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Abstract

Teachers play an important role in schools. Teachee now expected to play a pivotal role in impating
these changes and preparing students for the nemaso in the education system. This consideratias
prompted this study to help the stakeholders knoeremabout the teachers’ perceptions of the teaching
profession.The study that attempted to find out the teachepes’ceptions of professional commitment to
teaching profession and to identify the problenag #ifected the teacher professionalism with a viewuggest
possible measures for obtaining the commitmenteathers to the teaching profession in Governmaegit hi
school for boys. The important conclusions of thelg were that teachers faced academic problemseacidl
problems etc. It pointed that the role played by tacher should be redefined. It is the respditgilof the
Government and society to support teachers anddedlrem with necessary means.

Keywords: Teachers, professionalism, professional commitmétifective, Continuance and Normative
Commitment

In Pakistan teachers are stressed to achieve feetighs of education within limited resources. dleas are
required to take more interest in the effectivechi&ag methods and educational practices. Teachershe
knowledge workers and are playing their role in amimg knowledge to their students. DuFour et24l0g,
p.122) explained a professional as “Someone wigledise in a specialized field, an individual whrasot only
pursued advanced training to enter the field, biub v also expected to remain current in evolvingWwdedge
base”. Taylor and John (2002, p.87) stated, “Teachee also members of a profession as teachingpaton
renders definite and essential services to soci&gaching has been challenging job throughouthtkry. Its
social and cultural services should not be undienastd”.

1.1 Teachers’ Professional Commitment

Lodahl and Kejner, (1965, p.24) described profesmicommitment as “The degree to which a persovosk
performance affects his self-esteem”. The concéptafessional commitment implies an attitude retileg the
strength of the attachment between an employeeaaraganization. According to Rots and Aeltermad0g,
p.525) the importance of teaching commitment fowvlgeappointed teachers’ were to remain in the teach
profession. Smith (2009, p.211) conducted a sardgchool climate and teacher professional comnmitniehe
results of the study examined the relationship betwteacher professional commitment and schoobt#inThe
most significant predictor of teacher commitmensweacher professionalism.

1.2 Components of Occupational Commitment

Meyer and Allen (1993, p.540) presented “The maxfahe three components of occupational commitment”
These components were 1). Affective professionammidment (APC) 2). Continuance professional
commitment (CPC), and 3). Normative professionahgotment (NPC).

1.2.1 Affective Professional Commitment (APC)

According to Mowday et al (1979, p.239) Affectiveofessional commitment (APC) referred to the
identification, emotional attachment, and involventhat a person has with the organization andbjsctives.
Porter et al (1974, p.603) described three aspefkctaffective professional commitment these inclydg
conviction in and recognition of the organizatioalgectives and standards, (2) willingness puirétb achieve
the organization goal’s, and (3) a willingness taimtain membership of the organizational. Such fgebpve a
strong sense of commitment to their profession.

1.2.2 Continuance Professional Commitment (CPC)

Reichers and Arnon (1985, p.199) identified thetiomance professional commitment as “The readiness
remain in an organization because of the investrtfetitthe employee has with nontransferable invests)
such as retirement relationships with collegeshimgs special to the organization. It is a kindrafestments in
the values of the employees and the organizatidrichvare not connected through work, but ensureaicer
continuity within the organization”.

1.2.3 Normative Professional Commitment (NPC)

Normative professional commitment is based on theept of sense of responsibility towards the omgdion
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in which employees work. This commitment is basadhe individual's ethical conviction that it igght and
good to continue within the organization. AccordiogSwann et al (2010, p.554) research has focosed on
teachers’ professionalism and perception aboutepsidnal development and factors that affectedr thei
formation. However, little was known about the vieef teachers regarding these issues.

1.3 Statement of the Problem

Teacher’'s professionalism and commitment are ingpbrelements in improving quality of education. isTh
consideration prompted the current research, waitdmpted to obtain perceptions of teachers of Guwent
boys’ high/ higher secondary schools in districa@adda of Khyber Pakhtunkhwa. Based on their ptores
and review of literature implementable suggestimese made for obtaining the willing support of teais to
their profession.

1.4 Research Questions of the Study

This study examined the following research questiowhat are the perceptions of teachers about their
professional commitment to teaching? What affeeéehers’ commitment to the teaching profession? Eamv
teachers’ commitment to teaching be improved?

1.5 Methodology of the Study
It was a descriptive study, which explored teachpesceptions about professional commitment to heag
profession. The study attempted to analyze thesptetatus of teacher’s perception of professismaknd their
commitment to the teaching profession in distribaadda to identify the problems and suggest imgitable
strategies for improvement. The study used bothlitgtige and quantitative techniques. The quantitat
technique converted the data into percentages, hwhiade the data meaningful for understanding and
discussion.
The population of the study included the following:

All the 45 Government high schools for boys in st Charsadda including all the principals /
headmasters of 45 Government high schools for boysban and rural areas in district Charsaddaadhthe
525 teachers in 45 Government high schools for boysban and rural areas in district Charsadda.

