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Abstract
In recent time, graduates from the nation’s teytiastitution of learning most especially the besia education
graduates have been plagued by the inability tgadet in corporate industries and companies in filgéany
authors and researchers have related this prolghetquality of training received by these gradsawhile in
school which is devoid of skills required to meptwith the demands of the business world. It iséeking a
solution to this problem that the authors delveddbh literature to determine effective strated@steaching
business education students for corporate goveenahice strategies proffered included: the integratbf
business ethics courses in the business educatiicudum, training and retraining of business extacs for
corporate governance, engaging students in workebksarning and the adoption of online learninge@ching
of corporate governance. The authors believe tieget strategies if judiciously adopted will to a@ajrextent
improve the quality of business education graduatesimprove their chances of being employed ipo@te
organizations in Nigeria.
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1. Introduction

The growth and development of any nation is hingedhe level of education attained by its citizelnsother
words, education is the bridge to the developméiaing nation. Education is the key for positive oy in the
society because of its far reaching effects on groand development in all sectors of the econortiy.ih
stressing the importance of education to man th&trB (2010) alluded that an educated man is: r{g)whose
form of life is exhibited in his conduct, the adties to which he is committed, his judgments aedlifigs is
thought to be desirable. (2) One who in whatewsslie is trained to do he/she must have knowletmeust
knack, and an understanding of principles. Hisfloem of life must also exhibit some mastery of fermf
thought and awareness which are not harnessedyptareltilitarian or vocational purposes or complete
confined to one mode. (3) One whose knowledgewamittrstanding must not be inert either in the sénae
they make no difference to his general view ofwheld, his actions within it and reactions to itiorthe sense
that they involve no concern for the standards imem&in forms of thought and awareness, as wahasbility
to attain them.

In line with the above, business education, adogrtb Popham, Schrag and Blocklus (1971) is arcational
programme that prepares students for entry intoahdncement in jobs within business. Popham eisal
asserted that business education prepares stutierttendle their own business affairs and to fumctio
intelligently as consumers and citizens in a bussneconomy. Similarly, Njoku (2006) highlighted the
objectives of business education at the tertiavgll®f education as: (1) to empower students wakirdble
skills, knowledge and value to perform specificdtions so as to become self reliant. (2) To tstiplents
appreciate the world around them and contributeimalky to the social and economic development & th
nation. (3). To empower student in such & wWhat the students will develop intellectuzdpability that
would help them make informed decisions insphere of life. (4) To help students becomdicjous
spenders and develop proper values for the emehient of healthy living and growth of the natiof®) To
understand the political framework of a nation Battstudents can contribute to the national anch@ox
development of the nation.

However, authors like Essia (2012) and Nwazor (20i&e decried the failure of the education offeired
tertiary institutions especially in the businessi@tion programmes to prepare students and gradtmteeal

life situations. In consonance, Lioyde and Tokur{(2002) had noted that the cause of increased rate o
unemployment amongst university graduates in Négexrimanifested in lack of functional educationt thvl
bring about the training of the abundant human uess in Nigeria to be creative, innovative andirtess
opportunity seekers that will transform opportwestiand material resources into goods and servidesse
views are accentuated by the number of graduatedigeria, especially those from the business edutat
programmes who have failed to gain employment imganies in the business sector of the country. Extgiwv
(2009) specifically noted that the inability of nmsss education graduates to gain employment ifowsr
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cooperate bodies and organizations resulted fraronpetence which is traceable to the quality ofifteate
issued to business education graduates, shortafgésisiness education teachers, lack of maintenanrice
equipment, inaccessibility of teaching facilitiesyr teachers and students interest, inadequatbotkd and
workbooks and other business teaching materialsNigédrian certificate centered mentality. Ohiwel@ither
alluded that the over-bearing emphasis placed pemgualification is the reason for the mismatctwieen the
quality of business education graduates and tmapi@yability in the real world of business. SimilarOsunde
and Omoruyi (2004) noted that the quality of thacténg personnel in the educational institution basn a
contributing factor in the decline in quality ofagtuates produced for the business education progearmhe
situation is not helped by the lack of faith of mbsisiness organizations especially the bankingosagho
mostly employ Nigerian graduates from tertiaryitogions abroad (Sokunbi, 2006).

