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Abstract
This study investigates the contribution effectpsfychological capital elements on self-employmenbiag
university graduates. A questionnaire survey of 8L$elf-employed graduates was employed. Factalysis,
correlation and hierarchical regression analysese wperformed. Results show that the contributidieotfof
psychological resources, self-efficacy, optimisnd aesilience significantly and positively influenclf-
employment among graduates in Nigeria. The study eeaducted in North central region of Nigeria.ther
research could be conducted to cover other regionthe country. The study employed a cross-sectiona
approach. A longitudinal approach should be empmldgestudy the trend over a period of time. Finatlhe four
factors identified in motivating self-employmentha@iour may not be sufficient in explaining the pbmenon.
Hence, other factors should be considered in sulesgcstudy. Since self-employment is a crucialvégtito
meet basic needs, economic growth and job creaitids,relevant for the graduates to strengtherir thelf-
regulatory mechanisms. Hence, with diverse prograsroffered by the government to encourage self-
employment, the graduates should have a positiviel1s@t to take advantage of opportunities to smasiness
for a living. This study contributes to the deardh evidence of psychological capital elements oH- se
employment among graduates in Nigeria and addinghéobody of literature by investigating individual
behavioural attributes.
Keywords. Self-employment; Psychological capital; Self-effigaHope; Optimism and Resilience

INTRODUCTION
In this paper we report the results of studying-saiployment among graduates. We make a speciahasigpof

the contribution effect of psychological capitalwfiversity graduates. We argue that individuake tdecision
that is driven by non-financial factors such as dlesire to venture into business activities in &feto follow
one’s passion to earn a living (Cardon, Zietsmaga8ito, Matherne, & Davis, 2005). The act of cnegti
business activities is an intentional choice mageWwner managers (Bird, 1988). Given this facg thle of
self-employment in job creation and driving econorgrowth cannot be underwritten as global marke¢s a
characterised by increasing levels of unemployroégtaduates.
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Today, Self-employment is becoming an area of Ipigbrity as the economy is weakening, thereby legdo
potential job losses. Consequently, most graduatesnot absorbed due to the scarcity of jobs, anuihgr
factors. As such, it is advisable for graduateddwe entrepreneurial behaviour. Nevertheless, tomany
needs young business individuals, not job seekéespropose that in order to adapt, prospectiveugrad must
rely on psychological capital elements to succeedheir business ventures. Psychological capital een
identified by Luthans and Youssef-Morgan (2017)tHain, Norman, Avolio and Avey (2008) as a predictbr
performance and self-fulflment. Theoretically aathpirically, psychological capital is positivelylated to
higher performance and positive attitudes (Yous@éam-Hanafiah & Usman, 2015). The use of psychicklg
capital and its elements is a new paradigm in teeekbped world, its benefits to self-employment amo
graduates cannot be under minded.

Therefore, the contribution effect of the elemeatspositive psychological capital on self-employras
recognised as a vital behavioural attributes regliry owner managers (Zivdar & Imanipour, 2017).

We also emphasized that even though the benefitsieafontribution of the element of psychologiadaurces,
have been studied in other context. However, tlieenétle or no empirical literature on how psycbgical
capital elements can be applied to self-employnsnbng graduates especially in the Nigeria contkxt.
literature, the contribution effect of the psychyital capital elements is identified as the keyeef in
explaining business behaviour. It has also beabkshed that there exists a link between self-egmpknt and
the theoretical constructs of the theory of psyebimal capital. For instance Mohd, Usman, and N¢2016)
established that psychological resources enablizvidhils operate successfully in a business ventlites
means that, people endowed with self-efficacy, hag@imism and resilience can be outstanding af sel
employed persons. More still, Zivdar and Imanip017) documented that there is a positive andifggnt
relationship between individual business owners@sythological resources that provide motivatiannfiaking
business decisions.

Furthermore, studies have established strong latlwéen psychological capital elements and perfoceanich
as, Ziyae, Mobaraki, and Saeediyoun, (2015). Tlesealed that the study provides worthwhile insidlots
understanding the dimensions of psychological ehitcluding (self-efficacy, hope, optimism, andilience)
all together can enhance self-employment througjtipsiogical measures. Accordingly, Luthan, Norman,
Avolio and Avey (2008) found no significant relaighip between psychological capital and individwat® do
not have supportive climate to work as self-emptbykhe study is motivated by the recommendatiorfifture
studies by Malebana and Swanepoel (2015) who pegpttat the link between self-employment and irtliai
behaviour would shed more light on the determinafitsntrepreneurial behaviour in Nigeria. The adopof
Psycap in the study is motivating as it is a breakafrom the traditional economic capital. As sutted by
Luthans, et al. (2006), the researchers are keeexploring how positive psychology influences presive
graduates in self-employment.

Although psychological capital has been researeéisea precursor to self-employment Luthans et al {p0ttle
studies have considered the effects of the psygieabcapital elements on self-employment partidylan the
Nigeria context. The dimensions of Psycap as adhby Luthans, Norman, Avolio and Avey (2008) aeH-s
efficacy, hope, optimism and resilience. This stedgluates the contributions of each of these ressuof
psychological capital construct to see which onpdats most on self-employment among graduatesderhdi.
It is of interest to note a search in current ditares on these critical success predictors fraNilgerian context
indicate inadequate studies on all the dimensiépsychological capital on self-employment.

