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Abstract
Commitment of the business corporations to theetpes of critical importancen this article, the
current scenario of corporate social responsib{li$R), an emerging issue in the developing coestis
critically analyzed in reference with the existifegvs and regulations in Bangladesh. This paper also
examines the current status of CSR in readymadmaegdarindustries, the most important and vulnerable
industrial sector in Bangladesh. It concludes thatmajor Bangladeshi laws related to corporatalatign
and responsibility do not possess necessary featardevelop a socially responsible corporate oeilin
Bangladesh. However, initiatives, from the localgmment and international community, have beeartak
to improve the situation.
Keywords: Corporate Social Responsibility, Corporate disalesuHuman Rights, Labour Act, Company
Act, Readymade garment industries

1. Introduction

Recently Corporate Social Responsibility (CSR) ng of the most debated issues all over the wor&R @Gas
gained much attention among the research commasityell as government, law makers, politicians,rimss
people, civil society, social workers and NGOs.heTidea of CSR first evolved in 1953 when it becane
academic topic in HR Bowen’s “Social Responsil@htiof the Business”. Bowen (1953, 6) gave an Initia
definition of the social responsibilities of busisenen:

It refers to the obligations of businessmen to perthose policies, to make those decisions, ooltow those
lines of action which are desirable in terms ofdbgectives and values of our society.

In fact, in the early writings CSR was referredsasial responsibility of the businessmen (Carr&99). Later,
the concept of social responsibility of the busgmsn expanded into the social responsibility of ibsiness
corporation. McGuire (1963) defined CSR as ‘Theai@é social responsibilities supposes that the amatppon
has not only economic and legal obligations bub asrtain responsibilities to society which extdred/ond
these obligations’ (p 144). Similarly, Johnson (19%0) critiques and analyzes the views of CSR @efihed
CSR:

A socially responsible firm is one whose managesiaff balances a multiplicity of interests. Inste striving
only for larger profits for its stockholders, apessible enterprise also takes into account empkysuppliers,
dealers, local communities, and the nation. Theopean Commission (2001; 2002; 2006) defined CSR as
concept whereby companies integrate social and@mwiental concerns in their business operationdratiteir
interaction with their stakeholders on a volunteagis’. In most definitions CSR is considered a®mpany’s
commitment to its stakeholders to conduct busiiress economically, socially and environmentallgtsinable
manner that is transparent and ethical. The maiceqt behind CSR is that businesses should notsemye as
economic, but also social and environmental entign@on 1994).

Various initiatives have been taken by the WorldniBaOrganisation for Economic Co-operation and
Development (OECD), and the International Labougadization to implement the social responsibilifythe
business corporation (Owen 2007). These organizatidso focusing different issues such as for elarfiggus
on the environment while others focus on labounwman rights (Carroll 1999). The practice of cogtersocial
responsibility is increasing day by day as thousaoficompanies all over the world are competingyam
recognition by adopting the CSR label althoughrtile of CSR in economic development and corporateis

in great controversy (Zile 2012). Since 2000, o%¥2000 business and non-business organization 46d 1
countries have joined the United Nations’s Globalmpact, the largest international CSR initiativeN®&C
2013). CSR is not only gaining importance to thsiless corporation or to the researcher but algsongamuch
attention of the governments. On the basis of relitematures, Steurer (2010) found five importégues for
which the governments show interests about the @BRept. First, governments are interested in C&fdse
the respective business efforts can help to meétypobjectives such as sustainable development and
environmental protection, but also to foreign ppligoals such as human development and development
assistance on a voluntary basis. Second, CSR @oelaie regarded as an attractive complement far-laar
regulations in cases where new regulations aretigaly not desirable or infeasible especially &iet
international level. Third, governments are integdsin defining the concept and also fostering riepective
practices positively with softer, non-binding iatives i.e. ‘voluntary business contribution to tairable
development’ which starts where the legal framewenlis. Fourth, the soft approach of CSR policiéscides
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with a broader transition of public governance gdtiher, which leads away from hierarchical regatatowards
more network-like and partnering modes of self- aneregulation. ‘CSR is not simply a feature oé thew
global corporation but is also increasingly a feataf new societal governance’ (Moon 2007, 302fthFand
finally, the concept of CSR obviously reshapesamy management routines but also the roles of,ratadions
between, businesses, governments, and civil society

