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Abstract

This study focuses on assessing the determinadtsanrstraints of urban employment in shone towhjdpia.
It gives over all emphasis on the employment ofttiven and also identified some of the major comstsathat
affect the employment of the town which is hightypiortant for the policy makers of the town and uasd
stepping stone for further research&he main objective of this study was to assessdéterminants and
constraints of urban employment in shone town.rlfento accomplish and achieve the objectives efstiudy
both primary and secondary data were used. Prichatiy was collected through distributing questiorezaand
personal interviews. Also secondary data was delterom the different sources such as magazinekfy@and
internet services. The obtained data has beenzathiyirough descriptive methods of data analysder to
explain the study in reliable way and some staftiools such as percentage, frequency and taldes used to
present the findings.The findings of the study ¢atle that lack of startup capital, lack of expereeand skill
sharing mechanism, lack of market demand analysislack of sufficient incentives and supports asme of
the binding constraints in the employment creagéowaeavor of the town. The study recommends suifficie
expansion of financial institution, promotion ofilskand experience sharing mechanism, promotioausficient
startup capital and government provision of incggi
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1. INTRODUCTION

Urbanization is the process by which towns anesitire formed and became larger as more and mopdepe
begin living and working in central areas in difflat economic activities. Urban development is aiatpc
cultural, economic and physical development oésiti

Ethiopia is one of the African countries with thighest rate of urbanization. In Ethiopia 16% of the
population is living in urban centers (Populatiensus commission, 2008). However, given the 2.788 t
annual population growth rate, high rate of in ratgm to towns, and increase in the number of udganter, the
rate of urbanization is increasing at a rate oP@ @linistry of Finance and Economic Development@00
Furthermore, the country’s urban population is expea to grow on average by 3.98% and by 2050; ad@\1%
of the total population is expected to be inhabitedrban centers (United Nation, 2007). Even thotigere are
more than 900 urban centers in Ethiopia; from thescapital city Addis Ababa consisted of about 28%he
total urban population in the country (Populaticen€us Commission, 2008).

There is a huge internal migration of people inigta among the internal migration of the countng t
rural to urban migration seems greatly contributiorthe increase in the size of the populations liecause of
the provision of better job opportunity in the umbarea than in the rural area (Befekadu and Brihanu
1999/2000). A high and stable rate of job creatiothe urban sector is the main source of equitabtnomic
and social development. Cities create regular eynpémt with wages which are often significantly heghhan
earning in the agricultural sector.

1.2 Objective of the study
1.2.1. General objective of the study
The main objective of the study is to assess theraiénants and constraints of urban employmenthione
town.
1.2.2. The specific objective of the study
The specific objective of the study is
» To analyses the increase in employment opportuviity development of town in the study area.
» To investigate the determinant of employment opputies creation in the urban sector.
» To examine the factors constraining employmenttiean the town.

2. Methodology of the study

2.1. Description of the study area

This study was carried out in the hadiya zone ahshtown. Shone is also known as eastern badewsacho
town in southern part of Ethiopia located in hadigme of southern nation, nationalities and peopdgson.
Shone is Administrative town of eastern badewacbeoeda that is located 340 km south of the capitdig
Ababa and 60km from capital of the zone hosannal20dkm from Hawasa, which is the main capital mfth
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nation nationalities and people republic state.

2.2 Source of the data

The study employed both primary and secondary data.

2.2.1. Primary data

The primary data was collected through distributijugstionnaires randomly to the employers of tlanstiown
and interviewing some peoples in the town as wellagal society who are engaged in different ecanom
activities.

2.2.2. Secondary data

Secondary data was gathered from different soustes, as magazine, books, and internet services.