1.6 Response of Teachers to Opinionnaire
The statements included in the opinionnaire adr@rasl to teachers were subjected to analysis icepieal.
Table - 1 contains the analysis of 05 questionstaedemaining statements were examined in otléeta
Table 1

The analysis of data in Table 1 indicates teachefepsionalism and commitment to teaching professithe
statements ‘[Q5]" achieved the first rank with aameof 1.434 while ‘[Q3]" achieved the second rankhva
mean of 1.277 and ‘[Q1] achieved the third rankiwa mean of 1.206 but ‘feeling of pride of beinteacher’
achieved the fourth rank with a mean of 1.163. Tidial score of teacher professionalism and comnmitrhe
teaching profession was with a mean of 1.253 aaudsird deviation (SD) of 0.098.

Table 2
The analysis of data in Table 2 indicates the teshéachers’ commitment to teaching work. The statds
‘[Q12] achieved the first rank with a mean of 214&hile ‘[Q9] achieved the second rank with a me#éi2.103
and ‘[Q14] achieved the third rank with a meanld858 but [Q13] achieved the fourth rank with a&am of
1.771. The total mean score of Teachers’ commitrteetéaching work was with a mean of 1.736 anddsteth
deviation (SD) of 0.657.

Table 3
The analysis of data in Table 3 indicates the tesmyliestion teachers’ affective commitment. Théestents
‘[Q17] achieved the first rank with a mean of 146&hile ‘[Q21]" achieved the second rank with a mes
1.635 and ‘[Q20] achieved the third rank with aaneof 1.630 but ‘[Q16]" achieved the fourth rankttwa
mean of 1.548. The total score of Teachers’ affeciommitment was with a mean of 1.572 and standard
deviation (SD) of 0.092.

Table 4
The analysis of data in Table 4 indicates the tegelchers’ normative commitment. The statemd@23]
achieved the first rank with a mean of 2.885 wHig27] achieved the second rank with a mean o000.and
‘[Q26] achieved the third rank with a mean of 1556ut ‘[Q25] achieved the fourth rank with a meanl.543.
The total score of teachers’ normative commitmeas with a mean of 1.700 and standard deviation &D)
0.586.

Table 5
The analysis of data in Table 5 indicates the tegahchers’ continuance commitment. The statemppss]’
achieved the first rank with a mean of 1.820 wHig32] achieved the second rank with a mean of06.and
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‘[Q28]" achieved the third rank with a mean of 14688ut ‘[Q30] achieved the fourth rank with a meafnl.559.
The total score of teachers’ continuance commitrerg with a mean of 1.571 and standard deviati®) (8
0.104.

Table 6
The analysis of data in Table 6 indicates the tes@lachers’ commitment to school. The statemd@35]
achieved the first rank with a mean of 2.130 wHig38]’ achieved the second rank with a mean o64.and
‘[Q34] achieved the third rank with a mean of 1853ut ‘[Q39] achieved the fourth rank with a meal.434.
The total score of teachers’ commitment to schoas$ with a mean of 1.458 and standard deviation (&D)
0.341.

Table 7
The analysis of data in Table 7 indicates that cament to teaching work achieved the first rankhwat mean
of 1.736, while Teachers’ affective commitment aeleid the second rank with a mean of 1.572. Thdtsesigo
show that Teachers’ continuance commitment achighedthird rank with a mean of 1.571, while Teacher
professionalism has achieved the sixth rank witimeman of 1.253. The total score of Teachers’ prajess
commitment to the teaching was with a mean of 1&88standard deviation (SD) of 0.152.

1.7 Response of Principals / Headmasters to Questimire
The statements included in the opinionnaire adr@res! to principals / headmasters were subjecteshadysis
in piecemeal. Table 8 contains the analysis of O&stions presented to them. The remaining statenvesite
examined in other tables.

Table 8
The analysis of data in Table 8 indicates teachefepsionalism and commitment to teaching professino
Principals / Headmasters views. The statements]“[g&hieved the first rank with a mean of 3.304 HjQ5]’
achieved the second rank with a mean of 3.260 ED2]" achieved the third rank with a mean of 3.24int
[Q3]" achieved the fourth rank with a mean of 3304The total score of teacher professionalism and
commitment to teaching profession in principalseadimasters view was with a mean of 3.148 and stnda
deviation (SD) of 0.078.

Table 9
The analysis of data in Table 9 indicates the teslitachers’ commitment to teaching work in priatsp/
headmasters view. The statements ‘[Q9] achievedfitist rank with a mean of 3.826 while [Q12] aeted
the second rank with a mean of 3.565 and ‘[Q1l5aad the third rank with a mean of 3.521 but [Q13]
achieved the fourth rank with a mean of 3.391 tas the same rank in 2 Teachers’ commitment tdhiegc
work. The total score of teachers’ commitment tacteng work in principals / headmasters views wih &
mean of 3.295 and standard deviation (SD) of 0.0728

Table 10
The analysis of data in Table 10 indicates thelresjuestion Teachers’ affective commitment in Eipals
/Headmasters views. The statements ‘[Q16]’ achiglkedirst rank with a mean of 3.608 while ‘[Q2@khieved
the second rank with a mean of 3.434 and ‘[Q17Hieeed the third rank with a mean of 3.347 but ‘9P1
achieved the fourth rank with a mean of 3.260. Tbkal score of Teachers’ affective commitment in
Principals/Headmasters views was with a mean dfZahd standard deviation (SD) of 0.072.