Although corporate social responsibility has becanmeasingly popular over the last several decadasy
scholars vehemently disagree over its role in esdnadevelopment and corporate law. Some argued that
because CSR is a broad field, it is difficult tdide exactly what one means by “corporate socispoasibility”
and hence, it is hard to implement and monitor (8#d2008). This article primarily examines two imtpot
laws, the Company Act 1994 and Bangladesh Labow 1296, of Bangladesh to assess the provisionsS&.C
The practice of CSR in different business sectbth® country is also critically evaluated with rhuemphasis
on the readymade garment industries.

2. CSR lawsin Bangladesh

There is no specific legislation in Bangladeshdsist the regulation of CSR. In recent days hassthe of CSR
has drawn the attention of policymakers (Rahim 20The CSR issue has been emphasized much more
specially after collapse of the garments factorjding ‘Rana Plaza’ in 2013 in Savar, Dhaka. Then@adesh
Labour Law 2006 has been questioned and amendethi©Operspective, this section assesses two Bdesja
laws-the Companies Act 1994, the Bangladesh Labawr 2006 in developing social responsibility in gorate
self-regulation.

2.1 The Company Act 1994

The Company Act 1994 (hereafter referred to af\ttie describes the provisions to initiate a compasyvell as
the rights and liabilities of a company, its shaldbrs, directors and managers. The Act also detfihe rights
and liabilities of business owners or boards opooate directors. Corporate governaatieibutes of a company,
its ownership structure and characteristics aldtmel@ in section 104 and Schedule 1 of this Acte Hocial
responsibilities of directors or their managemerdtegies are not specified in this Act. Accordingthis Act,
company directors are liable for most of the finahoperations only to the stockholder and they rarely
personally liable for any damages to the stakemsldaused due to their irresponsible businessgiest.

In the current literatures two methods of measuth® performance of social responsibility of coniparare
presented. The first is through the evaluation e teports published by the companies on theirasoci
performance and the quality of information in thesgorts (Perrini 2005). The second is throughetveuation
of the internal mechanism of companies to responthé needs of society, the environment and soeiles
(Morsing and Schultz 2006). According to the Aovmpanies have to publish annual report based on the
financial performance of the company which is asnalirect initiative to present corporate stratsgiefore the
corporate constituencies.

The Act indirectly imposes some liabilities on ocorgte directors for supplying incorrect, insufficieor
misleading information in the company prospectusdsuthe other hand, the statutory defence proviethis
Act has weakened these liabilities to compensateirnttiestors. Section 102 of the Act bars a comdaom
indemnifying its director, manager or officer oryguerson against any liability which, lwrtue of any rule of
law, would otherwise attach to him or her in respg@ny negligence, default, breach of duty ombteof trust
of which she or he may be guilty. Moreover, it dowd provide adequate judicial observation relatedts
provisions to promote the social responsibilitydoectors. Section 145 of the Act imposes lialgbton directors
and officials for disclosing untrue statements, tbuloes not mention the liabilities of other pemguch as
lawyers, auditors, underwriters and so on who &e iavolved with the preparation of the prospectdsa the
other hand, there exist several provisions in #is which are either flexible or incomplete in regao the
liability of the directors. For example, in a legalit over untrue or incomplete or inadequate imimtion in a
prospectus, a director or official does not neegrayve his or her enquiry into the authenticitytted information
she or he has disclosed publicly. The penalty séldsing untrue statement and fraudulently is aisafficient.
Moreover, the annual reports do not contain them-financial performance. Recently, a requirememicerning
environmental disclosure on the expenditure ongnbas been made mandatory for corporate bodigsctn
the Act does not require any specific duty for cogte management to fulfil social responsibilitydatme
provisions in the Act related to these issues andstiitability of these provisions to reach thesobye are to be
reviewed, as this could help to evaluate the stheafithe legislation to make companies socialgpmnsible.
2.2 The Bangladesh labour Act 2006

