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Abstract

The paper examines women's political participatiorbia State of Nigeria with a view to determinitige
factors that constrain women’s equal representatighe political system. Women's political invotrent in
Abia State has remained increasingly low in spitdezades of struggle to ensure gender equity andem’s
empowerment. This paper in addition to other kndactors, situates the problem on the present tagnd
designating specific portfolios to women, which viigiended to provide the women the opportunity ehp
represented in the policy making positions and gsees in the polity. This in the opinion of the grap
undermines, if not completely diminishes women'svelrto vie or aspire for other contestable (andneve
appointable) positions which would advance gendgiite In other words boxing women into one positio
dooms their chances. It is the view of the papet there is need for a paradigm shift from the driih
empowerment agenda to providing level playing gobtirat would enthrone gender equity. This has becom
necessary in view of the fact that women partiéfain politics has a potential of driving more aredisonable
resource into community and national developmehis $tudy relied on the Chronological Analytic Apach

in analysis and adopted the theory of represemtaidts theoretical guide.

Keywords: Women, Political participation, Politics of dispowerment, Abia State.

Introduction

The first wave of feminism globally which was dired towards ending female disenfranchisement and
increasing their rights to property acquisition atedermining the fate of a woman in marriage, bhug the
fore a new social challenge in form of discrimipatiamong sex. Feminists and advocates have siece th
sustained the campaign for gender equity as a nteamsd gender discrimination. However, despiteféiog
that old predicaments that engender discriminatatg appear unresolved, new and frightening chgdlen
seem to be emerging especially in societies thalived through patriarchal structures.

The present Abia State is historically known tal initiating ground for women activism during t@lonial
days. The Aba women riot of 1929 was significantduse it questioned the rationale behind colonial
socio-economic policies and indeed aided the mererect power structures to resist unwanted and
indiscriminate imposition of taxes by the color@ds. Such was known of Abeaokuta women, Aba women
riot of 1929 which aimed at addressing injusticashieve just, equal and fair society. However, such
collectivism among Aba women (and women in geneaglpears to have petered away with the end of
colonialism. This exposes women to vulnerability @ractices against women in cultural, political and
socio-economic context assumed worrisome dimensidhsugh, this could be attributed more to male
chauvinism, and in some cases, successful woméreigociety tend to perpetuate heinous practicamsiy
the women folk.

Contemporarily, there seems to be a global effonards addressing gender related issues with pkatic
reference to women empowerment. These efforts Wasécally targeted on ending discrimination against
women and to ensure that women are empowered tpatenfavourably in all facets of nation buildindieBe
concerns led to the convocation of the Conferencé¢he Elimination of all forms of Discrimination aigst
Women (CEDAW) and the Affirmative Action Initiatigeof the United Nations that came to limelight afte

UN World Women Conference in Beijing, China in 1995
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However, the emergence of these frameworks seein® rmve addressed numerous challenges confronting
women in spite of the fact that many Nations of Wwrld are signatories to these frameworks. Marigdth
world or developing societies seem to be far fraalizing the objectives imbedded in these protodeis
instance looking at the positions occupied by wornefsbia State of Nigeria, as regards to adminisiraand
politics, it appears glaringly that the presentuon empowerment have not helped to achieve thdede
gender equity that can empower the women in general

There is no gainsaying the fact that there werelercies that Nigeria and indeed Abia State coulek ha
achieved economic and political transformation @udtainable development if women who in any case
constitute more than 49% population of Nigeria @83 population of Abia State (2006 census figures,
see http://www.nigeriamasterweb.n@re able to participate favourably in the polmpcess. It is against
this backdrop that this study seeks to examine wopwditical participation in Abia State with a viete
ascertaining the extent women’s involvement in Altiéa politics in the aftermath of this struggle andthe
present renewed agitations for equity among gendierdoing this, the paper would be structured ithice
parts. First section would look at the conceptuad #heoretical discourses, followed by the probléna
analysis of women participation and involvementAlma politics and the last would be the conclusiom
recommendation.

