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Abstract

The successful running of any education system rikp@pon the teacher, the pupil, the curriculum tued
facilities. Teacher is the most important one #rel pivot on whom the entire educational structests. For
many teachers this is earnestly to be hoped; wifland to others, it is a despairing thought. énse reasonable
to assume that good teachers — those who are Iskilfleveloping understanding of the world in whictan
lives, in rightful with respect to the ways and meaf stimulating intellectual appetites and capatflpatience,
understanding and sincere feelings for others — p@ae the way for an enlightened and productivéespc
Poor teaching — contrariwise would seem to be Saamit contributor of its unfortunate share to gegpetuation
of ignorance, misunderstanding and intellectual @rtlral stagnation.

A teacher who is considered to be competent i.esgmsing all the desirable / required charactesistnd
attitude may also fail to perform his duties to éxpected level. A competent teacher who works @éongenial
atmosphere having all the facilities a standardosthequires, stands a better chance of giving raazing
performance than a teacher who is equally compétarghort of such a school atmosphere and schoilities.
The secondary school education is a critical phasd,is preparatory time for higher educatiotioorvocational
training. Moreover the pupils will be in their adstence which is viewed as a crucial stage in tiveis. The
efficient teachers are essential during this perigéficient teaching depends upon attitude, scliaaiities and
teacher characteristics to some extent. Keepirgithview, the present investigation is proposedttaly the
influence of attitude, school facilities and teackbaracteristics on the performance of teachenking in
secondary schools located in rural areas of Viga&tmam district, Andhra Pradesh State.

Introduction

Education is a pre-requisite for progress and agreént. The National Policy on Education (1986)
considers education as an investment for natiomatldpment and survival. Education has also beswgrésed
as a precious source of development and survivahari’'s culture. Thus, it is obvious that educati®rihe
concern of both the individual and the nation. Sifredependence, vigorous attempts are continudassityy
made to reconstruct our educational system totkaitchanging needs and conflicting demands of dloéety.
The most important factors in any contemplated atlocal reconstruction are the teachers and thdspup
other words ‘the school’. The schools in the edocat system play a vital role and as such, iféhisrany hope
of reform it is from teachers because, it is ugualisumed that what goes on among students irssrotam is
dependent to a major degree on the teaching/leaprimcess and the various activities initiated H®y teachers.
Virtually all educationists and even laymen beli¢vat a school affects the intellectual and sodélelopment
of the students. Further, schools with better ifée#l yield more positive effects and long lastingpressions on
the students.

Though there are a lot of physical and financiabrteces invested on the secondary schools, yet they
fall short of what may be considered as the esseminimum. Some may be related to products andrstto
processes of education and many to the physicabctaistics of teachers and headmaster in reldatothe
pupils in the organisation. The pattern of intespeal relationship and interaction with the sitoadil variables
determine a specific tone of climate in the schdolthis existing climate, there rests the respuhisi of
guiding the youth in the pursuit of knowledge akills so that they may acquire social responsipikiconomic
competence and moral strength.

The functions of a teacher in today’s schools atmerely limited to the teaching of children and
include many things i.e., the teachers have toigiaate in the in-service training programmes, pase
teaching / learning materials, check the dropontsabsentees, conduct the games and sports astjvitvolve
the community in school activities, work towarde thbjective of hundred per cent enrolment, retentiad
continuation, make the classroom creative, atractind innovative, so that the children will speheir time
more time in the school. The teachers have todsticipate in literacy programmes, pulse polionifs welfare
activities, clean and green programmes, electidiesland such other activities as entrusted bygdwernment
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from time to time. The responsibilities of teachars growing day by day. Hence, it is necessaikntow as to
how the teachers are performing their wide andedarbles. The attitudes of the teachers are likelglay a
major role in improving the performance of teach®#gferent facilities available in the schoolsdilphysical
facilities, teaching facilities, welfare facilitiesupport from headmaster and co-teachers arg ltkeinfluence
the performance of teachers. The teacher himsbk#réelf is yet an integral part of the school amslhier
commitment, concern and dedication as well as cheriatics like knowledge in the subject matteteiiast in
the profession are likely to enhance the perforreasfdeachers. Keeping this in view, the presemtstigation
is proposed to study the influence of attitude ostiacilities and teacher characteristics on tegggmance of
teachers working in secondary schools locatedris areas of Visakhapatnam district, Andhra Pradate.

