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Abstract
This article aims to highlight focus on the Araboman empowerment and participation in the workfgthe
study is descriptive study focusing on the casearhan which is consider as the half and more ob/Aseciety.
There are several methods for analyzing and reqpthie situation of women in the Arab region. Onethod
involves the Gender Inequality Index (GllI), which ane of the Human Development Indicators thatsis u
different indicators for a comparative measurei@sédxpectancy, literacy, education, standardsivifd and
quality of life. Moreover, it can be used to meastire impact of economic policies on the qualityifef which
reflects gender-based inequalities, is a compas@asure that captures the loss of achievementnadticountry
due to gender inequality, and uses three dimensmm® so namely reproductive health, empowermedt a
labor market participation.
The study recommended many wealthy aspect to omercand success of empowerment of woman in Arab
countries as regulations and legal and social aatgement policies.
Keyword: Empowerment , inequality, labor market, genéegnomic Development.

INTRODUCTION

Several business owners in Arab countries stilt@ge women as less productive and more expensihire;
these constraints lead to reducing their opponuwin in workforce market and Studies in a numb&®rrab
countries have shown that many women voluntarilyosle not to participate in the labor market, whbileers
find it difficult to find work.

The participation of women in the labor force hasréased at rates that merely exceed 1 per cegto\fth

continues at this weak pace, according to the Wbddelopment Report 2012, it would take Arab worseme

150 years to catch up with their counterparts @\West in terms of rights. The gap between mervarden in

many countries has been steadily narrowing; nérab countries, however due to several legal, tirat and

The low participation of women in the labor markatl the discrepancies between countries in themaeiflect

the complexity of the legislative, economic, cuttland social norms that are faced by women in ribgion,

thereby creating many pressures that limit andowardown further ties to move and choose their wagki
positions, and make them less attractive to empsotfee choices for women. In addition, most of wamen

entering the market prefer the public sector, dafigeeducation and health jobs. In the informadtse, mainly

agriculture, the majority of workers and labors a@men. Cultural factor, in addition to unemployrnand the

mismatch between educational attainment and madesd.

The low participation of women in the labor market the discrepancies between countries in themagiflect

the complexity of the legislative, economic, cutland social norms that are faced by women in é¢géon,

thereby creating many pressures that limit andomadown further the choices for women. In additieayeral

business owners in Arab countries still perceivanen as less productive and more expensive to thiese

constraints lead to reducing their opportunitiesnmve and choose their working positions, and niaken less
attractive to employers.

The labor nationalization policy of GCC countribgs long been in operation to create employment
opportunities for each countries nationals, paldity in the private sector dependency on foreigmkars in the
private sector had increased in most GCC counamgswhile the idea of a more stringent labor natii@ation
policy had been discussed, it had not been effegtivnplemented in the past. In 2013, however, $aunabia
shifted to a stricter policy regime to promote #maployment of Saudi national. The government grhrae
amnesty period for foreign expatriates to rectifgit sponsorship status or voluntarily leave thentry. Until
November 2013, a significant number of foreign vesskleft the voluntarily. The economic impacts lué hew
labor policy of Saudi Arabia are yet to be assesswdvever, this policy chance has enhanced female
employment indirectly. Indeed, in parallel with tbgit of illegal foreign workers, Saudi female werk in the
areas of administration, education and retail. fihe of the government in employment creation,|skiétching
and knowledge-sharing to tackle unemployment isso@ins crucial

191



European Journal of Business and Management www.iiste.org
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) “—.i.l
Vol.7, No.18, 2015 IIS E

The Arab region scored a GlI value of 0.546, ragKifth or before last of six world region, with Eape and
Central Asia having the highest rank and Sub-Sahafidca having the lowest
According to World Bank data, the representatioAi@b women in the labor market did not exceed &7gent.