It is in light of the above, that the paper seeksl¢termine strategies that will be effective ineating and
training business education graduates from tertiastjtutions in Nigeria for co-operate governartke authors
believe that finding remediating strategies for ioying the quality of business education gradudbesco-
operate governance will automatically improve theacity of adoption of the business education grteduin
cooperate organizations in the country.

2. Concept of Business Education
The definition of the concept of business educatias evolved over time. This is evident in the etiéht
definitions offered by various authors and reseanin trying to make clear the meaning of busirekscation.
Agwumezie (1999) defined business education asussedhat prepares students for entry in advanceofen
jobs within business; and prepares them to harfibér town business affairs to function intelligenthys
consumers and citizens in a business economy. &lmilAmaewhule (2000) opined that business edoati
encompasses knowledge, attitudes, and skills nelegladl citizens in order to effectively manageittpersonal
businesses and economic system. Atakpa (2011) kechahat business education is an embodiment of
vocational knowledge and skills needed for emplaynand advancement in a broad range of businesersar
In other words, business education means eductitidousiness or training skills which is requiredhusiness
offices, clerical occupation and business policglgsis. In his own view, Okoye (2013) extensivebfided
business education as an education program thattaté students in: art of business making (marggtiyping
and shorthand skills (currently competing with caomep appreciation and operation), service delivery,
secretarial jobs, stenography, account clerkindicefinformation system and management. He further
elaborated that business education prepares stuithemio interrelated areas;

1. Education for business

2. Education about business
Okoye (2013) believed that education for busineesiges professional training in:

1. Method of business making.

2. Techniques in business making

3. Tactics to attract clients and make profit.

4. Scheming ideas for profitable venture

5. Appropriate attitude and behaviour of a good bissnmean.
And education about business prepares individukhtav:
How and when to buy goods for profitable outconmesgason and out season).
Where to obtain goods for better sales.
Where to situate business for continued existence.
When to make best sales (increased turnover rate).
When to make sales for increased profit.
Tricks in season forecast for good business making.
Self-conviction indicator about risk taking in bosss.
FmaIIy, Igboke (2000) saw business education dgnamic field of study geared towards preparingtgs@and
adults for and about business. It is a prepardtiom career in business when instruction is desigio prepare
youths and adults for actual practice in the wartdbusiness. On the other hand, education abouhdsas
involves preparation of youths and adults for ligeht and effective consumption of economic goadsl
services offered to society in our free entergesEnomy.
From the forgoing definitions, it is clear that Imess education is a programme that prepares ssudethe demand
of the business world. It is in keeping with thgestive of business education programmes, thaaditteors found it
pertinent to seek strategies that will properly enanactically prepare students for the demandsedbtisiness world.
3. Concept of Co-operate Gover nance
Co-operate governance as defined by the OrganizistidEconomic Cooperation and Development (OECDPT)
involves a set of relationships between a compamgeagement, its board, its shareholders and sthlesholders.

NougkrwhpE
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Corporate governance also provides the structuoegh which the objectives of the company aresset,the means
of attaining those objectives and monitoring penfnce are determined. Similarly, the Internatid®aamber of

Commerce (2005) saw corporate governance as tattonship between corporate managers, directorstizand
providers of equity, people and institutions wheesand invest their capital to earn a return. $iuees that the board
of directors is accountable for the pursuit of cogte objectives and the corporation itself confotonthe law and

regulation.

Dignam and Lowry (2006) defined corporate goveraasa set of processes, customs, policies, lahvimstitutions
affecting the way a corporation is directed; itspose is to influence the behaviour of the orgdicimetowards its
stakeholders. Corporate governance has to assumstéigration of three categories of stakeholdbesmanagers —
they run the business; the board of directors y siupervise the managers and the shareholderg/ firthace the
business. Bordean (2012) noted that corporaterganee has been referred in the literature also free point of
view of its inclusive issues, among which scholdestified the following: ethics, management pi@edi owner’s
role and regulatory mechanisms. Bordean furthezchtitat ethics is viewed as one of the most impbitzues in
corporate governance. Bordean revealed most ptiblicand researches that focused on business ethits
corporate governance revealed that the main therclasters within these researches are ethicahjedganalyses,
violation of laws and regulations, national monayieonments and corporate governance (Robertsorthmassiou,
2009). The key points of interest in corporateggoance therefore include issues of transparertaerountability,
the legal and regulatory environment, appropridatk management measures, information flows and the
responsibility of senior management and the boérdirectors. The authors in agreement with Bordg012)
believe that understanding the key points of isteoé corporate governance will have a signifioaifiect for the
teaching and the practice of corporate governantstiary institutions all over the world and Niigein particular.

