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ABSTRACT
The study examined the effect of women empoweonenttrepreneurship development in Benue Stateridig
Specifically the study examined the effect of efitutal empowerment and economic empowerment on
employment generation and financial sustainabilityBenue State. Descriptive survey design was feetthis
study. A population of 320 women who are benefiesaof entrepreneurship programmes in Makurdi, Benu
State and a sample of 178 served as the respondEmsquestionnaire was used as the instrumentdda
collection. Cronbach Alpha was used for reliabildf instrument and factor analysis was employetesb the
validity of the instrument. The data were analymethg descriptive statistical tools such as tatdes simple
percentages while chi-square was used for null thgses testing with the aid of Statistical PackimgeSocial
Sciences (SPSS 21). The findings of this studgaiteti a positive significant relationship betweelieational
empowerment and employment generation, a positindisant relationship between educational empawent
and financial sustainability. The study also reeshh significant relationship between educationabremic
empowerment and employment generation and signtficglationship between economic empowerment and
financial sustainability. The study concludes thatter knowledge about the economic importance arhen
entrepreneurship and their particular strengths,akeesses and opportunities, is important to thessg of
entrepreneurship and economic development of B&tate. It recommended amongst others that therelého
be re-orientation on women’s empowerment and pagton which could be achieved through seminars,
trainings and workshops.
Keyword: Entrepreneurship, Development, Women, Benue ridige

INTRODUCTION

Background to the Study

All over the globe, female entrepreneurship conotes to stability, to well-being among communitiesd
provides economic opportunities for disadvantagedigs including women, low wage earners, and niiesti
Another contribution is the creation of wealth asllvas employment. Many women in developing coesstri
remain illiterate and live in poor communities. §lsituation does not prevent them from participgatmlocal
economies and becoming entrepreneurs. Tiny enseipenable them to improve their lives and thosaarfy
others by creating new jobs. The participation ofnven in economic life in developing countries citntie to a
more human, cooperative, balanced and pleasant wowronment in women-led enterprises, in which

individual development is engraved (Kirk and Be&si2006).

According to Veheul, Uhlioner and Thurk (2005), tirewing interest in female entrepreneurship iskattable
to the fact that female entrepreneurs are now densil important forces in economic developmenthefrt
nations. This is not surprising as more than eedore, many females have been forced into altar@avenues

of generating income, with a greater number of femaetting up in business to balance work and Ifami
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commitments (Kirk and Belovies, 2006). For exampi¢erter (2004) notes that females in business are a
growing force in the economy, and in transition iesrvment, their contribution extends from the eaoio

sphere to include the wider process of social foansation (Welter, 2006).

Empowering women has become a frequently cited gbalevelopment intervention (Mosedale, 2005). In
1970s when women empowerment was first invokedhkyTthird World feminist and women organizations, it
was explicably used to frame and facilitate theugdgte for social justice and women equality throumh
transformation of economic, social and politicalustures at national and international levels (Btenand
Elson, 2003). The need to empower women seemateecen the fact that women have potentials tordmute

to the development process but are constrainedime gactors that render them powerless. While dasans

for any particular woman's powerlessness (or poweefss) are many and varied, it may be necessary to
consider what women have in common in this respguot. common factor is that, they are all constiching
their reproductive responsibilities, societal norsliefs, customs and values by which societiéeréntiate
between them and men (Kabeer, 2000). These camstrare shaped by male dominated social structure
(patriarchy), high rate of poverty among women, gadder division of labour. Empowerment therefeguires

an analysis of women’s subordination, the formalatf an alternative more satisfactory set of ajeanments to

those which exist.

In Nigeria, the federal government has evolvedtaffias and programmes to empower women politically,
educationally and economically. Indeed, many statestowns that make up Nigeria have also benefitad
these initiatives and it has not excluded BenudeStaome of these programmes are organized by women
themselves, government and non-governmental batliesmmunity levels to support other programmestate,
national and international levels. These initiagivénclude educational empowerment and economic
empowerment which focuses on improving women'’s rmdrdver material resource. This could be achielved
organizing women for savings and increasing womantess to credits, income generation, skills ingiand
other related activities. Although some empowernigitiatives exist in Makurdi town such as micrcedit
programmes, skill training centres, women coopegatocieties among others, the effectiveness dofethe
initiatives has not been examined. This study floeee examines the effect of women empowerment on

entrepreneurship development in Benue State.