2.3 Method of data collection
2.3.1. Sampling techniques and sample size.
In this study simple random sampling technique wsesd to collect required data. The advantage oplsim
random sampling is easy to implement, avoid biasiedon small size of population. The target poputats
45,702 from this population the number of emploi®e82,324 and the number of unemployed is 13,31/& T
sample size was determined by using formula asateld in (Bartlett and Higgins, 2001).
n=N/1+N (&) where n=sample size
e=error term (10%)
N=total population
The 90% confidence interval is used which means &0%r term
n=N/1+N ® = 32,324/1+32,324(6)1=99
However only 60 samples was taken as a represemtséimple size with the consideration of time aost ¢
constraint.

2.4 Method of data analysis and presentation
After collecting the required qualitative and queative data the researcher would have used déiserip
statistics to analyze the data and statisticabktbké table and percentage to describe the retexaiables

3. DISCUSSION AND DATA ANALYSIS

3.1 Distribution of the respondent based on Sex

As it is presented in the table below the sex caitipm of the respondent shows that the number alem
employee is higher than that of female. The nundbenale employee accounts 65% and the remaining 8%
females. This implies that the number of male ewyg®ois higher than that of the female employedéntbwn.
Because the female participation in the town iy weeak to compare with male regarding to the jabirSthe
town most of the female are unemployed.

Table 1.Number of respondents by sex category

Sex Number of respondents Per centage
Male 39 65

Female 21 35

Total 60 100

Source: own survey result, 2017

3.2. Distribution of sample respondent by age category

As indicated in the table 2 below, 40% of the resfent is found within the age limit of 26-30 whizhthe
highest and the other smallest one is the age grbapove 50 which is only 3.33%. From the belabl¢ 2 one
can understand that more than half of the respdadeere at the age of 26-30 and 31-35. This ind#bat
most of the employers are adults.

Table 2. Number of respondent by age category

Age Number of respondent percentage
Below20 1 1.67

20-25 8 13.33

26-30 24 40

31-35 11 18.33

36-40 9 15

41-50 5 8.33

Above 50 2 3.33

Total 60 100

Source: own survey result, 2017
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3.3 Marital status of the respondents

The marital status of the people is grouped asiethrsingle, divorced and widowed. It is used tho @sindicate
whether a person is married, single, divorced alowied. As shown in the table 3 below, half of thgpondent
50% were married and more than one third 41.67%hefrespondents were single. The remaining 5% were
divorced and 3.33% were widowed respondents. Fhisnvite can understand that most of the employeglpeo

in shone town were mostly married employers whodwdribution to business persons.

Table 3. marital statuses of the respondents

Marital status Number of respondent percentage
Single 25 41.67

Married 30 50

Divor ced 3 5

Widowed 2 3.33

Total 60 100

Source: own survey result, 2017

3.4 Educational backgrounds of the respondents

As it indicates from table 4 below, the majoritytbé respondents are those who completed theiordghwhich
is about 46.67% and the second significant propormif the respondent is 23.33% those who complesgtee
and above, and about 18.33% of the employers warpleted secondary school. Only 1.67% was illieegatd
10% completed primary school. Depending on thistrobshe respondents are completed diploma, degnee
above because there is the expansion of educatitreiarea and comfortable situation of the edanat the
town. So most of the employees are educated andittiate becomes very low.

Table 4 Educational Background status of the engdldg shone town

Education Number of respondent per centage
Illiterate 1 1.67
Primary 6 10
Secondary 11 18.33
Diploma 28 46.67
Degree and above 14 23.33
Total 60 100

Source: own survey result, 2017

3.5. Year of residence

As seen in table 5 below, a great majority of #sgpondent 41.67% have lived in their respectiviescibr over
4-6 years, indicating that they have sufficient \wtexlge and experience of their respective citiab lanalities.
The other 35% were lived only for 1-3 years and Wséte lived for 7-10 years in the town and the reing

8.33%have lived for above 10 years. This implied thost of the respondents were familiar with thert and
lived for long period of time and have sufficiemtdwledge to run their business and also as an gmglperson
by working in different organization in shone tofior a long period of time. So according to thisythave
enough experience about the town as well as haslte the problems related with business.