4. Strategiesfor Educating Business Education Studentsfor Cor por ate Gover nance
Corporate governance has an overriding effect erettonomy of the nation. Corporate governanceeisyistem
organisations use to direct, control and drive wisgdional performance. Since corporate governancsves the
distribution of responsibilities, outlines the eriai for making decisions, sets organisationalaives and monitors
organizations performance, it is important for hass education students who will form part of tiakeholders in
the organization in future to be educated on stahihstitutional activities that are undertakethwiue diligence and
accountability to meet organizational objectivelse Buthors therefore suggest the following stratefgir educating
business education students for corporate govegnanertiary institution in Nigeria. These stragsgnclude:

1. Integration of Business Ethics Courses in the Business Education Curriculum: education is the strongest
correlate to and predictor of cognitive moral depebent and ethical maturity. Heron (2007) assettiet!
cognitive moral development is considered to bedajrike critical personal characteristics influegcihe entire
ethics decision-making process. Similarly, NeubaBagell, Drexler, McKee-Ryan and Larson (2009) reger
that ethics can be taught, and that educationgtanas that integrate the study of ethical theot s practical
application can be highly effective. Bloodgood, fley, and Mudwick (2008) stated that prior reseandicated
that university classes on business ethics, busied society may improve ethical understandingadtitddes.

In consonance, Cavico and Mujtaba (2009) opinetl itithe society is concerned about the behavioitsof
business people, then it is quite appropriategHaisiness ethics course becomes a required dourasiness
school curriculum. Cavico et al further averred ttmmpanies also must emphasize ethics and mdralioe on
the part of their executives, managers, and emetoye

2. Training and Retraining Business Education L ecturers: since there has been a downward trend in the gualit
of business education graduates, it suffices tatsatythe quality of teaching these graduates vedaivhile in
school is below standard and has reflected in timability to function effectively in corporate boess
environments. It is in light of the above, and tie=d to produce quality business education graslubs
authors and researchers like Uwameiye and Osuri®)2Nwazor (2012) and Essia (2012) called for the
training and retraining of business education lectu on modern corporate governance practices like
transparency and accountability, the legal andlagmy environment, appropriate risk managementsones,
information flows and the responsibility of seninanagement and the board of directors. These éestcan be
trained through organization of seminars, confesand professional courses in co-operate governanc

3. Engaging Students in Work-Based Learning: Educators who support the teaching of work-basachieg
as a program for business education school studeat®e a number of different claims for its utility.
Urquiola, Stern, Horn, Dornsife, Chi, Williams, Mit, Hughes and Bailey (1997) identified five peany
purposes for work-based learning:

1. acquiring knowledge or skill related to employmimparticular occupations or industries;
2. providing career exploration and planning;

3. learning all aspects of an industry;

4. increasing personal and social competence relateatk in general; and
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5. Enhancing students' motivation and academic actrieue

Stasz and Brewer (1998) supported the contentibas through work-based learning students can aequir

occupational and social skills, as well as infolioragbout industries and possible careers. Workdbésarning

is a form of experiential learning, along with lei@g from experience in other settings such astheol, home,

the community or recreational pursuits. The basinciples of experiential learning set out by Dew@®38)

infused not only work-based learning, but also sreach as adult learning, service learning and cauitd
education (Billet, 200). The authors believe thagjaging business students in work based learnitigtava
large extent improve their knowledge of corporateregnance. Work-based learning is used in vocdtiona
education and training to develop basic work habidscupational identity, and specific occupational
competences. However because of its attractivemess powerful form of learning, it can also be ukada
wider range of educational purposes. For exampeused as a way to motivate disadvantaged, digmagand
failing students by giving them the opportunity ésperience success through applied learning intipedc
settings, and the opportunity to come in contath atult mentors and role models.