Table 11
The analysis of data in Table 11 indicates thelteSieachers’ normative commitment in principalisws. The
statements ‘[Q24] achieved the first rank with aan of 3.695 while ‘[Q23]’ achieved the second ravith a
mean of 3.391 and ‘[Q27] achieved the third rarikhva mean of 3.347 but ‘[Q22]" achieved the fouréimk
with a mean of 3.043. The total score of Teachaosmative commitment in principal’s views was withmean
of 2.957 and standard deviation (SD) of 0.103.

Table 12
The analysis of data in Table 12 indicates the ligsteachers’ continuance commitment in principals
headmasters views. The statements ‘[Q31]" achig¢hedirst rank with a mean of 3.347 while ‘[Q28Etaeved
the second rank with a mean of 3.043 and ‘[Q31Hieeed the third rank with a mean of 2.869 but ‘B8P3
achieved the fourth rank with a mean of 2.741. Té®@l score of teachers’ continuance commitment in
principals / headmasters views was with a mean@fRand standard deviation (SD) of 0.142.

Table 13
The analysis of data in Table 13 indicates thelte$eachers’ commitment to school in principateAdmasters
views. The statements ‘[Q34] achieved the firgtkavith a mean of 3.869 while ‘[Q37]" achieved thecond
rank with a mean of 3.782 and ‘[Q39] achieved thied rank with a mean of 3.739 but ‘[Q40] achievthe
fourth rank with a mean of 3.695. The total scdréeachers’ commitment to school in principals adimasters
views was with a mean of 3.552 and standard devig®D) of 0.091.

Table 14
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The analysis of data in Table 14 indicates that @dment to school achieved the first rank with aamef
3.552, while Teachers’ Affective commitment achiéwbe second rank with a mean of 3.312. The da@a al
show that Commitment to teaching Work achieved tthied rank with a mean of 3.295, while teachers’
continuance commitment has achieved the sixth maitk a mean of 2.741. The total score of teachers’
professional commitment to the teaching was withen of 3.258 and standard deviation (SD) of 0.050.

1.8 Discussions and Results Analysis of Teachersdpenses

1. It was found that teacher professionalism amdmaiiment to teaching profession was satisfactorganeral.
This showed that the teachers were professionglcammitted to the teaching profession. They fettud of
teaching profession. The majority of teachers uirkt their intrinsic motivation to become teachesich
reveals their willingness to join the teaching pssion; this had also been pointed out by the relsdandings

of Day’s et al (2007) study.

2. It was found that teachers’ Commitment to TeagWork was satisfactory. The teachers’ were coteahito
their profession. They were hard workers. They ageked to take more classes when needed, spendirineei
with their students in and outside the classroonperforming different activities. They enjoyed teang in
classroom. They helped the students if they needed.

3. It was found that teachers’ Affective Commitmeves generally good. The results showed a gredtalea
commitment and affection with that profession. Tteachers of our sample mentioned that they were
professionals.

4. It was found that teachers’ normative commitmeas satisfactory. This showed a strong attachruetite
students and to the profession.

5. It was found that teachers’ continuance comnitreas satisfactory. The results indicated thatthiees’ had
great affection for the teaching profession.

6. It was found that teachers’ commitment to schwed satisfactory.

7. It was found that commitment to teaching workieced the first rank with a mean of 1.73 and te&€h
affective commitment achieved second rank with aamef 1.572. The results also indicated that te@the
continuance commitment achieved third rank witheamof 1.571 while teachers’ professionalism haseaed
the sixth rank with a mean of 1.25. The total mseore of teachers’ professional commitment to daehing
profession was 1.53 with standard deviation (SD).a61.

Therefore, it was possible to state that the teaolere committed to professional values that datise level of
the commitment to teaching work to increase. Tdwchers’ productivity on teaching activities alsteets
positively the commitment to school and commitmentteaching profession. Regarding the first and emor
important factor of increasing teachers’ satistattia considerable part of our sample connected thei
professional development and their willingness ¢odme better teacher with their students’ learoingomes
and such finding was also in accordance with Gusk@p02).

1.9 Results Analysis of Principals/Headmasters Resporse

8. It was found that the total mean score of teaphefessionalism and commitment to teaching psiéesin
principals / headmasters. The agreement of the stadaved that teachers were professional and coeunitt
teaching profession.

