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Abstract 

The standards of education in every country are directly related with the academic, economic and social status of 

the teachers those who are teaching especially in the Higher Educational Institutions (HEIs). The ultimate 

credibility of the qualified faculty members further depends upon his/her self-esteem which is based upon the 

self-confidence, performance and the empowerment. As a teacher, the overall output is directly related with 

his/her self-esteem minus which he/she losses their confidence while executing their professional duties. The 

teachers must possess high profile not only by the virtue of their academic achievements rather they should be 

enriched in their social and economic status as well. The cumulative effect of social and financial contentment of 

a teacher culminates at his/her self-esteem which is being induced as a parallel phenomenon. On the part of the 

teacher the state of contentment leads to his/her self-confidence which empowers him/her to perform with utmost 

vigor and moral strength. All these phenomenon yields in dedication and commitment to the concerned faculty 

member against whom the attributes like self-confidence, performance and empowerment can be tagged.  

Keywords: Self-esteem, Self-confidence, Performance, Empowerment, Academicians, HEIs    

 

1. INTRODUCTION 

In the socio-economic structure of every society, the higher educational institutions (HEIs) have a great 

importance. They are the sole indicators of societal development and have an important role in the uplift of state 

economy. In this regard, the academicians are the backbone of these institutions. The matter of great importance 

is that the workforce must possess a profile of high respect and must strive for the embitterment of their 

respective department. Implicitly, there are other factors which are operative to elevate the level of self-respect 

among the faculty members (Irshad, Muhammad & Rashid, 2013). Among them, the self-confidence, 

performance and the empowerment of the employees are pertinent to be elaborated as all these parameters 

culminate to define the employee’s self-esteem. It is an individual’s feeling about himself/herself in which 

he/she are well aware of their respect and honor. This entire phenomenon is better manifested in the employee’s 

behavior and attitude. The academicians are considered as a simple of respect in every society as they ought to 

lead the entire nation. Consequently, the teaching faculty must possess the highest level of reverence which is 

significant to uplift the standards of education (Tahir, Saba & Azam, 2013). In the present work, the self-esteem 

is a dependent variable whereas the self-confidence, performance, and the empowerment are the independent 

variables. 

At present, universities create human capital and play basic role in political, economic, social and 

cultural development in the communities. The results of studies performed in the developing and developed 

countries indicate that the efficiency and effectiveness of the educational system of each country is an index of 

their comprehensive development (Yasemin & Ibrahim, 2013). Faculty members are as one of the greatest assets 

of each community and one of the most important elements of the educational system and play very sensitive 

and crucial role in training skilled and specializes manpower. To update their own attitude, skills and knowledge, 

teachers must participate in persistent educational research studies; prepared themselves for classes and must 

strive to progress learning of their students. The important responsibility in teaching and learning process lies on 

the shoulders of teachers (Konsolas, Anastasiou & Loukeri, 2014). To reach the educational objectives, however, 

four elements must exists; infrastructures and facilities, curriculum, students and teachers. In the process of 

education, teacher is the central factor has a significant role in learning-teaching process. To develop the 

standard of education, fronting the universal challenges, in compliance with the changes, demanded in life of 

individuals and the institutions, strategies on planned and sustainable ‘teachers empowerment’ are required to 

enhance their self-esteem (Christian & Mathew, 2014). 

 

1.1 The Teachers’ Self-Confidence  

In the socio-economic development of any country, the education plays a vital role. In this regard, the teachers 

also play a significant role to produce highly skilled and competent workforces. In the same line, if the teachers’ 

self-confidence is high, the education and learning progression can be done successfully and production qualified 

workforce be possible (Benabou & Tirole, 2002). By some experts, the progress of a country can be done, 

among them the economists, statesmen and technocrats are important and all these experts get knowledge and 

training through competent, dedicated and committed teachers. It is the teachers who have prospered in creating 
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these professionals who later can develop their knowledge in the different fields of the country (Chris & Kristin, 

2009). The literature revealed that every teacher has the equal chance and right to take measures to develop their 

self-confidence. Then, not all teachers had abilities and desire to do accordingly. In the suitability aspect, in the 

institutional studies, it was revealed that the teachers’ self-confidence is really required to develop capabilities in 

achieving their tasks which gives motivation to improve their professionalism (Chris & Kristin, 2010). 