Objectives of the Study

1. To study the influence of personal and demographitables on performance of secondary school
teachers.

2. To study the influence of personal and demograpi@mbles on attitude, physical facilities and tesc
characteristics.

3. To study the influence of attitude, physical fd@@k and teacher characteristics on the performahce
secondary school teachers.

4. To know the amount of contribution of each of thdependent variables to performance of secondary
school teachers.

Selection of the Sample

Visakhapatnam District consists of 3 revenue divisi i.e., Visakhapatnam, Anakapalli and
Narisipatnam. From the revenue divisions one Blselected randomly chosen for the purpose of theystu
Randomness was followed in the selection of theptanThe names of the teachers were written inrialse
order. Using Tippet's Random Numbers Table, theptamf teachers required for the purpose of theystu
were selected.

Development of Tools
In the absence of a specific tools, the investigalecided to develop these tools for assessing the
dependent variables i.e. performance, attitudegadhacilities and characteristics.

Analysis of the Data

The data / information gathered in the presentaresefall under two categories viz. 1) quantitaiivel
2) qualitative data. Therefore, for the quantitatilata, the Statistical Package for Social Sce(8€SS) was
utilized for finding Mean, Standard Deviation, steAnalysis of Variance or F-test.

Findings of the study

More than half of the sample (53.92%) from femadgegory and remaining 46.08 per cent are male.
Majority (39.21%) of the teachers belong to 26-8ang age group followed by (25.49%) 36-45 yearsgagep.

81 (79.41%) teachers are married. Regarding fab@ibkground majority (55.89%) of the teachers cagnfiom
employed family, 16 (15.69%) of the teachers’ faniickground is agricultural and others. In regardpouse
occupation, there are 81 (79.41%) of the teachersnarried, 25 (24.50%) of the teachers’ wivestenaesewife,
11 (10.78%) of the teachers’ spouses are workingamse profession i.e. teachers and 18 (17.64%heof t
teachers spouse are doing as private jobs.

Regarding social class from the samples (50.99%)atongs to Other Castes followed by backward
castes (43.13%) and no Scheduled Tribe teachelablai Majority (90.19%) of the teachers are bghio
Hindus followed by Christians (6.67%) and (2.94%)3ms. 69 (67.64%) teachers’ native place is nidr@a

More than half of the sample (75.49%) are Schodi#ants followed by Secondary Grade Teachers
(17.64%) remaining 6.86 per cent are Pandits. beaaf experience maximum number of sample teachers
(45.09%) is having below 5 years teaching expeger®@nly 27 (26.48%) teachers are having aboveehisyof
teaching experience. It is observed that the ntgjofi the sample teacher are graduates (57.84%)palyd38
(37.257%) having post graduation. 70 (68.63%) lué teachers have a graduate professional (B.Ed.)
qualification while those with postgraduate profesal (M.Ed.) are only four (03.92%).

Influence of Personal & Demographic Variables on Pgormance of the Teachers

Male teachers representing the sample have obtaimadan performance score of 91.47. The mean
performance score of female teachers is 85.20eimtbéan scores. The obtained ‘t’ value is 2.12saaificant
at 0.05 level.

Teachers 26 — 35 years of age performed betterttiganther three groups. The teachers in the below
25 age group of performed better than 36-45 andel6 years age. The differences between the nwaass
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of the teachers with different age groups are righificant. Unmarried teachers have obtained better
performance scores than the married teachers.tthst also value was not found significant.