Bangladesh has a comprehensive set of labour temdathat reflects its ratification of all the eotabour
standards of the International Labour Organizafit/®), though the labourers in its manufacturingustries
experience numerous violations of workers' righigp®sedly guaranteed in the Bangladesh Labour BlcA)
2006 (Rahim 2012).

Up until 2006, there were 44 labour-related lawgecimg four broad categories of labour issuesw@yes and
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employment; (b) trade-union and industrial dispute} working environment and occupational headthd (d)
labour administration and industrial relations. BL2006 has repealed almost all of these laws andatidated
the matters of all these four groups of issuesiwitls ambit (Karim 2009). To simply the labour land make

a comprehensive single labour code, the Governfoemied a commission namely the Labour Law Commigsio
1992 with members from employers and workers, alb &g Government representatives and legal experts.
Based on the report submitted by the commissiondésalissions with the Employers and Workers, Gawemt

of Bangladesh passed the Labour Act 2006 on thie Ottober, 2006 repealing the existing 25 lawshef t
country. BLA 2006 is the major legislation for tladour regulation of Bangladesh.

BLA,2006 has been analyzed and compared with séwemationally recognized general codes of cohduc
related to labour issues in business industrieh sigcthe SA8000 of Social Accountability Internatih Base
Code of the Ethical Trading Initiative, Fair Laboissociation, Fair Wear Foundation, Business Social
Compliance Initiative, Worldwide Responsible Apparferoduction, and Joint Initiative on Corporate
Accountability and Workers' Rights and concludet,tifathe manufacturing units of a company of Baugish
were 100per cent compliant with the Code, it would addi@sgercent of the requirements of the general codes
of conduct just mentioned (Rahim 2012).

BLA 2006 has remedied major deficiencies of thelieatabour laws and has been acknowledgeditby
stakeholders for its wide coverage of labour-relatsues and has been praised for its approachrdsvthe
latest development of labour-related internatigrrattices (Rahim 2012). BLA 2006 has ensured thgaisce of
the appointment letter and identification card tooftheir workers by the employers. It has in@ea facilities

to female workers by increasing the maternity lefreen 12 months to 16 months. Every female worleer i
entitled to claim this leave if she has been wagkior the factory for more than one month, whereéagas six
months according to the earlier law. In this lavery industrial worker is entitled to one day cdive for every
18 days of work, whereas it was one day for ev@rwarking days in the earlier law (s117).

Provisions have been made for the termination aifrdract by either of the parties. An employer teagrovide

at least a 120-day notice or payment of wages 26rdays. Similarly, a permanent worker may resigmf his
service by giving to the employer in writing sixtlay’s notice. In both cases, the employer has tp pa
compensation equivalent to 30 days' wages for gaah a permanent worker has been working for hirheor
(s26). The Code requires that all monthly payméstpaid within seven days of the last date of tagenperiod
and on a working day irrespective of the numbewofkers of a factory (s123). BLA 2006 has also added
another important issue “benefit for sudden deathich was not included in the previous labour-edialaws.
Now, the owners have to pay an amount equivalei@0talays' wages or gratuity, whichever is higherthie
nominee of the deceased or his or her dependartas& a worker dies while in service after a camtirs
service of not less than three years (s19). Thigefiteis in addition to the benefits the worker Wwbinave
received as retirement benefits. Employers are lebte to pay compensation for personal injuryssito a
worker by accident arising out of and in the cowshis employment (s150).