  

1.2 The Teacher’ Performance 

The improvement of academic performance in higher education institutions, involves the desire to lay the 

foundations of development and modernization and providing elements of creativity and excellence in a world of 

accelerating the products of the human mind. The continuation for the performance of institutions of higher 

education in recent finds there is deterioration in the quality of services provided by these institutions (Giray & 

Salman, 2008). Certainly there is a dire need to enhance the performance of the academicians, then a pause of a 

nature to cause the change in university education and improving the quality of academic performance, through 

the adoption of mechanisms to improve the performance of the institution. A number of studies revealed the 

effect of self-esteem which is generally categorized as an emotional aspect which defines the achievement in 

academic performance (Yang, 2008). In this manner, the researchers in educational psychology have endeavored 

to investigate the different sorts of association that exist between performance and self-esteem.  

 

1.3 The Teacher’s Empowerment 

In different management approaches for educational reform, the teacher empowerment concept has been 

discussed. The empowerment comprises how communities and individuals build and share information in order 

to improve and change the excellence of their societies and own lives. Through the empowerment, individuals 

not only achieve and familiarize to change, but donate to change in their environments and lives (Theresa, 2000). 

Through which the teacher contain autonomy, self-efficacy, professional growth, shared decision making and 

impact. Another dimension of teacher empowerment is continuous professional development. The professional 

growth permits the teachers to become reflective professionals, skilled and inquiry oriented (Katzenmayer & 

Moller, 2001). The literature exposes the variables related to empowerment which includes; the job satisfaction, 

teacher-student relationships, positive institutional climate and the advanced levels of teacher attendance. By 

teachers functioning in teams, the empowerment is enhanced, hence greater job autonomy and ownership feeling, 

information sharing, power and control, enjoying discretion and autonomy (Jay, Alan, Henkin, & Duemer, 2003). 

It involves teachers to contribute in a central manner in the fortitude of organizational policies and goals and to 

use their professional decision about the content of the means of instruction and the curriculum. 

 

1.4 The Teacher’s Self-esteem 

The multi-cultural, competitive and global environment in which the teachers functions seats higher demands in 

terms of institutional success on their capacity to comprehend and manage the effect of emotions and the 

associated behaviors (Martin, 2005). The efforts for progress is thus gradually shifting to the development of 

teacher’s attributes for example healthy self-esteem, self-motivation, self-management and the dimensions for 

relating emotionally intelligent with students and colleagues in the educational context.  In the related literature, 

it was witnessed that the teacher’s self-esteem is used as a cause or result variable to explain the educational 

achievement (Kinicki & Kreitner, 2006). The success of the institutions is one of the most important topics that 

have been debated for centuries in the educational settings. The failure or success is a variable that can be 

associated with many factors for example teacher attitudes, anxiety, learning methods, external features, 

personality traits and familial features (Kavussanu, 2007).  

Academicians are the backbone of the educational institutions, without teachers, these institutions are 

considered the body without soul. Definitely the teachers having elevated self-esteem can teach the students in 

effective manner, but it is needed to measure these phenomena, at what level the self-esteem can plays its role in 

learning process (Miyagawa, 2010). On their students, the teachers have a very momentous and enduring impact. 

This impression encompasses firming up self-esteem in the classroom that is allied with improved learning and 

motivation. Thus it contains not only the teaching of specific academic abilities, but as significantly, the 

nurturing of self-esteem of the student (Nurul & Marof, 2011). Teachers may not require additional time to use 

approaches to develop self-esteem that can go hand-in-glove with teaching academic skills. If something that 

emphasis upon self-esteem can make a more exciting, sustaining learning and teaching environment. The self-

esteem strategies, also, do not require any additional funds, financial assistance or a budget by the teachers, but 

rather the caring, sensitivity and respect of teachers (Nasreen et al., 2012). 