Statement of the Problem

The vital role small businesses and entreprenquishly in stimulating economic activity, job creatj poverty
alleviation and the general upliftment of livingastlards has been recognized both internationalty ian
Nigeria. By analyzing the factors that influence start-up of small businesses and entreprenewgiglres it
can make potential entrepreneurs aware of the itapoe of these factors in the startup and growtkheir
businesses. Once these factors are identified uldcte incorporated in the training and development
programmes which are offered to emerging femaleepntneurs. Many programmes have been put in place
local, state, national and international levelseShprogrammes and initiatives aim at widening wosnaccess

to education, encouraging women'’s full participatio cash economy and politics and reviewing lawstatus

of women. These initiatives are organized by bottmen themselves and governmental and non-goveraiment
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organizations and include the provision of micredit facilities, educational programmes, skill asgion,
political participation, and related activities. &de programmes are evident in Makurdi, Benue Stdteugh
some of these empowerment initiatives exist, tiiectf’eness of these initiatives in promoting thetigipation
of women in development processes has not beerrieallyi examined and documented. This dearth cdaesh
has created the need for this study. This resethetefore assessed the empowerment initiativedadaito
women in Makurdi town and evaluates the role ofs¢hénitiatives in promoting women’s participatiom i

entrepreneurship activities in Benue State.

Objectives of the Study
The broad objective of this study is to examine #ffect of women empowerment on entrepreneurship
development in Benue State, Nigeria. Specificdlig, study sought to:
i. Examine the effect of educational empowerment opleyment generation in Benue State,
Nigeria.
ii. Evaluate the effect of educational empowermenimantial sustainability in Benue State,
Nigeria.
iii. Examine the effect of economic empowerment on eympént generation in Benue State,
Nigeria.
iv. Examine the effect of economic empowerment on fir@rsustainability in Benue State,
Nigeria.

LITERATURE REVIEW

Empower ment theory

Solomon (1976) propounded the empowerment theocgo/ling to him, the main assumption of this thesry
that personal, interpersonal and environmental uregs are needed to increase and improve the ,skills
knowledge and motivation of people to achieve vabidial roles. Solomon (1976) was of the view thak of
these personal, interpersonal and environmentauress leads to powerlessness. He argues thal déaiecess

to resources needed for good health, sources wiitepand interpersonal skills and valued socids@roduces

powerlessness and undermine the competent funatjafigroup or individuals.

Solomon (1976) defined empowerment as a processeténdividuals are made to engage in activithest t
aim at reducing the powerlessness that has beatedréhrough negative valuation based on membeistap
stigmatized group. Empowerment theory proposegdesfies of reducing the marginalization and inequity
society. It demands for capacity building, awarenasilding and skill development to improve thetsdeof the
marginalized. Batliwala (1994) in support of empowent theory argues that empowerment should cemter
the control over material assets, intellectual veses and ideology. The material asset over whicitrol can be
exercised may be physical, human, or financial actand, water, forest, people’s bodies and Ighmaney
and access to money. Intellectual resources inchmdeviedge, information, and ideas. Control overoidgy
signifies the ability to generate, propagate, susdad institutionalize specific sets of beliefalues, attitudes
and behaviour, virtually determining how peoplegeére and function within given socioeconomic andtial

environment.

140



European Journal of Business and Management www.iiste.org
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) “—,i.l
Vol.10, No.33, 2018 IIS E

According to Batliwala (1994) women empowerment banachieved by challenging the patriarchal ideplog
male domination and women’s subordination; to ti@ms the structures and institutions that reinfosrel
perpetuate gender discrimination and social inégyualrhe process of empowerment must thus addréss a
relevant structures and sources of power. Sincectheses of women'’s inferior status and unequal gend
relations are deeply rooted in history, religionjtare, laws and legal systems, social attitudes pwlitical
institutions, the solution to women'’s subordinationst therefore penetrate deeply into the relestmctures
and ideologies. Family practices, religious mytie social division of labour, the sexual divisiohlabour,
marriage customs, the educational system andlaivg according to this model, combine to produegdrchies

in gender relations in the society. According tis thodel, a full process of empowerment therefoustrinclude

cognitive, psychological, political and economicrganents.