The BLA 2006 has made provision and clear definitad overtime, however, the previous law was urnclea
regarding the calculation of overtime (s108). Bweorker is now entitled to ten days' casual andlays' sick
leave in a calendar year with full benefits (ss &b8 116). In earlier laws, sick leave was allowealvever,
workers only received half their average wages.

The BLA 2006 has ensured the right for workersatarf trade union primarily for the purpose of regnig the
relations between workers and employers or workers workers. On the other hand BLA 2006 has inadude
four unfair labour practices on the part of the &yer (s195) in addition to those mentioned in daglier law.
The law has added supplementary provisions onatmedtion of a trade union (s180). According to this, it is
not possible to become a member of a trade unieafmpany if the person is not employed in thatiqdar
company. Moreover in section 179(2) it is stateat th

a trade union of workers shall not be entitledregistration under this chapter unless it has aimim
membership of thirty percent of the total numbewofkers employed in the establishment in whidk formed.
This is too high and can erect a substantial batwienion formation, especially in large enterpsisThe unions
also suggested amendment of Article 178(3), whiduires the government to turn over the names ®f th
officers of a union to their employer. In practitkis has resulted in the discipline or dismisdairade union
officers. Those who experience anti-union discraion in this context are infrequently reinstatedomvided
compensation afforded by law. There can be tradensnamong the workers of a cluster of units eethe
number of workers in a similar company is less tB8n According to Article 178(3), it is requiredaththe
government should turn over the names of the afficé a union to their employer. In practice, thés resulted

in the discipline or dismissal of trade union aofis.

Whatsoever, it has been claimed that the BLA 2086 many deficiencies that hinder any prospect of it
becoming a main source for developing a systenaatit accountable labour administration through c@go
self- regulation (Rahim, 2012). Trade unions in gladesh and many other organizations across thédwor
including ILO has claimed for reviewing BLA 2006 tiviregard to ILO Convention Nos 87 (Freedom of
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Association and Protection of the Right to Organamed 98 (Right to Organize and Collective Bargaiji In
2009, an initiative was taken by the GovernmenBahgladesh to amend the Bangladesh Labour Act, 2006
following the demands and to make it consistenthim line of the ILO Conventions, which are ratifibg
Bangladesh. Finally, gazette notification of thenBladesh Labour (Amendment) Act, 2013 was publigre@?2
July 2013.

The present amendments specially considered twoiruissues related to workplace safety and hesmiith
freedom of association and collective bargainingBLA 2006 there was provision for compensation ttuenly
normal death at the rate of thirty days’ wagesefegry completed year of service. In the amendedoiawision
has been made for an accidental death while woikitige establishment or on duty at the rate dffive days

for every completed year of service.

Several provisions have been included to improvekplace safety in the amended law. The employeulsho
run a health centre for establishment or part diaiting 5,000 or more workers are employed or gedor a
Welfare Officer where in any establishment, 500mmre workers are employed. The employer also liable
continue treatment, on his own cost and respoitgijtilf the worker suffering from occupational dise or until
the worker becomes completely cured. Under the dments compensation for work-related deaths will be
provided after two years in employment, comparethéocurrent three years. Workplaces of over 500l@yers
will be required to arrange for and cover the aofstreatment of occupational diseases. In addit&afety
committee is created in factories having 50 or menarkers. The labour inspectorate is also given new
responsibilities to inspect safety and health chonk of workplaces and conduct on-the-spot inspest The
present law ensures group insurance by the Employthiie establishments wherein 100 permanent weries
employed instead of previous 200 workers. Additilynaccident-insurance scheme for workers undeugr
insurance is also introduced in an establishmerdrevthere is a minimum of 10 workers, the emplsfell
introduce and implement accident-insurance. Theefitsnor money received from such an accident-issce
scheme shall be utilized for the purpose of thatinent of workers.