More still, the study found a significant positivelationship between psychological capital elememtd self-
employment. This implies that, graduates with psyafjical capital elements who express their comfigeand
desire for progressive outcome will help in cregmployment for a living. Additionally, this wilfanslate into
the graduates having high expectation to meet theids. The findings also mean that such graduates
demonstrate persistent ability to achieve theiirddsgoals. The rest of the paper is organizecobsws. The
next section explains the state of unemploymenNigeria; which is followed by a literature reviewda
hypotheses development; section 4 is the outliiesethodology, followed by section 5, the preseataand
discussion of results while section 6 is the cosicln and implications.
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2. The state of unemployment in Nigeria

According to the Nigerian National Bureau of Stats (NBS) report (2017), unemployment rate in Nige
increased from 14.2 per cent in the fourth quarfe?016 to 16.2 per cent in the second quartei0@f72zand 18.8
per cent in the third quarter, 2017. Further, unegment increased from 13.6million in the secondrtgr of
2017, to 15.9million in the third quarter of 201€onsidering the perspective of graduates into eympént, the
statistics show that5.72% of graduates in Nigeria are unemployed (NE8,7). Additionally, over 1.8 million
graduates are produced yearly by tertiary instingiinto the labour market without jobs (World Ba2{kl7;
NBS, 2017).

With the concurrent marginalization from the woaldwork, the unemployed graduates have been patsiate
of joblessness and made to become dispossesseshpensth no income value in the society. They are
perpetually unhappy with themselves in the worldntdterial consideration (Adawo, Essien &Ekpo, 2012)
Also, they suffer social exclusion and lack socedognition which often make friends and relatitmsegard
them as liabilities in the society. These destrograls and break social relationship whgdwves way for
disaggregation of social bond, high crime ratesiasthbility in the level of social order in a cdn

In fact, Yusuf, Muhammed and Kazeem, (2014) docuetethat, of all the problems facing Nigeria ineet
time, none is as dangerous, persistent and undeaaalthe problems of high unemployment among N&ger
graduates. Notwithstanding the huge waste of hucagital and loss of investment in higher educattbonse
caught in the web of this social threat are ofteinerable to frustration and non-conforming behaxgo
Similarly, Olukayode, (2017) contended that withoill of unemployed graduates, Nigeria as a countlly w
continue to be an unsettled nation if it canno¢etff/ely solve this economic and social problemerghis need
for the government of Nigeria to benchmark workafledels from South Korea, Thailand, Israel, andzBra
amongst others to curb the incidence of unemployrinethe country. Thus, research into factors #ftgct self-
employment among graduates is pertinent.

3. Literature and Hypotheses development

31 Theoretical considerations

Psychological capital theory

Psychological capital presumes that individual wias positive mindset in terms of self-belief, hdpe goal
attainment, high expectation and the ability torovene difficult circumstances can help him/her selchieve
a desired goal in life. This shows that a gradwaith such resources easily venture and survive gl
employment for a living. More so, psychological italis largely drawn from the theory and researncpositive
psychology applied to the workplace (Peterson &igaen, 2004; Seligman and Csikszentmihalyi, 2000;
Sheldon & King, 2001; Snyder & Lopez, 2002). It teeen defined a'she study and application of positively-
oriented human resource strengths and psychologgqelcities that can be measured, developed, &euatiely
managed for performance improvement in today’s wiade’(Luthans, 2002b). Luthans, et al., (2007}Her
operationalised psychological capital as iadividual's positive psychological state of depment that is
characterized by: first, having confidence (selfeeffly) to take on and put in the necessary effosuttceed at
challenging tasks; second, making a positive aittidim (optimism) about succeeding now and in ttiarij third,
persevering toward goals, and when necessaryegitig paths to goals (hope) in order to succeed;lastly,
when beset by problems and adversity, sustaininfy bkeouncing back and even beyond (resiliency)toiratta
success. Empirical studies, since then, have pedvigvidence in support of positive relationshipweaen
psychological capital and organisation performafeterson et al., 2011; Sweetman et al., 2011; AZ614).
Looking at the study of psychological capital eletsein other contexts can be applicable as a pwadic this
study self-employment among graduates. Neverthetbgsstheory is limited by the fact that not allnman
behaviours are the same, individuals think andaesp to issues differently.

3.2 Hypotheses development

3.2.1  Psychological Capital and Self-Employment

Psychological capital is seen as a positive mindtetdividuals that enable them achieve a settarbhe study
by Juhdi and Juhdi (2013) revealed that self-empkayt success is determined by the availability of
psychological resources in an individual. This gtadso argued that business success is much adtilio

151



European Journal of Business and Management www.iiste.org
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) “—.’ll
Vol.10, No.30, 2018 IIS E

psychological resources of graduates. This is stersi with prior research of (Gorgievski et al.,1@0
Hmieleski & Carr 2007) who said, psychological eés are vital in risk-taking activities to stapg-success.
This is supported also by Valli, Niittykangas, aHdapanen, (2009) who found that the role of pasitiv
psychology is a drive to unemployment reductioa imation’s economy. This means that self-efficaggimism,
hope, and resilience are important elements ttfhteince business success. The findings add anchexte
general view on the role of psychological statehafv an individual, is motivated to ventures intasimess
activities. Furthermore, Costantini, De Paola, @gs&Sartori, Meneghini, and Di Fabio, (2017) said
psychological capital represents a set of cognitdsources that enables an individual to experieasards in
the present moment while also increasing the hioeld of future benefits. Similarly, Drnorsek, Patahd
Cardon, (2016) contended that for the self-emplagelde successful, psychological resources musidequate
to venture into business activities. This furthgplains that the combination of hope, optimismf-sfficacy,
and resilience into an overall construct Psychaalgiesources offer a unique combination of posibehaviour
that creates self-employment for individuals.