The trend of the mean performance scores showshhadeachers with others (artisans) are founceto b
popular in terms of their performance followed bysBess, Agriculture and Employed. In additione th
calculated ‘F’ Value shows that the difference ketw the mean performance of the four groups ohtrads
not significant.

The teachers’ spouse belonging to the house wiggfsmmed better followed by business, private job,
teachers and government. In addition, the caledl&’ value was found not significant.

The forward caste teachers’ performance is beltan their counterparts. The teacher belongs to
Christian religion performed better than Hindus &haslims.

The trend of mean performance scores shows tha¢dobers having tribal nativity are performed more
than the others. The calculated ‘F’ value also shthat the difference is not significant.

The trend of the mean performance scores illugtthigt the teachers belonging to the SGTs performed
better followed by Pandits and School Assistaitsaddition, the calculated ‘F’ value shows that tifferences
between the mean performances of the three grdupachers were found significant at 0.01 level.

The teachers with 6 to 10 of years experience ane mffective than other two groups. The calcdlate
‘F’ value shows that the difference between the meerformances of the three groups is found todp@feant
at 0.05 levels.

Teachers’ academic qualifications of M.Phil / Ph&re found to be popular in terms of their
performance followed by Post-Graduation, Degreelatetmediate. In addition, the calculated ‘F’ Malshows
that the differences between the mean performaotéise four groups of the teachers are significan®.01
level.

Teachers having M.Ed qualification performed bettérhe teachers working as Pandits performed
better than TTC certificate holders and B.Ed. amémperformance values are not significant.

Influence of Independent Variables on Attitude of he Teachers

Male teacher has obtained a mean attitude sco@5afl. The women teacher of the sample has
secured a mean attitude score of 92.15. ‘t’ valdé bbtained to test the difference between thenmeafound
to be statistically not significant.

Teachers below 25 years attitude score are bbtearthe other three groups. The teachers in tH#526
age group and 36-45 age group are same mean atstuates and followed by above 46 years and abgee a
Further, it also was noticed that the differenceveen the mean attitude scores of the teachersdifférent age
groups are not significant.

Unmarried teachers have obtained better scoresttigamarried teachers. ‘t’ test also shows that th
difference between married and unmarried teackdmind to be significant at 0.05 level.

Teachers with business family background are fdarize popular in terms of their attitude followeg b
Employed, other and Agriculture and calculatedV@&lue shows that the difference between the me#ndds
of the four groups of teachers is not significant.

Occupation of the spouse variable-wise, spouse mgrkvith the private organizations is better
followed by government employee, housewife, teaxtagrd business and calculated ‘F’ value showsttieat
difference between the mean attitudes of the foomgs of teachers was found to be significant @5 Gevel.

Teachers belonging to backward class are better tiva other two groups. Teachers from Hindu
religion are better than Muslims and Christiangadhers having rural nativity are more attitudeesohan the
others and ‘F’ value is not significant. Teachavorking as the School Assistants having bettgtude
followed by SGTs and Pandits, The calculated ‘Rugasshows that the difference between the meatuddtiof
the three groups of teachers were found to befiignt at 0.01 level.

Teachers with 6 to 10 of years experience are rafieetive than other two groups. The experience
variable is found to be not significant. TeacherthwWraduations qualification are found to be papuh terms
of their attitude followed by Post Graduation, MIPl Ph.D. and Intermediate and ‘F’ Value found no
significant. The TTC teachers’ shown better atitithan the other three groups and attitude s@mesot
significant.

Influence of Independent Variables on Facilities

Male teacher has obtained a mean score of 123 Female teachers secured a mean score of 120.35
and ‘t’ value is 0.548 and statistically not sigeeint.

Teachers in below 25 years score is better tharotier groups and age groups are not significant.
Unmarried teachers have obtained better scoresttigamarried teachers and ‘t’ test shows that ifferdnce
between married and unmarried teachers is foube ignificant at 0.01 level.

