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Idealism and Professional Commitments Mediation the Effect of 
Work Experience and Training on Ethical Decision Making of 

Tax Consultants  AANB Dwirandra, I Ketut Suryanawa Accounting Study Program, Economic and Business Faculty, Udayana University, Bali, Indonesia  
Abstract This study purpose was to determine the effect of independent variables on work experience and training on ethical decision making. The specific purpose was to determine the mediation role of idealism and professional commitment for the effect of work experience and training on ethical decision making. The study population was public accounting firms in Province of Bali. The samples were determined by the purposive sampling method. Data was collected by questionnaires. This study produced five findings. First, work experience, training positively affects the ethical decision making of tax consultants idealism and professional commitment positively affect on ethical decision making of tax consultants. Second, work experience and training positively affect on tax consultants idealism. Third, work experience and training positively affect on commitment of tax consultants. Fourth, Idealism mediates the effect of work experience and training on ethical decision making of tax consultants. Fifth, professional commitment mediates the effect of work experience and training on ethical decision making of tax consultants. 
Keywords: Ethical decision making, idealism, professional commitment, work experience, training, tax consultant, tax consultant firm.  
INTRODUCTION  Tax consultant role to achieve the tax target is still not optimal. This is not a simple problem because it is related to ethical dilemma faced by tax consultants to ethical decisions making. Blanthorne et al. (2014) stated that ethical dilemmas arise as a result of dual agency problem in relationship between tax consultants and clients. Tax consultants are equipped with an ethics code to maintain their independence, professionalism and integrity to do their profession. Article 28 and 29 of Minister of Finance Regulation Number 111 / PMK.03 / 2014 on Tax Consultants provide very strict supervision for tax consultants. Many tax consultants are involved in cases of ethical decision making. Robertus Santonius and Hendro Tirtawijaya were known to help taxpayers to commit fraud. The fraud was revealed in cases of Gayus Tambunan and Dhana Widyatmika (Merdeka Daily, 2012). Amarullah (2010) stated there were cases of 13 tax consultants in Surabaya. They threw into prison for falsifying SSPs and not depositing money but for personal use and conspiring with five Tax Civil Servants serving in Regional Office of Directorate General of Taxation East Java at Jl Jagir Wonokromo, Surabaya. Trevino (1986) stated that person's ethical decision making will greatly depend on individual factors. There are several individual factors to determine the quality of ethical decisions made by tax consultants, two of which are work experience and training. Winarto (2008) said that experience is the length of time someone works for a company or organization (in Astri, 2009). Work experience industri defined by Trijoko (1980) as knowledge or skills known and mastered by someone based on work done for some time (in Widyartono, 2012). Puspaningsih (2004) explains that a person's work experience shows the types of work done and provides a great opportunity for someone to do a better job, more extensive a person's work experience, more skilled someone is in work and more perfect the thinking patterns and attitudes in action, including ethical decisions making. Researchers showed inconsistent results the effect of work experience on ethical decision making. Budi et al. (2004) and Oktavia (2006) shown that work experience does not affect on auditor decision making. Suraida (2005) stated that audit experience and competence affect on professional skepticism and accuracy of public accountant opinion. Asih (2006) found that auditor's experience in length of work, number of tasks and number of types of audited companies had a positive effect on auditor's expertise in auditing field. Herliansyah et al. (2006) found that experience reduces the impact of information irrelevant to auditor's judgment. Januarti (2011) found experience relates with ethical perceptions and considerations. Other individual factors to contribute to ethical decision making is training. The training program is a program to helps employees to improve skills and behavior, attitudes and knowledge as expected by company. Handoko (2001: 104) revealed that training is an improvement in mastery of certain work implementation techniques and skills, detailed and routine. Exercise causes employees to be better prepared to do job; training is useful if management wants to prepare employees to hold certain job responsibilities in future. Training will greatly help companies to overcome the obsolescence of employee capabilities. Simamora (2005: 287) stated that training was a series of activities designed to improve skills, knowledge, or changes in attitude of an 
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individual. Researchers showed inconsistent results the role of training to improve performance or achievement, attitudes and behavior toward ethical decision making. Khairul (2008) and Hermanto (2007) found that training significantly affected employee performance. Adversely, Noviyani and Bandi (2002) proved training has no significant effect on different types of errors of auditor. Lhaksmi (2014) found that audit fraud training had no effect in detecting fraud. Previous studies regarding the effect of work experience and training on ethical decision-making showed inconsistent or controversial results. The inconsistency is allegedly due to other factors affecting the relationship between independent variables and dependent variable. Govindarajan (1986) stated that possibility of absence of comprehensive research results depends on certain factors or better known as contingency factors. Murray (1990) explains that in order to reconcile conflicting results, a contingency approach is needed to identify other variables to act as moderators or mediators in research model. Several variables mediate the effect of work experience and training on ethical decision making, two of them idealism (Shaub et al. 1993; Januarti, 2011; Abdurrahman and Yuliani, 2011; Uyar and Ozer, 2011), and professional commitment (Abdurrahman and Yuliani, 2011). Idealism is a feasible and attractive contingency factor to test the role to moderate the effect of work experience on tax consultant ethical decision making. Basically idealism is a personal value in form of impartiality and avoidance of various interests. Forsyth (1980) argued that ethical orientation was the main goal of professional behavior that closely related to moral and values that are valid and driven by two characteristics, namely idealism and relativism. Another contingent factor with potential to mediate the effect of work experience and training on ethical decision making is professional commitment. Larkin (1990) stated that professional commitment was loyalty to professions owned by individuals. Professional commitment refers to strength of individual identification with profession. Lord and DeZoort (2001) argued that auditors with high professional commitment will behave in harmony with public interest and will not damage their professionalism. The difference between this research and previous research is the use of different objects and dimensions of time and place (confirmatory research). The difference in object was this research was conducted using registered tax consultants in provinces of Bali and Central Java. In addition, this study uses path analysis techniques while similar studies previously used MRA analysis techniques to get empirical evidence the effect of work experience and training on ethical decision making and the mediating effect through idealism and professional commitment. This study purpose was to determine the effect of independent variables on work experience and training on ethical decision making. The specific purpose was to determine the mediation role of idealism and professional commitment for the effect of work experience and training on ethical decision making.  
LITERATURE REVIEW 
Ethical Theory Brooks (2007) stated that ethics is a branch of philosophy to investigate normative judgments of whether a behavior is correct or consistent with what should be done. Duska et al. (2003) developed three ethical theories below used to develop this research. 

