditions for persons with diges. After the Second World War the conceptintégration
and normalisation were introduced, which refleceedrowing awareness of the capabilities of perseitls
disabilities.

Towards the end of the 1960s organisations of persgth disabilities in some countries startedaofulate a
new concept of disability. That new concept indichthe close connection between the limitation egpeed
by individuals with disabilities, the design andusture of their environments and the attitude tef general
population. At the same time the problems of digghinh developing countries were more and morehhghted.
In some of those countries the percentage of tipailption with disabilities was estimated to be veigh and,
for the most part, persons with disabilities wextemely poor.

Literature Review

The issue of Marginalisation and the conceptlafdder of Participation” in “Children’s Participation: from
Tokenism to Citizenship’by Hart (1992) were used to support the studyt Heed “Ladder of Participation” to
achieve two things: First, he sought to illustrie concept of inclusiveness in relation to vulbéFandividuals.
By this, he looked at the issue of inclusivenesisirentirety, pointing out that it is not everyooegroup that
may be included in certain processes, particulahgn the individuals or groups are vulnerable. Sdcbe used
the concept to demonstrate a process that any ratillgeadult might experience. Here also, he shohed
vulnerable groups or individuals might be invohiadvarious degrees of inclusiveness, an indicatia some
people may be more involved or included than otherkch goes to show that the perceived inclusiverads
some sections of society in a particular procesg maabe real or, even if real, may be largely cetm

Some studies such as Barnes, 1991, have reveatddhain people with disabilities run small anddmm
scale businesses. This means that self-employrrefdym of entrepreneurship for some disabled peojd
already in operation, yet still in a very limitecbde.

Among others, the study examined various works ttitudes towards disability in countries such ssand,
Australia, England and Scotland and also in ottetspof the world (Rosenthal et al, 2006). Issueadewed
include stereotyping and lack of visibility of didad people in society, health indicators for peopilith
intellectual disability, employment rate of disablpeople and their education, the social constroctf
disability, that is, how society perceives disapilas well as interventions to improve attitudesdisability,
among others. In England, Deal (2006) examinetldts of people with and without disabilities todsother
people with disabilities and to different impairnhgnoups. The results were similar and attitudelsath groups
fell within the positive threshold of the scaleicating positive attitudes to disability. Howevemhen measured
by a subtle prejudice sub-scale of the instrumessdy people with and without disabilities produgedre
negative attitudes. This suggests that people rftap bold subtle forms of prejudice towards disapthat may
not be detected when using more direct methodsaltat respondents to respond in ways they consituze
socially appropriate. Deal (2006) also cites stadibat demonstrate that attitudes towards peopté wi
disabilities are predominantly negative

The literature makes it clear that the attitudesdisfibled people towards people with disability arere
favourable compared to those of non-disabled pefptewal et al, 2002). It, therefore, follows tliapersons
with disability are selected to represent their anterest, things would work out better for thens Bas been
pointed out by Massie (2006), persons with disgbire under-represented where decisions about poland
service provision are taken.”

Methodology

Under this section, the population used for thelys@nd, among others, how the respondents weextedl has
been explained. The issues covered in the sectene:warget population, study population, sampfiragne,

sampling design/scheme and sample size.

Target Population

The target population in the study covered persuitis disability in four regions in Ghana. The reggowere
Greater Accra, Ashanti, Western and Volta.
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Study Population
The study population comprised persons with diggbivho were registered members of their respective
regional association of disabled persons.

Sampling Frame
Within each regional association of disabled pesstime categories of the population covered wexepéople
with hearing and speech impairment, (b) personk wmibvement difficulties (c) the visually impaireahd (d)
the mentally challenged.
Sampling Design
Simple random sampling was used to select foun®tén regions in Ghana. Each region was numbewdhe
numbers separately written on pieces of paper.pldees of paper were put in a container and staiffiéithout
looking at the container, a research assistantasksd to pick the numbers from the container dmiit regions
were selected. The regions selected were GreamaAAshanti, Western and Volta. Each regional @ason
of persons with disability was stratified into:

(a) persons with hearing and speech impairment,

(b) persons with movement difficulties,
(c) the visually impaired, and
(d) the mentally challenged.
Within each stratum, simple random sampling wagl useselect a third of the total number of persarise

figures obtained from each stratum in respect efsétlected regions were as follows:
Greater Accra Region

(a) Persons with hearing and speech impairment...................ooceeeei.n. 53
(b) Persons with movement difficulties. ... 210
(c) The visually Impaired..........ccovuieiii i e e e e 101
(d) The mentally challenged.............c.cooiiiiiiiiiii i i iee e ieeenea. D3
1] = | 23
Ashanti Region
(a) Persons with hearing and speech impairment..................ciceeeceennnn.n. 40
(b) Persons with movement difficulties.............cocooi i, 170
(c) The visually iImpaired..........ccoviuieii i e e e e Z
(d) The mentally challenged.............ccocooiii it e eeeen .0 B0
1] = | V44
Western Region
(a) Persons with hearing and speech impairment..................ciceeeceennnnen. 36
(b) Persons with movement difficulties.............cooooii i, 48
(c) The visually Impaired..........ccoouiiii i e 39
(d) The mentally challenged.............ccooiiiiiiiiiiii e 40
1 €= 163
Volta Region
(a) Persons with hearing and speech impairment...................ooceeein .. 39
(b) Persons with movement difficulties................oo i 52
(c) The visually Impaired..........cooouiiii i e 33
(d) The mentally challenged............cco oo, 16
10 €= 140

The chairman and secretary of each regional asswtiwere purposely selected. These executive mesnbe
were supposed to have in-depth knowledge abowgbeciation and the membership.

Sample size

The total number of people covered in the studyhwitspect to the four regions in Ghana was 1,06& T
breakdown was as follows:

Greater Accra Region ............ 425
Ashanti Region.................... 344
Western Region................... 165
Volta Region..................... 142
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The study was carried out in the same four regioamely, Ashanti, Greater Accra, Volta and Westéne-
third of the registered members of the Ghana Fé&deraf the Disabled (GFD) in each region were uisethe
study. Registered members in each of the regionme wery small compared to the actual numbers ofqrex
with disability in those regions. It is, therefoodear from the registered members of GFD in th&ua regions
used in the study, as will soon be seen in Tabléndt, special effort needs to be mounted to infbleemany
persons with disability to officially register withe organisation for disability matters i.e. GRlany of them
do not see the need to register with GFD becaugbeokasy way to make a living through begging o t
streets. This must be discouraged in view of thegdes associated with begging on the streets. \ghabre,
the regional offices of the GFD need to be properganised and activated to perform their functiass
appendages of the Head Office in Accra. This a#dls ¢or proper registers and documentation of mensHup.
Authorities in Ghana must come up to recogniseritjet of the organisations of persons with disdie#i to
represent persons with disabilities at nationajiaeal and local levels. Also, we need to recogitigeadvisory
role of organisations of persons with disabilitiesdecision-making on disability matters. For théason, the
state of Ghana must encourage and support ecorlyaca in other ways the formation and strengthgrof
organisations of persons with disabilities, famihembers and/or advocates. This is important becausk
organisations have a role to play in the develogroédisability policy.