Scholars such as Zivdar and Imanipour, (2017) petstth that individuals who make decisions to Stigrt-
venture are influenced by psychological elementds Theans that positive attitude plays a key molproviding
motivation and success for self-employment amoreglgaites. Scholarly views indicated that the dynaroic
human behaviour and the recent increased of kn@eledeation related to business activities arerinéa by
psychological wealth. These factors have asignificeole in stimulating day to day business actti
especially among graduates. Accordingly, Ziyae, daki, and Saeediyoun, (2015) observed that thy stlso
provide worthwhile insights for understanding thmensions of psychological capital including (sefficacy,
hope, optimism, and resilience) all together cahaece self-employment through psychological measure
Yousaf, Hizam-Hanafiah, and Usman (2015) arguetighgchological resources show the extent of iatélial
acquaintance to venture into business activitiembiyiduals.

Luthans and Jensen (2002) contended that theorempirical findings support positive psychology ehiis
described as structure that includes positive oug= This influences the activities of individuaisoperating
their business enterprise. Demir, (2011) also gied that since the beginning of management relea
which began with the studies of Hawthorne, theti@iahip between psychological resources is thatgse for
business success of individuals. Luthans and Yd28€7) elucidated that individuals who are seehusiness
activities must have psychological capital (“PsyQaphese individuals focus on “who they are becogii
rather than “who they are”. The fact is that gradsawith psychological elements could easily aahitheir set
goals. Drawing from psychological capital theorg @mpirical evidence, the study hypothesize as thus
H1:There is a positive relationship between Psyabigial capital and self-employment among graduates.

Self-efficacy and Self-employment

The success of any self-employed is informed byathiéty and self-worth of the individual. Thus lfsefficacy
represents the general belief and confidence oplpeio achieving their set goals. Hmieleski andrGan02)
observed that individuals with high self-efficacgncinfluence both negatively and positively. Owmanagers
who are self-confident choose challenging tasksntitivate themselves against the obstacles facede whi
working to accomplish goals. More so, Caprara {2003) confirmed to the argument that Self-effic can be
thought as an inner agent to direct individualeftectively execute different business activitiesl @oles in life.
Luthans et al., (2017) established that theressang and positive relationship between self-afficand start-
up activities.

Drnovsek, Patel and Cardon (2016) also revealddstifefficacy has a positive and direct effecttioa venture
through goal-directed mechanisms. This finding &stg that self-employed who are aware of theiitgtahd
make deliberate use of them are more likely toizeabusiness creation. Miao (2015) contended thét s
efficacy negatively predicts business start-up také-over by the intention of individuals. Moreovarstudy by
McGee, Peterson, Mueller and Squira (2009) supg@dtie advancement of research on self-efficacy iend
relationship to small business activities by dep#lg a more robust measure of self-employment ¢hat be
used by researchers in a variety of contexts. Mafckhe preceding empirical research has relied total

152



European Journal of Business and Management www.iiste.org
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) “—.’ll
Vol.10, No.30, 2018 IIS E

confidence of individuals to become Self-employetiie results of such research have shed light enthe
start-up activities through Self-efficacy influencemmercial activities. Brundin and Gustafsson @6tated
that self-confidence increases the propensity tigoe and venture into new investments.
Similarly, Beri and Jain (2016) concluded that widiials who possess average level of self-efficaoy
successful in subsistent start-up activities. Addally, Hmieleski and Baron (2008) elucidated thasiness
individuals with self-efficacy are likely led to ew confidence and it affects the overall attainmeinventure
creation activities. Additionally, self-efficacy sffected by the fear of failure, which has a stroregative
impact on the decision to become an enterprisimgled individual. Similarly, Ozkalp (2009) observkdt self-
efficacy may be on the negative when the overzealess of an individual's ability is exhibited tortere
creation. This implies that people who believe merselves more than everyone else are prone to make
mistakes in the course of pursuing business aetivit-rom the arguments advanced, it is pertineat the
relevance of self-efficacy to this study suggebts self-employed graduates who believe in themnaseban
accomplish business success than those who do not.

H2: There is a positive relationship between s#itacy and self-employment among graduates.
Hope and Self-employment
Hope is the component of individuals’ thoughts alibeir ability to initiate and prolong movementvard goal
accomplishment (Peterson & Byron, 2008). Similaitlys also having the motivation or the will tohaeve goals
(Snyder et al., 1991); thus, one's sense of aliditgenerate ways or means to meet these goalsl¢Bey al.,
1991; Snyder et al., 1996). Currently, the two naeidms make the willpower to say, “I believe | camit" and
or "l believe there are many ways".
However, for individuals to possess hope, theytrhase goals, the will and motivation to achievelsgoals,
and the ability to imagine multiple ways throughieththese goals could be achieved (Hmieleski&C2008).
More so, hope is a component that helps to overcibimeobstacles that keep one from taking the §itsps
toward employment or those that make one give epptith after being employed. It is argued that hepe
reservoir of employment, meaning that one cannosireessful without hope but give in to the negativ
structural forces that challenge one’s resilieagh{ans et al, 2007).
Hope was found to be related to academic and spoctsess (Curry et al., 1997), goal attainmentdfikn et al,
2009), and performance (Peterson, & Byron, 2008rBen et al., 2006). As a positive state-like ci#tgahope
was found to be positively related to individualfstarting behaviour). Additionally, the positivaain
relationship between hope and positive emotionevieund that in turn were related to positive attis like
engagement (Avey et al., 2008). In a similar véiope has been found to be positively related tividdal
initiative (Luthans, & Youssef, 2007; Luthans et &008), happiness in small business activitieg] an
commitment (Youssef & Luthans, 2007). Related te t¢arrent study, hope was found to be related Ife se
starting behaviour (Sweetman et al, 2011).ChanoesXploration which is mainly about start-up aitiés
(Kanter, 1988), setting goals and planning for tiieire as well as imagining multiple ways are catito
venture creation. It is likely to assume that indiidals who are hopeful are more likely to be setiptoyed as
they generate ways of achieving their goals. Webaet the hypothesis as thus:

H3: There is a positive relationship between hopé self-employment among graduates.