Unemployment

Unemployment rates for women in the Arab regiory\fewm one country to another. And there was aneiase
in the female unemployment rate in 2013 in Egyratqland Lebanon. And in the United Arab Emiratesmf
10.8 per cent to 11.6 per cent. The highest malerttale unemployment gap was found in Saudi Arahia.
decrease in the female unemployment rate was redandJordan

In Jordan, there has been a significant decreadeniale unemployment since 2009, tightening theental
female unemployment gap. The Government has tadeeral measures to lessen unemployment, partigularl
the National Employment Campaign in collaboratioithwthe private sector, aimed at providing job
opportunities to jobseekers in different sectorstef economy. Under the slogan "we are all partnene
campaign involves more than 200 enterprises ergli@ Ministry if Labor to establish and maintaidatabase
of more than 18,000 job vacancies that can be redtelith jobseeker profiles. In addition, The Minjstook a
decision to suspend the recruitment of foreign woskin order to focus on solving the unemploymenblem

for nationals, particularly with the current sitigait of more than two million Syrian refugee stayamgd working

in the country, mostly without legal work permits.

Tunisia, were created 27,000 jobs in the fourttartpr of 2013, with 17,200 jobs created for women.
Unemployment increased particularly for women dgrthe political transition, to over 25.0 per ceand
remains high and around 21.4 per cent compardtetoate in 2009.

In Saudi Arabia, the unemployment rate for natiomamen started to come down in 2011. Saudi Arab® h
taken radical measures to face the increasing ulegmepnt rates for both men and women, such asdotiiog

an allowance for job seeker strengthening "Nitageltich is a quota system to increase the employroént
nationals.

Gulf countries have achieved little in their oltjee to substitute foreigners with national workénstheir
domestic labor markets. It remains very difficdt these countries to increase the participationationals in
the private labor market, owing to the dominatidncheap foreign labor and the deeply rooted soaral
cultural norms. Female expatriates from variougonatities are still dominating a great part of\éeg sector in
GCC countries, particularly sales. Business owiregeneral prefer to hire expatriates, given thase are paid
half as much as national women conditions and adheds perceived as much higher compared to that o
national women. This is particularly the case wissnevice businesses are apt to suffer from theehitgbor cost
upon the reinforcement of nationalization laws, eesally those related to wages and benefits oflltataor
force.

in Egypt, 69 per cent of unemployed males and female aged between 15 and 29, and more than &2 iper
of them hold university degrees or diplomas. Thditipal disorder and economic shocks that Egypt has
undergone since the uprising of January 2011 dmrd greatly to increasing unemployment. Women are
playing the highest price; the female unemploynrate increased from 23 per cent in 2009 to 25 pet t
2013, and most of unemployed women are universigugates

It remains imperative for Arab countries in gendcahdapt and enforce fiscal and social policies tanprovide
adequate labor and social protection laws that@tpporking Arab women and mothers in particulagliuding
child support or maternity leave entitlements, eggly in the private sector. In addition, giverathwomen
across the region play a key role in nationalizatiwe workforce, particularly in GCC countries, agiden their
integral role in the development of the economigptapolicies should address the needs of workinmpamand
offer the motivational perks that match internagibstandards; encourage women to enter the lalvoe;fand
lessen the burdens of household responsibilitiekinvihe framework of existing and evolving tradits and
social values. Such reforms and laws include edhrat reforms and promoting vocational training, reno
flexible working hours, improved maternity and famieaves and allowances, and deploying nursemes a
feeding rooms in work premises. In addition, thisreeed for a "protective umbrella” that shieldgkeos in the
informal sector, especially women in agriculturel aoral areas. It is also important to promote @mass of
women's rights and make provisions to combat gebdsed discrimination in the labor market, in addit to
designing a legal framework for pursuing discrintio and harassment claims.

Mythology of the study
There are several methods for analyzing and rempthie situation of women in the Arab region. Onethod
involves the Gender Inequality Index (GlI), whichdne of the Human Development Indicators thateperted
annually by the United Nation Development Indexaiscomparative measure of life expectancy, literacy,
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education, standards of living and quality of lifiat ranks countries worldwide in terms of humawedigpment.
Moreover, it can be used to measure the impactofi@mic policies on the quality of life. Gll, whiakflects
gender-based inequalities, is a composite meabatecaptures the loss of achievement within a ¢gudite to
gender inequality, and uses three dimensions teadmamely reproductive health, empowerment andrlabo
market participation.