The cognitive component refers to women'’s undeditanof their conditions of subordination and tlaeises of
such conditions at both micro and macro levelsaziety. It involves acquiring new knowledge to ursiand
the patterns of behavior that create dependenterdependence and autonomy within family and spciét
large. The psychological component includes thesldgment of feelings that women can act at persandl
societal levels to improve their conditions as veslthe formation of the belief that they can sadc their
change efforts. The political component of empowartrentails the ability to organize and mobilize $ocial
change. This means that an empowerment processimvoste individual awareness and collective action
attain social transformation. The economic compbr@nempowerment emphasizes that women be able to
engage in a productive activity that will allow thesome degree of financial autonomy no matter haalls
Income generating programmes are important in thgosverment of women. These components of

empowerment as stated by Stromquist are needathtmee and advance women'’s status in the society.

This theory is relevant in this study if these amhes are fully adopted, women would be able fo ga
economic, political and educational empowermernt Wik enable them participate significantly in dgopment
processes. Benue State is known for its culturgadfiarchy which has resulted in denial of womenghts in
many respects. Women'’s access to both materiahanematerial resources is limited. Women therefozed
cognitive, psychological, political, and economienmwerment to advance their status and contribute

meaningfully to the development of their communégd the society at large.

Conceptual Framework

Concept of women empower ment

Women empowerment has attracted the attention afynsholars. Okpoko(2002) stated that women
empowerment came into popularity with the femimsbvement whose demand was that women become
empowered to take control of their own lives; tb their own agenda of what to do and how to doghithat
affect them. According to Stromquist (1995), wonempowerment is a socio-political concept that imesl
cognitive, psychological, economic and politicaiménsions. The cognitive component involves women’s
understanding of the causes of their subordinatiod marginalization and appreciating the need t&ema
choices that may go against cultural or social etgions. The psychological component refers to s

belief and confidence that they can improve theirdition through personal and collective efforteTéconomic
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component refers to access to income outside hbdmoeigh work that provides income independence. The

political component involves the ability to undarst one’s situation and mobilize for change.

Batliwala (1993) opined that empowerment is notehyern change of mind-set but a visible demonstnatid
that change which the world is forced to acknowtedgspond to and accommodate as best it canwBéli
(1993) also stated that empowerment should starh fwithin to involve learning about oneself from nya
perspectives and learning to harness ones ratmhemotional resources to achieve desired endgo®&aring
women is conceived as awareness-building, partigulbout gender inequities in their societies,|ding
capacities and developing skills necessary to enthat women effectively participate in present futdire
decision-making and then organizing women into geowhich take action to bring about desirable ckang
focusing on greater equality between men and womei decisions (Batliwala, 1993). Hashemi, Schusnd
Riley (1996)outline eight components of empowermerttich include mobility, economic security, ahjlito
make small purchases, ability to make larger pugebainvolvement in major decisions, freedom from

domination by the family, political and legal awagess and involvement in political campaigning armiest.

Batliwala (1994) outlined three approaches to ermgravent which include integrated development, ecaoom
empowerment, and consciousness raising. Integdeeelopment approach views women’s developmenegs k
advancement of family and community. This approaiciteeds by forming of women'’s collectives thatage
in development activities and tackle social proldesuch as inequality, dowry, child marriage, andema
alcoholism using a specific activity such as litgralass or healthy programme to mobilize womea groups.
The economic empowerment approach attributes wasraibordination to lack of economic power. It fazsus
on improving women’s control over material resostcehis is done through organizing women for saviagd

credit, income generating and skill training adies.

The third approach is consciousness rising whiderss that women’s empowerment requires awareness o

complex factors causing women'’s subordination. Thaccomplished through education.

Dimensions of Women Empower ment

i. Educational empower ment
Education is a viable instrument in bringing abpasitive changes in the pattern of life of peoplel§, 2002).

Education being a social process is responsibledémeloping and cultivating various physical, ilgetual,
aesthetic and moral qualities as well as valueanindividual. Azikiwe (1992) opined that educatias a
catalyst for improvement reduces if not eliminatesnpletely the inhibiting factors on women suchl@as
income, inferior social status, superstition, ilafth, dogmatism, early marriage and low level gpi@ation.
Creating access to quality formal education givesnen a sense of belonging and the individuality thén be
projected beside their husbands (Lockhead and Wersd994).Enemuo (2001) posits that an effectind a
sustainable process of women empowerment must sedgsinclude the expansion of women’'s access to
educational opportunities, skill acquisition anditions of authority.