Optimism and Self-employment

Optimism can be described as a psychological iierdnd expectation to hope for the best possib a
positive outcome which can positively influenceiuiduals’ mental and physical health. This givediuduals
an opportunity to make their life easier and leavecessfully. According to (KeleOzkan & Bezirci, 2011)
optimism can be seen as a generalized expectatibavie a better future. Optimists usually are atlwens in
nature and more successful than pessimists, meapiimists distance themselves from hopelessnedig($an
& Schulman., 1986). More so, the optimistic busingslividuals are positive about situations to leappvhile
pessimists are expecting negative things to taeep(Carver, Scheier, Lopez & Snyder., 2003). @nathmer
hand, optimists as opposed to pessimists, andeajgy finding good things from adversity and pessisare
always ready to easily give up in the face of bad sad things in life (Carver, Scheier, Lopez & &y 2003;
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Scheier, Carver & Bridges, 2001). Researches byeliski et al. (2002) demonstrated that optimism and
personal well-being have positive relationship vatlychological capital. Similarly, Carver, Sche@nyder and
Lopez, (2003) emphasized that business individudde are optimists differ in approaching “problemsda
challenges”; and differ in “manner and succesgidal with adversity.

As contested that recent empirical evidence by @sfeki & Baron, 2009) and theoretical work by Careo al.
(2009) has identified the importance of this artamguiry, suggesting that excessive optimism nmajiriked to
the difficulty of generating new ideas to venture asucceed in business. (Carver, & Scheier 201éently
indicates that whilst positive business states filesion and optimism have contributory value ® ghccess
and development of new ventures, also mean thatdteventure struggles to meet its objectives.Heurhore,
Luthans, Avolio, Avey and Norman, (2007) observédttoptimists have high level of business success.
Similarly, Parker, (2006) argued that certain figh in the psychology literature suggest that lassin
individuals are particularly optimistic. Optimisnas also been regarded as a behavioural attributeufsiness
owners to succeed, since highly confident individuare better positioned to start business as déineymore
likely to cope with high failure rates and to ergltine usually tough process of new venture sucéesther,
Hayward, Forster, Sarasvathy and Fredrickson, (RGUBmitted that optimism is a positive influence o
individuals that can also influence their busindsss and behaviour (Jeraj, 2014).

In a similar view, Costantini, et al.,, (2017) obasf that optimism influenced innovative experierafe
individuals. This assertion is in line with Ucbamar Westhead, Wright and Flores, (2010) who sukrhithat
optimism predicts the nature of commercial expexewhere business failure is associated with laypgimism
as opposed to experiences with business succeslridkison, and Levenson, (1998) contested thatnigri is
functional because it improves business abilityr@n to maintain, sustain and build upon relatigmshiith
team members on prior ventures.

H4:There is a positive relationship between optimand self-employment among graduates.

Resilience and self-employment
The study reveals that resilience is one of theetds of psychological capital that influences-sefiployment.
A broad framework of individual differences is neddo understand resilient outcomes in responselterse
conditions. Hence, those who are able to take métiche face of adversity - like the graduatedusiness -
their positive reactions add to resilience and potige action. Resilience is the ability of an widual to
continue living a purposeful life, in the face ddrtiship or adversity. Findings revealed that resiliowner
mangers who experience failure previously, are gbwaady to make another attempt even in a teooditions
(Larsson, Miletad, Han & von Oelreich, 2016; Cop@11; Hayward, Forster, Sarasvathy & Fredricks@1,02
Tedeschi & Calhoun, 2004).
Graduates who can overcome difficulties that eméma relatively ordinary processes that resulbfronique,
unexpected dynamics and experiences of life (Su&Wogus, 2003; Masten, 2001)are individuals whanc
take advantage of opportunities around them to gada business activities specifically designedsadve
problems that meet people’s needs (Baron &Markn2@0p). It is worth noting here that the notion efdhe
who can overcome bad situation has a central moléusiness activities. Individuals are likely tamaen
optimistic in the face of difficult situations amseétbacks (Benard & Barbosa, 2006; Markman, BardBagkin,
2005).So also, resilient business individuals s adverse conditions such as war, these ingakdfind
their ways to circumvent obstacle or change themuigh their actions to discover an opportunity fasiness
ventures.
Similarly, Luthans, Vogelgesang and Lester (20@&)nfl that a businessman must be resilient as armtigmn
to face business problems and difficult situationeaning that resilience is a factor that motivatet-
employment. Furthermore, among failed businessmen ave resilient are the ones likely to start ageliren
they identify another business opportunity (Haywdtdrster, Sarasvathy & Fredrickson, 2010). Thislésar
since the personal disposition to act for self-emplent decisions is an integrated element of welked
business activities. Hence, the connection betwestitience and business ventures is establishesidzning
that resilient individuals take the decision tortstaventure even in the midst of difficulty. Thine, from the
empirical studies and the theoretical perspecthehypothesis is set as:

H5:There is a positive relationship between renitie and self-employment among graduates.
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4. M ethodology
Design, population and sample

4.1

A cross-sectional survey design was employed is shiidy, and confined to self-employed graduatessac
North-Central Nigeria. The choice of this regionsweecause whereas as it is predominantly civilisemegion,
the rate of unemployment among graduates remaim®at. A sample of 354 graduates was drawn frdist af
business owners (Primary data, 2017).The partitipamre selected using simple random sampling tqakn
and data were collected through a personal appnehith yielded a response rate of 88.7%. The daltaation
approach was chosen because the limited availalititl efficiency of postal and communication sersiin
Nigeria could not allow questionnaires to be maifasted or couriered to respondents without causgigction
bias. 43% of the respondents were between 26-35,/83% were males, 64% had bachelor’'s degree, 6%
sole proprietors, and 64% of the businesses weveeka 1-5years. Responses were enlisted from metoufag
(14.5% firms), general trade (53.4% firms), haid dreauty salons (18.5% firms), and tailoring/fashitesign

(18.5% firms).

4.2

Measures and questionnaire

A Likert-scale questionnaire, designed to meadueeopinion or attitude of a respondent was utilizedbtain
self-reported information. The questionnaire desifims based on our review of relevant literatureseti-
employment, psychological capital and self-startiepavior. Table 1 presents the details.

Table 1: Operationalisation and measurement of variables

to face and bounce bag

problem
(Luthan et al., 2004; Smith
Dalen, Wiggins,

Tooley&Benard, 2008)

kscore of thelO items
included in the

, questionnaire on a 6
point scale

Variable Dimension I ssuesto examine M easur es Sample gnnr items
Self- Engaging in a day to-day | Respondents’ mean ‘How much effort do you
employment economic activity. (Gielnik | score of th&3 items put in mobilising the funds
et. al.,, (2015; Linan and included in the ‘How much effort do you
Chen, (2009) questionnaire on a 6 put in collecting the cash
point scale receipts business’
Psychological | Self-efficacy Graduates’  ability, tq Respondents’ mean “| feel confident in
capital demonstrate self-belief, score of thelO items analyzing a long-term
confidence and capability tpincluded in the problem to find a solution”
achieve a goal. guestionnaire on a 6 “I feel confident that |
(Luthan et al, 2004 point scale always accomplish my
Hmieleski &carr, 2002). work/goals”,
Hope Conceptualized as aRespondents’ mean At present, | am
person’s  willpower  to| score of thelOitems energetically pursuing my
achieve the desired goalincluded in the work/goals.
Akman and Korkut, (1993) | questionnaire on a 6 | concentrate in achieving
point scale the goal set with a plan.
Optimism Perceived desire for positiyeRespondents’ mean “Feel confident in
outcome or it could be ascore of thelOitems analyzing a long-term
persons’ way of thinking of included in the problem to find a solution.
the best Luthan et al, questionnaire on a6 | believe in my ability of
(2004)Chang et al. (1996). | point scale doing any job | had never
done before
Resilience Examining person’s abilityRespondents’ mean “l usually manage

differences in one way or
another in my business”,
“l usually take stressful
things at work in
advance”,

Control variables -the study predicts self-employment among graduated,as such, we included age of the

respondent, gender and highest qualification in mbgression analysis to control for confoundingeet$
associated with them. Age of respondent was cdetralsing four discrete categories (18-25years32@ars,
36-45years, 46years and above). Gender of resptnd@s controlled using dichotomous scale (malmafe).
While education level was controlled for using fadiscrete categories (higher national diploma, bbwts
degree, masters, PhD).
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4.3 Tests for validity and reliability

To establish convergent validity, an exploratorgté® analysis was performed for each variable bynimg
principle component analysis using varimax rotatimethod. Factor loadings below 0.5 coefficients are
suppressed to avoid extracting factors with weaddilogs. Specifically, factor analysis was perfornted
psychological capital (self-efficacy, hope, optimisand resilience). The KMO and Bartlett's (19543t tef
sampling adequacy was used to assess whether éstiaqunaire items used yield distinct and relidhaletors
(Kaiser, 1974). Self-employment in this study wasted as a uni-dimensional variable. The reshltsvs [give
KMO, Bartlett test, and total variance explained fieychological capital=KMO=.949 Bartlett test=82586,
Total Variance Explain=60.11%]

Cronbach’sa coefficients were computed to determine the irteoonsistency (reliability) of the scales of the
study variables. The standardized Cronbachmoefficients for all the scales, are all foundbt® above 0.7
recommended by Nunnally and Bernstein (1994) (psipdical capital 0=.852, and self-employment
a=.91).The following steps were taken to detect Waetommon methods variance (CMV) is present kesds

to a false internal consistency. First, the itemstlee dependent variable were present before thependent
variables. Second, dependent, independent andotmatriables in this study are not similar in caniteThird,
the anchors for the dependent, independent andotovdriables are not similar. Third, anonymity tie
respondents was assured.

The tests for regression assumptions were runsesaghe suitability of the data to perform regogsanalysis.
Specially, normality, linearity, homogeneity andltioollinearity were assessed using statistical graphical
means. The results showed that all the parametsignaptions were met.

