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Abstract

Objective: This descriptive study was conducted to analyze the occupational professionalism of
midwifery students and the factors affecting this professionalism. Method: All students in the
Department of Midwifery of a healthcare sciences faculty between October 10, 2017 and December 10,
2017, were included in the study. The sample was formed by 196 students from 2", 3™, and 4%-year
students. Personal Information Form and Inventory of Professional Attitude at Occupation (IPAO) were
used in collecting data for the study. Results: In the study, the mean age of the students was 22.14 + 1.36
and the mean IPAO score of the students was 146.82 + 12.00 (32-160). It was found that there was a
statistically significant difference between IPAO mean scores based on the grade level of the students,
their reasons for choosing the occupation, and whether the occupation was appropriate for the student (p
<0.05). Conclusion: It is necessary that adequate information is given to prospective university students
regarding the midwifery occupation. It is recommended that midwifery students receive information
regarding occupational professionalism throughout their education.
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1. Introduction

One of the most important topics for society nowadays is professionalism. Professionalism came to the
fore particularly in this century and gained more importance. Professionalism represents a prominent
level of expertise, knowledge, ability, attitude, and behavior in a field. Developments until now show
new approaches in every field. From here, professionalism is a type of opinion and behavior that must
be embraced and accepted by everyone with duty at any level in society, including all employees.
(Gokeora, 2005). Moreover, professionalism reminds us of the service provided by people who are
experts in their field and presented by the support of occupational organizations. Trying to reach a better
level and showing uniqueness also show professionalism (Adigiizel, 2011).

The elements of professionalism are autonomy, knowledge, and a high level of sense of responsibility in
serving society. (Secer, 2009) Professional people are expected to be rational and competent in
applications and to behave ethically by making evaluations without ignoring the needs of those who are
likely to be affected by a societal rule (Orak, 2012) Thus, people who are professionals in their occupation
are shown respect by society and by those in other disciplines (Karadag, 2004). Reaching the professional
status is accepted as an important success in all disciplines, and occupational professionalism is
particularly important in the formation of occupational standards and providing quality service
(Kacaroglu Vicdan 2010) (Karadag and Hisar, 2004). Societal change and technological developments
in the recent period make occupational professionalism a requirement. Occupational professionalism,
which has a major place in the determination of occupational standards and increasing the quality of
services, is the substitution of personal professionalism with organizational professionalism (Adigiizel,
2011) For an occupation to become professional and provide high-quality service to society, professional
identities of the members of the occupation must be strong. (Sabanciogullari, 2012). Midwives are not
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only important for women but also important for society and family. They have important roles during
the pregnancy period, at birth, and after birth in the care of the mother and the baby, in preparation for
parenthood, and the development of public health concerning the issues of reproductive health and
sexuality (Halldorsdottir, 2011). Factors that midwives need to deal with, such as varying working
conditions and working under significant levels of stress, show that the midwifery occupation requires
professionalism (Adigiizel, 2011). It has been underscored that members of the occupation must begin
their work to acquire a professional identity during their time as students (Secrest, 2003). The recent
organization of the midwifery occupation, the determination of ethical values, and the start of doctoral
studies have brought the concept of professionalism into midwifery. A professional midwife is
knowledgeable, trustworthy, experienced, respectful, empathetic, correct, joyful, sincere, and caring
toward privacy and justice (Ergin, 2011). The high number of midwifery schools and students in Turkey
and the scarce number of application fields is an important problem encountered in the professionalism
of the midwifery occupation (Giiner, 2015). On the other hand, technological and political developments
direct the traditional midwifery model in the healthcare field toward professionalism (Karaman, 2015).
The factors negatively affecting the midwives’ becoming professional in Turkey can be counted as not
having a standard education, problems in legal regulations, the small number of members at associations,
problems encountered at the workplace, and the late start of research studies. This study was planned to
contribute to the professionalism of the midwifery occupation, considering the lack of studies in this
field. This study was conducted to determine the occupational professionalism of the students and the
factors affecting their occupational professionalism.