What is more, Ministries, Departments and Agencieed to establish ongoing communication with
organisations of persons with disabilities and emdheir participation in the development of goveemt
policies. This means that continuous dialoguingwiite Ghana Federation of the Disabled is veryrntisdeThe
role of GFD and other organisations of persons witfabilities could help to identify needs and fties; to
participate in the planning, implementation andleaton of services and measures concerning thes lof
persons with disabilities; and to contribute to lpuawareness and also to advocate change.

Apart from this as an instrument of self-help, arigations like the GFD provides and promotes opities

for the development of skills in various fields, tonal support among members and information shaiihgs,
the GFD could perform its advisory role in manyfeliént ways such as having permanent representation
boards of government-funded agencies, serving diligpgommissions and providing expert knowledge on
different projects. This advisory role of the GHibald be ongoing in order to develop and deeperexbbange

of views and information between itself and thetestaVhen properly organised with active nation-wide
branches, the GFD could be permanently represemtedtional disability-related committees or simtadies.
Through this the GFD could be developed and sthemggd to ensure that it influences matters at thteiad,
regional and national levels.

Again, if the GFD is to become vibrant in the coyrand operate with the kind of dynamism expectednf
them, PWDs themselves must exhibit great intenedtemmmitment towards the revival of the GFD. Aiirgth
short of this will not help matters. The GovernmehiGhana, Ministry of Employment and Social Wedfars
well as other relevant institutions in the coundty have a role to play in this matter. And thiswhere the
National Council on Persons With Disability (NCPWE&3n be of help. By its mandate, the NCPWD is etqabc
to compile a register of all persons with disalafitas well as institutions caring for such pedpteughout the
country. The compilation of such data is very vitatause it helps in better planning strategie®Ds. We
need to work towards ensuring that the GFD doesnmaoely exist on paper but in reality. Persons wigability
in the country must, therefore, learn to come togets a group of people whose interests are gloigsel to
their own fate and survival.

Regional Breakdown of Registered members of GFD

There were registered members of GFD in the regised in the study. The regional breakdown of the
registered members of GFD in the four selectedoregas well as the one-third of each populatiord uisehe
study is as follows:

Table 1: Regional breakdown of registered membersf&GFD in the four selected regions for the study as
at September, 2012

Region Registered Members of GFD Respondents (Omlaird)
Ashanti 1,130 342

Greater Accra 1,397 423

Volta 467 140

Western 539 163

Total 3,530 1,068
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From Table 1 above, it can be seen that GreateraMtad the highest number of registered membeis387
followed by Ashanti with 1,130, Western with 53%daviolta with 467. The figure from Volta is considdrtoo
low because according to the 2010 Population angsiig Census, Volta Regidhas the highest proportion of
population with disability.”The report states that Volta had 4.3% of the disalpopulation given of 737,743
which amounted to 31,723.

What this shows is that most of the persons wislaldgility in the region have not registered as mesmbéGFD
to promote their interests. A figure of 467 persaiith disability officially registered with the Vd Regional
branch of GFD, out of a total of 31,723 memberdwagl by the 2010 Population and Housing Censuthfr
region, amounts to only 1.47%. Like other persoith disability in other parts of the world, theyefer to be on
the streets and beg for alms.

The same applies to the rest of the other regises in the study, seeing that registered membe@Faf in

Greater Accra, Ashanti and Western regions are falsétower compared to the total disability popidatin

those areas. This is also not surprising becaus®pg with disability in the three regions appesgnihusiastic
about the need to register with their regional GBDight for the cause and interests of PWDs. Hawethe
figures for the disability population in Greater oka and Ashanti were comparatively high becaus¢hef
commercial nature of their capitals. The capitafscera and Kumasi — are commercial centres thatreredless
to say, characterised by numerous business aefiyithaking it possible for them to mingle with tisglaly high

income earners and depending on them for alms.

With regard to the four regions used for the studfgrmation was sought on respondents’ sex, adgsational
background and occupation. All these are discusssg after the other, on the subsequent pages.

Sex of Respondents

Both male and female respondents were interviewedll, 1,068 respondents were interviewed by mezns
questionnaire as can be seen in Table 2 below:

Table 2: Sex of Respondents

Sex Number Percentage
Male 670 62.7
Female 398 37.3

Total 1,068 100%

The male respondents (62.7%) were more than teaiale counterparts (37.3%). This can be explaiyethd®
fact that the male population appears to be moringlaand ready to join GFD to promote their intéres
compared to their female counterparts. Also, imgepf sex, the female suffer more humiliation tilae male.
The male, for example, tend to enjoy stability iarmage compared to the female. A female person iwho
disabled may find it more difficult to marry compdrto her male counterpart.

All these are possible reasons that help to expldiyp female members of the GFD are far lower everugh
according to the 2010 Population and Housing Cenisuserms of disability populatiorithere are more
females (52.5%) than males (47.5%) with some fdrligability.” The female deserve to be encouraged, like
the males, to be at the forefront of the fight fecognition and awareness creation in society af age
participation in national development. Stayinghet torefront of the fight for recognition will hetp change the
negative perception certain people have about ifityafi his way, many women faced with such chagjes will
be encouraged to register as official members d.GF

Age of Respondents

The respondents fell into various age categoribs. dge categories were 15-19, 25-24, 25-29, 33889, 40-
44, 45-49 and, finally, 50 and above.

Table 3: Age of Respondents

Age Number Percentage
15-19 30 2.8

20-24 27 2.5

25-29 82 7.7

30-34 342 32.0

35-39 350 32.8

40-44 146 13.7

45-49 44 4.1

50 and above 47 4.4

Total 1,068 100%
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In terms of age, the respondents were mostly midded, that is, from 30 to 44 years, with less thajuarter
being either less than 29 years or 50 years andealds Table 3 shows, a substantial number oféepandents
fell within age ranges: 30-34 (32.0%), 35-39 (32)8486d 40-44 (13.7%). Together, the three age groups
constituted 78.5%. The rest (21.5%) were in the agckets of 15-19 (2.8%), 20-24 (2.5%), 25-29%), 40-
49 (4.1%) and 50 years and above (4.4%). Thosewete less than 29 years were few possibly becaasg m
of them were now learning some trade or vocatiath émerefore, did not see the need to be membe@ar.
Those who fell into the category of 50 years andvabwere also few possibly because at 50 and atih@ye
considered themselves too old and, probably, weakaty any meaningful role within GFD.

Highest Level of Education Attained by Respondents

Various levels of education had been attained byréispondents. These were Primary, Junior HighSsrdor
High. Others were O and A Levels, Diploma/Degreg ¥ocational/Technical.

Table 4: Highest level of education attained by rggndents

Education Number Percentage
Primary school 468 43.8
Junior High 111 10.4
Senior High 69 6.5

O & Alevel 80 7.5
Diploma/Degree 32 3.0
Vocational/Technical 288 27.0
Others 20 1.9

Total 1,068 100%

A large number of respondents (43.8) have had pnigyary education, 10.4% Junior High School, 6.58fi6r
High School, 7.5% O & A level, 3.0% Diploma/Degraed 27.0% Vocational/Technical Education. Only 1.9%
of respondents have had higher qualifications Master's Degree. What is clear from Table 4.4 @t tthe
educational background of respondents is genepally, especially beyond primary school. This, imfiwcould
also affect the quality of skills acquired by th&&who have received vocational/technical educatiospite of
the generally poor education of respondents, adé#hem, though insignificant, have managed to &rdne
storm and gone through the formal education systemttain higher levels of qualification and digtinshed
themselves in their career.

