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Abstract
The development process is carried out during binught progress in the economic field. The impaifct
economic progress is the increasing breadth of @ynpént opportunities available. This resulted ia émtry of
women in the labor market. For married perempuererg the labor market is influenced by many thjrggch
as age, age at first marriage, family size, nunabéamily members working, the husband educatimelletype
of work, wages tend to rise. Apart from that, tte@ues of cultural (ethnic) attached to married woraéso
determines the reasons married women enteringatite market. Moving on from this writer is willirig do the
research that will pay attention to factors thdéef the labor force participation of married wonfeom the
ethnic Malay, Minang, Javanese, Batak and Chineserder to determine and analyze (1) the effect of
demographic aspects, economic aspects and sop&dtasf the participation working married womeretifnic
Malays, Minang, Javanese, Batak and Chinese, (2} vshthe most dominant factor affecting the lafwoce
participation of married women their respectiven@thgroups. The population in this study is marneamen
from the ethnic Malay, Minang, Javanese, Batak @hthese. The number of samples in this study was 39
respondents. To answer the research questiondathebtained in the field analysis using linegression. The
results of the study are demographic aspects, etienaspects and social aspects affect the labarefor
participation of married women from the ethnic MalMinang, Javanese, Batak and Chinese in the dfity
Pekanbaru, but the pattern was different betweerethnic with other ethnic groups. Wages is théatée most
dominant influence on labor force participationroérried women from the ethnic Malay, Minang andajav
while the ethnic Batak most dominant variable & type of work. While the Chinese people the mashidant
variable is the age of mating I. The results inticahether ethnic cultural adaptation of local @ty against
ethnic migrants, of ethnic immigrants against loethinic as well as among ethnic immigrants. Apamnf that
was also found that some ethnic still maintain vhkies instilled in advance or still maintain cutuvalues
lama.Temuan-above findings expected to be a cartimib in the field of labor economics, especialfynmmen
workers who are married.
Keywords. Special Labor, Employment Participation of MadrM/omen, and Ethnicity

1. Introduction

Development is a long-term process that is cawiggdcontinuously for the achievement of a just prasperous
society. For the achievement of these goals ne@u/tidve the population, both men and women. Simoenen
are the biggest part of the total population, thgigipation of women in economic activities is y@mportant.
Economic progress encourages expansion of empldywgportunities to encourage women into the labor
market, resulting in increased female labor foradipipation. A pretty big change is the influx labor force
participation of married women in the market.

Table 1: Labor Force Participation Rate of WomeRé&kanbaru year 2012-2014

No Year TPAK (%)
1 2012 48,41
2 2013 47,60
3 2014 46,89

Source: BPS 2015

From table 1 illustrated that women's participati@s a pretty good value. Although there is a trevamen's
participation tends to decrease, but not too bagdite the relative decline, but that does not nieamumber of
women who work on the wane. At this time there teradency of women choose to work a flexible mezots
on work time allocation strictly regulated. It ibaracterized by data describing that more than 45%omen
working sector of trade, hotels and restaurants§CB14). The involvement of married women in taleolr
market is not as easy as married men. Socio-ecanoariditions of households largely determines radrri
women entered the labor market. One reason is bedhey attach patriarchal values in public lifau3 men
are the breadwinners as well as the head of theehald. (Elfindri, 2004).

Basically there are several background factors @sope enters the labor market, both men and women.
According Maning (Michael Papayungan, 1995) thdigigation of women in the labor market is influedcby
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several factors: demographic factors, social factord economic factors. These factors are agetanaratus,
education level residence, income, religion, antuce. In addition to meeting the needs of the fgma
woman's decision to participate in the labor markas also influenced by marital status, age, edutand
income. Socio-economic background that is lowah&major problems that cause women must entdabio
market (Istifadah, 2004). In this research worktipgration in the measure of hours worked by wonmearried
for a month. A woman's decision resulted in thearmage work time will be spent outdoors. Time gpmitside
the home, of course, related to the work perfornifetthe job is as an employee or employees, theagestime
will be spent outdoors approximately 8 to 9 howrsgay or 45 hours per week (CBS, 2010), whereiaisvibrks
as an entrepreneur, it is time that used to be maries. Cultural and ethnic diversity of Pekanbaal be
separated from the influence of high economic ghowb it appeals to people outside the area to \wigm
various kualifkasi. In general, their goal is td ggob (economic opportunity).

Cultural values that differ from one ethnic witthet ethnic groups, different positioning the rofex@men in
economic activities. The values in Malay cultureeglanot place women in the public sector, in conhttas
women Batak, women become economic support thdyfa@miinvolved in working in the public sector. Glem
married women from various ethnic groups who settie the city of Pekanbaru in this research is the
consideration of the increasing labor force pgstition of married women in the city of Pekanbarcoyvaulti-
ethnic, with some ethnic adopts patrilineal andyathnic Minang which adopts matrilineal. Moreoweitural
values are different from each other. Importana lat the factors that encourage married womerrexhtitne
labor market in the city of Pekanbaru very multiret, is expected to provide input on women's eymplent
issues. Thus later married female workers who worl very multi-ethnic areas will be able to moteane
another in accordance with the values of the pliegatulture.