1. Utilitarianism Theory. It addresses the optimization of individual decision making to maximize benefits and minimize negative impacts. There are two kinds of utilization, namely utilitarianism and utilitarian rule. 2. Deontology Theory. It discusses the obligation of individuals to give rights to others. The basis for judging good or bad things must be based on obligations, not consequences of actions (Bertens, 2000). 
3. Virtue Theory. It discusses the character of a person to allow him to behave morally well. There are two parts of virtue theory, namely: a)  individual business people, such as: honesty, fairness, trust and tenacity. b)  company level, such as: friendliness, loyalty, honour and shame owned by managers and employees. Ethics is a guideline for profession in accounting in taking responsibility for all its activities (Januarti, 2011), including in making decisions.  

Theory of Cognitive Moral Development Kohlberg (1969) conducted a study of development of adolescent thinking and young adults. Kohlberg examines children's thinking through their experience which includes understanding moral concepts, for example the concepts of justice, rights, equality and human welfare. Kohlberg's initial research was carried out in 1963 to children aged 10-16 years. Based on results of research, Kohlberg then put forward the theory of cognitive moral development (Cognitive Moral Development).  
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Tax consultant Haryadi (2014) stated that tax consultants are every person who has expertise and provides services freely and professionally based on to tax regulations. Minister of Finance Regulation Number 111 / PMK.03 / 2014 defined a Tax Consultant as a person who provides tax consulting services to Taxpayers in order to exercise their rights and fulfil their tax obligations consistent with tax laws and regulations. One obligations of Tax Consultant in article 23 of PMK No. 111 / PMK. 03/2014 was to provide consulting services to taxpayers in exercising their rights and fulfilling tax obligations consistent with tax laws and regulations. Budileksmana (2000) and Achmad (2014) stated that tax consultants have a function of tax consultation, tax settlement, tax mediation, attorney at tax law, and agent of tax awareness. Hughes and Moizer (2015) divided the services provided by tax consultants into two types: tax compliance and tax planning / tax avoidance. Tax compliance includes services to prepare tax calculations on behalf of taxpayer submitted to relevant tax authorities. Tax / avoidance planning (or prevention) occurs when tax practitioners try to find ways to reduce taxpayer obligations. Mardiasmo, as quoted by Jefriando (2015), said that tax consultant profession has a large responsibility. Tax consultants become role model for taxpayers. Therefore, they must provide correct input. Hughes and Moizer (2015) divided the services provided by tax practitioners into two types, namely recommendation of tax compliance and tax planning / avoidance. Tax compliance services involve preparing a tax calculation report on behalf of taxpayer to relevant tax authority, and dealing with and resolving each subsequent question and uncertainty.  
Ethical Decisions Ethical decisions are ethical and moral decisions be accepted by wider community (Trevino, 1986). Loe et al. (2002) and Paolillo (2002) revealed that one of important determinants of ethical decision-making behavior is the factors that uniquely relate to individual decision makers and variables that are the result of each individual's socialization and development process. Jones (1991) showed three main elements in ethical decisions making. The first was a moral issue; it showed how far when someone takes action. Second was the moral agent, namely someone who makes a moral decision. Third was the ethical decision, namely a decision that is legally and morally acceptable to wider community.  
Work Experience and the effect on idealism, professional commitment, and ethical decision making on tax 