 

2. DISCUSSIONS 

In any educational system, the excellence of teaching is a key factor which is poor in Pakistan. To become a 

teacher, the low level of educational qualifications required is the main reason behind. For academics, 
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particularly for higher education teachers, the continuous professional development is a dynamic issue (Hussain 

& Mahmood, 2010). The professional development of tertiary level teachers is desirable not only for the teachers 

themselves but also for the interest of the learners. Though, for higher education teachers, developing 

professionalism is relatively a big challenge. For higher education, a teacher needs to go abroad which requires 

much sacrifice, money and time and a very few academics can manage all these. Therefore, for many, the 

professional development leftover an unfulfilled dream (Malik et al., 2011). So, the self-esteem can be a great 

tool in the professional development for the university teachers. 

In psychology, the actions give rise to feelings which means that there is no impression without 

expression. The utmost standing frequently verves to those professions that make available the most substantial 

economic rewards, by this standard, teaching leaves much to be desired (Yajiong, Bradley & Liang, 2011). One 

key to self-reliant teaching is the active planning which activates with setting clear objectives and goals. By 

considering the ways to address these objectives some consistent efforts are needed like self-assessment 

exercises activities, demonstrations, examining one's attitudes and values, speaking skills or writing, teaching 

specific critical thinking and lastly identifying the significant personal implications. The better the variety and 

diversity found in one's instructional aims, the easier it will be for the teacher to sustain students' concentration 

(Lauren, 2011). Additionally, in terms of experiences, skills, attitudes and specific knowledge faculty members 

can obviously perceive students' development. Few things will augment a teacher's self-esteem and self-

confidence more than observable signs of students' growth and satisfaction. 

 

3. CONCLUSION 

For socio-economic development, education provides the base. A poor quality educational system may be one of 

the causes why poor countries do not develop. The excellence of education, in Pakistan, is on the deterioration 

due the fact that the government has introduced radical measures in enriching the quantity and quality of 

education. The quality of teachers particularly at higher level is still debatable. It is obvious that without the 

transformation of teachers we cannot change the education system for refining the quality of education. For this 

purpose, in the public sector higher educational institutions, a series of educational reforms were introduced but 

their dream appeared to be narrow, therefore, they unsuccessful to make any considerable impact upon the 

quality of teaching process and teachers. Eventually, “it additionally affected the quality of education being 

offered” in higher educational institutions. The education system of Pakistan is facing many challenges regarding 

the empowered, competent, dedicated, committed, esteemed and confident teachers.  

 

References 

1. Benabou, R., & Tirole, J. (2002). "Willpower and Personal Rules," CEPR Discussion Paper No. 3143, 

January 2002. 

2. Chris, S. & Kristin, K. S. (2009). What Ways Do Teacher Education Courses Change Teachers' Self 

Confidence as Writers? Teacher Education Quarterly, 36 (3).  

3. Chris, S., & Kristin, K. S. (2010). In What Ways Do Teacher Education Courses Change Teachers' Self 

Confidence as Writers? Teacher Education Quarterly, 36 (3).   

4. Giray C., & Salman, G. G. (2008). The relationship between psychological commitment and aggression of 

the fans of Fenerbahce Sport Clubs. Istanbul Ticaret Universitesi Sosyal Bilimler Dergisi. 7 (13), p- 147-

157. 

5. Hasan, Y. T. (2014). Role of Application the Standards of University Education Quality in Enhancing the 

Academic Performance. European Journal of Business and Management, 6(26), p- 43-55.  

6. Jay R. Dee Alan B. Henkin Lee Duemer, (2003),"Structural antecedents and psychological correlates of 

teacher empowerment", Journal of Educational Administration, Vol. 41 Iss 3 pp. 257 – 277. 