With regard to education, we need to recognisetheiple of equal primary, secondary and tertiedyicational
opportunities for children, youth and adults witkabilities, in integrated settings. This, as hasrbpointed out
already, will ensure that the education of perseitl disabilities is an integral part of the educaal system.
General educational authorities are responsiblettier education of persons with disabilities in gneged
settings. Thus, education for persons with diséddlishould form an integral part of national edigcel
planning, curriculum development and school orgatios. Education in mainstream schools presupptises
provision of interpreter and other appropriate suppervices. Also, adequate accessibility and stipgervices,
designed to meet the needs of persons with diffedimabilities, should be provided while parentupe and
organisations of persons with disabilities showddrivolved in the education process at all lev&tgin, special
attention should be given in the following areay:\ery young children with disabilities; (b) prehsol children
with disabilities; (c) adults with disabilities, p@ularly women.

Moreover, to accommodate educational provisionspinsons with disabilities in the mainstream, weudth
have a clearly stated policy, understood and aedegpt the school level and by the wider commuraitipw for
curriculum flexibility, addition and adaptation; dprovide for quality materials, ongoing teacheirting and
support teachers. Integrated education and comybaged programmes ought to be seen as complementar
approaches in providing cost-effective educatiot waining for persons with disabilities. Natiomalmmunity-
based programmes should encourage the developrheesaurces to provide local education to persoite w
disabilities.

With regard to Table 5 below, of the total numb&raspondents, 22.6% are involved in teaching e thain
occupation, 12.0% in advocacy, 15.5% in basket imeg15.3% in sewing, 10.3% in tie-and-dye maki&ag@%
in animal rearing and 8.5% in doormat weaving. Bhesgaged in soap making are 5.1% with 1.5% also
involved in the task of operating elevators. Beingmbers of the GFD, it is not surprising that, thge, more
than 30% of the respondents are engage in teaehith@dvocacy as their main occupation. This isaqgtrising
in view of the fact that the Ghana Federation ef Bisabled was setup to pursue the interest obpsraith
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disability. In pursuing this interest, the GFD ufhzate in its members the need to stand firm oir then
and be prepared to meet the challenges confrotitenm in society so as to be able to play produatites in
their communities rather than standing on the ®raad begging for alms. It, therefore, comes asurprise
that a substantial number of the respondents ayagenin teaching and advocacy as their main ocicupat
Main Occupation of Respondents

The respondents were in different main occupatidhese were Teaching, Advocacy, Operating of étesa
Basket weaving, Sewing, Doormat weaving, Soap ngaitimd Tie-and-dye making.

Table 5: Main Occupation of Respondents

Main Occupation Number Percentage
Teaching 241 22.6
Advocacy 128 12.0
Operators of elevators 16 1.5
Basket weaving 166 15.5
Animal rearing 98 9.2
Sewing 163 15.3
Doormat weaving 91 8.5
Tie-and-dye making 110 10.3
Soap making 55 5.1
Total 1068 100%

Many persons with disabilities could be encouratethke up teaching and advocacy as their professio
impart their knowledge to students and, throughoadey, shape up the thinking of society with regtrd

disability issues.
Secondary Occupation of Respondents

The secondary occupation included change of csais, of old papers for wrapping things, sale ofrghoards
and newspaper vending. Others were making of brparhsork and sale of stationery.

Table 6: Secondary Occupation of Respondents

Secondary Occupation Number Percentage
Change of coins 301 28.2

Sale of old papers for wrapping things 305 28.6
Sale of phone cards 92 8.6
Newspaper vending 90 8.4

Making of brooms 76 7.1
Artwork 92 8.6

Sale of stationery 88 8.2

Total 1068 100%

Looking at the secondary occupation of respondeéntsan be said that they are not dependable mgesf
reliability as sources of income. The respondengsewariously engaged in activities like changecoihs
(28.2%), sale of old papers for wrapping things.§28), sale of phone cards (8.6%), newspaper ver(@8idgo),
making of brooms (7.1%), artwork (8.6%) and salestttionery (8.2%). Even if persons with disabilase
employed in one way or the other, whether in thénnoa secondary occupation, the question that suise¢he
level and quality of employment as well as theidifties and frustrations associated with such egmpent.

If Employed, Length of Time in Occupation
If employed, respondents’ length of time in occigratwas found to be less than ten years, 11-20sy@4r30
years and 31-40 years. Others were 41-50 yearalaod1 years and above.

On the question of if employed, length of time gtopation, various responses were given as depictédble
7 below:
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Table 7: If employed, respondents’ length of timen occupation

Length of time Number Percentage
Less than ten years 309 28.9

11-20 years 228 21.3

21-30 years 201 18.8

31-40 years 260 24.3

41-50 years 35 3.3

51 years and above 15 1.4

No response 20 1.9

Total 1068 100%

Here, 28.9% of the respondents said they had wdidekss than ten years, 21.3% for 11-20 years8%8or

21-30 years, 24.3% for 31-40 years, 3.3% for 4y&frs and 1.4% for 51 years or more. The resposdesre
generally not good looking and so could not be $aide happy with their means of livelihood. Itsisnply a

pathetic situation of near-unemployment or, bettidl; an effort for meagre incomes even for thstunate to
have worked continuously for two or three decadesin, for those who have been engaged in employfioen
two or three decades, many of them earn abysnmalyimcomes that they cannot be said to be satisfiihl

what they were engaged in even though, admittedfigw of them, even if insignificant, have madéoitthe

above-average level. It is equally important toenihiat employment opportunities are restrictivejrsg that the
availability of such opportunities depends on thelify and effectiveness of vocational and skikkséd
training. If persons with disability are to becopreductive in society and work meaningfully for garears for
satisfactory and attractive incomes, then they riedet made more competent in terms of skills ingin

In line with this, we need to recognise the priteifhat persons with disabilities must be empowédoeekercise
their human rights, particularly in the field of plmyment. In both rural and urban areas they masefrequal
opportunities for productive and gainful employmentthe labour market. Laws and regulations in the
employment field must not discriminate against pesswith disabilities and must not raise obstattetheir
employment. Also, we need to actively support théedration of persons with disabilities into open
employment. Such support, if it is to be active,stnbe made to occur through a variety of measturks.
measures include vocational training, incentivexoieéd quota schemes, reserved or designated emgibym
loans or grants for small business and exclusivetraots or priority production rights. Others aix t
concessions, contract compliance or other techoicfihancial assistance to enterprises employingkers with
disabilities.