Teachers from employed family background are fotmbtle popular in terms of their facilities scores
followed by others, business and agriculture aridutated ‘F’ Value shows that the difference betweke
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mean facilities of the four groups of teachersigmificant at 0.05 level. Teacher spouses doingirn®Bss is
better followed by private job, house wife, teachaed government employee. The calculated ‘F valiaes
found significant at 0.01 level.

Teacher belonging to O.C. better than the other gvoups and significant at 0.01 level. Teachers
belonging to Muslim religion obtained better scdhan the other two groups. The teachers havitlgltr
nativity are more than the others. The calcul&dédalue also shows that the difference is nohgfigant.

A teacher working as SGTs better score followedPhndits and School Assistants and calculated ‘F’
value shows that the difference between the meailitifss of the three groups of teachers was fotmde
significant at 0.01 level. Teachers with 6  yiears experience has effective mean scores titen two
groups. The calculated ‘F’ value is found to lgndicant at 0.01 level.

Teachers’, have M.Phil. / Ph.Ds are found to beuaopn terms of their mean scores followed by Post
Graduation, degree and Intermediate and ‘F’ Vahes that the differences between the mean fadlitif the
four groups of the teachers are significant at (e@l.

It was observed that the differences between thennfiecilities scores of the teachers with different
professional qualification are not significant.

Influence of Independent Variables on Teacher Chareteristics

Male teacher has obtained a mean Teacher Chasdicterscore of 104.30 and female teacher of the
sample has secured a mean Teacher Characteristios of 98.25 and ‘t’ value 5.462 obtained to tibst
difference between the means is found to be statilst significant at 0.01 level.

Teachers below 25 years teacher characteristioe so@ better than the other three groups. The
teachers in the 36-45 age group of teacher chaistate score is better than the other 26-35 amyald6 years
age. And differences between the mean TeacheraCleaistics scores of the teachers with differgat groups
are not significant.

Unmarried teachers have obtained better scoreghleamarried teachers and ‘t’ test also showsttieat
difference between married and unmarried teackdmind to be significant at 0.05 level.

Teachers with business family background are fotmdbe popular in terms of their Teacher
Characteristics followed by agriculture, others auployed and calculated ‘F’ Value is not signifita
Teachers spouse belonging to the business is feftteved by house wife, private job, teacher angdeynment
employee and. , the calculated ‘F’ value is nghiicant.

Teacher belonging to Open Category found to besb#étan the other two groups and statistically not
significant. Teachers belonging to Christian rieligare better than the other two groups and rgiifstant
statistically. Teachers having tribal nativity amere than the others. The ‘F’ value is significan©.05 level.

Teachers working as Pandits obtained better s¢bagstheir counterparts and the differences between
the mean Teacher Characteristics of teachers wasl foot significant. Teachers with 6 to 10 yedrteaching
experience are more effective than other two groups

Teachers with M.Phil. / Ph.D. are found to be papir terms of their Teacher Characteristics tnn t
others, the calculated ‘F’ Value is insignificartl.Ed. teachers are better than the other threepgrand the
differences between the mean Teacher Characteristiores with different professional qualificatiane
significant at 0.05 level.

Influence of Attitudes on Performance

15 members in the low group, 73 members in the omdjroup and 14 members in the high group and
low scoring group on attitude has obtained a measfopmance score of 84.86 with a standard deviaifd??.76.
Similarly, the mean performance scores and standevihtion of the medium and high group on perfaroea
are 86.30, 13.53, 99.80 and 22.76 respectivelyordier to know whether there exists any signifiadifference
in the mean performance scores ‘F’ test was emgloykhe calculated ‘F’ value of 5.796 is found ® Highly
significant at 0.01 level.

Influence of Facilities on Performance

17 members in the low group, 73 members in the umdjroup and 12 members in the high group and
low scoring group on facilities has obtained a mparformance score of 75.24 with a standard denatif
10.41. Similarly, the mean performance scores staddard deviation of the medium and high group on
performance are 88.49, 13.66, 103.83 and 14.41cteéply. In order to know whether there exists any
significant difference in the mean performance ssoF’ test was employed. The calculated ‘F’ vadfid6.438
is found to be highly significant at 0.01 level.