consultants. Experience is the process of learning and potential behavioral gain obtained from formal and non-formal education (Knoers and Haditono, 1999). Jones (1991) stated that a person's cognitive moral development is affected by experience. Auditors or consultants who have experience are considered more conservative when dealing with ethical dilemmas (Larkin, 2000). His conservative attitude will help him to increase his ethical sensitivity to build and or strengthen idealism in future. Winarto (2008) said that experience was the length of time someone works for a company or organization (in Astri, 2009). Work experience according to Trijoko (1980) was knowledge or skills known and mastered by someone based on work done for some time (in Widyartono, 2012). Puspaningsih (2004) explains a person's work experience to shows the types of work done and provides a great opportunity for someone to do a better job, more extensive a person's work experience, more skilled someone in work and more perfect thinking patterns and attitudes in action to achieve goals (in Ayuningtyas, 2012). Several previous studies confirmed the positive effect of work experience on ethical decision making. Kidwell et al. (1987), Glover (2002), and Larkin (2000) found that individuals with more work experience would tend to have better ethical responses. Nadirsyah (2007) stated that auditor experience has a positive effect on auditor ethical decisions. Auditors experience is considered more conservative when facing ethical dilemmas (Larkin, 2000). Based on above theoretical studies, logical thinking frameworks, and previous empirical researches, research hypothesis can be developed below.  Ha.1: Work Experience has a positive effect on idealism of tax consultants. Ha.2: Work Experience has a positive effect on commitment of tax consultants. Ha.3: Work Experience has a positive effect on ethical decision making of tax consultants.  
Training and the effect on professional idealism and commitment and ethical decisions making. Training comes from English, namely "training". Hermawan (2003; 443) defined it as s a short-term educational process for operational employees to get operational technical skills systematically. Edision (2009; 97) stated that training is an effort to transfer skills knowledge to training participants to make participants receive and implement the training in their work. Dessler (2011) explained training as the process to help workers to get effectiveness in their present or future work through developing habits about thoughts, actions, skills, knowledge, 
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and proper attitudes. Article I Paragraph 9 of Act No. 13 of 2003 defined Job training as the whole activity to give, obtain, improve, and develop work competencies, productivity, discipline, attitudes, and work ethic at a certain level of skills and expertise consistent with level and job qualifications. Training can be designed to meet a number of different objectives and can be classified into various ways. Mathis and Jackson (2006) showed four types of training below.  
1. Training needed and routine. It was done to fulfil various legal requirements required and applied as training for all employees (new employee orientation) 
2. Job or Technical Training. Enables employees to do their jobs, tasks and responsibilities properly. 
3. Interpersonal Training and Problem Solving. It was Intended to address operational and interpersonal problems and improve relations in organizational work. 
4. Development and Innovative Training. It Provides a long-term focus to improve individual and organizational capabilities in future. Nitisemito (2001: 53) said that training was an activity of a company or agency intended to improve and develop attitudes, behavior, skills, and knowledge of employees consistent with company or agency needs. Handoko (2001: 104) revealed that training was an improvement in mastery of certain work implementation techniques and skills, detailed and routine. Some researchers have tested the role of training to improve performance or achievement, attitudes, behavior or ethical decision making. Noviyani (2012) revealed that training had a greater effect to improve expertise than traditional programs. Furthermore, Haryanti (2013) found that training had a positive effect on knowledge of auditor errors. Rahayu's (2016) study showed the results that fraud audit training has a positive effect on auditor's ability to detect fraud in scope of Representative Office of West Kalimantan Province BPKP. Based on above theoretical studies, logical thinking frameworks, and previous empirical researches, research hypothesis can be developed below. Ha.4:  Training has a positive effect on idealism of tax consultant. Ha.5:  Training has a positive effect on commitment of tax consultants. Ha.6: Training has a positive effect on ethical decision making of tax consultants.  