Table 5. number of year’s respondents lived intofren

Y ear Number of respondent per centage
1-3year 21 35

4-6year 25 41.67
7-10year 9 L

Above 10year 5 8.33

Total 60 100

Source: own survey result, 2017

3.6 Respondentsyear of employment

Most of the respondent was employed from the ydaPG10-2016 but only the small minorities of the
respondents were employed before the year of ZDi8. implies that most of employee in the town ésisr
employees.

3.7 Type of Employment

Self employment is a situation in which an indivatlworks for himself instead of working for an eyér that
pays a salary or a wage but wage employment is whercan earn for others pocket and the other apahe
person a very little from the total earning. Aswhoon the table below, according to the surveyeotéid from
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shone town, majority of the respondents are wageployee which is about 66.67% of the total empdoydo
working for a salary or a wage to earn for othavsket and the other one pays for them a little ftbm total
earning. The other 33.33% were self employed anding for himself or herself as the owner of a besis and

not as an employee of someone else. They earniticeime through conducting profitable opportunifiesn a
trade or business. This implies that majority ¢ #mployers in shone town were waged employee alfid s
employee were lower than waged employee in shomna.tBecause waged employee accounts 66.6% and self
employee accounts 33.33%.

Table 7.Respondents type of employment.

Type of employment Number of respondent per centage
Self employee 20 33.33
Waged employee 40 66.67
Total 60 100

Source: own survey result, 2017

3.8. Typesof businessin shonetown

From the sample selected the number of self emdipgrsons were 20 which is about 33.33% of thd tota
employee and the number of waged employee werehichvis about 66.67 % of the total employee. Acowgd
to this the researcher illustrated the number tifesaployed and their sector of employee or busingpe as
service sector, industrial/manufacturing sectod athers. Table 8 below shows that most of the esabloyed
respondents were engaged in service sector busihestact that, 65% of the self employed respotgiarere
engaged in the service sector which includes hodeld restaurants, public administrations, privataseholds,
education, health and social work. The other 25% Hi%6 were engaged in industrial/manufacturingcseand
others respectively. This implies that majoritytlod self employed peoples in shone town are engiageetvice
sector and followed by manufacturing /industriattee and other respectively. Because in the tohe t
development of the industry sector is very low tlu¢his the most of the employee can engaged irs¢ingice
sector which accounts 65% to compare with others.

Table 8. Business type of self employed peoplehiane town

Type of business Number of employment per centage
Ser vice sector 13 65
Industrial/manufacturing sector 5 25

Others 2 10

TOtal 20 1loo

Source: own survey result, 2017

3.9. waged employeein different organization

The following table shows the 40 respondents wemns wage in different organizations such as peivat
organization, public organization, NGOS, and ottierghe earning of wage. As shown on table 9 belavout
52.5% were government employee and 35% were privaanization employee and also about 12.5% of the
total employees in the town were employee in noegawental organization (NGOS). This implies thablpmu
organization plays a greater role in providing esypient opportunities which is followed by the ptwa
organization. Because a few employee are engagedvaie sector as well as NGOs organization stheeneed
employee with high ability or skills to compare vjovernment organization.

Table 9. Waged employee respondents in differegdrarations

Organization Number of employment per centage
Private organization employee 14 35

Gover nment employee 21 52.5
NGOS employee 5 12.5
Others employee 0 0

Total 40 100

Source: own survey result 2017

3.10. Income sour ce for self creative business

The main source of the income for the people istipdeom relative friends, from microfinance, frobank,

from personal saving and others. According to thésresearcher identified the source of incomeHerpeople
in shone town on the following table below. TabGekklow, shows that majority of the respondent§ 7% get
money from their personal saving to start theiritess, 35% through borrowing from relative frienti8% from
micro finance, 5% from other source, 3.33% borrofvedh bank. In the town most of the employee diaeir

business from personal saving and borrowed froativels or friends because they are fearing to Bofrom
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micro finance as well as from bank by considerimg amount of interest imposed on the money becwemlss
high and absence of collateral .
Table 10 Respondent’s way of starting businesshmdource of income