2. Materials and Methods

The universe of this descriptive study was formed by the students studying in the Department Midwifery
at a healthcare sciences faculty between October 10, 2017, and December 10, 2017. A total of 196
students who agreed to participate in the study formed the sampling group. Personal Information Form
and Inventory of Professional Attitude at Occupation (IPAO) developed by the researcher were used in
collecting data for the study. Personal Information Form consisted of the sociodemographic
characteristics of the student-midwives (age, family type, graduated high school, where they lived with
their family, etc.) and their thoughts regarding the occupation and included 18 questions. IPAO was
developed by Erbil and Bakir (2009). The time needed to complete this inventory is 8—10 minutes. The
inventory consists of questions that address attitudes on issues such as occupational education and
development, interpersonal relationships, and dealing with problems. In the Likert-type scale, each
statement is scored from 5 to 1. In each statement “5” is given to “fits me completely,” “4” is given to
“fits me a little bit,” “3” is given to “undecided,” “2” is given to does not fit me,” and “1” is given to
“doesn’t fit me at all” responses. The lowest possible score from the inventory is 32, and the highest
possible score is 160. The overall score of the inventory is the occupational professional attitude score.
An increase in the score shows an increase in the professionalism attitude, and a decrease in the score
shows a decrease in professionalism. The alpha reliability coefficient of the scale was 0.89 (Erbil and
Bakir, 2009). The alpha reliability coefficient of the scale in our study was found to be 0.82. A total of
10 midwifery students were asked to fill in the survey to see whether the form developed by the researcher
was comprehensible. We decided to use the survey form without any changes. Information gathered from
this pre-interview was not included in the study. Informed consent forms were taken verbally after
information was given to the students regarding the study and the survey forms were collected during
face-to-face interview sessions. Data were evaluated in SPSS 16.0, and numbers, percentage
distributions, #-tests, and ANOVA tests were used. The statistical significance level was taken as p < 0.05.

3. Results

We found that the mean age of the midwifery students included in the study was 22.14 + 1.36, the mean
IPAO score was 146.82 + 12.00 (32—-160), 47.4% of the students graduated from a super high school,
53.0% had a nuclear family, the mothers of 43.9% and the fathers of 53.0% were primary school
graduates, 43.9% lived in dorms/hostels, 87.7% indicated their income status as being in the middle-
income level. There were 65 midwifery students included in the study who were 2™ and 3™-year students
and 66 who were 1¥-year students. The distribution of IPAO scores according to the personal
characteristics of the students is presented in Table 1.
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Table 1. The distribution of IPAO scores according to the personal characteristics of the students

(n=196)

Personal Charecteristics Number | % IPAO
Mean+£SS p

Age Group
19-22 147 %75 147.44+12.34 Z=-18,952
23-27 49 %25 127.52+11.00 p=0.00
Class
I1.Class 66 33.6 132.66+18.97 F=6.431
I11. Class 65 33.2 139.22+10.56 p=0.00
IV. Class 65 33.2 147.47+11.12
Family Type
Nuclear Family 104 53.0 144.27+12.71 Kw=1.124
Extended Family 22 113 | 146.21<10.11 p=0.45
Shredded Family 70 35.7 143.17+11.24
She lives with parents
Province 94 47.9 147.14+10.12 F=5.165 p=
District 70 357 | 132.66+1537 0.03
Town 32 16.4 105.28+20.79
Graduated High School
General High School 52 26.5 141.87+11.25 F=1.438
Super High School 03 474 | 147.21£10.02 p=0.42
Anatolian High School 51 26.1 144.25+13.24
Income Level Perceived
Good 8 4.2 122.64+11.62 KW=28,655
Middle 172 87.7 143.68+13.51 p=0.00
Bad 16 8.1 94.41+21.26

In the study, no statistically significant difference was detected between the occupational professionalism
attitudes of the students according to their family types and the high school from which they graduated
(p > 0.05). A statistically significant difference (p < 0.05) was found between the occupational
professionalism attitudes of the students according to their age group, years in school, where they lived
with their family, and perceived income level (Table 1).