Moving on from the background, the authors formaulaisearch problems as follows:

1. What demographic factors (age, age of first iage;, family size, number of family members who kyor
economic factors (wages, income of the husbandkititeof work the respondent) and social aspeatadation
of respondents and husband education) affect ther lBorce participation of married women Malayshrat
Minang, Javanese, Batak and ethnic Chinese inithefcPekanbaru?

2. whether the most dominant factor affecting el force participation of married women of ethialays,
ethnic Minang, Javanese, Batak and ethnic Chimetteicity of Pekanbaru?

Based on the formulation of the problem, then thigpse of this study are as follows:

1. To analyze the effect of demographics (age cddiest marriage, family size, number of family mbers who
work), economic aspects (wages, income of the mgsbihe kind of work the respondent) and sociakeatsp
(education and education respondents husband) tk pasticipation married women of ethnic Malaydhrét
Minang, Javanese, Batak and ethnic Chinese inithefcPekanbaru.

2. To identify and analyze the most dominant faetiéecting the labor force participation of marriwdmen of
ethnic Malays, ethnic Minang, Javanese, Batak #mieChinese in the city of Pekanbaru.

Based on the formulation of the problem, resealjbatives, the expected benefits of this researeh a

1. Contribute / scientific discourse of human reses in the economy, especially the labor fieldvafrried
women according to ethnicity in the city of Pekanba

2. Provide information to the government in makipglicies related to the expansion of employment
opportunities for women to marry the future in sjpof the advance of the regional economy.

11. Theoretical Review

Labor (man power) covering a population that isadty working, looking for work, and doing activéisuch as
school, taking care of the household. Resident wént to school and take care of the household edhtas job
seekers, because any time can go to work (BorY3))2 The job market is the overall compositiorthef buyers
and sellers of labor services (Ehrenberg and R&esmith, 2000). Most of the labor involved in jbb market
may not be active for any chance of finding a nefy, jout on any given day thousands of companiesj@nd
seekers trying to trade on the job market. Therlabarket, like other markets in the economy, istaled by
the forces of supply and demand. The labor maskeifferent from most other markets because denfiand
labor is a derived demand (Mankiw.2004). Labor $yp@ the number of people who offer services foe t
production of goods and services. Labor supplyigkelpeople who are working and who are ready amkirig
for work (Simanjuntak, 2001). In the theory of humzapital in addition to the quality of human resms is
determined by health, is also determined by edowcatEducation is seen not only gain knowledge tsn a
improve the skills (skills) workers, in turn, carciease productivity (Effendi, 1995). Investmeneducation is
an activity that can increase the value of humanckstValue stocks humans after his education witferent
types, levels and forms of education can increas®ws forms of value. Economists classify that vhé&ie
obtained was in the form of an increase in indigiduncomes, increased productivity and increasethktgalue
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of individuals (Elfindri, 2004). McConne (1999) giva sense of the term labor force participatiol isata
comparison between actual labor force with potdralzor force). In general, participation in théda force is
influenced by several social demographic factorsewage, gender, education, marital status and efea
residence, both in cities and in villages.

Research conducted Klaaw and Wilbert (1996) edtilemale Labor Supply and Marital Status Decissiois,
known that a woman's decision to enter the laborketais determined by the decision of members ef th
household. The dependent variable is the laborefdmat works (Y1) and that did not work (Y0). The
independent variables are wages (X1), the incombehusband (X2), the status of husband's work,(X@
type of work husband (X4), employment husband (XB¢ number of household members (X6), and shelter
(X7) , Schults (1997) in his Estimating Labor Sypplnction for marieD Women, is a good model toneste
labor supply of women, taking into account emergsggpes: (a) how to use the right variables innesting
supply functions in order to assist the governmanimproving well being of women (b) how to taketdn
account aspects of decision making in the famibkfoconstraints (c) the similarity silmultan biasdutlining
the basic relationship in the behavior of marketk&os work for married women. Hazan and Yishay [aoll
(2002) in his research entitled Women, s laboréqgarticipation and the dynamics of tradition, ekphg how
the influence of tradition on the dynamics of feenkdbor participation of wedlock. This study expkif there

is no difference in productivity, then there is difference in wages. The results show that theuérfte of
tradition on the decision of individual works isathvomen who work outside the home have a diregatiee
effect on household utilities as well as the nunmdfgamily members led to a decline in labor fopagticipation

of women in the previous period. Borjas (2000)estahat a person can use the time for leisureitiesivand
work activity in the labor market. Leisure timehasically the shape of the work, because the tBngpént
producing some commodities in the household or manket sector. Included in these activities suclehalsl
care, cooking and cleaning the house. Becker'syhefotime allocation is better known as the theofynew
households (New Home Economic Theory) build a théased on consumer behavior. In this theory assume
that the utility of households indirectly from camsption of goods but also to maximize the utilitfy @
commodity.