ii. Economic Empower ment
Females now have access to and control over ineoievorking conditions. This has empowered thendutbr

involvement and participation in economic, social gpolitical policy making that might result chasgm
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gender inequality and discrimination especiallythie labour market. It is believed that with selfptayment
and entrepreneurship, females gained confidentfeesteem and decision-making experience leadirgy¢ater
control over their lives in social, economic anditimal spheres (Kantor, 1999; Thomson, 2002). Adawgy to
Okeke (1995) economic empowerment of women wiltéase the productivity of women and thereby rdige t
gross national product. She also stated that aamntizl amount of women'’s income is spent on farfélgding
and upkeep. Because of this, any increase in warianbme will reflect positively on the family nitional

status and health standard and thereby raisedahexpectancy of Nigerians.

Entrepreneur ship development

Shane (2000) defines entrepreneurship as the ¢gpaed willingness to develop, organize and manage
business venture along with any of its risks ineortb make a profit. Entrepreneurial spirit is cwerized by
innovation and risk-taking, and is an essentiat pra nation’s ability to succeed in an ever chaggand
increasingly competitive global marketplace. Wonegitrepreneurs are simply women that participattal
entrepreneurial activities, who take the risks Iagd in combining resources together in a uniqug s@as to
take advantage of the opportunity identified inithemmediate environment through production of geamhd
services. Most of them are involved in micro, snaadtl medium scale enterprises (MSMES) which coutiib
more than 97% of all enterprises, 60% of the n&iddDP and 94% of the total share of the employment
(Mayoux, 2001; Ndubusi, 2004). The spectrum of wonre entrepreneurship often ranges from home-based
businesses (HBB) to micro, small, and medium eniterp (MSES) (ILO, 2003).

The concept of entrepreneurship development has ledined in various dimensions (Ameashi, 2007).
However referring to the productive transformataran entrepreneur, a single thread runs throulgbf ahem:
the ability to identify business opportunities, thiility to be able to harness the necessary resseuio use
opportunities identified, the ability and willingse to initiate and sustain appropriate actions tdsvahe

actualization of business objectives.

Dimensions of Entrepreneur ship Development

i. Employment Generation

Employment generation is the foundation of any Irdevelopment program in a country. Several stages
involved in the employment generation process, Wimnclude creating immediate short term opportesithat
yield quick impact and the development of more emdulivelihood. Sustainability and long term impatiould

be duly considered in implementing any employmestiggation program since it performs both politiaad

social functions (Akpanenua and Agada, 2006). Egnpknt gives the active population a stake in thenemy

of the country by providing them with a sourceigélihood and an alternative to violence, therebgairaging
a stable and secure environment. Economically, @ynpént provides income to poor families therebyarsg

domestic demand for goods/services and stimulateath growth.

Financial sustainability
Financial sustainability is a necessary condition dchieving social vitality which improves the redard of
living of the citizens of nations. Important facgdhat make living attractive are flow of inforn@ti education;

health, housing and transportation which are deezloand sustained through entrepreneurship. Theseas
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approach to financial sustainability is through &enentrepreneurship development. Female have keamn
for their ability to combine different activitiehdt have the potential to enhance the standardising and
quality of life of the citizenries. To support thsloro (2001) argued that females are more likeljuggle their
working time between the market sector and non-etagkonomic activities. Non-market production wieetit
involves subsistence crop production, water andl daéhering, food preparation and housecleaningaoe for

the children and elderly is a crucial element itedmining the quality of life.

Review of Empirical Studies

Ayoola (2006) investigated on gender policies itregreneurship development in Benue State, Nigditie
objective of the study was to examine gender pegithat encourage the development of entrepreripursh
Benue State. A multi-stage sampling was conducatat §even out of the twenty- one Local Governmeneia&

of Benue state, Nigeria. Ten villages were randoselgcted from each LGA followed by a random séeacof

ten households from each Village. The sampling &@omprised one married woman per household. ThalLo
Government Areas surveyed were Makurdi, Tarka, KdeanGuma, Otukpo, Ogbadibo and Ado, using a
structured questionnaire as the main data colledtistrument. A sample of 550 women provided thea der

the study. The results of equilibrium analysis dadéd that the demand for women'’s time to work initine
household cumulates at about one month per ydalsd revealed that gender policies improved ojppdies

of women for paid employment which helped to inseethe opportunity cost of their time and consetiyea
increase the value of their output from entrepreiaklactivities in the household. It recommendedtth
government and policy makers should take measiasviould encourage the involvement of more female
entrepreneurs in entrepreneurial activities in BeBtate. The study just like this present studyaisied out in

Benue State and the variables are related.