Idealism and the effect on ethical decisions making Forsyth (1980) and Shaub et al. (1993) identified idealism and relativism as important predictors of moral judgment. An idealistic attitude was interpreted as an impartial attitude and avoids various interests. Forsyth (1980) argues that ethical orientation is the main goal of professional behavior that closely related to valid moral and values  and driven by two characteristics, namely idealism and relativism. Researchers examined the effect of idealism on ethical decision making. Shaub et al. (1993) found that ethical orientation affects on ethical sensitivity. Januarti (2011) found that ethical orientation had a significant effect on ethical perceptions and considerations. Abdurrahman and Yuliani (2011) and Uyar and Ozer (2011) found that ethical orientation measured by idealism had a significant effect on ethical decision making. This means that higher idealism of tax consultant would improve the ethical decision making of tax consultant. Based on above theoretical studies, logical thinking frameworks, and previous empirical researches, research hypothesis can be developed below. Ha.7:     Idealism has a positive effect on ethical decision making of tax consultants.  
Professional commitment and the effect on ethical decisions making. Aranya et al. (1981) and Aranya and Ferris (1984) defined commitment as follows: 1) a trust, acceptance of goals and values of organization and or profession, 2) willingness to put effort into organizations and or professions, and 3) the desire to maintain membership in organizations and or professions. Bline et al. (1992) distinguished commitment into organizational and professional commitment. Organizational commitment was a situation where an employee harmony with particular organization purpose with his desire to maintain membership in organization. Mowday et al. (1979) said that individuals with high professional commitment have high trust and acceptance in professional goals, willing to strive as much as possible in name of profession and have a strong desire to maintain their existence in profession. High professional commitment should encourage professionals to behave consistent with public interest and avoid behaviors that endanger the profession (Aranaya and Ferris, 1984). Jeffrey and Weatherholt (1996) asserted that strong professional commitment will direct the auditor to obey the rules. Kwon and Banks (2004) stated that professional commitment is a positive attitude towards a profession to keep the profession's good name. Some researchers have studied the effect of professional commitment on ethical decision making. Abdurrahman and Yuliani (2011) research found that auditor's commitment to profession had a positive effect on ethical decisions making. Agus Suardika (2015) also found that professional commitment had a positive effect on ethical decision making of tax consultants in Province of Bali. Based on above theoretical studies, logical 
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thinking frameworks, and previous empirical researches, research hypothesis can be developed below. Ha.8: Professional commitment has a positive effect on ethical decision making of tax consultants. The mediation tests are also done with path analysis. The hypotheses of mediation test are shown below.   
The indirect Effect  Indirect effects explain the relationship between independent variables on dependent variable through mediation variables. This study examines 4 indirect relationships below Ha.9a: Work experience indirectly affects on Ethical decision making mediated by Idealism Ha.10a: Work experience indirectly affects on Ethical decision making mediated by professional commitment Ha.11: Training indirectly affects on Ethical decisions making mediated by Idealism Ha.12: Training indirectly affects on Ethical decision making mediated by professional commitment 
 