9. It was found that teachers’ commitment to teaghivork in principals / headmasters view. Theseiltgs
showed that the teachers were professionally comdhito their job. The findings of this study weme i
conformity to the findings of Celep (2000, p.229%onfound that teachers were professionally comuhitte
teaching work and as well as to the teaching psides

10. It was found that the total means score offtest affective commitment in principals / headreastview.
There was a little disagreement between the twoegmions not feeling like part of the family in ¢déng
profession, achieved the second rank in principalsadmasters view, it was not a good sign. Bedidat, the
results were satisfactory and showed that the &racliere professionally committed to the teachirgggssion.
These findings were in line with Day’s et al (20Gtudy, who had documented on the importance cfethe
factors in teachers’ professional satisfaction.

11. It was found that the total means score offteet normative commitment in principals / headreesview.
These results showed that the teachers were @tdighed to teaching profession and their commitmexs for
that profession.

12. It was found that the total means score ofhte continuance commitment in principals / heasters
view. These results showed teachers’ commitmentefaching profession and school and these findiveye in
accordance with Bredeson (2002) study.

1.10 CONCLUSIONS
Based on the analysis of data, discussion andnfysdbf the study, the following conclusions weravdn
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regarding teachers’ perceptions of professionalrndment to teaching profession.

1.10.1 Conclusions Drawn From the Analysis of Teaelns’ Responses

It was concluded that teacher professionalism amuhngitment to teaching profession was satisfactory i
general. Teachers in Government high schools fgs i district Charsadda were committed to theichéng
profession. Teachers’ had the ambition to contieaehing without economic needs and perceiveddhees of
teaching profession more important than those diferotvalues. Most teachers underlined their intcinsi
motivation to become teachers and felt proud aftteey profession.

1. It was concluded that teachers’ commitment &zhieng work was satisfactory. They took the clagsetime
and collected information about student’s familfe.liThey were hard workers. They enjoyed teachimg i
classroom and helped the students when they needed.

2. Teachers’ affective commitment was generallydydche teachers felt the professional problems \ieze
own and teaching had personal meaning for thenchiéra considered themselves as professionals.

3. Teachers’ normative commitment was satisfactulgst of the teachers did not want to leave theifgssion
because of a sense of obligation to the studertis. §howed a strong attachment to the studentstartide
profession.

4. Teachers’ continuance commitment was satisfactbiney stated that a great extent of their lifeuldlobe
disrupted deciding to leave their profession. Thsults indicated that teachers had great affedtorthe
teaching profession.

5. Teachers’ commitment to school was satisfactbeachers took extra periods assigned to them eefdrped
to work at their schools even though they had @ac working at another school.

6. It was concluded that the professional commitnoéteachers to the teaching was due to schobiffeate and
comfortable environment.

It was concluded that there was positive correfabetween the commitment to school and to teactvioids,
and to teaching works, and to the school. The eratlkommitment to professional values increaseddtiel of
the commitment to teaching work. The teachers’ potiglity on teaching activities had a positive effen their
commitment to school and to the teaching profession

1.10.2 Conclusion Drawn From the Analysis of Principals/ Htadmasters Responses

1. It was concluded that teachers and principhEsatdmasters had the same views about teacher gorfaissm
and commitment to teaching profession. Teachersfegsionalism in principals / headmasters view tied
desire to continue teaching without economic nestschoosing to be a teacher of their own acctrdhowed
that teachers’ were professionals and committedaohing profession.

2. It was concluded that principals/ headmasteesvsiabout teachers’ affective commitment were jvasit
Teachers were very happy to spend the rest of tlae@er in teaching profession and felt like pérhe family
in teaching profession. There was a little disagre® between the two perceptions not feeling liaet pf the
family in teaching profession in principals / headsters view, it was not a good sign.

3. It was concluded that teachers’ normative comitt in principals / headmasters views about fgedinilty
if they leave teaching profession and if it weretheir advantage, teachers would have not lefthiegc
profession. These results showed teachers’ attatteme commitment to their profession.

4. It was concluded that teachers’ continuance ciomemt was satisfactory. In principals / headmastéews
feeling that they had limited options to consideaVving teaching profession and it would be verydHar
teachers to leave teaching profession, even if Waayed.

5. It was concluded that teachers’ commitment thoet was good. In principals / headmasters views, i
pertained to working hard for the school and degilifth colleagues for the future of their schools.

1.11 Recommendations

In light of the conclusions drawn, the followingcoanmendations were made for the improvement of
commitment of teacher to the teaching profession.

1. Principals / headmasters’ intervention to enagearcollegial relationship and discourage adveakeglations
among teachers is required for professional norms.

2. Professionalism can be improved in teacheryibg lemphasis that teaching is a calling and rjoba

3. Teacher Associations should be harnessed totpéar role in improving the professional develominand
commitment of teachers.

4. In-service training programmes may be designeslch a way that they lay more emphasis on pedocm
rather than on other subject matter.

5. Schools may be equipped with resources that ihigike quality of teaching- learning possible.
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Appendix-A
OPINIONNAIRE FOR TEACHERS

TEACHERS’' PERCEPTIONS OF PROFESSIONAL COMMITMENT TO TEACHING PROFESSION

The Opinionnaire in hand consists of statement atfmiteachers’ perceptions of professional comitimo
teaching profession. It is designed only for theeeech purposes and no other use. So feel frebettk ¢he
appropriate answer openly and honestly. The inftonan this Opinionnaire will be confidential. Tim@ames of
teacher and school will not be disclosed.