In a study conducted by Rahman and Naoroze (2067)vomen empowerment through participation in
aquaculture in Bangladesh, it was observed, ugiagmultiple regressional analyses, that of the figkected
measures of empowerment; access to assets andaesa@lone was responsible for 59.8% of the vanait
overall empowerment. In the study, the multipleresgion analysis revealed that only four independen
variables were significant predictors of women’spemerment. These were participation in aquaculture,
education, extension media contact and trainingtidq@ation in aquaculture accounted for 14.9%; edion
accounted for 9%; extension media contact accounted%; while training accounted for 2.5% of véigas in
empowerment. A significant relationship was fouretween women’s education and their empowerment and
this implies that education enhances women’s empuoeet both in the family and the society. It recoemued

for more efforts to empower women which will briafpout development in the society. The findingshaf t

study are considered relevant to this present study

Samia (2012) carried out a comparative study ordgemand entrepreneurship development in United Arab
Emirates (UAE) cultural Context. The study focusedthe issue of gender equality regarding entreqaneship
development within the UAE cultural context. Thgealive of the study was to investigate on entrepuoes in
the United Arab Emirates and find out the diffeenand similarities between male and female ergneurs

and whether gender is a key factor on the diffezsrend similarities between entrepreneurs. In iaalithe
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study examined the primary reasons behind few fereatrepreneurs compared with their male counterpar
the UAE. The methodology adopted in the study waset on self-completion questionnaires with 125
entrepreneurs, irrespective of their gender, inUA€&. The findings of the study showed that thecpatage of
businesses owned by male entrepreneurs was gteatethat of female entrepreneurs. The study recemaed
that policy makers and government should promotéona programmes to encourage entrepreneurshipein t
UAE. The study was carried out in the United Aramiates but the findings are considered relevarthi®

study because the study just like this presentysiuclised on gender and entrepreneurship develdpmen

Egbe-Okpenge and Orhungur (2012) carried out aystudgender issues in entrepreneurial development i
Benue State, Nigeria and counseling implicationse Btudy examined the reasons for low level oflskil
acquisition and high rate of unemployment among ewnn Benue State and how such issues could be
addressed through counseling. The descriptive gutesign was used with one main research questitting

the study. The data was analyzed using percentagesresults of the study revealed that forty (8@ojhe
respondents with entrepreneurship development wditeenced through education and counseling. Change
attitude of women as a result of education and tleé in national development was recommendealsti made
recommendations on how to help women to fulfillithele by bridging the gender gap. The study stobie
importance of counseling women in promoting engepurship which is related to the issue of women

empowerment as captured in this present study.

Yusuf (2013) examined the influence of gender anlucal beliefs on women entrepreneurs in develgpin
economy in Kenya. The study attempted to link getikes and sub culture like regional, ethnicity aeligious
practices within the context of national cultureatttaffect women entrepreneurs in developing coestri
Previous studies and other secondary sources wwer®ughly reviewed and analyzed. Findings indicated
gender, ethnicity and religion play important role entrepreneurship development and how women
entrepreneurs are perceived and valued. The semhmmended that government should make policies and
create enabling environment that would boost fereateepreneurs in the generation of employmentvesaith
creation. The study is considered relevant topghésent study.

Adeekoet al. (2014) carried out a study on gender issues irepreneur and entrepreneurship development in
Nigeria. The study focused on the issues of geimdentrepreneurs and entrepreneurship developmeigieria
and the roles of women in Nigerian businesses. difjectives of the study was to examine the meaning
entrepreneurship, identify the types of businessesnen are practicing in Nigeria, determine if gande
determines entrepreneurship or not and to identigy problems facing women entrepreneurs in Nigdrre
study examined these and other related gendersiasirg literature search. The study concluded ilwathen
have a prominent role to play in entrepreneursigipetbpment in Nigeria and should not be relegabedhild
bearing and domestic affairs only. The survival aodtenance of entrepreneurship development inridiges
well as in many Sub-Saharan African countries, r&gtarely on the shoulders of women. The study
recommended that women deserve to be given duegmiiom as far as decision-making process in
entrepreneurship related policies is concernedigefi. The major limitation of the study was titavas based

on literature review. It failed to collect resposs# women on the topic which creates the gapHisr present