In the amended law, previous obligation to sencenaployers the names of union leaders at the time of
registration of a trade union at the factory orefedion level is eliminated. Provision is also madeallow
workers to call on outside experts for advice dydollective bargaining. In the public industriattor, workers
are allowed to elect 10 percent of their enterpoifficers from outside the workplace, although thgt is not
extended to workers in the private sector. Prowis® also made to encourage the participation ofafe
workers in the executive committee of a union dnithére is 20 percent of the total workforces amdle at
least 10% of female members shall be included & ¢kecutive committee to the union. However, the
requirement of 30 per cent minimum membership tofa union is not addressed. Also, the amendmentetd
extend freedom of association to workers in expootessing zones.

3. CSR practicein Bangladesh

To understand the current state and future prospgd SR in Bangladesh, the country’s political @sdnomic
history must be taken into account. Bangladesh avpart of India and was under British colonial rufe to
1947. In 1947, the country was separated from ladidiwas named East Pakistan. Bangladesh wastéddra
1971. The major laws of the country were framethalndian era.

The development of different CSR practices in Badgkh has a long history of philanthropic actisitieom
time immemorial (Miyan 2011). However, the histaticlevelopment of CSR practices in Bangladesh tigo/e
be studied. It can be assumed that the processtistatic as it can be particularly evident froma ttountry’s
culture, religion, family tradition, and industiiigtion. In the then Indian era, merchants comumhittemselves

to society in various activities by donating theiealth to different charitable organizations, ppeople and
religious institutions such as mosques, temples bic setting up schools, madrasa (religious sghoolby
providing funds for orphanages. The above stateisentident in Arora (2004, 24):

the business community occupied a significant placncient Indian society and the merchants pexvicklief

in times of crisis such as famine or epidemicsuling open godowns of food and treasure chests.

Bangladesh is a natural calamity-prone developmgtry and the business contribution to tacklingiaacrises

in the disaster affected area has been found asfdhe distinctive CSR agenda. In fact, the oldesn of CSR,
charity and philanthropy, still influences CSR piees today, especially in the community developmm@sR
agenda in Bangladesh is characterized mainly biamthiropic and community development activities.aln
report of the central bank of Bangladesh it is ede® that bank and companies and stakeholdersgrieriing to
adopt some aspects of the mainstream agenda, suble itegration of CSR into their business pregssand
engagement in multi-stakeholder dialogues (Chowgbual, 2010).

Recently business corporations are showing gréaterests in some popular fields such as educatidrealth.

In the education segment, many companies have takgaterm or renewable scholarship programs fateun
privileged but meritorious students for the pergua®f their studies instead of providing one timeognition
awards to good performers (Chowdhury et al, 201@shd et al, 2013) and the number of companies is
increasing day by day (Chowdhury et al, 2010).
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Whatever may be the CSR activities by different pames, a clear understanding of the CSR is ydieto
realized in Bangladesh. The status of CSR in Balggla can be very clear from the statement of SoG06)

‘in the context of Bangladesh, although a clearausthnding about CSR may be absent, there is aneotf
philanthropic activities and businesses are eagedbpt CSR practices’. On the other hand sevait#tives
have been taken by different organizations to imprthe CSR practices. For example, Bangladesh frger
Institute, a non-profit, non-political research ten was established in October 2000 and launcte€$R
centre, to promote CSR in Bangladesh. Along withBlangladesh Enterprise Institute (BEI), the CSRtrees
the joint focal point for United Nations Global Cpatt (UNGC) in Bangladesh and is the principal prtanof
the UNGC and its principles in the country. Thesgaaisations design the key stakeholders needhanee the
understanding of CSR (CSR Centre). Similarly, CSRddadesh, another non-profit organization, wasdaad

in 2008 with private sector start up to facilitat&pand and encourage CSR practice in Bangladekloarreate
awareness regarding CSR for the organization wstprimary stakeholders and extended enterprisbehefits
of social compliance and sustainability (CSR Badegth).