7. Katzenmayer, M. and Moller, G. (2001), Awakening the Sleeping Giant: Helping Teachers Develop as 

Leaders, 2nd ed., Corwin Press, Thousand Oaks, CA. 

8. Kavussanu, M. (2007). The effects of goal orientations on global and physical self-esteem in physical 

education students. The Hellenic Journal of Psychology, 4, 111-132. 

9. Kinicki, A. & Kreitner, R. (2006). Organizational behavior: Key concepts, skills and best practices. New 

York: McGraw-Hill. 

10. Lauren, S. (2011). The Role of Teacher Empowerment and Teacher Accountability in School-University 

Partnerships and Action Research. Brock Education, 20 (2), p- 43-64. 

11. Martin, J. (2005). Organizational behavior and management. Unit Kingdom: Thomson Learning. 

12. Miyagawa, L. (2010). What is the difference between self-esteem and self-confidence? Retrieved from 

20/02/2011). 

13. Nasreen, M., Azra, S., Azeem, M., Naveeda, Z. (2012).  Self-Esteem’s Difference among Primary, 

Elementary, Secondary and Higher Secondary Schools Teachers. International Journal of Humanities and 

Social Science, 2 (1), p- 200-205. 



Journal of Resources Development and Management                                                                                                                       www.iiste.org 

ISSN 2422-8397     An International Peer-reviewed Journal 

Vol.8, 2015 

 

4 

14. Nurul, H. N., & Ma'rof, R. (2011). Emotional Intelligence, Personality and Self Esteem: A Comparison of 

the Characteristics among Two Categories of Subjects. International Journal of Humanities and Social 

Science, 1 (8), p- 238-247.  

15. Tahir, M., Saba, Q., & Azam, R. (2013). Impact of Emotional Intelligence on the Performance of 

University Teachers. International Journal of Humanities and Social Science, 3 (18), p- 300-307. 

16. Theresa, M. A. (2000). Validation of score on the psychological empowerment scale, A measure of 

empowerment for parents of children with a disability. Educational and Psychological Measurement, 60 

(3), 419-438. 

17. Yajiong Xue John Bradley Huigang Liang, (2011),"Team climate, empowering leadership, and 

knowledge sharing", Journal of Knowledge Management, Vol. 15 Iss 2 pp. 299 – 312. 

18. Yang, H. (2008), ‘‘Efficiency Wages and Subjective Performance Pay’’, Economic Inquiry, 46(2), pp. 

179–196. 



The IISTE is a pioneer in the Open-Access hosting service and academic event management.  

The aim of the firm is Accelerating Global Knowledge Sharing. 

 

More information about the firm can be found on the homepage:  

http://www.iiste.org 

 

CALL FOR JOURNAL PAPERS 

There are more than 30 peer-reviewed academic journals hosted under the hosting platform.   

Prospective authors of journals can find the submission instruction on the following 

page: http://www.iiste.org/journals/  All the journals articles are available online to the 

readers all over the world without financial, legal, or technical barriers other than those 

inseparable from gaining access to the internet itself.  Paper version of the journals is also 

available upon request of readers and authors.  

 

MORE RESOURCES 

Book publication information: http://www.iiste.org/book/ 

Academic conference: http://www.iiste.org/conference/upcoming-conferences-call-for-paper/  

 

IISTE Knowledge Sharing Partners 

EBSCO, Index Copernicus, Ulrich's Periodicals Directory, JournalTOCS, PKP Open 

Archives Harvester, Bielefeld Academic Search Engine, Elektronische Zeitschriftenbibliothek 

EZB, Open J-Gate, OCLC WorldCat, Universe Digtial Library , NewJour, Google Scholar 

 

 

http://www.iiste.org/
http://www.iiste.org/journals/
http://www.iiste.org/book/
http://www.iiste.org/conference/upcoming-conferences-call-for-paper/