study.
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Akwa (2016) examined issues and prospects of geimd@ntrepreneurship practice in Nigeria. The study
discussed the issues of gender and gender bidtsaftect on entrepreneurship. The research censitigender
bias as detrimental to the successful implemenmtaifeentrepreneurship education in Vocational etiaoaThe
issues were explored under different sub themesa#t concluded that gender inequality is detrinletatdahe
economic growth of any nation. Fair representatibmen and women at school, at work, in politicstéligion,
in business and all other aspects of what makeungaltural lives and living can only be achieveden we
differential between the men folk in terms of natlyr and biologically endowed features and not lthasis of
societal created gender barriers. It was recomnmead®ng others that definite steps be taken byrgovents
at all level to ensure gender equity in entreprestgp and other areas of society. The study wasnapirical
study based on review of related literature whetbasstudy examined the effect of women empowetroen
entrepreneurship development through survey whitdibles the researcher to gather different viewshef

respondents as regards the topic.

Gbadamosi (2016) investigated on gender considaatand entrepreneurship in Kaduna State, Nigé&ha.
study critically examined gender discrimination tagy affect entrepreneurship development with paldr
reference to Northern Nigeria in general, usingdgtional Production Services Limited Kaduna, Kaddoath
Local Government area as a case study. Baseceddtlite reviewed form different authors the stutidated
that females were discriminated in many areas @&ldpment including entrepreneurship. It concludesat,
gender discrimination may be intensified and ftatiéid by all other forms of discrimination and effoto
address gender discrimination should incorporatgagthes to the elimination of all forms of disanation.
Recommendations were made that campaigning andgasvareness among young men and women, parents,
teachers and employers about gender stereotypittaldas towards academic performances and thdylike
consequences of overall educational choices forlempent and entrepreneurship opportunities, career
progression and earnings. The study is considezledant to this study since the focus is also amdge and

entrepreneurship. The scope of the two studies hewgiffers.
METHODOLOGY

Resear ch Design

The design chosen for this study is a descriptivgey. The design is considered to be appropriatalise, the
study involves data collection in a natural settife study elicited the opinion of women in Makiutdcal
Government Area of Benue State which make up teeal€11) council wards, namely Mbalagh, Agan, North
Bank | and North Bank Il. Others are Fiidi, WailoypaBaa, Modern Market, Ankpa/Wadata, Clerk Maided
Central/South Mission.

The population of the study comprises of 320 woméro are beneficiaries of entrepreneurship training
programmes in Makurdi Benue State, Nigeria withtipalar emphasis on beneficiaries of Central Bafk o
Nigeria Entrepreneurship Development Centre, CefdreYouths and Women Skills Acquisition training
centers and Sev-av Foundation in Makurdi Local Gowveent Area, Benue State within the period undeiere

(2011-2015). This population is derived from Ben@ate Ministry of Trade and Investment and
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Entrepreneurship Training Centers. It comprisestha following women entrepreneurship empowerment
programmes as shown in Table 1.

Table 1: Population of the Selected Women Empower ment Programmes

SN Women Empower ment Programmes Number of Beneficiaries

1. C.B.N Entrepreneurship Development Centre 90
2. Centre for Youths and Women Skills Acquisitioh20
3. Sev-av Foundation 110

Overall Total 320

Source: Field Survey, 2017.

Employing Yamane (1967) formula to calculate thengle size from 320 beneficiaries (target populdtiohe
study arrived at a sample size of 178 employeesweére accessed through random sampling technique.
The data for this study was collected through tHmiaistration of questionnaires to the respondehtese
questions were designed using a four point Like®6() scale for measurements ranging from stroagige to
strongly disagree.

Exploratory Factor Analysis (EFA) and Confirmatdtsictor Analysis (CFA) were used to assess the aatst
validity of each variable in the study. Bartlettésst of Sphericity was employed to test the hypsithéhat the
original correlation matrix is an identity matrikt 1% level of significance, the results show that data is
highly significant (p<0.001), and therefore Facfaralysis is appropriate. According to the resuhenf the
KMO and Bartlett's Test, the Kaiser- Meyer- OIkiIKMO) which measures the sample adequacy was 0.753
while the Bartlett's Test of Sphericity was sigrafiit (App. chi-square= 345.286, sig. is .000) whidicates
the sufficient inter correlations of the factor bsés. The internal consistency reliability of thestrument was
tested using the Crobanch’s alpha reliability coafht. The test re-test approach was adopted.Crbabach’s
alpha coefficient yielded 0.85 and the coefficieh0.85 was good for the study.