I ncome sour ce Number of employment per centage
Borrowed from relatives/friends 21 35
Borrowed from microfinance 6 10
Borrowed from bank 2 3.33

From personal saving 28 46.67
Others 3 5

Total 60 100

Source: own survey result, 2017

3.11 work experience of the respondents

Work experience is any experience that a persamsgalhile working in a specific field or occupation.

As shown on table 4.11 below, majorities of thepoeglents 40% have work experience of 3-5 years and
followed by 31.67% have work experience of 1-2 y&#e other 23% have a work experience of aboveassy
indicating that they have sufficient knowledge axperience of their respective cities and localiti&he
remaining 5% have no work experience and new tomiwk who were employed at the current year andheve
works less than one year in the cites.

Table 4.11 work experiences of the respondenthdne town

Work experience Number of employment per centage
None 3 5

1-2 year 19 31.67
3-5year 24 40

Above 5 year 14 23.33
Total 60 100

Source: own survey result 2017

3.12job creation by the government for employment

The government can stimulate job creation whemiests in project that improve or create new sesii@s
shown on table 12 below, majority of the respondemch accounts about 76.67% believed or respotieds
the government has done enough on creating emplaymgportunities but about 23.33% from the total
respondent responses that the government haeedffdct on creating employment opportunities.

Table 12 Response of respondents for job creatidghéogovernment to them

Do you believe that the government has done enough on creating Number of Percentage
employment opportunities respondent

Yes 46 76.67

No 14 23.33
Total 60 100

Source: own survey result 2017

3.13 Employersjob improvement in their living condition
As shown in table 13 below, 60% of the respondestensaved and supported their families throughjdbe
he/she is employed in where as the remaining 4Goreded not.

This implies that majority of the employers in seapwn had saved and supported their families tjftou
the wage earned and income generated from seliva@dausiness. Also some employees were not sdisfom
the wage earned or income from self creative bssia@d works only from hand to mouth.

Table 13 employer’s job improvement in their liviogndition

Do you believe that the job you have been employed is improves Number of Percentage
your living condition employment

Yes 36 60

No 24 40

Total 60 100

Source: own survey result, 2017

3.14 Services given by the employee in different or ganization
As shown in table 14 below, 55% of the respondgivisn their service in their current organizatibatthe/she
could working in. about 31.67% of the respondenigery service for less than 2 year in their current
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organization. The other 13.33% gives service fdi56years for the organization and also no one gsezmice
for their current organization for above 15 yeditsis implies that majority of the employee in shaoen given
service in one organization mostly for 2-5 years.

Table 14 employee service in current organization

Year of servicein the current organization Number of respondent Per centage
Lessthan 2 year 19 31.67
From 2-5 year 33 55

From 6-15 year 8 13.33
Above 15 year 0 0

Total 60 100

Source: own survey result 2017

3.15 Theimpact of rural to urban migration on urban employment
Migration put great strain on the city life to copith rapid growth of population in the urban aréabroad
prospective the shift of population from rural tdan areas mainly reflects the process of induigiaigon and
changing in the demand for labor. Migration haseragty influenced population movement in many coiestbut
by and large people move to town and cities fohbigncome and better job opportunities (Barre82)9As it
is reported by employers in the urban area, theatian of people from rural to urban area had pasiand
negative effects. the people who responded theatiigr of people from rural-urban area has positffect
were only 11.67% and those who responded the riograf people from rural to urban area has negadffects
were 88.33%. This shows that as they mention, wiogte time migration from rural to urban area hagative
effect on urban employment. (See table 15 belowgofding to respondents the negative effect ofl torarban
migration on urban employment could decrease thejportunity in the urban area and increase tinebeu of
unemployed people in the town, poor housing situatand an increase in the rental price in the favat
makes an employee to pay more for the rent of house