Conceptual and Theoretical Issues
The literature seems to be inundated with variétgeasons that accounts for women subjugation aeties
they (women) are numerically dominant. The kaleidpe commentary on low women'’s involvement in the
Nigerian politics hinges it on issues of marginatiian, male domination, cultural practices, abuseeligion,
poverty, economic and social instability (see Folahd Fwatshak 2008; Shvedova 2002; Arowolo andkd\lu
2010; Agbalajobi 2010). For emphasis, participatiorthe opinion of Luka (2011) entails involvemesft
citizens in some way with making decisions in pcdit system. Roberts and Edwards (1991) described
participation as a term which is usually applied/¢duntary rather than coerced activities. Theycpaaled to
explain the term by saying that when participationsed in political context it is “the voluntargtizities of an
individual in political affairs including inter &i voting as one of the tenets of democracy, iaddo be liberal
and unrestrictive (cited in Luka 2011). On the othand, politics of disempowerment could be seem as
deliberate or unconscious political effort to placdarrier to the actualization of one’s politicalention or
dissuade him or her from participating or aspiriagpolitical positions. By this, politics of disgrawerment
could mean placing undue political obstacles thatld provide undue advantage for one person orpgrou
against others.
Indeed, lzugbara and Onuoha (2003) and Ezeigb®6flBave explained how oral traditions, surviving
religious cults, relics and indigenous politicaltates in different parts of the Nigeria support thiew that
women are major players in the political systerthipast. For Ezeigbo (1996), women'’s active nolpdlitics
during the colonial era, significantly contributedmaking the Nigerian Nation (cited in Tashi 198):
Issues of cultural and traditional practices seerhave severe implication on the ability, willingseand the
involvement of women in socio-political cum admirésive endeavours. According to the African leatigy
Forum several traditional practices are injurious to watseself esteem and self image which are necessary
ingredients for the confidence needed in politipatticipation (cited in Yetunde, 2008:331). Theues of
marriage institutions especially the polygamous &t widowhood, child marriage, female circumcision
exorbitant bride price and rejection of wives byshands because they could not have children é&re al
identified setbacks that prevent the women fronvagiolitical responsibilities (Yetunde, 2008:33Based on
this, Enemuo (2008: 230) observed that;

Women become conditioned into accepting social slbents of the type associated

with widowhood rites and self-imposed abuses oftjipe that denies female children

good food. Even in urban centres and in civilizadles, the stereotype gender-roles

make women overplay their feminity by acceptingtthi®ey are the weaker sex,

over-emphasising the dainty nature of their commpertt, viewing the ambition of some