Variable/M odel Specification
The study was measured based on the dependenbleafentrepreneurship development) and independent
variable (women empowerment). In this study entrepurship development is regarded as a functievoafen
empowerment as stated below:
ED=f (WE) - - - - (1)
Where; ED= Entrepreneurship Development
WE = Women Empowerment
Given that women empowerment and entrepreneursévelopment comprises of two dimensions each, the
implicit form of the model is given as follows:
EG=f (EDE, ECE) - - - - (2)
FS=f (EDE, ECE) - - - - 3)
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Where;

EG= Employment Generation
FS= Financial Sustainability
EDE= Educational Empowerment
ECE=Economic Empowerment

Thus, the explicit form of the model for this studifl be as follows:

EG =a +by(EDE) + b (ECE) +¢ - - - - - (4) Model 1
FS =a +by(EDE) + b (ECE) +¢ - - - - - (5) Model 2
Where:

o = Intercept of the Model (constant)

bito by= Parameters of X......... Xsrespectively

€ = error term

A priori Expectation

b;>0, >0, b>0, h>0

Based on the theories, tb, b; byare all expected to have positive signs implyindjract relationship with the
dependent variable (entrepreneurship developm&ht}. is because the positive effect of these vémlwill

positively affect the entrepreneurship developniei@enue State, Nigeria.

Data Analysis Techniques

The data for this study was collected; coded aradyaed using computer based Statistical Packag&deral
Sciences (SPSS). Various statistical methods besleriptive and inferential were used in analyzinig study:
percentages, frequency and tables were used toimxdine respondents’ bio-data. Regression analyassused

to assess and establish the extent to which indieménvariables predicted the dependent variablee Th
formulated hypotheses were tested using standaod @restimate with T-test. It is deemed appraprizecause

is used in testing of the level of significanceeTarmulated hypotheses were tested at 0.05 ldsfnificance.

Decision Rule

The decision rule for rejecting or accepting thpdthesis states that:

If the standard error of  bi[S (bifhi] accept the null hypotheses; that is, accept the estimate bi is not
statistically significant at the 5% level of signédnce.

If the standard error of bi[S (bi%i] reject the null hypotheses; in other wordst ikaaccept that the estimate

bi is statistically significant at the level of gificance.
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RESULTSAND DISCUSSION
Presentation of Regression Analysis

Table 2: Coefficients of Variance

Model  Unstandardized Standardized t Sig.

Coefficients Std. Error  Coefficients

B Beta
(Constant) 1.522 445 3.42% .001
Edu. Emp 436 .098 .345 4.46: .000
Econ. Emp 216 .084 .198 2.56¢ .011

a. Dependent Variable: Employment Generation
Sour ce: SPSS Output, 2017.

Table 3: Coefficients of Variance
Model  Unstandardized Standardized t Sig.

Coefficients Std. Error  Coefficients

B Beta
(Constant) .904 .506 1.78¢ .000
Edu. Emp .560 111 .386 5.03: .000
Econ. Emg 202 .096 162 2.11: .036

a. Dependent Variable: Financial Sustainability
Source: SPSS Output, 2017

Discussion of Findings based on the specific objectives
a) Effect of educational empower ment on employment generation in Benue State, Nigeria.

The analysis of the data collected from the respotsd revealed that educational empowerment creates
employment opportunities for many youths in BentseS Regression analysis was used to test thettsgio at

5 % level of significance and the p-value (0.00@svower than the significance level. This can taéstically
given as P-value 0.0000<= 0.05. This result was in agreement with Okoi@1@ whose findings revealed that
female entrepreneurs have made significant impa&niployment generation in Nigeria. Ayoola (2008pa

asserted that female entrepreneurs create so maployament openings through their activities, hetice
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labour intensity structure of small and medium saatterprises accounts for their recognition asbacjeation

avenue.

b) Effect of educational empowerment on financial sustainability in Benue State, Nigeria.