Furthermore, we need to encourage employers to med@nable adjustments to accommodate persons with
disabilities. Action programmes in this directiomosld include: (i) measures to design and adapkmlaces

and work premises in such a way that they becoroesaible to persons with different disabilitie$); $upport

for the use of new technologies and the developrardtproduction of assistive devices, tools andpegent

and measures to facilitate access to such devimeguipment for persons with disabilities to erathlem to

gain and maintain employment; and, (iiij) provisiohappropriate training and placement as well agoorgy
support such as personal assistance and intergerigces.

In addition, we must initiate and support publicaa@ness-raising campaigns designed to overcomdiveega
attitudes and prejudices concerning workers wiglabilities. In their capacity as employers, thaestd Ghana
and business organisations should create favoucablditions for the employment of persons with Hikes in

the public sector. In this connection, workers'amigations and employers should cooperate to emsuigable
recruitment and promotion policies, employment ¢tons, rate of pay, measures to improve the work
environment in order to prevent injuries and imp®nts and measures for the rehabilitation of engdeywho
have sustained employment-related injuries. The shiould always be for persons with disabilitiesotwain
employment in the open labour market. For PWDs whweds cannot be met in open employment, sma#l uni
of sheltered or supported employment may be amaltiee. It is important that the quality of suatogrammes
be assessed not only in terms of their relevantalsa sufficiency in providing opportunities foengons with
disabilities to gain employment in the labour marke

Again, measures should be taken to include persithdisabilities in training and employment progmaes in
the private and informal sectors. Equally importemthe need for workers' organisations and empfoye
cooperate with organisations of persons with digas concerning all measures to create trainimgl a
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employment opportunities, including flexible houpsyt-time work, job-sharing, self-employment attg@dant
care for PWDs.

Means of Livelihood for Unemployed Respondents
The means of livelihood were different from respemtdto respondent. These were support from indalgju
support from family and also support from organdse.

Table 8: Means of livelihood for unemployed responents

Means of livelihood Number Percentage
Support from individuals 210 82.0
Support from family 30 11.7
Support from 16 6.3
organisations

No response 185 17.3
Total 256 100%

Those who stated that they were unemployed tot2i#d This means that even though they had sthtgdrey
were involved in main and secondary occupation tidynot see themselves as fully employed, hen&dt5
them declaring that they were unemployed. As carsdmn in Table 8 above, the unemployed respondents
depend largely on support from individuals, famélgd organisations. Majority of the respondents Q&.
receive support from individuals, 11.7% from famélgd a tiny number (6.3%) from organisations. Thaoke

did not give any response were 17.3%. Here, stgipast was absent. This is very miserable and atsaion
failure on the part of the state.

Reasons for being unemployed

The reasons for being unemployed were few. These wegative public attitude and unwillingness topkm
persons with disability.

Table 9: Reasons for being unemployed

Reasons Number Percentage
Negative public attitude 100 39.1
Unwillingness to employ persons with disability 156 60.9

Total 256 100%

Two main reasons given by the respondents for beimgmployed are negative public attitudes (39.1%) a
unwillingness to employ persons with disability (8%). Negative public perception has come abouarse of
prejudice, superstition and general ignorance alibet potentials of persons with disability. In some
communities, as has been indicated earlier, diddidbies or children are either destroyed at irtkept away
from public view and knowledge. Many disabled pessdby their behaviour, are also not helping tlsin
cause. Some of them want to be always pitied bytiudic, not ready to help themselves.

With regard to unwillingness to employ persons vdikability as a reason for being unemployed, there
need to carefully examine the issue and addre§edtion 10 of Persons With Disability Act, 2006c{A 15)
announces annual tax rebate of taxable incomeusinbss organisations that employ disabled pemodsalso
for the disabled persons themselves engaged indmssiThis is meant to encourage or promote théogmpnt

of such people. What needs to be done now is tdigies this provision and educate employers and als
disabled persons on it. Such a move can help pethetemployment of persons with disability.

Nature of Disability

The nature of disability differs from person to gmr. They include physically challenged, visuathpaired and
hearing impaired.

Table 10: Nature of Disability

Disability Number Percentage
Physically challenged 502 47.0
Visually impaired 314 29.4
Hearing impaired 148 13.9
Others 104 9.7

Total 1068 100%
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Respondents’ nature of disability were indicatedbagg physically challenged (47.0%), visually irmpe
(29.4%) hearing impaired (13.9%) as well as otlikes albinism and emotional/behavioural problem¢g).
The nature of disability ought to be related to ida@erson can do. Obviously, all of them, witHet&nt forms
of disability and talents, cannot be asked to leaensame trade or vocation. Thus, the naturesafbdity must
be related to suitability for certain jobs and pssions.

Disability and Personal Development

There is a relationship between disability and @eat development. Disability can influence a petson
development in life depending on the affected p®essattitude towards challenges.

On the issue of what respondents think about filght as persons with disability, 562 (52.6%) diésed it as
challenging while 506 (47.3%) stated that it caudissrimination. Also, on the question as to whetteir
plight as persons with disability was a hindranzehieir personal development, almost all of the®24P said
“Yes” with only a small number (5%) saying “No”. possible reason for responding “No” is that in et
their physical challenge, they still believe tHagy can make it in life. This position is positieyt favourable
conditions ought to be created to make it a reality

5%

B HINDRANCE TO PERSONAL
DEVELOPMENT

m NOT A HINDRANCE TO
PERSONAL DEV.

Figure 1: Disability and personal development

Of those who answered “Yes”, three reasons werengimamely, that their plight prevents them fronrkimg
(30.7%), that their plight causes discriminationewhseeking employment (47.1%) and also that theghtp
leads to absence of conducive environment for dgweént (19.5%).

Reasons why Disability is a Hindrance to Persoreldlbpment

Persons with disability are variously challengedifsnand may, therefore, not have the same oppitigs in all
things or circumstances compared to non-disablexplpe For this reason, disability may be a hindeatm
personal development.

Chart Title

30%
M PREVENTION FROM WORK
M DISCRIMINATION WHEN
SEEKING EMPLOYMENT
ABSENCE OF CONDUCIVE
ENVIRONMENT

Figure 2: Reasons why disability is a hindrance tpersonal development
Society will have to pay attention towards inteegjvand extensively educating members to learnctept
persons with disability as constituting importaattpf society and granting them the respect acdwagement
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they need. Again, conditions in society must be enfavourable when it comes to provision of tranttan
and architecture, among others, to enable themrpianingful part in the national development preces
Skills Training for Persons with Disability

Persons with disability are people with specialdsed@ hus, they need skills training to make theodpctive.

On the question as to what they think about skiiining for persons with disability, various resges were

given as depicted in Table 11 below:

Table 11: What Respondents think about skills traiing for persons with disability

Thoughts about skills training Number Percentage
It is good but should be based on modern technology 480 44.9

It will make them skilful 390 36.5

It will reduce dependency on others 190 17.8

No response 8 0.8

Total 1068 100%

With reference to Table 11 above, a significant hamof respondents (31.9%) think that skills tnagniwill
make them skilful while others think that suchriag will reduce their dependency on others (31.95g)gin,
26.2% think that it is good but should be basednoern technology. A little less than ten perc@m%) gave
no response. The quality of training given to theabdled is an important determinant of their prdihec
capacity as members of society. Training shoulderthtkm meaningfully skilful so as to be able tmeamough
for themselves and their family. This is what wortgdiuce their dependency on others. For all thtotoe true,
the training must be based on modern technologynbubn antiquated, non-productive, old ways otiipging
the disabled with skills. The responses given —ti@hing based on modern technologyb) making them
independent of others in sociegnd (c)equipping them with skills- are, therefore, necessary to make them
more productive.