The present study is using a qualitative methodotogeview secondary data encompassing reportstanikes,
Government data on women's economic participatioth studies conducted by choirs working in the field
secondary date cover the historical and currettistaf women's economic participation and the nfiagtors
that hinder their full participation in the laboarket.

Finding

Studies in a number of Arab countries have showhritany women voluntarily choose not to particigatéhe
labor market, while others find it difficult to fihwork. In addition, most of the women entering tharket
prefer the public sector, especially education hedlth jobs. In the informal sector, mainly agriac, the
majority of workers and laborers are women. Ecomostidies on Saudi Arabia show that more than 7@ et

of total unemployment women are university gradsiaaged this reflects the pressures faced by Gowangim a
country that has around 8 million foreign employé®s government hopes to shift part of these postihat
will vacate thousands of opportunities for womeowséver theprogrammer is facing problem in the aggilbn
phase given that 90 per cent of these jobs areifoame and may not be appealing to locals while the
remaining others require experiences and skillsrtiay not be available in Saudi Arabia.

In Egypt thelabor force participation rate amongmen reached 22.1 per cent in the fourth quarte20df3,
dropping from 22.6 per cent for the same quart@0ib0. According to recent data released by thedffide for
North Africa working women represent 23 per centhef labor market however the unemployment rateramo
women is up to four times than of men.

In Jordan 60.6 per cent of the total female laloocd has a qualification at a bachelor level ohbigcompared
to 21.2 per cent for women, compared with 37.7qeett in the fourth quarter of 2012 at 60.6 per dentmen
and 14.1 per cent for women. Given the differemneenic activities it was noted that more than hdlf
Jordanian women workers were concentrated in emhcdiealth and social work with education being the
highest and social work sectors attracted 14.6cpat of total female workers. Despite all effossupport
women's economic participation in Jordan therestitemany challenges that adversely affect théitity to
participate effectively in economic life. One ofetimajor challenges is the high unemployment ratengm
women which reached 22.2 per cent in 2013. In andithere was a reduction in the proportion of the
contribution of married women to the labor forceupf to 7.4 per cent of total women in the labor katiin
2008.

The Global Gender Gap Index is another global inthexx provides different indicators for inequalignd its
rating confirms the lagging status of Arab womeneirms of gender equality. That Index which wasodticed
by the world Economic Forum measures gender gafmuinfundamental categories, namely health, edutat
economy and politics. It measures these gaps irct86tries, representing 90 per cent of the wogddjsulation
and offers country ranking to allow comparisons aghcegions and different income groups. Three sqpves
are used in calculating the gaps: (a) gaps in actesesources are measured versus the level dhlalea
resources; (b) countries are evaluated based aromets rather than inputs; and (c) countries ar&echn
according to their proximity to gender equalityheat than women empowerment. the Middle East andhNor
Africa came last in the overall index scoreas shammable number (1), having closed 59 per centheir
gender gap compared to North America which occufliechighest rank and had closed 47 per cent getsler
gap. The Middle North Africa was also ranked lowiesterms of closing the political gender gap 97 @ent as
well as the economic gender gap (39 per cent). Midelle East and North Africa had shown improvemient
closing the education gender gap with the UnitedbAEmirates being the only country that fully ckbsts
educational attainment gap. Similar progress wss iadicated in closing the health gender gap.
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Tableno 1. Rank and value of Gll for Arab countries, 2013