The analysis of the data collected from the respotelrevealed that educational empowerment of women
increase the financial sustainability of women epteneurs in Benue State. Regression analysis seakta test

the hypothesis at 5 % level of significance andgh&lue (0.000) was lower than the significanogeleThis

can be statistically given as P-value 0.000 <0.05. This result was in agreement with Onojé Bkpa (2005)
who reported that entrepreneurship education hdeneid the thinking horizon of women entrepreneuns w
undergo empowerment programmes thereby improvieggtiality of their lives and creating wealth foertn

and their families. In support of this, Yusuf (2048serts that economic empowerment of women helps t
accelerate economic development by increasing upplg of female entrepreneurs and building up ttigcal
means of first generation entrepreneurs. A studRélyman and Naoroze (2007) also indicated thajrafigiant
relationship was found between women’s educatioth #weir empowerment and this implies that education

enhances women’s empowerment both in the familytaedociety thereby reducing poverty.

c¢) Effect of economic empower ment on employment generation in Benue State, Nigeria.

The analysis of the data collected from the respotslrevealed that economic empowerment of womeraha
significant effect on employment generation in Bei@iate. Regression analysis was used to tesypwhesis
at 5 % level of significance and the p-value (0)0Whs lower than the significance level. This can b
statistically given as P-value 0.01&<= 0.05. This result corroborates the findings ah&rs and Schnabel
(2007) who asserted that economic education createseness of and control over financial opportesiand
choices since economic education aims to increasesa to knowledge of financial resources and ¢cease

women'’s self-confidence in independently managimg) @oping with financial problems.

d) Effect of economic empower ment on financial sustainability in Benue State, Nigeria.

The analysis of the data collected from the respotslrevealed that economic empowerment of womeraha
significant effect on financial sustainability ofomen entrepreneurs in Benue State. Regressionsialpas
used to test the hypothesis at 5 % level of sigaifce and the p-value (0.036) was lower than tpeifsiance
level. This can be statistically given as P-valug88<a = 0.05. This result corroborates the findings ofgde
and Itohara (2009) who evaluated the empowermentvarhen through participation in the micro credit
programme in Bangladesh and found that 58% of thm&n who participated in the micro credit programme
also participated in family decision-making proce¥s% of the women have direct contribution in rehsd
income compared to those who did not participatinémicro credit programme. This increase in pgxdtion
was attributed to increase in income from the micredit facilities that resulted to engagement inal
entrepreneurship activities. A study by Ayoola (@Palso indicated that gender policies improvedoopmities

of women for paid employment which helped to inseethe opportunity cost of their time and consetiyea

increase the value of their output from entrepreaéactivities in the household.
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CONCLUSION AND RECOMMENDATIONS

Conclusion

Women can be described as an indispensable grotine idevelopment of any nation. Women’s empowerment
creates a powerful influence on community, famitg dhe nation at large. Thus, women empowermentean
seen as a vital strategy for any development effidie study revealed that income level and educatitevel
have significant relationships with women’s pagation in entrepreneurship. The study further rimcahat
poor economic bases of women have also affectedemtsnparticipation in entrepreneurial activitiehus, to
help improve the participation of women in entreyarship, they should be empowered educational and
economically. There is need for government, nonegemental bodies and individuals to work hand incha
eliminating or reducing these constraints in ortecreate a conducive environment for women tovalbti
participate in the development process. This wild to sustainable development in Nigeria. Theystinerefore
concluded that better knowledge about the econamportance of women entrepreneurship and theiiquéar
strengths, weaknesses and opportunities, is impaidasuccess of entrepreneurship and economidajewent

in Benue State.

Recommendations

Based on the findings of this study, the follownegommendations were made:

i. There should be re-orientation on women’s empowat@ed participation which could be achieved
through seminars, training and workshops. This evithble them to create more job opportunitiesHeriselves
and unemployed youths.

ii. Women entrepreneurs should be enlightened abandial literacy. This will enable them to manage
their businesses very so as to have financial isiadi#ity.

iii. The empowering agents (e.g. governments, non-gmantal bodies, individuals) should create
necessary awareness on the availability of thaiegiempowerment initiatives so that women can take
advantage of these initiatives to empower themseM#&omen groups could be used as an effective mexha
for information dissemination, social and mutualrfeng, institutionalized process for capacity dinif and
empowerment thereby reducing the rate of poverthénsociety.

iv. Considering the relationship between income le¥@amen and their participation in entrepreneurial
activities as illustrated by the findings of thiady, programmes for women upliftment must integthie vital
dimensions such as formation of social capitalsyision of financial and credit support systems] an
enterprises and need based skill development throaging. This should also include regular monitg of
women to ensure that they invest their resourcesinething meaningful to give them some degreeaf@mic

independence and financial sustainability.
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