Type of Disability and Appropriate Skills Required

Disability comes in various forms and degrees. Ashs different skills are needed to suit differémtms of
disability. This is illustrated in Table 12 below.

Table 12: Type of disability and appropriate skillsrequired

Type of disability Appropriate training skills requ ired Number Percentage
Visually impaired Vocational and technical 467 43.7
Hearing impaired Vocational 280 26.2
Physically challenged Vocational, academic and hict 201 18.8
Others e.g. Albinism Vocational, academic and Teaxdin 120 11.2

Total 1068 100%

The visually impaired (43.7%) recommended vocaliarad technical training, while the hearing impédire
(16.9%) opted for vocational training. The phydigathallenged (18.8%) prefer vocational, academid a
technical training. The same type of training fkatocational, academic and technical is prefebyedthers e.g.
albinos (7.7%). The nature of disability, as paihtaut already, must be linked to the skills anentd most
appropriate for the trainees. The responses givest,therefore, be given attention, in terms ofgheuliarities
of their situation, to ensure that square pegsatgut in round holes, but that each and every based on the
form of disability, is given the kind of trainingeaded to enable him/her maximise personal productpacity.
This is how society must address the special neegsrsons with disabilities.

On the issue as to whether there should be angrieritor selecting people for skills training, ashall the
respondents (99.5%) answered in the affirmativee iiéar one hundred percent response is very signifilt
shows that skills training is considered importantl is also so crucial to their heart that selecfar such a
training programme should not be automatic. Theaerdor this is not far-fetched. It is to ensurattbnly those
who are genuinely committed to skills training gieen the opportunity to do so.

Two reasons were given for the need to have soiteriarfor selecting people for skills training,maly, to
eliminate unnecessary competition (50.1%) and tsuen that people are selected for appropriate itigin
(49.9%). It is important to ensure that selection training is based on some criteria. This is heeaif no
criteria is used it would look as if the trainirgbeing made compulsory without cause to the istesbthose
involved. Criteria-based selection will ensure tloaly interested persons are given the chanceato in
particular fields or areas.
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It is a well-known fact that training for the dided is not based on deliberate and conscioustdfianvolve

only those whose interests are directly linked withas earmarked for study or training. The tinee tieerefore,
come to make a deliberate and conscious effortegedaowards people whose interests and talents are
inextricably linked to the training to be carriedtdor them. The respondents themselves have iretidhat the

use of some criteria ought to be used before pemglselected for training. This view must be retguk

Criteria for Selecting People for Skills Training

Selection for training should be based on somergit For skills training to be effective, someteria will be
needed to for the selection of persons with digglddr such training.

Table 13: Criteria to be used in selecting peoplef skills training

Criteria for selection Number Percentage
Type and level of education 102 9.6

Type of disability 499 46.7
Expressed interest in a particular area 200 18.7
Willingness to train 267 25.0

Total 1068 100%

In a descending order , 46.7% said type of diggtshould be used as criteria, 18.9% stated thlaetbhould be
willingness to train, 18.7% indicated that there@wll be expressed interest in a particular aregfo%aid it
should be based on the type and level of educatibile 6.1% gave no response. All the respondeaits they
were interested in being given skills training. @&reasons were given for this as can be seenbile 6al4 on
the next page.

Reasons for Interest Skills Training

There are different reasons for interest in skilsning. The reason(s) for interest may differnfrperson to
person.

Table 14: Reasons for interest in being given skdltraining

Reasons Number Percentage
Will make them productive 269 25.2

Will make them economically independent 599 56.1
Will make them self-employed 200 18.7
Total 1068 100%

Majority (56.1%) said it will make them economigalhdependent, while 25.2% said it will ensure ttraty
become productive, with 18.7% indicating that itlwhiem make self-employed. The interests of pesseith
disability include being given the chance to p@wtite meaningfully in national development. If, dhgh
training, they can be made productive, economicatigependent and self-employed, then the issue of
integrating them into national development becoraat

The issue of making PWD’s employable is a mattat ¢annot be taken lightly. The reality is thathiéy are not
given any relevant training together with the ajppiate orientation but left on their own most oémh will end
up on the streets begging for alms. To make themdymtive and relevant to the development of sodiety
fore they is the need to vigorous pursue their@siethrough appropriate training. This means $batety must
act quickly in this direction.

Area of interest regarding skills training

There are different areas of interest regardinlisstkaining. This differs from person to persorchese interests
cannot be the same.

Table 15: Respondents’ area of interest regardingkdls training

Area of interest Number Percentage
Information, Communication and Technology 206 19.3
(.C.T)

Vocational 722 67.6
Advocacy 140 13.1

Total 1,068 100%

Majority of them (67.6%) expressed interest in vimgal training, 19.3% in I.C.T and 9.4% in advogawith
3.7% giving no response. The interest expressddCiT by 19.3% of the respondents makes an inteigest
revelation. It shows that the respondents are ngdpinterested in old-fashioned or antiquated wfalyaining,
but are now yearning for modern based form of ingjike I.C.T.
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Also, all the respondents are of the view thateébacational system can be made responsive toetbdsnof
persons with disability. Some of them explained: tiés can be done by making schools disabiliterfdly
(30.1%). Others (35.1%) said that schools shouldnbde free for persons with disability while anetgeoup
(27.2%) said there is the need to train more teadioe special education, with7.6% giving no resgmn

Reasons for Training in Entrepreneurship for Pesswith Disability

Various positions were taken for the need for tragrin entrepreneurship. Different reasons were glsen for
why entrepreneurial training was necessary. Onighee as to whether respondents think it is necgdea
training in entrepreneurship to be organised fosqas with disability, 52% (555 respondents) safds” while
40% (427 respondents) said “No” with 8% (86 respmmts) giving no response. Of those who said “Yes”,
various reasons were given. Some of them (36.29¢) teare was the need to develop their entrepréseur
skills. Others (35.9%) said it would make them setfployed while 27.9% also stated the entrepreakuri
training would make them economically independ€ot. those who said “No” the main reason given viad t
they prefer training in vocational skills. Thesasens can be seen in Table 16 below:

Table 16: Reasons for training in entrepreneurshigor persons with disability

Reasons Number Percentage
Need to develop entrepreneurial skills 201 36.2
To make them self-employed 199 35.9

To make them economically independent 155 27.9
Total 555 100%

On the question as to whether, looking at theietgp disability, training in entrepreneurship vk helpful to
respondents, 56.3% (601) said “Yes” while 43.7%r{4€aid “No”. Of the 601 respondents who repliedha
affirmative, the reasons given were that trainingentrepreneurship will help develop hidden engepurial
skills (34.3%), will make them more productive(4%) will make them self-employable (20.2%) andafip,
will help them to participate in national developrhé5.4%). Training in entrepreneurship has becageessary
in these modern times because it is one areaiofrtgathat can make trainees innovative, creativé market-
oriented. Entrepreneurship has, therefore, becarnessary to make trainees business-oriented, ineanmers
and also possible sources of employment to otheplpeconsidered able-bodied.