Country 2013 Gll rank 2013 Gll value
Libya 40 0.215
United Arab Emirates 41 0.244
Bahrain 46 0.253
Tunisia 48 0.265
Kuwait 50 0.288
Saudi Arabia 56 0.321
Oman 64 0.348
Lebanon 80 0.506
Morocco 92 0.46
Jordan 101 0.488
Qatar 113 0.524
Iraq 120 0.542
Syrian Arab Republic 125 0.556
Egypt 130 0.58
Sudan 138 0.628
Yemen 152 0.733
Palestine . .
Arab region 0.546

The female illiteracy rate dropped from 85.4 pamtde 1961 to 10.1 per cent in 2013, with an insee@ the
percentage of female bachelor degrees or higher &d per cent in 2000 to 14.2 per cent in 201&thas data
from the Department of Statistics in Jordan. WHhiilere are no acute legal or professional obstaeiesenting
women from establishing or managing companies, ingrivomen face obstacles due to the social dimersio
religious customs and traditions that make thens &lbordinate position in a community that stilleg men a
priority in the workplace. Such obstacles are commged with difficult economic conditions and a lack
projects that provide adequate employment oppditgniAs for female participation in the diplomatad
judicial spheres an increase in women's partiapaith diplomatic corps from 3.8 per cent to 17.9 gent was
registered in the same period. The proportion ofdie judges increased as well, from 1.2 per ce20®0 to
15.5 per cent in 2012.

The Arab region still faces significant challengies adapting policies that can improve the economic
participation of women. Serious policy measuresughde taken, including encouraging the privatemeto
create more job opportunities through the provisidbrinvestment environments and appropriate ingestito
enhance its ability to compete.

Supporting and encouraging small enterprise byiti@si access to the needed to improve workersymindty
by investing in human capital; increasing spendimgeducation, especially higher education and vocat
training and matching the skills to the labor marké is also important to focus on the developmeht
knowledge capitalsuch as innovation and techno#&gievelopment and leadership. Moreovermore Arab
women could be encouraged to engage activity inaber market by enhancing the workforce legistagiand
laws related to maternity leave as per ILO intéomatlly agreed standardsestablishing more convénien
transportation system providing care places foldoén in the workplace and enacting laws to cridimgasexual
harassment at the workplace.

Lack participation of women in the labor market dhd discrepancies between countries in the regifiect
the complexity of the legislative, economic, cuitland social norms that are faced by women in ¢géon,
thereby creating many pressures that limit andomaatown further the choices for women. In addit®reral
business owners in Arab countries still perceivenen as less productive and more expensive to bigeth
constraints lead to reducing their opportunitiesnmve and choose their working positions, and niaken less
attractive to employers. Studies in a number ofbAgauntries have shown that many women voluntatiyose
not to participate in the labor market, while othénd it difficult to find work. In addition, mostf the women
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entering the market prefer the public sector, dafigeeducation and health jobs. In the informadtse, mainly
agriculture the majority of workers and laborems @omen.

The urge to increase the participation of natiomalthe workforce has worked well for the benefimmen

and has enhanced their chances of employment in @Q@tries. Nationalization has proved to be aaatfie
approach towards an increased participation of wooreworkforce, although it is not the only meastaien

by GCC countries. In turn the participation of féenaationals in the workforce could become fundasaleto

the success of labor nationalization policies. Heevehere should be further enhancement to thesipsliand
their implementation mechanisms and institutionsuh adopt more gender-focused approaches.There was
modest progress in female unemployment across tabk #egion in 2013, with an average rate of 17 riceat
compared to 20.0 per cent in 2012. However, the isasignificantly higher than the male unemploytrrate,
which stood at 8.5 per cent in 2013.

Conclusion

In the Arab region, the younger generation is easingly excluded from employment while political
representation is still dominated by the older gatien. Political and labor relations, which arejonahannels
for social change, are still remote for young woméro are potentially the largest social group @t become
a catalyst for change. The stagnation in the d@weémts in the social sphere shadows the strucstaighation

in the economic performance of the region. Regiomassed several signs of progress, such as imegeas
female participation in labor markets and decliniiegnale unemployment rates in a few Arab countries.
However, female unemployment rates remained sigifly higher than male unemployment rate.