Table 2 shows the distribution of IPAO scores of the students according to their attitudes toward the
occupation. When the perceptions of student-midwives toward the occupation was examined, it was
found that 26.7% chose midwifery as their 2" and 3™ choice, none chose it as their first choice, 18.5%
did not find the occupation appropriate for themselves, 52.0% chose the occupation for the opportunity
of easily finding a job, 26.5% would not want to choose midwifery if they had the chance to choose
again, 56.1% wanted to choose an occupation other than midwifery, 15.0% had positive opinions
regarding midwifery before starting training, 85.0% had positive opinions about midwifery after starting
training, and 43.9% did not want to work as a midwife after graduation (Table 2).

No statistically significant difference was found between the occupational professionalism attitudes of
the midwifery students according to their wish to choose another occupation, the order in which they
chose midwifery, attitude toward the midwifery occupation before beginning training, and their
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willingness to work as a midwife after graduation (p > 0.05). On the other hand, a significant difference
(p < 0.05) was found between the occupational professionalism attitudes of the midwifery students
according to the reason for which they chose the occupation, whether they found the occupation
appropriate for themselves, and their overall approach toward the occupation after the start of training

(Table 2).

Table 2: The distribution of IPAO scores of the students according to their attitudes toward the

occupation (n=196)

Consideration for The Profession Number | % IPAO

Mean£SS p
Department of Midwifery Preference Order
1-5 52 26.7 144.65+15.23 KWw=1.216
6-10 11 0.4 144.61+12.13 p=0.31
11-15 33 16.8 145.79+10.24
16 ve lizeri 110 56.1 140.75+12.05
Reason for Choosing The Profession
Finding an easy job 102 52.0 147.27+12.13 KW=14.312
Family's request 29 147 | 135.57£14.42 p=0.00
Stay idle 65 33.1 135.62+16.78
Request to Choose Another Profession
Yes 110 56.1 144.71+13.12 t=0.207
No 86 43.9 145.68+11.14 p=0.25
The Willingness to Re-choose Midwifery
Yes 48 73.5 145.67+13.40 t=2.317
No 52 26.5 135.72+15.63 p=0.01
Profession Finding Status
Very suitable 66 33.6 147.67+£12.14 KWw=15.614
Appropriate 94 479 146.32+11.65 p=0.00
Inappropriate 32 18.5 131.76+19.86
The View of The Profession Before Starting Training
Positive 30 15.0 145.37£12.17 KW=2.425
Partly positive 102 520 | 144.67+15.22 p=0.27
Immortal 64 33.0 145.66+17.28
The View of The Profession After Beginning Education
Positive 166 85.0 148.77+11.13 KW=15.614
Partly positive 17 8.6 136.82+12.25 p=0.00
Immortal 13 6.4 92.36+13.46
Working Status as Midwife After Graduation
Yes 86 439 145.81+£12.17 t=0.312
No 110 56.1 146.78+14.18 p=0.14
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4. Discussion

In this study conducted for the purpose of examining the occupational professionalism and the factors
affecting the occupational professionalism of midwifery students, it was found that a quarter of the
students chose midwifery as their 2" and 3™ choice and that midwifery was not the first choice of any of
them. In another study conducted on the midwifery students, it was detected that midwifery was the 2™
and 3™ choice of a part of them (18.7%) and not the first choice of any of them (Pnar et al, 2013). In
addition to these results, half of the students in this study preferred this department because of the ease
of finding a job. In another study conducted with student-midwives, it was determined that the students
chose their occupation willingly (Pmar et al, 2013;Yurtsal et al, 2014; Bilgin et al, 2016; Yiicel et al,
2018; Kartal and Yazici, 2017), and supporting this study, the most determining factor in choosing the
midwifery department was the ease of finding a job (Orak et al, 2008; Erkal et al, 2012; Pinar2013;Yurtsal
et al, 2014; Bilgin et al, 2016). A statistically significant difference was found between the occupational
professionalism attitudes of the students according to the reason for choosing the occupation (p < 0.05)
(Table 2). This difference is caused by the high scores of the students who chose midwifery as an
occupation for the purposes of ecasily finding a job. It was detected in the study that there was a
statistically significant difference between the occupational professionalism attitudes of the students
according to their ages (p < 0.05) and that students between the ages of 19 and 22 had higher scores of
occupational professionalism attitude (Table 1). The students between the ages of 19 and 22 consisted of
students in their 2" and 3™ year. Thus, a statistically significant difference was found in the occupational
professionalism attitudes of the students according to their grade levels (p < 0.05) (Table 1). As the
occupational application experiences of the students increased, their professional value perception
increased in parallel. In our study, the professional attitudes of the 2™-year midwifery students were
found to improve in the subsequent years. Similarly, in studies conducted on midwifery students,
professional value perception and attitudes change as the school year changes (Pmar et al, 2013; Yiicel
et al, 2018). We believe that as students’ grade year increases throughout their training, the number of
classes on occupation-specific courses increases, and thus, their professional attitudes improve
accordingly.