In the light of the foregoing, the time has comgtarantee some regular, dependable incomes forP?Wére,
Ghana as a country is responsible for the provisiosocial security and income maintenance for gesswith

disabilities. The country should, therefore, enstive provision of adequate income support to perseith

disabilities who, owing to disability or disabilitglated factors, have temporarily lost or receigeduction in
their income or have been denied employment oppitigs. It is also the responsibility of the stateensure
that the provision of support takes into accouset ¢bsts frequently incurred by persons with disi#dsl and
their families as a result of the disability.

Apart from what has been said, since in Ghana keeturity, social insurance or other social welfachemes
exist for the general population, the country hasnsure that such systems do not exclude or disate
against persons with disabilities. Secondly, wedn&e ensure the provision of income support andasoc
security protection to individuals who undertake ttare of a person with a disability. It will beogbif social
security systems are made to include incentiveseiore the income-earning capacity of persons with
disabilities.

What is more, social security programmes shouldvigeo incentives for persons with disabilities tcelse
employment in order to establish or re-establigirttncome-earning capacity while income suppoduith be
maintained as long as the disabling conditions menva a manner that does not discourage persons wit
disabilities from seeking employment. It shouldyobke reduced or terminated when persons with digabi
achieve adequate and secure income. We also nemttéarage local communities, welfare organisatems
families to develop self-help measures and incestifor employment or employment-related activities
persons with disabilities. If encouraged, the reipe productive capacities of PWDs will be greatlyhanced
as indicated in some of their responses duringéhi®d of this research.

When asked about their areas of interest regamitiggpreneurial training, the following were menéd: I.C.T
(19.2%), dressmaking, including tie-and-dye, (2886gp making (18%), retailing (14%), shoe repaio)@nd
others, including ice cream making (14.8%). Intened.C.T keeps coming up. It is one of the arefigraining
that must be given priority to those who are indezd in that area of training.
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With regard to the question as to whether thereilshioe criteria for selecting people with disalilibr training

in entrepreneurship, 90.1% (962 respondents) s¥eks™ while 9.9% (106 respondents) said “No”. The
following reasons were given by those who repli¥@s”: Only interested people must be selected (388&y
should be willing to undergo training (32%); thelyosld be business-minded (22.2%); and they shoeld b
willing to learn basic skills in accounting and eed keeping (7.8%). Nearly ten percent (i.e. 9.2¥those who
said “No” (106 respondents) gave no reasons far oieswer. In modern times, areas of interest ikintaa
person competitive in both local and internatiomarkets include being business-minded and goodinigiin
areas such as accounting and record-keeping. Borethson, there is the need to push the genezabdagn the
direction of skilful diplomacy in terms of busineg®wth and development.

Against this background, every effort must be medbring on board PWDs to enable them participatthe

mainstream of national development. In spite ofchallenges they face, persons with disability cantribute

to national development. Ghana must, thereforejrenthat persons with disabilities are integratéd and can
participate in national activities on an equal basippropriate institutions in the country, speaded by central
government must ensure that persons with disasiliiave the opportunity to utilise their creatiadistic and
intellectual potential, not only for their own bdihebut also for the enrichment of their commuesti be they in
urban or rural areas. Examples of the activitiesytmust be encouraged to participate in are damecsic,

literature, theatre, plastic arts, painting andlgcouwe. Emphasis should also be placed on traditiand

contemporary art forms such as puppetry or makisg of puppets, recitation and story-telling. PWDRseh
various degrees of limitations but when given theassary directions, support and guidance theyowilble to
perform as satisfactorily as or, sometimes, evetteb¢han other categories of people operating inithe

mainstream of national development.

Bringing Persons with Disability into the Mainstreaf National Development through Entrepreneurship

On the issue as to whether people with disability be brought into the mainstream of national dewakent
through entrepreneurship training, 92.2% (985 radpaots) said “Yes” and gave some reasons as degitte
Table 17 below. The remaining 7.8% (83 respondesatis) “No” without any reason.

Table 17: Reasons why people with disability can berought into the mainstream of national developmen
through entrepreneurial training

Reasons Number Percentage
They can earn incomes and pay taxes 88 13.5
They can employ others in their business 125 19.1
They can participate in decision making 124 19.0
They can be made to occupy certain positions 179 A4 27
Their view can be sought on issues affecting them 37 1 21.0

Total 653 100%

Reasons given are that they can earn incomes gnthpes (13.5%); they can employ others in thebsihess
(19.1%); they can participate in decision making.0%); they can be made to occupy certain posit{@nsi%);

and their views can be sought on issues affectimgmt (21.0%). National development depends on the
contribution of various sections of society inchglithe disabled. Contributions in form of paymehtaxes,
participation in decision-making, occupying key itioss in running the affairs of the country, amoothers,

are what bring about rapidity in the process ofamatl development.

On the question as to whether enough attentiorbbas given towards addressing the entreprenew&dsof
persons with disability, all the respondents replie the negative. Unfavourable conditions in sggcand non-
implementation of the policy on disability and thpparent neglect of the disabled in society appedrave
convinced a number of them that society is not gl@nough to pursue their interests. Lack of act@ssany
public buildings and the absence of funds to premmibogrammes aimed at enhancing the interestseof th
disabled as well as restrictive employment oppdtiesrand also negative traditional practices thiatourage
the utilisation of the intellectual and creativeigrtial of persons with disabilities have conclesjvsignalled the
disabled that their neglect by society is possii@ged on uncaring, non-commitment attitude.

In order to erase this misconception the stateaHasto do in terms of realistic policies aimedrdegrating and
mainstreaming them into the national developmeendg. The long-term goal of the state should biltp
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mainstream all persons with disability into theioaél development process with the aim of not atisnulating
and activating their participation in national pragiming but also improving their quality of lifergugh
equalisation of opportunities.

Reasons why respondents think enough attentiondtaseen given towards addressing the entrepreateuri
needs of persons with disability

The respondents were of the view that attentioermyitowards addressing the entrepreneurial neegdsrebns
with disability was inadequate. Various reasonsevaatduced for this position.

Reasons given by respondents indicating their péare of total neglect by society can be found eblE 18
below:

Table 18: Reasons why respondents think enough attigon has not been given towards addressing the
entrepreneurial needs of persons with disability

Reasons Number Percentage
Non-implementation of Act 651 385 36.0
Neglect of people with disability 222 20.8
Unfavourable conditions to people with disability 292 27.3
Non-implementation of policy on disability 101 9.5

No conscious effort to address the needs of pasittedisability 68 6.4

Total 1068 100%

A number of respondents (36.0%) referred to nonlémentation of Act 715, 20.8% mentioned neglect of
people with disability, 27.3% cited unfavourablenditions to people with disability, 9.5% also reést to the
non-implementation of policy on disability, with4856 stating that no conscious effort is made to esklthe
need of persons with disability. All the reasonates above summarise the perception that they heee
neglected in society, they have been left to tbein fate due to unfavourable conditions and thatmoch is
being done to address their concerns.