SCHOOL NAME: G. H. S.

NAME (Optional):

SCALE:
a. Strongly Disagree (1) b.Disagree (2) e. Strongly Agree (5)
c. Uncertain (3) d. Agree (4)
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Please tick mark (/') item of your choice given below.

SECTION A: Teacher Professionalism 112(3|4| 5

Q1 I chose to be a teacher of my own accord.

Q2 | feel proud of being a teacher

Q3 | perceive the values of teaching professionenmmportant
than those of other values.

Q4 I have the desire to be well known in teachirafgssion.

Q5 I have the desire to continue teaching withaohemic

SECTION B: Commitment To Teaching Work

Q6 | am satisfied with teaching to the students.

Q7 I help the students out of the class.

Q8 | accept taking more classes when needed.

Q9 I collect information about the student’s faniifg. .

Q10 | I have considerable control over the pace ofuwosk.

Q11 | | spend time with the students on subjectsiviies) related with the lesson
inside as well as outside the classroom.

Q12 | |take my classes on time.

Q13 | I accomplish my job with enthusiasm.

Q14 | |try to do the best for the unsuccessful sitgle

Q15 | | enjoy teaching.

i Teacher's Affective Commitment

Q16 | | would be very happy to spend the rest of anger with this profession.

Q17 | Ireally feel as if professional problems aeown

Q18 | I do not feel a strong sense of "belonginghtoprofession.

Q19 | 1do not feel “emotionally attached” to thiofassion.

Q20 | Ido not feel like "part of the family" at mygfession.

Q21 | This profession has a great deal of personahing for me

ii. Teacher's Normative Commitment

Q22 | 1do not feel any obligation to remain in myremt profession

Q23 | Even if it were to my advantage, | would haafe iy profession now.

Q24 | | would feel guilty if I left my profession now

Q25 | This profession deserves my loyalty

Q26 | | would not leave my profession right now bessalihave a sense of obligation
to the students.

Q27 | | owe a great deal to my profession.

iii. Teacher's Continuance Commitment

Q28 | It would be very hard for me to leave my prefes right
now, even if | wanted to.

Q29 | One of the few negative consequences of ledkisgrofession would be the
scarcity of available alternatives.

Q30 | Right now, staying with my profession is a miatf necessity and desire.

Q31 | |feel that | have few options to consider Ieguthis profession.

Q32 | If I had not already put so much of myself itits
profession, | might have considered working elseehe

Q33 | Too much of my life would be disrupted if | ded to leave my profession now.

SECTION C: Commitment to School

Q34 | | work hard for the school.

Q35 | | have the tendency for taking extra periocsgagd to me.

Q36 | | proud of my school.

Q37 | | have a desire to work in the school.

Q38 | | prefer working at this school even thouglavé choices for working at anothger
school.

Q39 | | deal with the teacher’s for future of thealh

Q40 | |try hard to make the school as the best déhdbe area.
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Appendix- B

OPINIONNAIRE FOR PRINCIPALS
TEACHERS' PERCEPTIONS OF PROFESSIONAL COMMITMENT TO TEACHING PROFESSION

Assalamo Alaikum:

The Opinionnaire in hand consists of statement atfmiteachers’ perceptions of professional commitinmo
teaching profession. It is designed only for theeech purposes and no other use. So feel frebeitk ¢he
appropriate answer openly and honestly. The inftionan this Opinionnaire will be confidential. Timames of
teacher and school will not be disclosed.

SCHOOL NAME: G. H. S.

NAME (Optional):

SCALE:
a. Strongly Disagree (1) b. Disagree (2) c. Strongly Agree (5)
d. Uncertain (3) e. Agree (4)

Please tick mark (/) item of your choice given below.

SECTION A: Teacher Professionalism 112(3| 4|5

Q1 Most of the teachers in my school chose to teaeher on their own accord.

Q2 Most of my school teachers feel proud of beirigacher

Q3 Most of my school teachers perceive that the
values of teaching profession are important.

Q4 Most of my schoolteachers have the desire towe#-known in teaching
profession.

Q5 My schoolteachers have the desire to contiraghteg without economic needs.

SECTION B: Commitment To Teaching Work

Q6 | am satisfied with the way my school teacheegh in the classroom.

Q7 My schoolteachers help the students out of ldesc

Q8 Most of my schoolteachers accept taking moreselswhen needed.

Q9 Most of my schoolteachers collect informationatithe student’s family life. .

Q10 | Most of my schoolteachers have considerable@asver the pace of their work.

Q11 | Most of my schoolteachers spend time with sitgden activities related with th
lesson inside and outside the classroom.

D

Q12 | Most of my schoolteachers take their classefmn

Q13 | My schoolteachers accomplish their job witthesiasm.

Q14 | Most of my schoolteachers try to do the bestife unsuccessful students.