The use of the term is intended to distinguish leetwthe ethnic tribes with other tribes into aora(iDaldjoeni
in Arfah, 2011). According Havilant (Semmaila 200&)iture is a set of rules and norms that are shhye
members of the public which, if carried out byritembers bore the behavior which is seen by menfibasible
and acceptable. Furthermore Sayogyo (1992) expthatshoth the cultural values further divided istecalled
norms. These norms are a real code of conduct aidelmes for the actions of man in society.

Theoretical Framework

The conceptual framework is a picture that deserithe concepts necessary to understand a study lbase
variables that are used both variebel free and daaniables. The involvement of women in the labwrket
influenced by several factors: demographic, soaiad economic factors. These factors include ageitaha
status, education level, area of residence, incamdereligion and culture (Maning, Michael Papayund®95).
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Demographic factors

- Age

- Marital status

- Number of children

- The number of children under
years

- Number of Family Members

Married women and
work

Socioeconomic Factors
- Education

- Revenue

- Local Shelter

- Religion

- Culture

144



Journal of Economics and Sustainable Development www.iiste.org
ISSN 2222-1700 (Paper) ISSN 2222-2855 (Online) 5-'—.i,l
Vol.7, No.21, 2016 IIS E

Framework
Age (X1)
First Marriage Agg(X2) DEMOGRAPHIC
FACTORS
Number of Family Members
(X3)
Number of Family Members
Working (X4)
Wage (X5) v
Revenue husband (X6) ECONOMIC .| PARTICIPATION OF
< FACTORS g WORK
Job Type Respondents (X7 A
Education Respondents
(X.8) SOCIAL FACTORS

Education husband (X.9)

Hypothesis

1. There is a significant relationship between dgmaphic factors (age, age of first marriage, fansiye,

number of working members) against the labor fqradicipation of married women of ethnic Malayshrét

Minang, Javanese, Batak and ethnic Chinese inithefcPekanbaru.

2. There is a significant relationship between ecoia factors (wages, income of the husband, the &inwork)

against married women work participation of ethvialays, ethnic Minang, Javanese, Batak and ethhineSe
in the city of Pekanbaru.

3. There is a significant relationship between &lofdctors (the respondents’ education, educatimidnd) to
the labor force participation of married women tfirec Malays, ethnic Minang, Javanese, Batak ahdiet
Chinese in the city of Pekanbaru.

Previous Resear ch

Some research explained that the participationarh@n in the labor market is influenced by the s@zionomic
condition of the family. Socio-demographic variablcluding age at first marriage, education, etityi
migrant status, number of children born alive ie flamily, while including variable economic statissthe
husband of education, type of work husband, houdedx@enses, non-labor income. Sanchez-Marcos {2805
his research on "Female Employmen, Fertility ansloBie" explained that the increased position /ustadf
women in the labor market is influenced by educgtioon-labor income, declining birth rate and thghh
divorce rate. Research Mumford (2003) explains #uhication has no effect on women's labor participaof
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women, especially educated English. This study ibne with Rodriguez and Guiterrez (2003) whictplkains
that there is a trend labor force participatiomafrried women decreased due to take over the fdonilthe care
of children.

II. Resear ch M ethods

This research was conducted in the city of Pekanl@onsideration is taken in choosing the city ek&hbaru
as a research area is due to Pekanbaru city isimgaapidly and many migrants go in making thiy @tvery
multi-ethnic. The type of data required in thisdstuare primary data and secondary data. What istriga
primary data is data taken directly from the se&ldatespondents using a questionnaire. Secondaayisidata
taken from official data released by the individudency or organization as well as the literatatevant to the
problems examined. The primary data collectionlss @arried depth interviews with people who re&how
about the culture of the Malay, Minang, JavanesstalB and Chinese. The data collection is a proceném
process data through techniques: Interviews, Hidirig questionnaires, the study documentation and
observation. In this study, which will be the pagiidn is married women who work from ethnic Malag#nic
Minang, Javanese, Batak and ethnic Chinese inith@ftPekanbaru. Sampling was done by a groupuster
sampling method. In the early stages of populaisomarried women who work are grouped by areaidistr
Next will be converted to the population by ethtyigber district. The research area is determineggsively
based on consideration of the number of the largghstic group in each district. The next step igdao areas
that are selected to obtain information about womenried according to ethnicity. Sampling by usihe
formula raised by Slovin (Umar, 2001). Intended ofthis formula is to minimize the number of saewl

n=N/(1+ Ne?

in this case:

n = number of sample members

N = the number of members of the population

E = Percent leeway inaccuracy due to errors sangkesn at 5%

By using the formula Slovin. The result of the cddtion gives a value of 398 inhabitants. Furtheenfrom
this amount will be divided into ethnic Malays, mithMinang, Javanese, Batak and ethnic Chineseaiffoaunt
is adjusted to the needs of research Sampling v by snow ball.