Table 2: Exploratory factor analysis of psychological capital

Code statement| Selfefficacy hope optimism| resilienc
SEF1 I fe_el confider_lt in analyzing a long-term problem 639
to find a solution. :
SEE2 | feel confident C(_)ntacting pgople (e.g., suppliers 657
customers) outside the business :
| believe in my ability to do any job | have never
SEF3 done before. 652
SEpa || am confident _of my ability to undergo 665
pressure/challenging circumstances. :
SEES5 | feel confident that | always accomplish my 638
work/goals. '
| am sure of learning new things from a fifm
SEF6 A
system which is difficult to understand. 548
| feel confident talking about my business
SEF7 anywhere | find myself. 707
SEES I always fight for what | want in the face of 750
challenges. :
| feel confident in finding solutions for my most
SEF9 difficult problems. 766
HPE1 | At present, | am energetically pursuing my 34
work/goals. .
HPE2 | ! have several ways of accomplishing my set 95
goal. .
HPE3 | !ty better ways to improve my business gpal 419
when the performance is less than expected. :
HPE5 | ! concentrate in achieving the goal set with a 600
plan. .
HPEG | ! work at the set goals with the belief that,
“Where there is a will, there is a way'. 608
HPe7 | ! always Fhink abogt ways of getting out of a 50
problem in my business. :
Hres | ! experience failures in life but remain focused 746
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| have a positive influence on most of the

HPE9
customers with whom | transact business. 614
opm1 | am optir_nistic qbout what ha_ppens to me in the 223
future as it pertains to my business. :
opm2 | ! alway_s find that every problem has a solution in 262
my business :
| believe that all the problems occurring in my
OPM3
business always have a bright side. 735
OPM4 | believe that in the face of the bad situation,
everything will change for the better. 157
| believe that success in the current business |will
OPM5 . 710
occur in the future. '
opme || believe the propler_n I am_encountering cannot 119
stop me from achieving business success. '
opm7 || alv_vays count on good things happening to my 689
business. :
OPMS8 Where there is a will, there is a way. 680
OPM10 | | always fix it right when something goes 540
wrong for my business. '
RSI3 | try making my business succeed after failure 707
I go on with my business successfully, with all
RSI4 o L
the difficult responsibilities. 645
I am not discouraged when faced with difficulties
RSI5 . . 674
in my business. :
RSI6 “| feel it but | quickly get through itwhen | am
faced with disappointment in my business. 662
RSI7 I do not give up when things look hopeless. 754
RSI8 | put in the best effort no matter what happens| 757
RSI9 | like challenges that could improve my business. 707
| believe | can grow in positive ways by dealing
RSI10 1 it difficult situations. 639
Total variance Explained
Percentage
45.55 51.40| 55 99 59.71
Cumulative Percent
22.35 41.37| 5o 55 59.71
Eigen Value
8.045 6.847| 4025 2.580
Scale reliability analysis
Cronbach's alpha
911 .910| ggo .902

Kaiser Meyer Olkin measure of sampling adequac349 .

Bartlett test for sphericity = 8254.866, df=703)réficance level =.000

From the factor analysis each item loadings haleya 0.5) on the rotated component matrix. Thistéically
indicates the convergent validity of psychologiaapital having items measuring separate dimensions.
Reliability tests relating to each component scaéze satisfactory, with Cronbach’s alpha coeffitieh all
study variables having0.7 and above. The four facteere labelled giving the percentages of thd i@dance
explain as follows, self-efficacy(45.55%), hope .@BI%), followed by optimism (55.99%), and resilienc
(59.71%) respectively. This implies that resilieri/e more explanatory power than self-efficacypehand

optimism to cause variability to the main constnsychological capital.

157



European Journal of Business and Management www.iiste.org
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) 5-'—.!ll
Vol.10, No.30, 2018 IIS E

Results

Correlation analysis

The results in table 3 showed a positive and digamt relationship between the study variables ¢Ralpgical
capital and self-employment => r=.357, p<.05; hepel self-employment => r=.324, p<.05). This proside
support to hypothesis 1 and 3 which states thaetisea significant positive relationship betweayghological
capital and self-employment among graduates. Tuggests that, positive changes in psychologicaitaagre
associated with positive changes in self-employraembng graduates. The results further show thadthgses
2, 4 and 5 which cover the relationship betweeneilkenents of psychological capital and self-emplegtrare
also positive and significant as well; with selfiedicy, optimism and resilience having a positigngicant
relationship with self-employment among graduates.

Additionally, the descriptive statistics generatedhis study result from table 3 included meand atandard
deviations and are presented in Table 3. On a 6tsmale, the means for self-efficacy, hope optimand
resilience are 4.45, 4.57, 4.55, 4.56 and 3.93 stitindard deviations of .1.02, 0.99, 0.97, 0.885@&nd 1.20
respectively. According to Field (2009), when stanmddeviation are small compared to mean values it
evident that the data points are close to the mesarts hence, calculated means highly represenphiberved
data.

Table 3 provides the inter item correlations of shely variables.

Variables Mean | Std .Dev 1 2 3 4 5 6
Self-efficacy-1 4.45 1.02 1

Hope-2 4.57 0.99 567 | 1

Optimism-3 4.55 0.97 .638**| 675 | 1

Resilience-4 4.56 0.87 .660**| .665*| .741% 1

Psycap-5 4.56 0.85 A481*|  500** 569* .665** 1
Self-employment-6 3.93 1.20 321* 324** | [ 303** | .302** | .357 1

**_Correlation is significant at the 0.01 level-2iled)
*, Correlation is significant at the 0.05 levdl-{ailed)

Regression analysis
Regression involving psychological capital as aglovariable
Two models were specified as:
Model 1: Psycap =gt bjA + bAge +¢
Model 2: Psycap =gt A + b,Age + kGender +¢
Where:
SE=Self-employment
Psycap= Psychological capital
b, - is a constant
b,A — is the unstandardised B coefficient of busigss
b,Gender — is the unstandardized B coefficient otRslpgical capital
¢ is the error term

Table 4 provides the outcome of psychological ehpégression analysis.