3.1 CSR in the readymade garments industry

Bangladesh readymade garment (RMG) industry idatgest in the country’s industrial sector whiclt@ants
for 78% of country’s export earnings. RMG has adaemployment of about 3.6 million people of wh&dto
are women. RMG contributes more than 10% to the GCBangladesh. Bangladesh exported USD17.91 billio
during the fiscal year 2010-11 and became the sktagest apparel exporting country in the worldG(BEA
2013). RMG is playing an important role to allegigioverty by creating employment opportunities. fites
RMG's contribution to the economical developmerd amployment several human-rights-related disabi@re
questioned the role of CSR in Bangladesh. The &teEazreen Fashions in 2012 which consumed 1&2 &nd
collapse of Rana Plaza building in 2013 which wipet 1129 lives (Butler 2013) have raised the mattech
more strongly all over the world.

In fact, building-collapses, fires, and other aecis are not new to RMG industry in Bangladeshoiethe
Rana Plaza Building collapse at least 730 workélesdkin the past 11 years (Alamgir and Haque 20L8April
2005, 73 garment workers died in a sweater faatoapse in Savar. In February 2006, 18 workersevkited

in a garment factory collapse in Dhaka. In Jun&02@5 people were killed in a building collapseébinaka. In
December 2012, 112 workers died in a fire at Tazfegshions factory in Dhaka, yet there was littigency in
the country or by the international community t@ldsith the problem of health and safety in thimheconomy
sector (HRW 2013).

On 24 April 2013 the Rana Plaza, an eight storyroencial building, collapsed near the capital citiyaRa. It
housed a number of separate garment factoriesaudtew Wave Style, Ether Tex, Canton Tech Appardl a
New Wave Bottoms employing around 5,000 peoplegisdwhops, and a bank (Nelson and Bergman 20h8). T
rescue work ended on 13 May and approximately 2jBjlBed people were rescued from the building eliv
(Alam and Hossain 2013). There were sufficient wags and it was suggested to shut factories andsshnotil
the building could be inspected. A bank with offiée the building had closed operations due totgaiencerns.
But managers of the factories ignored the warnargs persisted. Workers spotted large cracks il and
denied to join the work. But the workers were itesisto work or else they would not be paid theitydaage. It

is considered as one of the deadliest garmentfiacocident in history, as well as the deadliestidental
structural failure in modern human history (BBC 3D1The hidden problem facing Bangladesh is reguwat
capture. The garment sector has significant palitdout. About 10% of Bangladeshi parliamentariamen
factories and another 20% have some control owdpri@s (Tripathi 2013). So it may be concludedt ttte
politicians of Bangladesh would have to vote adatimsir narrow business interests, if they werenike worker
safety paramount. The factory owners are politjcakkll connected, belong to both major politicattpes, and
successive governments have kept wages low totkeamation competitive.

4. Corporate social responsibility or irresponsibility

The performance of social responsibility of comgancan be measured in two different ways (Rahin2p01
such as: through the evaluation of the reportsiglubdl bythe companies on their social performance and the
quality of information in these reports (Jenkingl afakovieva 2006) and through the evaluation ofittternal
mechanism of companies to respond to the needsaidty, the environment and social values (Morsang
Schultz 2006).

The status of CSR practices in Bangladesh is destrin previous sections. In this section, the GB&Rus in
Bangladesh and the UN Global Compact’s Role issagsk Though some CSR practices are observed in
various sector of Bangladesh, the violation of hamights by the companies is also another picteMG is the
Bangladesh’s widest and expanding industrial sestwre a significant percentage of country’'s wanicés are
involved. The performance of social responsib#itief the companies can be assessed from theirspebli
reports on their social performances.

The CSR issue is a global phenomenon but mostefO8R studies have been in the context of developed
countries (Belal 2001; Imam 2000). In fact, a veeEw number of studies (Belal 2001; Belal and Owé07
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Imam 2000; Islam 2000; Islam and Deegan 2008; IslachMathews 2009; Islam and Deegan 2010) is dlaila
focusing on social and environmental responsibditthe companies in Bangladesh.