4. Exposing Business Education Student to the Current Trend in the Cor por ate Gover nance Practices of
Firms. the lecturers and coordinators of the business aidunc programmes in tertiary institutions in
Nigeria can promote the teaching of corporate gtaece and acceptable industry standard and ethics b
exposing students to the current trend appliednioystries in tackling corporate governance issuies.
authors believe that some techniques for exposingests to current trends in corporate governance
include:

a. Organizing seminars for students on co-operate rgavee

b. Inviting industry experts to talk to lecture stutkenn acceptable standards and practices
of corporate governance.

c. Engaging students in research on the current triencisrporate governance.

d. Collaboration between business education lectiandsindustry experts on counseling
students for corporate governance.

e. Making available internet facilities for studenty as to enable them compare the
corporate governance practices in the country thiblse of other countries.

5. Application of Online Teaching Method: the integration of information and communicattenhnology in
teaching and learning of business education cowaesot be over emphasized. Evans and Howe (2007)
noted that he recent corporate climate, riddlech witany high profile corporate collapses and a trend
towards tightened legal regulation of the busiresgsronment, has served as a wake- up call not tonilye
business world, but to educators who are teachindests about complex sets of rules, which it is
increasingly understood can only be truly appredathrough contextual application and situational
discussion. Furthermore, Errington (2003) obsertteat the current methodology utilized in teaching
corporate governance is based almost entirely enasio-based learning including both skills- baaed
problem-based scenarios. Varzaly and Baron (2008)ufated that various form of technologies like th
Microsoft power point, images, audio and visualhtemlogies to create online scenarios that will help
capture the students attention and improve thelerstanding of corporate governance. Varzaly €G09)
also advocated the use of online role playing satims in teaching corporate governance. Varzalgl et
(2009) suggested the use of an online role playulsition for situations where there are multiple
perspectives to an issue and where there is neseadly one correct answer. The stakeholdersaiciteia
online discussion boards and other technologies.lg@&rners adopt a role, undertake a briefing atetact
and debate in order for decision-makers to makaa flecision. Evans and Howe (2007) averred that
optimal online scenario-based learning necessitiftesuse of creative methods to keep student sitere
increase the breadth of student knowledge, anduatealstudent learning and understanding in a manner
which is time efficient. In line with the above, Maly et al (2009) asserted that the developmeranof
innovative online scenario-based learning wouletbective for teaching corporate governance.

5. Conclusion

From the forgoing, it is clear that there is a masth between the training received in school arel th

expectations of employers of labour while recrgjtiemployees. These have resulted in the need tcatelu

business education students with the necessaryoradep governance knowledge that would enable them
function effectively in a corporate organizatiorira®egies like the integration of business ethiarses in the
business education curriculum, training and ratrgibusiness education lecturers, engaging studentsrk based
learning, exposing business education studenteathrent trend in the corporate governance pesiid firms
and application of online teaching method have h@efected by the authors as ways of effectivelyoating
business education graduates for corporate goveeriartertiary institutions in Nigeria.

6. Recommendations

In light of the forgoing literatures reviewed, thethors make the following recommendations:
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1. Administrators of the business education progransimguld integrate the study of business
ethics courses in the business education curriculum

2. The government and the administrators of businehscagion programmes in tertiary
institution should map-out out training programnthaat will keep the business education
lecturers up-to-date on current corporate govemgmmactices of industries across various
sectors of the economy.

3. Administrators of business education programmeseftiary institutions in Nigeria should
ensure students access to business, legal anddréfdbrmation to help keep students alerted
on practices and principles of corporate governaincéhe early stages of their business
development.

4. Business educators in tertiary institutions in Migeshould organize and offer mentorship
opportunities to students to learn from more expered business people. For instance,
workshops, conferences, and competitions that bringether investors, business people, and
government representatives.

5. Business educators should adopt the use of teagmatoeducating their students on business
ethics, risk management practices, managementigga@nd regulatory practices of business
organizations in the country and abroad. This camiéne through online collaboration with
established industry experts. For instance, stedemtching live debates by directors of
companies on corporate governance issues oventém@ét or on television.
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