V. Discussion And Analysis

Characteristics of Respondents

1. Age

Age is a very important demographic variables. Bpwing the number of population by age group, défe
parties can make planning and policy and so ono#ting to Ehrenberg and Smith (2000) age effecthen
decision to work. At a young age, the number ofgbeentering the labor market is small because m@sstill
in school, moving the prime age where a persongnaduated and married the greater economic redmbtysi
so deals in the job market is very large. Whenrergeold age where physical condition is in declitfeen
people began to withdraw from the labor market. Tdmults obtained in the field shows that marriezmen
who work both of Ethnic Malays, ethnic Minang, Jaese, Batak and Ethnic Chinese people are in the
productive age group. The following will be dispdalyin the age structure of respondents.
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Table 2. Number of respondents bedasarkan ethdiage groups in 2011
Age Minang Malay Minang Java Batak Chinese Total
Batak Total
Absolute| % | Absolute %| Absolute 9 Absolute %  Abselut % | Absolute| %
20-24 4 5 7 8 5 6 8 11 7 10 31 B
25-29 15 17 22 26 24 31 24 32 21 P8 106 27
30-34 18 20 12 14 19 25 19 25 19 5 87 22
35-39 25 28 12 14 10 18 11 15 15 0 73 18
40 - 44 13 15 8 10 6 8 7 9 11 15 45 11
45 - 49 11 13 8 11 4 1 ] 30 B8
50-54 10 2 3 1 1 1 17 4
55+ 1 1 4 5 2 3 2 3 0 0 9 2
Total 88 100 84 10( 76 100 75 100 75 100 398 100

Source: The results of primary data processingl1201

2. Age of First mate

Progress in the field of economy not only impactiom welfare of the community but also affect tifie of the
first mating and population. In the more prosperausilies, the children have the opportunity to thame their
education to a higher level.

Table 3. Number of respondents by ethnicity andaddist marriage in 2011

Source: The results of primary data processingl1201

3. Number of Family M embers

Number of family members to cause a person incrpesgtuctivity to boost revenue. Wilbert (2001) stathat a
worker would be burdened with a large number ofedejents, which means the greater the number of
dependents it will be increasingly required to whakder. In other words, will increase work papation.

Table 4. Number of Respondents by Ethnicity and Nemalh Members
Family Year 2011

Malay Minang Java Batak Chinese Total
The age of first
marriage Absolu % Absolu % Absolut % Absolut % Absol % Absol %
te te e e ute ute
10-14 0 0 0 0 4 0 0 0 3 1
15-19 2 2 8 10 9 12 9 13 10 13 38 10
20-24 57 65 52 62 44 58 43 57 50 67 246 |62
25-29 24 27 20 23 14 18 21 28 14 19 D3 23
30-34 4 5 4 5 3 4 1 1 1 1 18 K
35-39 1 1 0 0 3 4 1 1 0 0 5 1
Group Total 88 100 84| 100 76 100 75 1p0 75 100 BI®O

Number of Malay Minang Java Batak Chinese Total
Family
Members | Absolute| % | Absolutg %| Absolute 9 Absolute %  Absellt % | Absolute %
2 4 5 1 1 3 4 10 13 8 11 26 7
3 27 30 20 24 34 45 32 43 35 47 148 36
4 37 42 34 41 28 37 18 24 25 33 142 36
5 16 18 18 21 8 11 9 17 5 6 56 14
>6 4 5 11 13 3 3 6 8 2 3 26 7
Total 88 100 84 104 76 100 75 100 75 100 398 100

Source: Primary Data Processed results 2011
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4. Number of Family MembersWorking
In a family, there is a possibility of children whoe aged active productive work, as well as netatiwho live a
family. Thus in families involved in work other thdusband and wife, children and relatives may aletk.

Therefore, in a family the amount of work to begkar.

Table 5. Number of Respondents by Ethnicity and blemof Family Members Working in 2011

The number Maelay Minang Java Batak Chinese Total
of family Abs Abs
members Absol % Absol % | olut % olut % Abso % Absol %
working ute ute e e lute ute
1 3 3 2 2 9 12 10 13 3 4 27 7
2 78 89 68 81 58 76 57 76 7Q 93 331 83
>3 7 8 14 7 9 12 8 11 2 3 40 10
Total 88 100 84 100 76 100 75 100 75 100 398 100

Source: Processed Data Primer 2011

5. Wages

One of the reasons the most important one is wgrldra factor of wages or income to be earned fnamrk.
According to Graddy (1991) factors that influenbe decision to choose a job is the amount of wagésy
offered, and non-labor income revenue.

Table 5. Number of Respondents by Ethnicit

andenRgerimaTahun 2011

Income Malay Minang Java Batak Chinese Total
(Rp) Absol | % | Absol| % | Absol| % | Absol| % | Absol| % | Absol| %
ute ute ute ute ute ute
<1.500.000 3 3 18 21 20 26 14 19 1 il 56 14
1.500.000 — 55 63 34 41 39 51 46 61 24 3P 198 50
3.500.000

>3.500.000 30 34 32 38 17 28 11 20 50 b7 114 36

Total 88 100 84 100 76 100 75 100 75 100 398 100

Source: Processed Data Primer 2011

6. Husband Revenue
One of the indicators used to see the economiasstdta person is through income. Revenue earngendéang

on the work performed. Mangahas research resuttslapme-Ho (1996) showed that the husband's ind@se
positive influence on female labor participation.