Influence of Teacher Characteristics on Performance

15 members in the low group, 69 members in the aomdjroup and 18 members in the high group and
low scoring group on teacher characteristics hdailned a mean performance score of 73.33 with redata
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deviation of 15.41. Similarly, the mean performarscores and standard deviation of the medium &td h
group on performance are 87.72, 13.05, 106.78 @m@0lrespectively. In order to know whether thexests
any significant difference in the mean performasceres ‘F’ test was employed. The calculated ®ue of
19.826 is found to be highly significant at 0.0¢de

Implications of the Study

The quality of the educational system is determitwed marked extent on the performance of teachers.
The various aspects of a teacher like academidfigatibns, personal qualities, physical appearaiellectual
skills, articulating abilities, devotion and commént to the profession, public relations, attituoeards the
profession etc., have a major role to play in deteing his/her performance. Further, the facilittéshe school,
management support, avenues available for profealsigrowth also exert their contribution toward® th
performance of teachers. The performance of a ézastietermined by the extent to which the teapleeiorms
his/her duties as a planner, educator, organiseersisor, guide, recorder, evaluator, communityoodinator
etc. When one talks about the performance of ehegait should not be merely limited to the perfonma of
children in the academic institution but many tlsingore as can be observed from the job chart.iGistvel
Project has opened new gateways towards the promofi quality education, better infrastructuralilities,
training facilities, etc. Research has a major tolsupport the secondary education activities thedpresent
study has generated certain valuable insights wsvire performance of teachers. Variables like ggader,
caste, qualifications and experience have exeiggifisant influence on the performance of teachérsvas
noticed that women’s teachers performance is lod steps have to be taken to improve their perfooman
Training has a major role to play in improving te@achers. So, the performance of the teachers edurther
improved by providing avenues for higher educaaon for gaining better experience through partiagoain
seminars, workshops, etc. Steps should be takenstdl among the teachers a sense of co-operadiuh
positive attitude so that the teachers will be aboleperform in a better manner within the limitechsol
environments especially in the rural settings. Beeondary school teachers should also exhibit aedl
enthusiasm towards improving their qualities sa thay will be able to make the educational systesrald,
symbolize and contribute to new development stiaseg
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Table — 1: Profile of the Sample Teachers
Sl. No. Character Variable Number Percentage
1 Gender Male 47 46.08
Female 55 53.92
Below 25 17 16.67
5 Age 26 — 35 40 39.21
36 —45 26 25.49
46 and Above 19 18.62
. Married 81 79.41
3. Marital Status - arried 21 20.59
Agriculture 16 15.69
. Business 13 12.74
4. Family background Employed =7 55 89
Others 16 15.69
House Wife 25 24.50
Spouse Occupatior Teacher 11 10.79
5. (N=74) Govt. Employee 16 15.69
Private job 18 17.64
Business 11 1078
O.C. 52 50.99
6. Social Class B.C. 44 43.13
S.C. 6 5.89
Hindu 92 90.19
7. Religion Muslim 3 2.94
Christian 7 6.67
Rural 32 31.38
8. Native Place Urban 69 67.64
Tribal 1 0.99
School Assistant 77 75.49
9. Designation SGT 18 17.64
Pandit 7 6.86
Below 5 46 45.09
10. Experience 6—10 29 28.43
Above 11 27 26.48
Inter 3 2.94
11 Academic Degree 59 57.84
' Qualifications Post Graduation 38 37.25
M.Phil / Ph.D 2 1.96
TTC 4 3.92
12 Professional B.Ed. 70 68.63
' Qualifications M.Ed. 4 3.92
Others 24 23.52
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Table-2: Influence of Independent Variables on Pedrmance