Q15 | Most of my schoolteachers enjoy teaching.

i Teacher's Affective Commitment

Q16 | My schoolteachers would be very happy to spleadest of their career in this
profession.

Q17 | Most of my schoolteachers feel as if profesgipnoblems are their own.

Q18 | My schoolteachers do not feel a sense of baigrtg this profession.

Q19 | My school teachers do not feel emotionallycittal to this profession.

Q20 | Most of my schoolteachers do not feel like tpéthe family” at their
profession.

Q21 | Teaching has a great deal of personal meaoimgy teachers.

ii. Teacher's Normative Commitment

Q22 | Most of my schoolteachers do not feel any albilign to remain teachers.

Q23 | Even if it were to their advantage, my sch@albteers would have not left their
teaching.

Q24 | Most of my schoolteachers would feel guiltthiy leave this profession.
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Q25 | Teaching deserves teacher’s loyalty.

Q26 | Most of my school teachers would not leavephigession right now because
they have a sense of obligation to the students

Q27 | My schoolteachers owe a great deal to thissgeidn.

iii. Teacher's Continuance Commitment

Q28 | It would be very hard for my schoolteachere&we this profession right now,
even if they wanted to.

Q29 | One of the few negative consequences of ledhiagrofession would be the
scarcity of available alternatives to my teachers.

Q30 | For most of my schoolteachers, staying witbhewy is a matter of necessity.

Q31 | Most of my schoolteachers feel that they havedptions to consider leaving
this profession.

Q32 | If my schoolteachers had not already put sohnedifort into this profession, they
might have considered working elsewhere.

Q33 | Too much of their life would be disrupted igyhdecided to leave this professio
now.

=]

SECTION C: Commitment to School

Q34 | Most of my schoolteachers work hard for theosth

Q35 | Most of my schoolteachers take extra periodigasd to them.

Q35 | Most of my schoolteachers are proud of ouraicho

Q37 | My schoolteachers have a desire to work irstteol.

Q38 | Most of my schoolteachers prefer working a¢ #thool even though they hayve
choices for working at another school.

Q39 | Most of my schoolteachers deal with their aiges for the future of our schodl.

Q40 | My schoolteachers try hard to make our schetha best school in the area.

Table 1: Teachers’ Professionalism and Commitment to TeacRiofession

Statement  SDA DA UNC A SA M SD R

[Q1] 1 2 5 18 158 1.206 0592 3
0.54% 1.08%  271%  9.78% 85.86%

[Q2] 2 2 4 8 168 1.163  0.614 4
1.08% 1.08%  2.17%  4.34% 91.30%

[Q3] 2 3 6 22 151 1.277 0704 2
1.08% 1.63%  3.26%  11.95%  82.06%

[Q4] 2 3 5 11 163 1.206  0.670 3
1.08% 1.63%  2.71%  5.97% 88.58%

[Q5] 1 9 7 38 132 1434 0827 1

0.54% 4.89% 3.80% 20.65% 71.73%
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Table 2: Teachers’ Commitment to Teaching Work