Imam (2000) conducted a study on 40 listed compaofethe Dhaka Stock Exchange and concluded that th
corporate disclosures are mostly qualitative irureatand the listed companies did not make any ¢atine
disclosure with respect to social and environmedtitadiosures.

In a study of the CSR disclosures by made withinabrporate annual reports (related to the yea®-P@®0) of

87 Bangladeshi companies using a frame work of i20lasure categories including the categories ofepy
alleviation, equal opportunities and child laboweld (2008) found that high numbers of companiesiena
disclosures under the categories of human resal@eelopment (62%) and recognition of relevant staieers
(80%), very few or no companies made disclosureeuuthe categories dealing with the eco-justicagssof
child labour (0%), equal opportunity (0%) and pdyealleviation (4%) and corruption (1%). Althoughet
export garment sector is in the formal economy stmelild be subject to national labour legislatiors imainly
characterized by informal economy characteristddaiimud and Kabeer 2003): absence of written cotsirac
irregularity of payments, long working hours, easyry and exit, violations of health and safetyulagions, low
levels of unionization and high rates of turnovethe workforce. Some formal conditions exist ia ttountry’s
export processing zones, but these account foryasveall proportion of total garment employment.

These poor working conditions, not only observedBangladesh’s RMGs but also the be observed inréxpo
garment factories across the world by a lessereatgr degree, have led to various campaigns bijtiona of
trade unions, students, NGOs and consumers ingJutlaliving wage campaign (Luce 2006). The majoyrdrs

in the global market for clothing have adopted sod&conduct to regulate the conditions under whialse
goods are produced to overcome the threat of btsyobttheir goods (Mahmud and Kabeer 2003). It grem
likely that there will be pressure (by the intefoaal market forces, international agencies anchted office in
the case of multinational subsidiaries operatingdéveloping countries) on the companies in develppi
countries to comply with the requirements of intgional standards/codes (Belal and Owen 2007).The
employers are responsible for implementation ofdbdes formed by the buyers. There is a strongobtbe
trade unions, which are considered to be the czgdnioice of workers, on the implantation of thee®
(Mahmud and Kabeer 2003). Many others codes of wtin@uch as OECD, UNGC) have been developed to
improve the poor working and health conditionshieste industries and increase the social respansibilthe
corporations. However, the CSR status is stillimfiive state as it is evident from some studiesducted very
recently on the corporate social disclosures ingkadesh.

5. Conclusions

This article addressed the various concepts of @%Rlaws regulating CSR in Bangladesh and also ievezin
the emerging patterns of practices and policiesCBR in Bangladesh. The major Bangladeshi laws, the
Company Act 1994 and the Bangladesh Labour Law 2a@®@ot have sufficient focus on the strategies to
develop CSR. In the Company Act 1994, there is mmwipion that will make the corporate governancetfe
development of social responsibility. Thereforenirthe perspective of respecting various stakengldeerests
this factor should be incorporated. BLA 2006 hasvmions regarding various aspects of labour rightk very
poor implementation strategies and the mentionegligions are mostly descriptive in nature. The B2306 is
amended in 2013 to make it more effective in natiareprotect and ensure labour rights. However, this
amendment could not satisfy local and internatieamghnizations as there is still a need of develgpi welfare-
oriented workplace-management system in companies.

On the other hand in a developing country like Badgsh another barrier to promote CSR is motivatien
companies do not perceive enough internal or eatgoressure to address CSR issues themselves. énoth
important issue is the auditing process. It is obsi from the discussion that the companies aremath
interested disclosing their corporate social resjility reporting which is very important for imginenting
CSR. Finally, it is concluded that the current legagime on the practice of CSR is not yet effextas the
provisions are not yet adequate and it needs téinu@ily undergo several amendments, developmemts a
reformation until a considerable result is achieved
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