Variable Category N Mean Standgrd ‘t'/F Value
Deviation
Male 47 91.47 14.33 "
Gender  Igc male 55 85.20 15.40 2.12
Below 25 17 88.53 13.75
26 — 35 40 88.54 14.09
Age 36— 45 26 88.15 18.04 0.074@
46 and Above 19 86.63 15.44
. Married 74 87.22 16.01
Marital Status =5, o ried 28 90.39 12.65 0.9432@
Agriculture 16 88.31 9.12
Family Business 13 88.46 16.02
Background | Employed 57 86.46 17.27 0.0868@
Others 16 93.38 10.37
House wife 25 91.76 14.92
Spouse Teacher 11 79.91 13.38
Occupation qut. Employee 16 83.63 17.07 1.726@
Private job 18 86.11 15.55
Business 11 88.62 17.59
O.C. 52 89.48 16.04
Social Class | B.C. 44 86.80 14.86 0.461@
S.C. 6 85.50 9.12
Hindu 92 87.96 15.23
Religion Muslim 3 80.67 9.07 0.725@
Christian 7 93.00 16.49
Rural 32 89.56 12.94
Nativity Urban 69 87.09 16.01 1.354@
Tribal 1 110.00 -
School Asst. 77 86.18 14.40
Designation | SGT 18 94.72 16.67 2.645**
Pandit 7 92.00 16.25
Below 5 46 88.52 14.34
Experience | 6 — 10 29 91.66 14.65 2.089*
11 and above 27 83.52 16.45
Inter 3 79.67 9.81
Academic | Degree 59 85.64 14.53 4,145+
Qualifications | P Graduation 38 91.00 14,78 '
M.Phil/Ph.D 2 117.50 10.61
TTC 4 90.25 10.97
Profgsspnal B.Ed. 70 86.57 15.38 0.932@
Qualifications | M.Ed. 4 96.75 15.69
Pandits 24 90.71 15.02

@Not significant * Significant at 0.05 level ** @iificant at0.01 level
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Table-3: Influence of Independent Variables on Attiude
Category Groups N Mean S.D. t/F Value
Male 47 95.71 14.05
Gender  Igomale 55 92.15 1045 | 146@
Below 25 17 97.71 16.17
26 — 35 40 93.35 11.37
Age 36 — 45 26 93.35 1236 | 090%@
46 and Above 19 91.00 10.08
. Married 74 92.09 11.83 .
Marital Status 5, 2 ried 28 | 98.29 1260 | 23
Agriculture 16 92.94 9.87
Family Business 13 96.38 17.24 0.232@
background | Employed 57 93.61 12.54 ’
Others 16 93.13 9.49
House Wife 25 92.80 12.67
Spouse Teacher 11 92.36 13.67
Occupation G(_)vt. Emp. 16 93.75 11.25 2.219*
Private job 18 94.67 9.34
Business 11 85.09 9.47
O.C. 52 93.12 11.33
Social Class | B.C. 44 94.93 13.63 0.399@
S.C. 6 91.17 11.29
Hindu 92 94.22 12.82
Religion Muslim 3 92.00 1.73 0.645@
Christian 7 88.86 4.74
Rural 32 94.19 10.73
Native Place | Urban 69 93.62 13.12 0.033@
Tribal 1 92.00
School Asst. 77 95.56 12.37
Designation | SGT 18 89.61 11.35 3.823*
Pandit 7 85.00 7.77
Below 5 46 95.67 13.98
Experience 6-10 29 90.76 10.10 1.432@
Above 11 27 93.81 11.10
Inter 3 89.00 1.73
Academic Degree 59 95.10 12.14 0.593@
Qualifications | P. G. 38 92.24 13.21 '
M.Phil / Ph.D 2 91.50 0.71
TTC 4 100.00 9.09
Professional | B.Ed. 70 94.99 13.17 1.559@
Qualifications | M.Ed. 4 88.00 10.20 '
Others 24 90.21 9.46