When it came to the issue as to whether entreprehiguis a viable carrier option for persons witkadbility,
majority (92%) said it was so, but eight percesadreed. Of those who said “Yes” (i.e. 983 respots)e52%

(511 respondents) stated that entrepreneurshipdwmalke persons with disability self-employed whiig%s

(472 respondents) said it would make them econdlyicadependent. Economic independence on the qfart
persons with disability is what is needed to leinthstay away from little doses of handouts givernoljviduals

to sustain them in the economy. Continuous reliaonesuch handouts is what perpetually makes them
dependent on society. The realisation by the redpuis that economic independence is necessary must
therefore be encouraged.

In the case of those who think that entrepreneprshinot a viable career option (i.e. 79 resporgjethie reason
given was that if conditions in society were maaeolirable and, besides, it was easy to get emplatythere
would be no need to consider entrepreneurship amlde career option. This position can be reasiynab
tolerated. Easy access to employment as well al public buildings and transportation systemslirparts of
society are significant actions that can make theatise their dreams of becoming independent. Totley
issue of training in entrepreneurship has becomeinoing probably because of inaccessibility to &yment.

It, therefore, stands to reason that making it éasthem to get employment and also making altaf society
easily accessible will provide the needed solutionthe plight of the disabled even though training
entrepreneurship cannot be completely ruled out.

Majority of the respondents (88%) also think thatisty has not been able to meet their expectationslation

to training in entrepreneurship, with 12% giving nesponse. This response comes as no surprisegshat no
special effort is made by relevant agencies oraitiés in society to unearth or harness and toaisharpen the
entrepreneurial skills, both latent and manifestpersons with disability. When it comes to ente@urship
training, there must be clear-cut guidelines on p@wple are selected for the training, duratiorafing as
well as the inputs of training to ensure the outplitpost-training competent and skilful entrepraséip
graduates. No specially designed entrepreneursdspeb skills training is purposefully designed topewmer
them to undertake their own business operationsdie making them self-employed and economically
independent people in society.

If this approach had been adopted years back, ityagrpeople with disability would have been ahdeoperate
independently without support from anyone. Indbsence of such positive oriented approach towsapacity
building for persons with disability in terms ofwsw and effective entrepreneurial outlook, manyheim feel
abandoned, neglected as well as dejected. lItcis an unfriendly and unwelcome environment in witiogy
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have themselves which has unfortunately renderenh thelpless in society. This is what makes themecton
the conclusion that society has not been able &t their expectations in relation to training irtrepreneurship.

On the other hand, some persons with disabilitenewith support from society, have also proved ¢o b
unwilling to take their destiny into their own hanénd transform their situation from one of apptaren
hopelessness and helplessness to that of hopefulrigh expectations, reliability in terms of mewgful living,
optimism and a strong desire for achievement. Witlimubt, such people need appropriate orientati@mable
them become relevant to the process of all-inclugievelopment in society.

Of those who think that society has not been abladet their expectations, two main reasons wemngiFirst,

no start-up capital has been given to anyone (58%) second, no special training in entreprenepiishas been
given (47%). The absence of start-up capital mag peoblem but already District Assemblies are etqukto

give up two percent of their Common Fund to perseits disability in their areas to help them promaoheir

business plans. This must be taken serious andiexckto its logical conclusion.

One misconception here is that many of the intermbeficiaries of the two-percent Common Fund thihe¢
the amount is meant to be given them for their epk&ithout any reference to their prior-approvegibess
plans. In this respect, some education on the issneeded to put it the right perspective forabenmon good
of intended beneficiaries. Such understanding ¢essary to create the rightful atmosphere for tieeess of the
programme.

How society can meet the expectations of persatisdisability in entrepreneurial training.

Society can meet the expectations of PWDs in ergregurial training in a number of ways. Meetingithe
expectations in this way can help address theiceos.

The respondents explained how society can meeexpectations of persons with disability in relatitm
training in entrepreneurship. This is portrayed @ble 19 as follows:

Table 19: How society can meet the expectations pérsons with disability in relation to training in
entrepreneurship

Meeting expectations Number Percentage
Special training in entrepreneurship 300 28.1
Start-up capital needed for those interested 301 2 28
Encouragement and support for those interested in 280 26.2
entrepreneurship

Making learning materials on entrepreneurship ate! 187 17.5

Total 1060 100%

One group of respondents (28.2%) stated that tlsbieuld be start-up capital for those interested in
entrepreneurship. This is followed by those whakhihat training in entrepreneurship is needed ab as
others (26.2%) who think that encouragement andpatpshould be given to those interested in
entrepreneurship. Seventeen and half percent dtaédnaking learning materials on entrepreneurakigilable
to persons with disability can meet their expeot&iin relation to training in entrepreneurship.

The issue of availability of start-up capital h&eb discussed and the suggestion is that it stoeulithked to the
District Assemblies’ Common Fund to support theiless plans of the disabled. In the case of thgestpn
that learning materials on entrepreneurship shieldnade available, it is a point well made. Therniea
materials should not just be made available, batishalso be simple and reader friendly in ordeattoact the
interest of many people or potential trainees. @m question as to whether there is a relationskipvden
training in entrepreneurial skills and national elepment, all the respondents answered in thensdfive. The
fact that all the respondents answered in thenadfiive is an indication that entrepreneurship issitered as a
priority when it comes to liberating the respondefibom the shackles of poverty. It is abundantiyaclthat
entrepreneurship is important for economic grovgtioductivity, innovation and employment. As globation
reshapes the international economic landscapeemthdlogical change creates greater uncertaintyeirworld
economy, entrepreneurship is believed to offer waykelp to meet new economic, social and envirantate
challenges.

Relationship between training in entrepreneuridlss&nd national development

People can be brought out of poverty if only they given the needed support to be self dependavind been
made productive and earned respectable income$ &situation can come about through entreprenigursh
Entrepreneurship will help trainees to be creatind anticipative of opportunities emerging fromibass as
well as local and international markets. The vasioeasons that were given by respondents to supipiert
position have been clearly stated in Table 20 belod/subsequently analysed.
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Table 20: Reasons given to explain why there is &lationship between training in entrepreneurial skils
and national development.

Reasons Number Percentage
Every entrepreneur contributes to economic growth 136 12.7
Entrepreneurs offer employment to people 304 28.5
Entrepreneurs are taxed for development 185 17.3
The output of entrepreneurs contribute to natiovedfare 201 18.8
Entrepreneurial skills makes a person independegwernment | 242 22.7
Total 1068 100%

The reasons given are all supportive of the reasdns entrepreneurship should be seen as a corurithot
economic development. Some of the respondents ¥@8stated that entrepreneurship offers employment t
people. Other reasons given were that entrepreaieskills make a person independent of governmzh7(so),
output of entrepreneurs contribute to national arelf(18.8%), entrepreneurs are taxed for developiauedh,
finally, that every entrepreneur contributes toremunic growth. Entrepreneurship has gained spetiaht#on
because it is widely viewed as a key aspect of @mindynamism.

Not surprisingly, more than half the number of msgpents (53%) thought that entrepreneurial trairigg

viable career option that can address the physioalal and mental needs of persons with disabilibe reasons
given were, first, it would give the trainees hap®l confidence in life and, second, guarantee swiial and
economic independence. The reasons given are smashnable and acceptable.