Statement _ SDA DA UNC A SA M SD R

[Q6] 4 4 19 31 126 1119 0414 10
2.17%  2.17%  10.32% 16.84%  68.47%

[Q7] 2 2 7 13 160 1.222 0668 9
1.08%  1.08%  3.80%  7.06% 86.95%

[Q8] 5 9 13 20 137 1.505 1.008 5
2.71%  4.89%  7.06%  10.86%  74.45%

[Q9] 13 18 29 39 85 2.103 1.282 2
7.06%  9.78%  15.76% 21.19%  46.19%

[Q10] 1 3 9 37 134 1.369 0704 8
0.54%  1.63%  4.89%  20.10%  72.82%

[Q11] 3 6 11 23 141 1.407  0.869 6
1.63%  3.26%  597%  12.50%  76.63%

[Q12] 12 23 45 56 48 2.451 1195 1
6.52%  12.50% 24.45% 30.43%  26.08%

[Q13] 3 12 29 36 104 1.771 1.041 4
1.63%  6.52%  15.76% 19.56%  56.52%

[Q14] 4 15 23 51 91 1.858 1.061 3
2.17%  8.15%  12.50% 27.71%  49.45%

[15] 1 5 11 39 128 1.402 0725 7

0.54% 2.71% 5.97% 21.19% 69.56%

Table 3: Teachers' Affective Commitment

Statement  SDA DA UNC A SA M SD R

[Q16] 1 4 25 35 119 1548 0847 4
0.54%  2.17%  13.58% 19.02%  64.67%

[Q17] 4 10 19 49 109 1.684  1.00 1
2.17%  5.43%  10.32%  26.6%3  59.23%

[Q18] 121 45 12 4 2 1.483 0802 5
65.76% 24.45% 6.52%  2.17% 1.08%

[Q19] 125 39 17 2 1 1451 0752 6
67.93% 21.19% 9.23%  1.08% 0.54%

[Q20] 111 44 19 7 3 1.630 0937 3
60.32% 23.91% 10.32%  3.80% 1.63%

[Q21] 3 9 11 56 105 1.635 0919 2

1.63% 4.89% 5.97% 30.43% 57.06%

Table4: Teachers’ Normative Commitment

Statements _ SDA DA UNC A SA M SD R

[Q22] 121 52 7 3 1 1.434 0713 5
65.76% 28.26% 3.80%  1.63% 0.54%

[Q23] 24 53 33 26 48 2.885 1445 1
13.04% 28.80% 17.93% 14.13%  26.08%

[24] 1 3 13 21 146 1.326 0725 6
0.54%  1.63%  7.06%  11.41%  79.34%

[Q25] 4 7 18 27 128 1.543  0.968 4
2.17%  3.80%  9.78%  14.67%  69.56%

[Q26] 2 5 21 39 117 1565 0.878 3
1.08%  2.71%  11.41% 21.19%  63.58%

[Q27] 1 8 7 41 127 1.700 0586 2

0.54% 4.34% 3.80% 22.28% 69.02%
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Table 5: Teachers’ Continuance Commitment

Statements  SDA DA UNC A SA M SD R
[Q28] 4 7 19 51 103 1.684 0.957 3
2.17%  3.80% 10.32% 27.71% 55.97%
[Q29] 3 10 19 21 131 1.548 0990 5
1.63% 5.43% 10.32% 11.41% 71.19%
[30] 3 9 11 42 119 1.559 0927 4
1.63% 4.89% 5.97% 22.82% 64.67%
[Q31] 3 7 12 31 131 1.478 0899 6
1.63% 3.80% 6.52% 16.84% 71.19%
[Q32] 4 11 13 55 101 1.706 0986 2
2.17% 5.97% 7.06% 29.89% 54.89%
[Q33] 4 13 23 45 97 1.820 1.063 1
2.17%  7.06% 12.50% 24.45% 52.71%
Table 6: Teachers’ Commitment to School
Statements  SDA DA UNC A SA M SD R
[Q34] 2 4 11 57 110 1.538 0.795 3
1.08% 2.17% 5.97% 30.97% 59.78%
[Q35] 9 21 31 47 76 2.130 1212 1
489% 11.41% 16.84% 25.54% 41.30%
[Q36] 1 1 3 11 168 1.130 0495 7
0.54% 0.54% 1.63% 5.97% 91.30%
[Q37] 1 1 7 19 156 1.228 0.637 5
0.54% 0.54% 3.80% 10.32% 84.78%
[Q38] 3 9 16 31 125 1.554 0956 2
1.63% 4.89% 8.69% 16.84% 67.93%
[Q39] 1 14 42 125 1.434 0.728 4
0.54% 1.08% 7.60% 22.82% 67.93%
[Q40] 1 1 3 22 157 1.190 0534 6
0.54% 0.54% 1.63% 11.95% 85.32%
Table 7: Teachers’ Professional Commitment to the TeachnofeBsion
Domains M SD Level Rank
1. Teacher professionalism 1.253 0.098 Moderate 6
2. Commitment to teaching Work 1.736 0.657 High 1
i. Teachers’ Affective commitment 1.572 0.092 High 2
ii. Teachers’ Normative Commitment 1.700 0.586 High 4
iii. Teachers’ Continuance Commitment 1.571 0.104 High 3
3. Commitment to school 1.458 0.341 Moderate 5
Total mean score 1.533 0.152

Table 8: Teacher Professionalism and Commitment to TeadRinfgssion in Principals / Headmasters Views

Statement SDA DA UNC A SA M SD R

1, [Q1] 7 5 2 6 3 3.304 1490 1
30.43% 21.73% 8.69%  26.08%  13.04%

2. [Q2] 5 4 7 5 2 3.217 1277 3
21.73% 17.39% 30.43% 21.73%  8.69%

3. [Q3] 5 4 3 9 2 3.043 1364 4
21.73% 17.39% 13.04% 39.13%  8.69%

4. [Q4] 5 3 3 10 2 2913 1411 5
21.73% 13.04% 13.04% 43.47%  8.69%

5. [Q5] 6 5 3 7 2 3.260 1.388 2

26.08% 21.73% 13.04% 30.43% 8.69%
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Table 9: Teachers’ Commitment to Teaching Work in Printdgadeadmasters views