In this study, more than half of the parents of the students were found to be primary school graduates. In
the studies conducted on midwifery students in Turkey, the education levels of the parents of the students
were found similarly to be at a low level (Pnar et al, 2013;Yurtsal et al, 2014; Yildirim et al, 2014; Yiicel
etal, 2017; Yiicel et al, 2018). A statistically significant difference was detected between the occupational
professionalism attitudes of the midwifery students according to the place where they lived with their
parents and the perceived income level (p > 0.05) (Table 1). This difference was caused by the scores the
students living in the city and the scores of the students who perceived their income at the middle-income
level as being higher. A large majority of the student-midwives find the midwifery occupation appropriate
for themselves. In studies conducted on midwifery students studying in different cities, the students
defined midwifery as an occupation appropriate for themselves (Pmar et al, 2013; Kartal and Yazici,
2017; Yicel et al, 2018). A statistically significant difference was found between the occupational
professionalism attitudes of the midwifery students according to whether they found the occupation
appropriate for themselves (p > 0.05) (Table 2). This difference was caused by the low score of the ones
who did not find the midwifery occupation appropriate for themselves.

Application fields and the extent of these applications are important in the midwives showing constant
professional development. Thus, there is a requirement for the students to pass through theoretical
learning and practical application during the training period in Turkey (Casey et al, 2017). The success
of the healthcare service is dependent on the care providing midwives’ going through a quality training
process (Merih and Arslan 2012). When studies on this subject are reviewed, it can be seen that in what
is similar to our study, the thoughts of students on midwifery become more positive after receiving
training than they were in the period before training (Beydag et al, 2008; Bilgin and Ocakg1, 2011; Pmar
et al, 2013;Yurtsal et al, 2014; Yiicel et al, 2018; Bilgin et al, 2016). In this study, a statistically significant
difference was found between the approach toward the occupation of student-midwives after starting
training and their occupational professionalism attitudes (p < 0.05) (Table 2). This difference was caused
by the exceptionally low scores of those with negative thoughts toward the occupation after the student-
midwives began their education.

Since the number of studies on professionalism in midwifery is a little small in Turkey, the studies
measuring the professional attitudes of midwifery students through different scales were compared with
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this study because in recent years, the interest in professionalism in the field of midwifery has increased
in Turkey. In the study by Pmar et al. (2013) conducted with midwifery students using the same scale,
the mean IPAO score was found to be high similar to this study. Yiicel et al. (2018) used the “Midwifery
Professional Values Scale” and found the level of professional value perception of the midwifery students
to be high. In the present study, more than half of the students stated that they wanted to work as a
midwife after graduation. Occupation-specific application fields throughout training help students
acquire professional values. Thus, the correct employment of midwives is particularly important in the
development of professional values after graduation. In another study conducted with midwifery
students, in what is similar to our study, it was detected that most of the students want to work as
midwives and that the rest wanted to become academics (Pmar et al, 2013; Yurtsal et al, 2014; Kartal and
Yazici, 2017; Yiicel et al, 2017; 3, Yiicel et al, 2018). The existence of postgraduate training programs in
the midwifery departments of universities is considered to be a factor motivating students who study at
such universities toward academia.

5. Conclusion

In conclusion, professional attitudes of midwifery students were found to be at a high level. It is
recommended that motivation programs, meetings, and seminars be given to student-midwives who
chose the occupation unwillingly and believe it is not an occupation fitting them and that the concepts
that can help the occupational adaptation of the students regarding professionalism be included in the
syllabus. It is also recommended that further studies be conducted to understand the occupational value
of the occupation of midwifery with larger samples.
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