members of their sex as ominous and regarding éro@p achievements as untoward

competition with men.
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There seems to be a consensus opinion that Nigemamen constitute about half of the population o t
country and thus should play a vital role in theisty. Agbalajobi (2010) examining women’s partatipn and
the political process in Nigeria, found out thaspite the major roles they play and their popufgtthe society
has not given recognition to these and to the flaat they are discriminated against. This is dusdme
cultural stereotype, abuse of religion, traditiomahctices and patriarchal societal structures éajbbi,
2010:1). He further explained that Nigerian womenmeéhtherefore over the years become target of ncel®f
diverse form based on their positions in promotiagsformative politics. In this direction Adenif#a003:353)
identified violence and other forms of electorahitiots perpetrated and perpetuated by men and pralths
as the major barriers confronting and inhibitingmrem active participation in Nigerian politics. FBnemuo
(2008:232) women are regularly exposed to variaum$ of physical, psychological, sexual and emaiion
violence.
Adebowale (2012) in looking at women’s attitude &wds their socio-economic and political empowerment
debunked the argument that women do not like terhpowered or that only the educated supports women
empowerment. He rather argues that many womenedesipowerment but do not appreciate the labour that
attends such empowerment; enduring the tortuous fwaempowerment is a daunting challenge for them
(Adebowale 2012:238). Thus, Agbalajobi (2009:7@nhtended that women’'s aspiration to participate in
governance is premised on the following groundstfithat women in Nigeria represent half of thesaiion
and hence should be allowed a fair share in decisiaking and the governance of the country. Segpbdke
on natural justice and the fact that all human ¢eiare equal and women possess the same rightsratom
participate in governance and public life, the righdemocratic governance is an entitlement coefeupon
all citizens by law (Agbalajobi:2009). The right democratic governance seems to have brought tfothe
many other areas of concern. Especially in thee2ttury that witnessed the emergence of the issgemder
mainstreaming. Presently, the challenges of the mélennium compel everyone to be concerned abloait t
many women who have been deprived, marginalizedlawiiminated against over the years, and asudt iafs
which many have not been able to participate dgtimad effectively in the political terrain, whidh effect
leads to social injustice (Akande, 2006:167).
Arguably, the present empowerment agenda seemgahbleaof addressing the ever increasing challenges
confronting women folk. It is important to note thi#e provision of conducive environment capable of
reawakening women’s consciousness to contributenimgfally and compete favourably to the social,ificl
and economic development may not be realized thr@mgpowerment alone. Some practices in politicgl nee
to be discarded. For instance, political attitufldeamonising hours of political meetings would ontympound
women’s wrong perceptions of politics and as wdiers more leverage for male domination. Againisit
assumed that (cultural) women must seek permidsion their husband to participate. Also disturbiaghe
antics of most successful women who appear to lopoment of unjust practices against women. The
implication is that it nurtures hatred among wonespecially the ordinary women on the street, diseoh
them from being supportive and places men as @gieralternative. In fact, this disunity has reredira
barrier.
However, Luka (2011:30) explained that the undeesgntation of women on the political scene can be
reversed by empowering them economically, indeedreasing the income of women gives them self
confidence. According to him:

the link between economic empowerment and quafitives of women come to the fore

as women tend to become more vocal when empowenedking decision on the number

of kids they want to have, quality of education floeir children, matters of hygiene and

the environment to mention a few. Women are aldtebstewards of economic capital as

research has shown that they are more likely than to plough profit of economic

activities into human capital development of cleldrand they are more likely to educate

daughters. The implication of this is that more cadea women are better suited to

participate in decision making process in the d$pci®/omen who are empowered

economically have less difficulty in playing activeles in politics as they can assert

themselves and are unlikely to become pawns indhahgolitical godfathers with sinister

ends in sight (Luka, 2011:30).
In the same view, Atsewuwa (1995: 6) agreed thanh&m are under-represented in decision-making, which
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means that decisions on public policies that affeminen’s lives are still the prerogative of menowack the
required level of investment to pursue these isskeowing from this, Shvedova (2002:3) observédtt
“men dominate the political arena; and define taadards for evaluation. The outcome of this domieaand
consequent women political under-representatighasit may be grossly difficult if not impossikier few to
influence critical decisions that affects women arake fundamental change in the areas that nedigedien.

Agu (2007:4) posits that the empowerment of womas heen recognized as a prerequisite for achieving
effective and people — centered development andoeswmment strategy. While identifying women
empowerment as a precondition for sustainable dpwant, she outlines several criteria and issussatbuld

be addressed if equality through empowerment coaldchievable. He explained that there is need to:

a) increase the access of women to education,usbtopsic education but at the level that will d@aab
them appropriate the resources in their environraedtstill contribute effectively to its developntien

b) improve on the quality of their achievementéferant disciplines;

¢) encourage the women/girls to stay longer in sthHa order to acquire the necessary skills
(retention/persistence); and

d) accord the girls similar treatment as much asibpte in similar circumstance (Agu,2007:5-6).

Chukwuemeka and Eze (2011:226) in a critical apptadf democratization and women’s political space
Nigeria, argues that women marginalization in Nigeipolitics is directly related to the issue of/pdy. Many
development reports and human development indexatel that in most developing nation’s women and
children are more vulnerable to poverty and missyociated destitution. In Nigeria, poverty seembave
augmented the extent of rivalry and hostility am@amgnen, such hostility has reduced drasticallyrtbkeances

of forming a united front that would advance thegjitation for a just society. It can be said thn e€xtent of
lack and penury among women majorly contributedoiw level of participation and subsequently their
inability to “man” political and administrative pitisns in Nigeria.