The small minority of the respondent that is ab&lt67% of the total employee responded that the
migration has positive relationship with the urleanployment with those people migrated from ruralitoan.
This implies that increased man power in urbanersntrovides cheap labor to the industries andesetfloyed
peoples those who run their own business and regbscheap labor force. But rural to urban mignatidfects
the urban employment at high degree or their negatifect takes a lion share.
Table 15 Impacts of rural to urban migration onamrlemployment in shone town.

Do you believe that, the migration of people from rural to urban affects Number of Percentage
the urban employment in shone town respondent

Yes 53 88.33

No 7 11.67
Total 60 100

Source: Own survey result 2017

3.16 problemsfor self employment or self creative business

There are many problems that affect the self aredtusiness for self employment. The researchetifa the
problems that the self employers face in startiegrtown business. This the main problems were ¢datartup
capital, lack of market, lack of skilled man powend lack of entrepreneurial activities as showntlom
following table.

Based on the table 16 below, the highest problesnsecfrom lack of startup capital which account for
43.33% of the total problems. The second largesblpm is from lack of the market, which account 26%e
total problems. The third largest problem is a latkkilled man power. This problem accounts 20%heftotal
problem. The other problem is lack of entreprerawactivities which account11.67% of the total peoh. This
implies that most people’s lack startup capitalrtim their business in order to create employmenthat
business. As the result, most people lack capmitatdrt business.

Table 16 problems to start their own business anehtown

What problems do you face in shone town for self employment Number of respondents  percentage
Lack of startup capital 26 43.33
Lack of market 15 25

Lack of skilled man power 12 20

Lack ofentrepreneurialactivities 7 11.67
Total 60 100

Source: own survey result 2017
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3.17 investment and employment

As indicated on table 17 below, about 40% of thepomdents responded that the investment in the tewn
creating employment but the other 60% respondechiiahis implies that the level of investmenthie town to
create employment is very low. This means themisarge industries as well as industries or innesits that
are more labor intensive. In this case some regriadesponded that there were some low investntigats
hotels and restaurants, construction financialitintgins, education, health, which needs man powéis
implies that the town is found at low investmentd®ate the employment very well because of the low
investment in the town.

Table 17 Investment and Employment in shone town

Does the government in shone town attract morerlattensive investment Number of| percentage
to create more job for the people respondents

Yes 24 40

No 36 60

Total 60 100

Source: own survey result 2017

3.18 The amount of income gener ation

When the people engaged in different activitiesrigler to generate income either they obtain sefficamount
or not. It depends on the business type. Basetieotable 4.18 below implies that the majority af ieople live
in the town obtains sufficient amount of income ethaccounts 66.6% of the total employment. Howetrer,
minority of the respondents that is about 33.3%heftotal employee not obtains that much amouribaime
from their business. They only work for hand to tiou

Table 18 the amount of income generation

Is your business provide sufficient amount of income for you in Number of per centage
monthly respondents
yes 40 66.67
no 20 33.3
Total 60 100

Source; own survey result, 2017

3.19 Thelevel of income generation

From the sample selected the number of the emplolythat obtains the sufficient amount of income evé®
which is about 66.67% of the total employee. Acawydto this the researcher illustrated the numbker o
employment according to their level of income.

Table 4.18 below shows that the respondents obitaeinincome depending on their business type. 8stm
of the employment generates income from 2000 to03@Bich accounts 40% and 35% respectively. The
remained two their level of income is higher to game with the above mentioned they obtains 5000z e
5000 which accounts 17.5% and 7.5% respectivelypebDds on this the majority of the employment geteera
income from 2000 to 3000 in the monthly.