Variables Modell Model2 Tolerance VIF
Firm Age .069 .038 .979 1.000
Firm Gender -.017 .005 .979 1.022
Psychological capital .354** .990 1.010
Model Summary

R® .005 129

Adjusted R? -.002 121

R’Change .005 129

F- start 725 15.158

Significant .763 .000

(*p<.05; **p<.001; reported results are standardideegression coefficients)
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The motivation of this study was driven by the floitity of differences in contribution of psycholmgl capital
elements in explaining self-employment among greetual o do this, first, we regress psychologicgitehas a
global variable with the control variables on satfiployment. This is followed by a hierarchical esgion
where we determine the contribution of each eleroépsychological capital in explaining self-emphognt.

In model 1, we regress the control variables (agkgender) on self-employment and the results ghatvmuch

as the variables explain -0.02% of the variancael-employment, their contribution effect is ingificant.
Psychological capital was added to the equatiomadel 2, and the results revealed that psycholbgggaital
explains 12.9% of the variance in self-employméhterall, the model explains 13.4% of the varianteself-
employment. We also examine the variance inflafamtors (VIFs) in our models to test for multicobiarity.
The highest VIFs were well below the threshold galf 10 suggested by Field (2009) indicating that
multicollinearity is not an issue of concern to tlegressions. However, the results do not telhesparticular
element of psychological capital that has a greaffact. If we are to develop training packagesnprove
psychological capital and the consequent self-eympémnt, there is need to dissect psychological ahpind
identify the areas of emphasis. This led us to aohd hierarchical regression analysis.

Regression involving the elements of psychologiegiital elements

Five models were specified as:

Model 1: SE =p+ A + b,Age+e

Model 2: SE =p+ A + bAge + BSEF +¢

Model 3: SE =p+ b A + bAge + BSEF +e+ bOPM +¢

Model 4: SE =b+ bjA + b,Age + BSEF +&+ byOPM +¢e+ bsHPE +¢

Model 5: SE =b+ A + b,Age + BSEF +e+ bOPM +¢e+ bsHPE +e+bgRES +¢

SE = Self-employment

by— is a constant

b,A — is the unstandardized B coefficient of busigss
b,Gender- is the unstandardized B coefficient ofrss owners
bsSef — is the unstandardized B coefficient of Sétfaey

bshpe — is the unstandardized B coefficient of Hope

bsopm- is the unstandardized B coefficient of Optimis

bsRes — is the unstandardized B coefficient of Resié

¢ is the error term.

Table 5: Hierarchical Regression Results of psyadiohl capital elements

Variables Modell Model2 Model3 Model4 Model5 Tolerance VIF
Age .06¢ .03¢ .04t .04¢ .03¢ .97¢ 1.022
Gender -.017 -.00z .007 .00z .00€ .97¢ 1.022
Resilience .298+* 164 .08¢ .07z .98¢ 1.012
Optimism 180 11¢ .09z .45(C 2.22¢
Self-efficacy .18¢€* 12¢ 514 1.94¢
Hope JA1s .33t 2.98¢
Model Summary

R? .00t .09t 107 128 12¢

Adjusted R? -.00z .084 .09¢€ 111 11z

R?Change .00t .09t 107 128 12¢

F- Value 72¢ 10.45¢ 9.19¢ 8.727 7.53:

Sign 765 .00C .02€ .013 22¢

*p<.05; **p<.001; reported results are standardisedgression coefficients)
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The results in model 1 show that the control vdeslio not make a significant contribution in expitag self-
employment. This suggests that our models are engitive to confounding factors and the modelshigbly
plausible. The addition of resilience in model 2e@s an extra contribution effect of 9.3% (F=18:43<.05) in
the variance explained self-employment. In addjtisilience is a significant predictor of self-doyment
(B=.298, p=.000). The addition of optimism in modeh&ounts for the extra 10.7% (F=9.199; p<.05)hef t
variance explained in self-employment. The modsults also show that optimism is a significant ot of
self-employmentf{=.180, p=.000)

Similarly, self-efficacy in model 4 accounts foretlextra 12.5% (F=8.727; p<.05) of the variance @xeld in
self-employment. The model results also show tke#tedficacy is a significant predictor of self-efapment
(B=.186, p=.000).The model results also show thatehispa non significant predictor of self-employment
(B= .113, p<.05; R\= .129; F=7.532; p<.05). When hope was added tetjuation in model 5 it accounted for
the extra 12.9% of the variance explained in seipleyment nevertheless, not significant. Furtheemor
psychological capital is a significant predictorsaif-employment. When predictive power and striergitall
the four elements are compared, self-efficacy hgieater effect on self-employment, followed byimgm and
resilience. The results also validate hypothes8s&14. Overall, the model explains 45.4% of theiaace in
self-employment. The remaining 54.6% is cateredfofactors not covered in this study.