Arguably, women leaders, activists, women campaignsympathisers and scholars have continued to
bemoan this insignificant level of gender equitypolitics in Nigeria and particularly Abia Statetkiless
inward look at the remedies. But clearly seenai hecome also very difficult for women to holdniiselves
together as a people. The import of this is predign and invitation to conflict arising from dmstation on
who secures a few stipulated offices which impiaieduces the number of women that succeed inpyiag
public office. This negates the theory of represttoh which upholds the equality of all people w@
endowed with equal capability to rule. The représtare theory banks on the wisdom of the massedraats
their representatives only as their agents or megsese (Guaba, 2005). Thus, representatives ardeshaith
the duty of translating the judgement of their ¢itasnts into concrete policy proposal in lieu loéir personal
conclusions. Indeed, circumventing democratic prast by preserving offices under the guise of women
empowerment erode the spirit of democracy and gba@ppear diversionary. Women are preoccupied with
inward hostility for a slated post rather than edfive group effort to advance themselves and empow
indigent women among them who are at the receivng of the prevailing religious, cultural and
socio-economic inequalities in the society.

It is important to note that for a group (in thiscamstance women) to achieve their political iagty the
women need to develop a platform that will serveaastrong interest group that is capable of inftiregp
government policies in their favour and resist thmptation of being boxed into one position. Ther@o
gainsaying the fact that women empowerment campesghave engaged issues that boarder on cultural,
economic, social and political subjugation overybars without much progress. As a result, thene&l for a
paradigm shift; individualism would be jettisonear fcollectivism. Specification of office for the wmn
should be de-emphasised to enable wider aspiratosien should form a common front and fight as. ¢éne

is within this context that women could achieve lmuoeeded socio-economic and political equity.

Problematizing Women'’s Political Participation in Abia State
A critical look at administrative positions in Ab&tate since the return to democracy in 1999 cootdpel one
4
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to perceive Abia State as “men’s own State”. Worseem to be disregarded, disengaged in the adnaiivstr
duties in Abia State. As we have earlier noted thatof 17 local government Chairmen in the Staté999
there was no woman. In the State House of Assertifelye was also no woman among 24 members inrtte fi
tenure (1999-2003). At the national level it toblk State eight (8) years to elect one female Senatb that
was in 2007. Again, political appointments in that& were male dominated. For instance, the appeimis
made by Orji Uzor Kalu who was the governor fron®2% 2007 shows that out of nineteen commissioners
only two were women. The records as presentedilr ta

Table 1: List and Portfolios of Commissioners in Alm State under Orji Uzor Kalu Administration

No Names Se» Portfolio

Barr. Okey Amaec! Commissioner for Justi

Ralph Egbi Commissioler for Information, Culture and Tourisn

Dr. Mrs  Ori Obas Commissioner for Agricultul

Mrs Chinedu Brow Commissioner for Women Affai

Paul Ikonn Commissioner for Works and Transj

Richarc Hansol Commissioner for Finan

Barr. K. C.Ugbogj Commissioner for Land, Survey and Urban Planr

1
2
3
4
5 Max Ndukwe Commissioner for Educati
6
7
8
9

Dr. Sam Achair Commissioner for Heal

1C | P. C Mh Commissioner for Spol

11 | Ezeogo Emeka Onug Commissioner for Environme

12 | Benjamin Nwankod Commissioner for Petroleum and Solid Miner.

13 | Emeka Okafc Commissioner for Commerce and Indu

14 | Donatus Nwakgp Commissioner for Housir

15 | F. A. Akatob Commissioner for Science and Technol

16 | Jonny Ukpal Commissioer for Public Utilitie:

17 | Uche Ihediw Commissioner for Youths and Developn

18 | Chibuzo Ogbuac Commissioner for Local Government and Chiefta

SIZIZIZ IS IS I IS IS S S| S| S|l

1S | Nwaogu A. A Commissioner for Cooperatives and Poverty Redu

Source: government house printer Umuahia 2000.