Table 6. Number of Respondents by Ethnicity husbdaoh Revenue In 2011

Husband's Malay Minang Java Batak Chinese Total
Revenue Abso o Abso o Abso o Abso o Abso o Abso o
lute 0 lute 0 lute 0 lute 0 lute 0 lute 0
<1500.000 7 8 11 14 14 2( 14 20 3 4 49 1
1'258850880'5 27 | 32| 42| 52| 40| s71 20| 41| 170 20 155 4
3'33%’8%%6 <l 25 | 20| 13| 16| 10| 10| 17| 21| 16| 21 76 1
3?3%’8%%6 <l 14 | 16| 13| 12| 8| 7| s 9 18| 24 53 14
> 4.500.000 15 14 5 6 4 6 6 9 21 29 49 1
Group Total 88 100 84 100 76 1Q0 75 100 76 100 382100

Source: Results of Primary Data processing 2011

7. Type Job Respondents
Women marriage work Malays as locals and cultunas make up causing most of the work as an employee
employees of either the government or the privattos, while migrants are more aggressive andatisutvive

so willing to take any job, but still it is basdtkthabits that have become the values espoused.
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Table 7. Number of Respondents by Ethnicity andupation in 2011
Malay Minang Java Batak Chinese Total
Work place
Abs Abso Abso Abso Abso Abso
0 % | % % % % %
lute ute lute lute lute lute
Government 31 35 17 2( 11 14 9 12 a 0 68 17
Private 34 39 38 45 43 57 35 i 36 48 186 a7
Entrepreneur 23 26 29 35 22 29 31 41 39 52 144 36
Total 88 100 84 10Q 76 100 75 100 75 100 398 100

Sumber: Hasil Olahan Data Primer, 2011

8. The education level of respondents
According Elfindri (2004) education can increase #alue of human beings. Through education, inteatdio

improving individual incomes, will also improve mhactivity and increase social values, which in tuiti be
able to improve the welfare of the community.

Table 8. Number of Respondents by Ethnicity andcatan in 2011

The Malay Minang Java Batak Chinese Total
education
Abso | Abso | Abso | Abso | Abso | Abso |
level lute & lute % lute & lute & lute % lute %
SD 1 1 6 7 9 12 4 5 0 0 20 5
SLTP 8 9 22 26 21 28 17 23 44 54 112 29
SLTA 24 27 19 23 20 26 23 31 11 15 97 24
Diploma 3 24 27 16 19 14 18 10 13 5 7 69 17
Strata 1 29 34 20 24 12 16 20 27 15 20 96 24
Strata 2 2 2 1 1 0 0 1 1 0 0 4 1
Total 88 100 84 100 76 10d 75 10D 75 100 398 100
Source: Primary Data Processed results 2011
9. Education L evel husband
Husband educational level Affect the labor forceipgpation of married women (wives). The impacatiean be
positive or negative.
Table 9. Number of Respondents by Ethnicity andcdatan Level husband in 2011
Malay Minang Java Batak Chinese Total
Husband level
of education Abso % Abso % Abso % Abso % Abso % Abso %
lute lute lute lute lute lute
SD 0 0 3 4 6 8 2 3 0 0 11 3
SLTP 3 3 12 14 5 7 5 7 1 1 26 1
SLTA 30 34 38 45 43 57 36 44 54 I 201 51
Diploma llI 6 7 1 1 3 4 2 3 0 0 12 3
Strata 1 49 56 30 36 19 25 30 40 20 27 148 37
Total 88 100 84 100 76 10D 75 100 75 100 398 100

Source: Primary Data Processed results 2011

Variables that Affect the labor force participatioiimarried women
To Determine the variables that Affect the labaxcéoparticipation of married women used multiplgression.
The influence of Reviews These factors will be fipldt and partial. Based on the formulation of tmelpem,
research objectives and hypotheses, suspecteddalota Affect the labor force participation of mad women
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are demographic aspects, economic aspects and aspé&cts, the which consists of the respondeg#s rainor
to marry first, the number of family members, numbé& members who work, wages (respondents' income),
income of the husband, the kind of work the respahdersponden education, education husband.