Table 19 the amount of income generation

The amount of income they obtain from their business The number of respondent per centage
2000 16 40
3000 14 35
5000 7 17.5
Above 5000 3 5
Total 60 100

Source, own survey result; 2017

3.20 The way of obtaining incentive or supportsto start the business
Peoples get incentive from different direction. farthat the people obtains incentive mainly from eyovnent
organization, local community, NGOs, family anderth

According to this the researcher indentified theywaere the people gets incentive in Areka town lom t
following table .Table 20 below show that majoritiythe respondents 38.5% gets incentive from famailgtart
the business, 35% through obtains from governmegarozation, 23.3% from local community and 3.3%nfr
NGOs.This implies that the incentives or suppobaimed from family higher than the other.
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Table 20 the way of obtaining incentive or supporstart the business

Who provide incentive or support to start the besi The number of respondent percentage
From government organization 21 35
From family 23 38.4
From local community 14 23.3
From NGOs 2 3.33
total 60 100

Source, own survey result; 2017

3.21 The problem that faces business operator in day to day activities

There are many problems that faces business opémaday to day activities. These main problemsenack of
transportation, electricity power, lack informatiand rural to urban migration. Based on the talelew the
highest problems for business operator in day tp agtivities come from rural to urban migration wini
accounts for 40% of the total problem. The secoramblpms are from lack of information which accounts
23.3%. The third problems from lack of transpodativhich accounts 20% of the total challenges. dther
problem that faces day to day activities is lacleletctricity power which accounts 16.6% of the tpt@blems.
This implies that the highest problems for busirgssrator come from rural to urban migration.

Table 21 the problems that face the business apdratiay to day activities.

What are the challenges facing your day to dayisiets Number of respondents percentage
Rural to urban migration 24 40
Lack of information 14 23.3
Lack of transportation 12 20
Lack of electricity power 10 16.6
Total 60 100

Source; own result, 2017

4. Conclusion and Recommendation

4.1 Conclusion

The study was aimed to evaluate the determinamt<anstraints of urban employment, specifically ¢hse of
shone town. The survey data was collected frornmiidual employee of the shone town by using dptee
techniques to analyze and present the result. @hdtrof the study indicates that from the totaplyees about
66.67% were waged employee and the remaining 33i83%If employed peoples. This indicates that nitgjo
of the employee working for salary or a wage irffeddnt organizations like private organization, gmment
organization, NGOs and others. The small nhumbezngployee works for himself or herself as the owoier
business or those who run their own business ahdsian employee of someone else in the town. Baselde
result of the findings it is possible to conclutiattthe majority of the problem for business persomes from
lack of startup capital which accounts about 43.38%he problem. This may be due to low income &vd
saving of the people. The second largest problenrlodin sector employment was lack of market folinass
persons which account 25% of the total problem wiféce the business persons of the town.

This might be low income of the people in and abthe town. The result of the study also indichtat t
employment opportunities in the urban sector armijnaetermined by employment in the governmentaesc
which includes service sector, industrial sectanuofacturing sector and other infrastructures.

The result of the study shows that to start thesitess, majority of the respondent used persaahg
and availability of funds from bank and microfinans very low. This may show that until now the goyment
attention to expand these facilities is low in then.

Both when business started and at current timeatdunal level of employees is at low level. It ssgible
to conclude that the facility or opportunity ingtarea has not been fulfilled or they may not haWgness to
attend school.

From the factors that constrain the urban employrimethe town, Rural to urban migration createsrairs
on the urban employment specifically in Areka tdwndecreasing the number of job opportunities aedeiase
the number of unemployed people in the town. Ateotbwn is known by low industrial expansion oréherere
no large industries in the town that create empleythopportunity for the people due to low investtnernthe
town.

4.2 Recommendation

Based on the result of the analysis the study faivihe following relevant recommendation. First,sBiess
community should be aware that getting trainingbasiness and applying knowledge to the changingnbss
conditions is a road to becoming a good entrepireneu