However, less than fifty percent of the respondéhit8s) stated that entrepreneurial training wilt he a viable
career option that can address the physical, sacidl mental needs of people with disability prodidae
environment is made conducive for everyone. Theswivas stated possibly because apart from entrepreimip
the physical, social and mental needs can be agltttda other ways, an example being making conitio
society favourable to all in terms of accessibility

Empowerment of persons with disability

Persons with disability need to be empowered imouarways. The empowerment, if appropriately cdroet,
will make PWDs more productive and help them tg/pteore effective and meaningful roles in society.

The respondents stated that this can be executedumber of ways as illustrated in Table 21 below:

Table 21: Empowerment of persons with disability

Empowerment of persons with disability Number Percatage
Special education 120 11.2
Vocational training 310 29.0
Special training in entrepreneurship 206 19.3
Guidance and Counseling 128 12.0
Creation of conducive environment 304 28.5
Total 1068 100%

The highest number of respondents (29.0%) mentimoedtional training. This was followed by suggess
like the creation of conducive environment (27.0%a)l] for special training in entrepreneurship 24), .C.T
training (11.3%), special education (11.2%) as wslguidance and counselling (4.7%). Almost twa@et of
respondents (1.9%) gave no response. The mentiomingocational training, I.C.T training, creatiorf o
favourable environment for all, special educatimaining in entrepreneurship as well guidance amehselling
are all relevant and useful. This is because ethrcaerves as the foundation for the developmerdlehts and
skills within individuals. Having been equipped lvigducation, it becomes necessary to develop siiks in
I.C.T, guidance and counselling as well as therotbeations.
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Figure 3: Empowerment of persons with disability

Empowerment of persons with disability can comeulgh various ways. As can be seen in Figure 3 gbove
special education, special training, special trajnin entrepreneurship, guidance and counselingvedk as
creation of favourable or conducive environmentsotiety. All these forms of empowerment are equally
important. None of them can be implemented exckusif/the other. To ensure real change in societya&e
PWD’s realistically participate in national devetognt, all the suggested forms of empowerment otmie
seriously taken into consideration and implementethe full. Education is important for all PWD’sut this
should be specially designed to meet their spegats. This, in turn, calls for special equipmert acilities

to make the training real. If things are left asytlare at the moment where needed training mateaial either
absent or inadequate, while teachers for the pnogi@are also not motivated or left frustrated. S&mme can be
said of entrepreneurship training, and specianhingifor PWD’s.

Barriers preventing participation in national deyehent

There are barriers that prevent participation itiomal development. These barriers are noted ascuidsed later
after Table 22. If the barriers are not removectytiwill continue to prevent participation in natédn
development.

With regard to the barriers, 93% of the respond€s8) answered in the affirmative. Those who resieal in
the negative gave no reasons, but those who andw¥es” mentioned barriers to participation in il
development in a number of ways as can be seeahile P2 below:

Table 22: Explanation of barriers to participation in national development

Barriers to participation Number Percentage
Absence of relevant policy implementation 476 47.9
Non-inclusiveness in decision that affect them 84 8.5

Lack of facilities to create conducive environmgartall 333 33.5
Negative attitude by society 100 10.1

Total 993 100%

Nearly half the number of respondents (47.9%) diedabsence of relevant policy implementation haraier
to participation in national development. This vieldowed by those who referred to lack of facilgito create
conducive environment for all (33.5%) as a barrfamother barrier quoted is the negative attitudesbygiety
(10.1%). A few others (8.5%) stated that their imeiusiveness in decisions that affect them wag albarrier
to national development.

There are very serious barriers to participatiomational development. For example, even thoughetie a
National Disability Policy Document, launched ovsvo decades ago in the year 2000, it is not being
implemented in the way expected. As far as digghdsues are concerned, nothing is being donarassfpolicy
implementation is concerned. The issue of negadititude by society has been discussed in sevésakbp
already. It arises out of ignorance about the gi@tisnof persons with disability, making societyeolook them
when it comes to discussing national issues.
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Finally, and more importantly, the absence of fhe# to create conducive environment for all isnajor
obstacle that cannot be overlooked anymore. Onectcif thought embodied by the Social Model of Ditity
has expressed the view, as discussed under LiterReeview in chapter two of this thesis, that dilitglexists
because of conditions in society and that if a tm&ble atmosphere is created for all in terms oéssibility to
buildings and absence of prejudice as well as negattitudes against PWDs and CWDs, what is peeckto
be disability will be on-existent.

The time has come, therefore, to address thisentgdl without delay. If this is done, society wi# been as
having created favourable conditions to serve titerést of all including PWDs. This issue needs @diate
attention because time and again PWDs have expgresseerns about addressing the issue of accétystbil
many things in society and hereby making PWDs &icki of the national development process. Thesehare
practical, workable ways leading to the equalisatibopportunities for PWDs.

Suggestions for enhancing empowerment of persatisdigiability in national development

Various suggestions were given towards the enhamcewf participation of persons with disability the
process of national development. The suggestioms b&sed on the conviction that, when adheredé&y, will
go a long way not only to empower persons withhdlgg in national development, but encourage thermiew
or consider themselves as equal partners as fatesal development is concerned.

Various suggestions that could enhance empowerofgmérsons with disability in national developmevdre
given. In all, four main suggestions came up. Tlasegresented in Table 23 as follows:

Table 23: Suggestions for enhancing empowerment pérsons with disability in national development

Suggestions Number Percentage
Relevant education 441 41.3
Recognition by society 334 31.3
Consulting them on affecting them 104 9.7
Creating conditions to make the financially indegbemt 189 17.7

Total 1068 100%

Over 70% of the respondents gave two suggesti@isctiuld enhance empowerment of persons with digabi
in national development. These were relevant ethrcéd1.3% of respondents) and recognition by spaéthe
rights of people with disability. Other suggesti@igen were creating conditions to make people digability
financially independent (9.7%) and consulting peoplth disability on matters that affect them (8)4%hose
who did not give any response were 9.3%.

The issues of relevant education and recognitiorsdmyety keep coming up in many of the responsasy;T
therefore, go to emphasise the fact that relevdatation is foundational to the development of eyciln the
same way, the PWDs have talents that can be hadhéssnational development, but this can only bssible if
they are given the needed recognition. What is pre@gnising them also means allowing them toudisand
comment on issues affecting their welfare. Allowihgm to participate in healthy discussions will gdong
way to come out with the creation of conditionst tvdl be seen as favourable.

In terms ofdirections for future work,a further study on the Contact Hypothesis (Hewst@®93) in the
Ghanaian situation is hereby recommended. This smwdat a study should be carried out in situatiensn if
rare, where two “groups” of people, the non-disdblen one hand, and persons with disability, ondtreer,
have been brought together to operate under condif equal respect or familiarity with each otfguch a
study will help to confirm the Contact Hypothesisthe Ghanaian situation. Similarly, such a studly aiso
help to deal with the issue of inclusiveness inaafbects of national development programmes tluatine the
participation of all, whether able-bodied or not.
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