5. Discussion

The aim of this paper was to determine the relatign between psychological capital and self-empleoyim
among graduates, with a special emphasis on theilmation effect of the elements of psychologicapital.
The results augment following self-efficacy, optmi and resilience. First, the study reports thgtipslogical
capital is a positive and significant predictorseif- employment. This is true because for an iiodial to get
started and achieve high performance, the persast have confidence in his/her ability to mobilizs/her
motivation, cognitive resources and courses obaatiecessary (Costantini, et al, 2017). An indiglduust be
expectant of positive outcomes. This will motivalbe person to pursue his/her goals and deal wificult
situations (Ziyae, Mobaraki, &saeediyoun, 2015)heTway an individual reacts when faced with negativ
experiences also matters. Individuals with the ¢y to bounce back after past negative experienderot
allow their past to hinder their performance (Dsek, Patel, &Cardon, 2016). Such individual ar& takers,
which is a virtue of an entrepreneur.

Further, graduates with confidence in the contéxhis study means those individuals who have selfef of
what he/she can do to survive in life. Implying ttllapositive minded graduate, is assertive and levesy
likelihood of believing in doing any job that hagver been done before to make his/her earns meet
(Luthans&Youssef-Morgan, 2017). We argue in thigdgt that individuals who are positive do have the
propensity to undergo pressure and challenginguistances in striving for greener pasture. Thisrue,
especially within the choice of day to day businestivities. More still, is only those who believethemselves
that can possess the ability to fight for what tixant in the face of challenges (Koltai & Muspr&®13; Smith,
2008; Bird, 1988).Looking at the context of thisidst, individuals need to demonstrate their capgbtid
accomplish their goals. This provides support t@diliesis1:Which says there is a positive significant
relationship between self-efficacy and self-empleptramong graduates in Nigeria.

Hypothesis 4:states there is positive significant relationshgtween optimism and self-employment among
graduates in Nigeria. Meaning that, he/she whapgeful always believe that life is not devoid dffidulties, as

a result there is opportunity for every problemhtove solution in their business. Such a person dvalways
focus, that all the problems occurring in his /leisiness have bright side (Keles, 2011). Havingtipes
mindset enhances one’s ability to continue in theggle of life until needs are made. We say is #iudy that
owner managers who strongly believe that in the faicbad situation, everything will change for thetter to
succeed in their endeavours (Carver, & Scheier R0OIHis is factual because such individuals do pay
attention to the problems encountered around theérdding what will make them succeed in life.

160



European Journal of Business and Management www.iiste.org
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) “—.’ll
Vol.10, No.30, 2018 IIS E

The study findings provide support that, resilieneed self-employment have positive and significant
relationship among graduates in Nigeria. This i$ imodoubt considering the evidence that a persam c
demonstrate the ability to become successful imlegs with all the difficult responsibilities. Haisbelieves to
grow in positive ways by dealing with challengiriguations, such a person can earn a living esggaidthin
the context of this study. Graduates need not tdiseouraged when faced with obstacles in theiinesses.
More still, individuals should have the staminddel some hitches, but quickly get through it wifi@ced with
disappointment in their day to day business stiovevercome what will affect the business operaiiblayward,
Forster, Sarasvathy & Fredrickson, 2010). Consideoine of the psychological elements, resilienaardoutes
the highest variability to explain self-employmemhong graduates in Nigeria. Meaning, it is notisight for
him/her to have self-belief, being expectant antinaigtic in pursuing business activities. Henceadyrates need
to pay attention to the ability to understand amdroome challenges that could improve their buseggor the
better(Larsson, Miletad, Han & von Oelreich, 2016).

6. Conclusion, implications and limitations

This paper investigated psychological capital disiems on self-employment among graduates. The tsesul
suggest that improvement in self-employment amaagduptes is a function of an individual's ability¢hange
his/her mindset on employment by developing hisfissrchological resources with a focus on the mintaf
overcoming obstacles in doing things in life. Théper offers several implications. From the acadepint of
view, we explore the role of both psychological itaipand self-starting behaviour in explaining self
employment. Theoretically, the result is cohereithwhe psychological capital theory, which emphasithe
role of positive mindset in generating the develeptnof new psychological resources. In sum, oudifig
confirms that psychological capital construct, aheé elements are key mechanisms through which self-
employment among graduates operates well. Heneelugtes who possess self-belief, high expectandy an
have persistent ability can easily create employrf@rthemselves (Luthans &Youssef-Morgan 2017).

There is the need for researchers to isolate the fender, business age, number of employeesraedtigate
their contributions to self-employment among gradsaAt policy level, there is the need for a cleangthe
educational system to nurture students into seffleyment early enough, with emphasis on actionntaigon

as opposed to theory driven. This will go a longywa developing the graduates’ psychological resesir At
practical level, graduates must be willing to adaphe changing environment and not remain static.

Nevertheless, the findings of this study must lerpreted with caution. First, although a survegsiionnaire
was employed in this investigation, follow up iniews which would have informed us of the reasohy the
respondents held certain views were not undertakature studies might benefit from a mixed methodwl
Second, hope should be tested as moderation irrefaionship between self-starting behaviour anid se
employment. Some businesses are easy to startandird so it is important that other studies iake account
sectoral differences to gain more insights on téktionship between other factors role model anft se
employment. Third, this study was cross sectiomal therefore we did not capture changes in attfumleer
time. This may necessitate follow-up studies iroagitudinal design to capture the trend of resultsstly,
drawing from the fact that our final model in therarchical regression, explains about 45.4% of/tréation in
self-employment, it is imperative that future seslishould investigate other factors that accounttlie
remaining 54.6% of the variance. In spite ofirtgitiations, this study reliably makes important wdoutions as
discussed above. Future research may wish to agplin different country contexts.
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