Table 10. Summary of Results of Regression Analysidicipation of Married Women Working Ethnic Mgla
Minang, Javanese, Batak and Chinese

Ethnic Malay | Ethnic Minang | Ethnic Javanese Ethnic Batak Ethri€se

No Variable
K.Stand| Sig.| K.Stand Sig/ K.Stand Sig. K.Stand Si.Stand| Sig.
1 | Age of 0.721| 0.000 0.152 0.166 0.143 0.218 -0.127 0,276 159 0.172
respondents (X
2 | Age | married 0.689| 0.000 0.659 0.000 0.745 0.000 0.697 0,000 320.80.000

respondents (X

3 | Number of Family 0.607| 0.000 -0,094 0.397 0.665 0.000 0.739 0.000 6520, 0.000
Members (%)

4 | Number of Family| -0.008| 0.938 -0.14% 0.188 0.679 0.000 -0.712 0.0060.070| 0.525
Members work
(Xq)

5 | Wages / Wife's 0.733| 0.000 0,86% 0.000 0.807 0.000 0.172 0J141 900.10.102
income ()

6 | Income husband 0.692| 0.000 -0.559 0.000 0.739 0.000 -0.681 0.0000.704| 0.000
(Xe)

7 | Job Type 0.308| 0.003 0.728 0.000 0.646 0.000 0.809 0,000 1940, 0.101
Respondents (X

8 | Education 0.718| 0.000 0.714 0.000 0.041 0.724 -0.075 0.521 .008) 0.963
Respondents (gX

9 | Education husbangd 0.636| 0,000 0,718 0,000 0,733 0,000 -0,667 0,000 6670. 0,000
(Xo)
ANOVA 16.067| 0.000 31.799 0.000 22.797 0.000 2@.64€.000{ 23.313 0.000
Adj R 0.609 0,770 0.723 0.725 0.781

Dependent Variable: Number of hours of work (hduronth)

Ethnic M alay

Women in Malay culture was not Initially Involved @conomic activity. Economic responsibility erigiren the
shoulders of her husband. But along with the timésere the level of education Malay women is insieg,
making it Easier to Compete in the job market, oapsnore and more women are working Melayu (Effendy
2010). The regression results provide value adFRB09, the which means that the variable agesgondents,
aged married first, family size, number of familyembers who work, income respondents, Reviews their
husbands, occupation, education level of educatimh the husband was Able to explain amounted t6%60.
variations that occur in the labor force participatof married women of ethnic Malays, while anaettariation

of 39.1% is explained by variables that do nottexishis models. F-test of 16.67 at a significaleesl of 0.000

on the models, shows that there are significanblibes simultaneously respondent's age, minor toynfast,
family size, number of family members who work, anee respondents, Reviews their husbands, occupation
education level of education and husband to vagidgddbor force participation of married women in #tanic
Malay.

Ethnic Minang

Women in Minang culture has a high position so thah Minang culture in force is matrilineal. Thegtn
position of women in the ethnic Minang lead to d&gis taken in a region must first hear the voit¢he
mother. This model resulted in the value of R 2798, which means that the variable age of respuedaged
married first, family size, number of family membavho work, wages, income of the husband, the &hslork
the respondent, respondent education and edudaisirand is able to explain 79.5% variation occunarried
women's labor participation of ethnic Minang, whalleother variation of 20.5% is explained by othariables
not used in the model. F test results are sigmifiaathe model, which amounted to 31 779 with Bigance of
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0.000 indicates that there are significant varisisienultaneously respondent's age, minor to ménst;, family
size, number of family members who work, wagespine of the husband, the kind of work the respondent
respondent education and husband education, tablariabor force participation of married womenettfinic
Minang. Based on the results of the regressiomdsvk that wages are variables that have the gtaafegence
with a value 86.5%, followed by the kind of worketmiespondent with a value of 72.8% and a husband
educational variables contributing 71.8%.

The Javanese

Javanese women have the properties nrimo, resigreient, gentle, loyal, devotion. These properaes
characteristic of the ideal of the female Java. fiteperties of this kind is often reflected in Jaese women in
general. But nevertheless is something that is édrimy the environment and circumstances. Nrimoraand
resignation that often becomes something thatp#y of Javanese women is precisely the thing tiates it
able to survive when facing difficulties in hisdifNrimo and resignation does not mean not tryungttseeks to
overcome the difficulties and consciously abledoegpt the situation and resigned to his fate siiaée can not be
changed anymore. The regression results provideevadj R 2 = 0.757, which means that the variabke af
respondents, aged married first, family size, numtfefamily members who work, wages, income of the
husband, occupation, education level of educatihthe husband was able to explain amounted t&/& 6fthe
variation which occurred in female labor participatJavanese marriage, while another variation48% is
explained by variables that do not exist in thisdeloThe significance of regression coefficientaidtaneously
(F test) of 22 797 at a significance level of 0.080 the model, shows that there are significantabées
simultaneously respondent's age, minor to marsy, fiamily size, number of family members who woslages,
income of the husband, type of work, educationespondents and husband education to variable faboe
participation of married women in Javanese. Basethe regression results found that the variatdé fthd the
highest impact on the labor force participatiom@frried women Javanese is variable wage with teéicent
of 0807, followed, mating age | with coefficient4®%and income husband with coefficient 0739.