Other critical political appointments in the statl® not deviate from the tradition of programmed
disempowerment. The principal officers of the goweent were virtually men and three ministerial
appointments and few other strategic appointmenta the State were also men. The list is repredematae
below as:

Table 2: Names of Advisers to Governor Orji Uzor Kéu

No Names Se» Portfolio

1 C.C Uban M Economic Mattet

2 Emma Omokw M Legislative Matter

3 Chris Osuagw M Political Matter:

4 T.AOrji M Chief of Staf

5 Chuka Odor M Deputy Chief of Staff/ Special Duti

Source: Adapted from Umuahia lbeku: an online mér access available on
file:///IK:/abia%20major%20list.htm
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Table 3: List of the Principal Officers of the Stae House Assembly By 1999
No Names Se» Portfolio
1 Stanley Ohajuruk M Speake
2 Emeka Stanle M Deputy Speak
3 Osita lgwt M Majority Leade
4 Ndukwe Adindt M Minority
5 Chima Ochiez M Majority Whip
6 Obioma Ekper M Minority Whip
7 S. O Ulekwi M Clerk
8 S. O Ekechukw N Sergeant at Arn
Source: Adapted from Umuahia Ilbeku: an online internet eassc available on
file:///K:/abia%20major%20list.htm
Table 4: List of Senators from Abia State Betweend99 to 2011
No Names Se) Portfolio and Year
1 John Nwann M Senator 19¢-200:
2 Adolphus Wabar M Senator 19¢€-200:
3 Ike Nwachukwi M Senator 19¢-200:
4 Chris Adighije M Senator 20C-2007
5 Adolphus Wabar M Senator 20C-2007
6 Uche Chukwumerije M Senator 2003-2007
7 Nkechi Nwaogu F Senator 2007-2011
8 Enyinnaya Abribe M Senator 2007-2011
9 Uche Chukwumerije M Senator 2007-2011

Source: compiled by the researchers

Table 5: List of the Members of the House of Represitatives from 1999-2011

No Names Se» Portfolio Year
1 Iheanacho Obion M House of Representati\ 199¢-200:
2 Njoku Nnamd M House of Representatiy 199¢-200:
3 Uchechukwu Madual M House of Representati\ 199¢-200:
4 Arukwe Ohuabunw M House of Representati\ 199¢-200:
5 Eze A Enwereuz M House of Representati\ 199¢-200:
6 Macebuh Chinonyere M House of Representative 199¢-200:
7 Nwakanwa Chimao M House of Representati\ 199¢-200:
8 Clifford Ohiagt M House o Representativt 199¢-200:
9 Nkechi Nwaog F House of Representative 2002-2007
1C Atuma Emek M House of Representati\ 200:-2007
11 Mba Ajal M House of Representati\ 200:%-2007
12 Uchechukwu Madual M House of Representatiy 2002-2007
13 Arukwe Ohuabunw M House of Representatiy 2002-2007
14 Nnnanna Uzor Kal M House of Representati\ 200:%-2007
15 Macebuh Chinonyere M House of Representatiy 200:2-2007
16 Anayo Ozurumb M House of Representati\ 200:-2007
17 Stanley Ohajuruk M House olRepresentativt 2007-2011
18 Nnenna Ukej F House of Representati\ 20072011
19 Nkiru Onyejiochi F House of Representatiy 2007-2011
20 Chinwe Ubar F House of Representati\ 20072011

6
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21 Chineye lki F House of Representatiy 20072011
22 Nduma kant M House of Representati\ 20072011
23 Uzor Kall M House of Representati\ 20072011
24 Uzoma Abont M House of Representatiy 2007-2011

Source: compiled by the researchers

Table 6: Names of Strategic Federal Appointment frm Abia State under Uzor Kalu's Leadership

No Names Se» Portfolio
1 Ojo Maduekw M Minister
2 Vincent Ogbulafc M Minister
3 Onyema Ugochukw M NDDC Chairma
4 Engr. Emeka Ebil M Executive Secretary INE

Source: Adapted from Umuahia |lbeku: an online internet essc available on
file:///K:/abia%20major%20list.htm