Barriers to women's economic participation can tirébated to many interlinked factors. The maintéads the
degree of empowerment women in the Arab region haclieved over time. The overall objective of
empowerment is to bring qualitative change into wars lives and enhance their potential to enjoyeedt
living. Statistics alone do not offer a completetpie of the contribution of women to the worldvagrk.
.Womenare more attracted to employment in the pudctor rather than the private sector, but withrapid
process of globalization, public job opportunitiase expected to diminish. Women must prepare fat th
challenge and become equally active in the prisatdor.

Women will have to compete very fiercely to secaljeb in a society that still assumes that the odlmen is to
provide for the family. Today, women in all couesiof the region have higher unemployment rates than,
and the situation is worse when it comes to youtemployment rates. Political condition in the oegis
another important threat to both men and womemfBeies women's image of themselves. Sound plgrigin
needed to diversify women's employment across exdtass.Economic empowerment cannot be achieved in
isolation from other pending issues that affect dlrerall empowerment of women. Women in the regitih
have much to do to become independent from vasouail controls, make their own decisions and thkdead

in their lives.Increasing living costs over the tpigsv years, which have had a negative impact. Treisd will

lead to greater demand for financial resouregsich will make women's employment even more rai¢vwa the
future.

Recommendations

Move beyond a restricted policy focus on econopacticipation by adopting the broader consideratién
participation in productive activities includingl #rms of work, whether paid or unpaid formal afdrmal;
Support research on the gender dimension of masnoaaic policies including taxation, investment,afiite
and trade, to better understand the impacts otipslialready in place and the potential effectaltdrnative
policies;

Adopt tools that enable gender-responsive poligash as gender budgeting and participatory geadéits,
and support them through the allocation of adequaterial resources and the recognition of relatialts;
Endorse a gender perspective in designing, impléng@and monitoring coherent economic and employmen
policies and programmers to increase women's pgaation in the labor force; Integrate the objectofefull
employment and decent work into policy-cohereniomal development strategies, and ratify and imgleim
related international labor standards, particuldhly Employment Policy Convention, Strengthenistiaal
capabilities of governments collecting importantadan wage gaps to aid policy formulation efforl2fomote
synergy within and across related individual pekci( social, educational and economic) with therale
objective of increasing the level of women's ppttion in the labor force;Increase women's repred®n in
economic decision-making bodies and facilitaterthecess to unions and syndicates.

Reform obsolete and archaic education system®iaseéd teaching methodologies to provide qualitycation
based on gender equality that is In turn with thallenges of the twenty-first century. Invest inlgaears
education with the aim of shaping positive and dgualued gender identity among boys and girls ammlease
the role of the State in providing public and affaible day care centers to facilitate support mashanfor
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working mothers; Redouble efforts to remove germiases from textbooks, curricula and programmeerioigs
that are blatantly gender biased and penalize $imest and other forms of violence against girls @ochen in
schools.
Institutionalize advisory programmers to faciitatoung women's. Promote partnerships with theapaigector
to provide mentorship and business incubatorsdoemt female graduates;Encourage women to divettsify
fields of study, and encourage men to venture metw fields of learning, such as education, thatcameently
dominated by women;Address the academic interests rreeds of women through providing relevant
specialization with the aim of encouraging womenptosue career paths after completing their educati
Encourage media to promote positive images of wésregonomic role in society.

Review social security frameworks, particularlgithunderlying assumptions concerning the econaoigs
of women and men, and promote the extension o&kseturity for all through such measures as natisocial
protection floors;Increase the role of the Statéinancing paid maternity leave with the aim of ggeting the
private sector with incentives to support and fed#® women's employment; Endorse anti-discrimarati
legislation to hold employers in the private andlpusector liable for any act of employment disgnation
against women;Develop forums for the exchange awkedge and experience on gender equality and the
economy between Governments of the Arab regionh drticipation from women's national machineries,
representatives of membership-based organizationk as trade unions, business association's cdiygera
organizations and other non-governmental orgaminati
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