Batak

Batak women constitute an economic resource forntia@ long ago. In the Batak society see women as
reproductive factors which implies more childrerrevborn, the economic situation will be better. &ese child
labor is, in addition to soldiers in battle (Simamtak). From the first women Batak indeed almosbb@e a cash
cow. They carry out household tasks in additiorfatoning. Be able to leave her husband for monthss T
means that women have to bear the burden of theehold. Batak ethnic women basically before getting
married and still living with their parents has bgmsitioned as the backbone of the family, so teeworked
before marriage. After marriage responsibilitiestaBaethnic women to become bigger in the household.
Husband functions as a guard marwah family by ditenthe traditional parties. While the wife must a
proponent of family income. This model producesalug adj R 2 = 0.752, which means that the variagke of
respondents, aged married first, family size, nundfgamily members who work, income responderttsirt
husbands, occupation, education level of educatiwhthe husband was able to explain in part o5&89% of

the variation that occurs in the labor force pgrttion of married women, while another variatidr2d.2% is
explained by variables that do not exist in thisdeloF test results that have a value of 22 648esignificant
level of 0000 on the model, shows that there agrifsitant variables simultaneously respondent's ageor to
marry first, family size, number of family membeavko work, income respondents, their husbands, @ty
education of respondents and education husbandemha&le labor participation variable Batak ethniarriage.
Based on the results of the regression is knowntheavariables that have the greatest influencéherlabor
force participation of married women Batak is aiafle type of work the respondent with the coediti of
0.809.

Ethnic Chinese

Ethnic Chinese women during maidhood be allowedvtok as employees. In general, they work in private
companies. But after marriage, they usually det¢astop working and take care of the householdthey
decided to quit as an employee and get back to walkdpendently (self-employed). Value adj R2 = Q.¥ich
means that the variables of age, the age of fiming, the number of family members, number of fgmi
members who work, wages, income of the husbandkititeof work the respondent, respondent educatith
pendididkan husband is able to explain most or Byl% variation which occurred in the labor force
participation of married women, while a differerriation of 26.9% is explained by variables thatndo exist

in this model. F test results are significant ia thodel, shows that there are significant variabilesiltaneously
age, age marry first, family size, number of familgmbers who work, wages, income of the husbaedkitid

of work the respondent, respondent education andatidn husband to variable work participation afmen
married ethnic Chinese. Based on the regressiaftsdeund that the variable that had the highegtect on the

151



Journal of Economics and Sustainable Development www.iiste.org
ISSN 2222-1700 (Paper) ISSN 2222-2855 (Online) 5-'—.!ll
Vol.7, No.21, 2016 IIS E

labor force participation of married women agedn&thChinese are the variables | married with coedfit
0.832, followed by the husband's income amountfmiefit 0704 and husband education with coefficie®®7.

Resear ch Findings

Based on field results and data analysis of thaionbtl several research findings:

1. Demographic factors economic factors, socialofacsimultaneously affect the labor force parttipn of
married women of ethnic Malay, Minang, JavanesdalBand Chinese. But the variables that affectldber
force participation of married women of differetiieic respectively.

2. Variable Wages are variables that most influemtéhe labor force participation of married wonegrethnic
Malay, Minang and Javanese, Batak ethnic variabléle in the kind of work the respondent is theiable that
most influence on labor force participation of nedrwomen. At the age of mating the first ethnidr@ke is the
most influential variable on the participation ofmied women working.

3. At the Malays, ethnic Minang, Javanese and Batakt women work as an employee (government and
private environment), while the majority of Chingsople as entrepreneurs.

4. There was an adaptation and a shift in cultumbles long on each ethnicity. Eg cultural adaptaticcurs on
Malays, Malay women's previous orientation worlagsan employee / employees. But with coexist wiitimie
immigrants causes some married women have to taergntrepreneurial world. In the Minang ethnidiural
values that shifting is understood spacious familg nuclear families.

Contributions Research

Research carried out for the purpose of contrilgutinthe development of theories, especially tlesorélated to
labor supply of married women, especially ethnigkp&cted results of this study can be used as eaerefe for

the development of the theory further by includiragiables that are not used in this study as welised as a
reference for policy makers.

Theoretical Contributions

Contributions theoretical question in this casbased on the research findings of the rules ohsfie writing.
The theoretical contribution is a refinement ofdties that already exist, which can be expressdtisnstudy
are:

1. The empirical evidence shows that the demogcafattitors (age, age of first mating, the numbefaafily
members, number of working members), economic fadtwages, income of the husband, the kind of vibek
respondent), social factors (pendididkan respomgeaducation husbands) influence on participatiankimg
married women of ethnic Malays, Minang, JavanesgalBand Chinese.

2. That the study was conducted in five major etlynoups located in the city of Pekanbaru, nantedyethnic
Malay, Minang, Javanese, Batak and Chinese. Thétsesbtained showed that the labor force partitipato
five ethnic groups have different patterns. Sevstatlies have been conducted previously more facose
ethnic one.

3. There was an adaptation and a shift in the ettwltural values in the city of Pekanbaru. Althbubere are
adjustments cultural values among ethnic grouphencity of Pekanbaru, some still retaining the loddhavior
patterns. For example the Malays, even though swmomen already working, but most still choosesjob
where they still have time to do housework.