Indeed, these strings of encouraging low parti@pabr rather women under representation in thasac#
leadership positions in Abia State continue eveth@present dispensation. The appointments i tle®dor
Oriji led administration in Abia State also reflat&ame character of conscious disengagement of wontae
policy process. Presently only two women were apgdi. The list of the commissioners is as follows:

Table 7: Names of the Commissioners in Abia Statender the Administration of Theodore Orji

No Names Se» Portfolio

1 Don.A. Uban M Commissioner for Petrolel

2 Ike Onyenwaki M Commissioner for Agricultul

3 Dr. Mrs O. M. Fhilips F Commissioner fo Educatior

4 Vitalis Nwankwc M Commissioner foPublic Utilities

5 Donatus Okori M Commissioner fc UrbanRenewa

6 Mrs Joy .U. Alozie F Commissioner foWomenAffairs and Social Developme

7 Mgbeahur K. O. M Commissioner for Worl

8 Orji J. O M Commissioner for Housir

9 Engr. Solomon Adaell M Commissioner foRural Development and Poverty Reduc

1C | Solomor Oguniji M Commissioner for Environme

11 | Barr. Charle Nwafor M Commissioner for Science and Technol

12 | Barr. O. M. Cchicbi M Commissioner for Spor

13 | Barr. Henry Balog M Commissioner for Culture and Touri

14 | Barr. Akujiobi Nkorc M Commissioner for Youtt

15 | Barr. Umeh Kal M Commissioner for Justi

16 Engr. Emma Nwabuko M Commissioner for Local &owment and Chieftaincy
Affairs

17 | Sampson Or M Commissioner for Commerce and Indu

18 | Okey Nwadiaril M Commissioner for Special Duti

1S | EzechikamnayF. C M Commissioner for Information and Strat

Source: government house printer Umuahia 2009.

Evidences from the data indicate that thirty eigbrinmissioners were appointed by the former andnio&nt
governors of the State but only four were womenis Thpresents just 1.3% of the number of execidive
political appointments in the State. Thus, betw#@89 and 2011 the State elected one female Semataf
nine. Only five members of House of Representativere female form Abia State from 1999 to 201levery
spheres of political life in Abia State men assusne-eminent position. Such masculine leadershipgupes
would arguably not advance the prescriptions of Bleging affirmative action or put into consideti the

7
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plight of women in policy process. Indeed, it cobkel asserted that patriarchal nature of Abia Stadetually
one of the problems that perpetuate administratealances, but more importantly is to note that alst of
creating special agencies and offices for womer ltantinued to undermine many empowerment framesvork
that aim at advancing their involvement. Consedygefierce contestation on who occupies such sfieei
one or two offices limits women’s focus and ensdidinity. This to a greater extent explains whywwwnan
won elections in the State House of Assembly, Malidé\ssembly and local government council’s in ABtate

in 1999. It has also made some women to prefer maididates in lieu of their fellow women. Beyohege
problems, there is need for awareness which wilwdigovernment attention to realize that the present
empowerment agenda has metamorphosed into disempewestrategy by many governments (including
Abia State). It is on these bases that the trentkding few cabinet positions to women as presqurdgtice
would be seen as an instrument of disempowermantribst be discouraged if women advocates, camgaign
and sympathizers are to make any head way.

Conclusion

From our analysis so far, it has been establishatvtomen are actually marginalized in Abia Stéle. also
observed that there are already existing framewghisally (Abia State inclusive) for gender equalind
women empowerment. However, we noted that themeés for a paradigm shift from the hitherto methaadd
approaches which focus on empowerment. This isusecdeyond the issues of patriarchy, tradition and
religion, the study discovered that designationspécific political positions is one of the majosuss
responsible for the maintenance and perpetuatiowahen’s marginalization and low zeal for political
positions in Abia State. This explains why womerdhawin any contested political or administratppesitions

in spite of their numerical advantage. Based os, tthie paper recommends a total review of empowgrme
programmes and approaches in which emphasis weulaidb more on education and re-orientation ratihan
specific designation of few positions. There ioateed to revert the trend of demonising hoursabitigal
meetings to encourage women participation.
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