@Not significant * Significant at 0.05 level ** @iificant at0.01 level
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Table-4: Influence of Independent Variables on Fadtities
Category Groups N Mean S.D. t/F Value
Male a7 123.77 22.75
Gender o ale 55 | 12035 2369 0-°48@
Below 25 17 128.35 23.16
26 — 35 40 121.68 21.54
Age 36 — 45 26 | 12369  238a| 1183@
46 and Above 19 114.26 25.41
. Married 74 119.31 24.12 -
Marital Status =y, 2 ried 28 | 12882 19.36] °4%
Agriculture 16 113.56 21.57
Family Business 13 127.00 14.42 2 57g*
background | Employed 57 199.77 24.35 '
Others 16 133.81 22.73
House Wife 25 119.20 23.45
Spouse Teacher 11 112.64 26.49
Occupation G(_)vt. Employee 16 106.89 28.89 3.398**
Private job 18 129.67 10.73
Business 11 132.00 15.65
0O.C. 52 127.73 18.42
Social Class | B.C. 44 117.55 25.33 4.568**
S.C. 6 103.67 31.39
Hindu 92 121.91 23.44
Religion Muslim 3 127.33 9.29 0.111@
Christian 7 119.71 26.18
Rural 32 122.44 19.92
Native Place | Urban 69 121.46 24.81 0.229@
Tribal 1 137.00
School Assistant 77 119.31 25.08
Designation | SGT 18 130.39 14.30 2.038*
Pandit 7 128.86 12.76
Below 5 46 119.65 26.40
Experience | 6 — 10 29 132.10 11.78 4.564**
Above 11 27 114.85 23.67
Inter 3 90.67 40.99
Academic Degree 59 119.86 22.46 3.360**
Qualifications | Post Graduation 38 126.82 21.15 '
M.Phil / Ph.D 2 146.00 12.73
TTC 4 119.75 36.25
Professional | B.Ed. 70 119.23 21.70 1.339@
Qualifications | M.Ed. 4 122.00 36.75 '
Others 24 130.13 22.62

@Not significant * Significant at 0.05 level *ighificant at0.01 level
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Table-5: Influence of Independent Variables on Tedwer Characteristics
Category Groups N Mean S.D. t/F Value
Male 47 104.30 13.03 .
Gender Female 55 | 98.25 13.00 5.462
Below 25 17 103.41 14.78
26 — 35 40 100.70 9.86
Age 3645 26 | 100.92 16.45 0.240@
46 and Above 19 99.79 14.31
. Married 74 99.82 13.35 .
Marital Status I married 28 | 104.25 12.86 2.211
Agriculture 16 103.94 9.23
Family Business 13 105.15 12.11 1.014@
background Employed 57 99.25 15.06 '
Others 16 101.19 10.28
House Wife 25 102.44 12.37
Spouse Teacher 11 97.82 10.86
Occupation G(_)vt. Employee 16 97.00 16.05 0.980@
Private job 18 98.78 11.72
Business 11 104.00 15.03
0.C. 52 102.17 14.68
Social Class | B.C. 44 99.95 11.90 0.390@
S.C. 6 99.17 11.44
Hindu 92 100.51 13.24
Religion Muslim 3 104.67 12.34 0.755@
Christian 7 106.43 15.02
Rural 32 102.69 13.58
Native Place | Urban 69 99.93 12.95 2.157*
Tribal 1 125.00 -
Below 5 46 101.74 12.08
Experience 6-10 29 103.38 13.64 1.578@
Above 11 27 97.33 14.60
School Assistant 77 99.94 12.09
Designation SGT 18 102.28 16.70 1.969@
Pandit 7 110.00 14.93
Inter 3 99.00 13.86
Academic Degree 59 99.31 13.11 1.755@
Qualifications | Post Graduation 38 103.00 13.26 '
M.Phil. / Ph.D. 2 118.00 9.90
TTC 4 99.00 10.42
Professional | B.Ed. 70 99.50 12.77 2 479+
Qualifications | M.Ed. 4 116.50 17.00 '
Others 24 103.29 12.45
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@Not significant * Significant at 0.05 level ** @iificant at0.01 level