4. Wages are variables that most affect the |latyaefparticipation of married women of ethnic Malsinang
and Java. Research results are in line with resemonducted Gradi (1991); Grajek (2001); Keane Rrasad
(2002). In the ethnic Batak and Chinese showedffexteon the wages of labor force participationnadrried
women.

Practical Contribution

Practical contribution is expected to provide bégetfo policy makers in the city of Pekanbaru. Fcat
contributions include:

1. Basing on the research results show that tharmawce of inter-ethnic cultural adaptation. To mbain the
integrity of inter-ethnic life, it is expected thidite government can facilitate the unity of thetunal values of
ethnic with due regard / respect each culture ppstt regional economic development.

2. Referring to the results of the study, whichwéd that the occurrence of cultural adaptationti@darly at
local ethnic Malays as marked big enough marriednam who perform entrepreneurial activity. Kedaan is
becoming very important in the future for expansidemployment, especially the Malays.

3. The results showed that most of the high scledoication of ethnic Batak still down and the mayodf
business activities such as vegetable farmersraders, it is essential to the government to pmwidining to
improve the competence of married women Batak.
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Conclusion

1. a. Demographic factors affect the labor forceigpation of married women of ethnic Malay, Mirgan
Javanese, Batak and Chinese. Partisipasa diffpedtdrns of inter-ethnic work. In demographic fasteeen a
shift in cultural values that the variable numbéifaomily members, especially ethnic Minang who wandh
Pekanbaru, from spacious family into nuclear faasili

b. Economic factors affect the labor force papttion of married women of ethnic Malay, Minang,
Javanese, Batak and Chinese. In an economic factaptation cultural values that the variable typés
employment, particularly in the ethnic Malay andnising. Previous orientation married women work Msilare

as an employee / karyaan at this time most haverbecentrepreneurs, whereas the number of women as
entrepreneurs Minang wane.

C. Social factors significantly influence wometabor participation of ethnic Malay marriage, Miggn
Javanese, Batak and Chinese.
2. The wage rate is the variable that most infbeenn women's labor participation of ethnic Malay

marriage, Minang and Java, the Batak ethnic vaggathat provide the most impact is the kind of wir&
respondent and the Chinese ethnic variables whie \most influential on female labor force parttipn is
the marriage age mating |I.

3. Life inter-ethnic mingling in Pekanbaru, briagchange towards the positive, especially on tleallo
ethnic Malays as characterized by the involvemédnhe ethnic Malay majority of women in entreprenal
activity, which expanded employment of married wonté ethnic Malays. This situation shows have taken
place between ethnic cultural adaptation, but kitlk each ethnic maintaining cultural values tapply to
ethnic groups. For example the Malays, althoughaimoment Malay women working in the public sechbut
the values instilled in Malay women still feel, treven though they work, but housekeeping remaitgpa
priority.

4. Ethnic Chinese are still strong ethnic maintaittural values embedded in sight of the work ddrie
results showed that women who work Tiaonghoa etimairiage none of which work on governance. Thibés
same state that the former ethnic Chinese womea werking normally work in a family or close relads. If
you are married there is a tendency to withdrawnftbe labor market, or if the work tends to openryown
business or as an entrepreneur.

Suggestion

1. Based on the results of research it appeatghtbavariable wage becomes the most dominanthlaria
in etrnis Malay, Minang and Java. This conditiodidates that the economic factor as the main reasmmied
women working. In this regard advised local govegnts to always take into consideration the valu¢hef
minimum wage to pay attention and adjust to thelaed decent living in the city of Pekanbaru, spext the
participation of married women in the labor margetild improve the welfare of the population.

2. On the Batak, the kind of work the respondsra ivariable that is very influential in the laldorce
participation of married women and most worked asatrepreneur. Based on the level of educationthad
work that was involved Batak ethnic women, to ims& revenue should increase the professionalistheof
Batak ethnic women with increased competency. iswrggard the government is expected to providaitigin
agriculture. In addition, Pekanbaru city governm&miuld support the development of SMEs and prosiddit
facilities for women married moving entrepreneusettor in particular ethnic Batak.

3. The results showed that the majority Malay wonadready working as self-employed. To increase
labor participation of married women and the expan®f employment, especially for ethnic Malaystire
future, the government would need to encouragestftieepreneurial spirit Malay women, so the oppatyuro
enter the labor market more in line with the depeatent of the city of Pekanbaru. One of the efftotbe made
by the city of Pekanbaru is to provide entrepresigiprtraining.

4. Life of inter-ethnic mingling a positive impathe government should further enhance the agtwis
attended by all ethnic groups as social activitiggtong royong.
5. The research focus is only on the labor forigpation of married women, so the results caly be

generalized to women married according to ethnisitidied, it is advisable to do research on therldbrce
participation of women unmarried by ethnicity totetenine whether there are differences in the factbat
affect participation labor between married women ammarried women. Apart from that to increase the
repertoire of knowledge in the field of human reses, it is recommended that future research usthgic
variables as independent variables.
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