Statements __ SDA DA UNC A SA M SD R

6. [Q6] 3 7 5 6 2 3.130 1.217 7
13.04% 30.43% 21.73% 26.08%  8.69%

7. [Q7] 4 5 6 5 3 3.086 1.311 8
17.39% 21.73% 26.08% 21.73%  13.04%

8. [Q8] 6 4 5 6 2 3.260 1.355 5
26.08% 17.39% 21.73% 26.08%  8.69%

9. [Q9] 10 5 3 4 1 3.826  1.302 1
43.47% 21.73% 13.04% 17.39%  4.34%

10.  [Q10] 3 5 6 7 2 3.0 1.206 9
13.04% 21.73% 26.08% 30.43%  8.69%

11 [Q11] 5 5 6 4 3 3.217 1346 6
21.73% 21.73% 26.08% 17.39%  13.04%

12.  [Q12] 5 9 4 4 1 3.565 1.160 2
21.73% 39.13% 17.39% 17.39%  4.34%

13.  [Q13] 5 7 4 6 1 3.391 1.233 4
21.73% 30.43% 17.39% 26.08%  4.34%

14.  [Q14] 2 4 7 7 3 2.782 1.166 10
8.60%  17.39% 30.43% 30.43%  13.04%

15.  [Q15] 5 9 3 5 1 3521 1.201 3

21.73% 39.13% 13.04% 21.73% 4.34%

Table 10: Teachers’ Affective Commitment in Principals /addenasters views

Statements __ SDA DA UNC A SA M SD R
16.  [Q16] 7 8 2 4 2 3.608 1.339 1
30.43% 34.78% 8.69%  17.39%  8.69%

17.  [Q17] 6 7 2 5 3 3.347 1433 3
26.08% 30.43% 8.69%  21.73% 13.04%

18.  [Q18] 5 5 4 7 2 3173 1336 5
21.73% 21.73% 17.39% 30.43%  8.69%

19.  [Q19] 4 9 1 8 1 3.260 1.214 4
17.39% 39.13% 4.34%  34.78%  4.34%

20.  [Q20] 5 9 3 3 3 3.434 1342 2
21.73% 39.13% 13.04% 13.04% 13.04%

21.  [Q21] 3 8 3 6 3 3.043 1296 6

13.04% 34.78% 13.04% 26.08% 13.04%

Table 11: Teachers’ Normative Commitment in principal’'swge

Statements __ SDA DA UNC A SA M SD R
22.  [Q22] 3 8 2 7 3 3.043 1.330 4
13.04% 34.78% 8.69%  30.43%  13.04%

23, [Q23] 5 8 3 5 2 3.391 1.305 2
21.73% 34.78% 13.04% 21.73%  8.69%

24.  [Q24] 6 10 2 4 1 3.605 1.184 1
26.08% 43.47% 8.69%  17.39%  4.34%

25.  [Q25] 1 4 2 10 6 2.304 1184 6
434%  17.39% 8.69%  43.47%  26.08%

26.  [Q26] 2 4 2 10 5 2.478 1274 5
8.60%  17.39% 8.69%  43.47% 21.73%

27.  [Q27] 7 7 1 6 2 3.347 1401 3

30.43% 30.43% 4.34% 26.08% 8.69%
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Table 12: Teachers’ Continuance Commitment in Principdlsleadmasters views

Statements SDA DA UNC A SA M SD R
28.  [Q28] 3 8 2 7 3 3.043 1330 2
13.04% 34.78%  8.69%  30.43%  13.04%

29.  [Q29] - 5 - 12 6 2173 1.072 6
- 21.73% - 52.17%  26.08%

30.  [Q30] - 4 2 13 4 2.260 0963 5
- 17.39%  8.69%  56.52%  17.39%

31.  [Q31] 5 7 3 7 1 3.347 1265 1
21.73% 30.43%  13.04% 30.43% 4.34%

32.  [Q32] 2 8 1 9 3 2.869 1.289 3
8.69%  34.78%  4.34%  39.13%  13.04%

33.  [Q33] 1 7 2 11 2 2741 1136 4

4.34% 30.43% 8.69% 47.82% 8.69%

Table 13: Teachers’ Commitment to School in Principals Atimasters views

Statements SDA DA UNC A SA M SD R
34. [Q34] 7 11 - 5 - 3.869 1.099 1
30.43% 47.82% - 21.73% -
35.  [Q35] 3 4 3 9 4 2.695 1.329 7
13.04% 17.39%  13.04% 39.13%  17.39%
36.  [Q36] 6 9 2 4 2 3.565 1.308 5
26.08% 39.13%  8.69%  17.39%  8.69%
37.  [Q37] 8 7 4 3 1 3.782  1.204 2
34.78% 30.43%  17.39% 13.04%  4.34%
38.  [Q38] 5 9 3 4 2 3521 1201 6
21.73% 39.13%  13.04% 17.39% 8.69%
39.  [Q39] 8 8 2 5 - 3739 1321 3
34.78% 34.78%  8.69%  21.73% -
40.  [Q40] 6 10 1 6 - 3.605 1.145 4

26.08% 43.47% 4.34% 26.08% -

Table 14: Teachers’ Professional Commitment to the Teachimgession in Principals / Headmasters views

Domains M SD Level Rank
1. Teacher professionalism 3.148 0.078 Moderate 4
2. Commitment to teaching Work 3.295 0.073 Moderate 3
i Teachers’ Affective commitment 3.312 0.072 Moderate 2
ii. Teachers’ Normative Commitment 2.957 0.103 Moderate 5
iii. Teachers’ Continuance Commitment 2.741 0.142 Madera 6
3. Commitment to school 3.552 0.091 High 1
Total mean score 3.258 0.050
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