RESEARCH METHODS 
Research Location and Time This research was conducted in 2017 at a registered tax consultant. The research locations were Bali and Nusa Tenggara.  
Research Object  The research object was behavioral aspects related to the effect of work experience, training, idealism, and professional commitment to ethical decision making of registered tax consultants in Bali-Nusa Tenggara Region.  
Types and Data Sources There were two types of data for analysis and testing hypotheses purposes, namely: 1) Quantitative data, it is the answer to questionnaire from respondents and 2) Qualitative data, it related to respondents, such as the name of tax consultant, as well as the location of Tax Consultant's Office (Sugiyono, 2015).  The data sources in this study are grouped 1) Primary data obtained from respondents' answers to distribution of questionnaires and 2) Secondary data in form of a list of names and addresses of Tax Consultants (KP) registered in Bali and Nusa Tenggara(Sugiyono, 2015)..  
Population and Samples The population was all registered tax consultants in Bali and Nusa Tenggara with licences in IKPI Directory (2016). The criteria to select samples were: (1) a registered tax consultant and has a license to practice in Bali Nusa Tenggara Region; (2) still an active and did not limited to his position, both as managing partner, manager, senior consultant, and junior consultant; (3) at least handle five corporate taxpayers.  
Data analysis technique Instrument test was conducted to determine the reliability and reliability of instrument. Classical assumption (data normality, multicolinearity, and heteroscedasticity) was test to get useful data. The goodness of fit model and analysis of determination coefficient were conducted to determine the feasibility and reliability of model (Sugiono, 2015). The hypothesis testing was carried out by path analysis through the SPSS 23.00 software . The research model was shown in figure 1. 
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Figure 1. Path Analysis Model  

RESEARCH RESULTS AND DISCUSSION 
Data Response  The details data response was presented in Table 1. 

Table 1. Sampling Data 
Description  Questionnaires Distributed questionnaire Not returned questionnaire Returned questionnaire (response rate = 98.25%) Questionnaire filled by a tax consultant who handles less than 5 (three) Corporate Taxpayers Research Samples Incomplete questionnaire Usable questionnaire used (response rate = 80.36%) 

114     2 112         22    90     0   90 Source: Primary data processed, 2017 Table 1 showed that questionnaires distributed to respondents was 114 questionnaires, returned 112 questionnaires (response rate 98.25%), and after reviewed 22 questionnaires dropped for tax consultants who handled less than 5 corporate taxpayers.  Therefore, 90 questionnaires were feasible for further analysis (usable response rate 80.36%). Sugiyono (2010) stated that minimum appropriate sample size in study is 30, so this study is feasible to continue. 
 
Validity and Reliability Test  The correlation between item scores with total score of each instrument was positive and greater than 0.3, it means the instrument was valid (Ghozali, 2016). The reliability test results showed that instrument was reliable at Cronbach Alpha > 0.7.  
Classical Assumption Test A regression model was good if the regression model meets the BLUE requirement (best linear unbiased estimator), namely if there are no data problems with abnormal distribution, multicollinearity, and heteroscedasticity problems. The results of normality test show that data was distributed normally at significance  value of 0.099 which is greater than α = 0.05. Then, results of multicollinearity test of each work experience, training, idealism, and professional commitment variables obtained VIF values <10 and tolerance values> 10%, it can be said that there are no multicollinearity problems (Ghozali, 2016).  
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Descriptive Statistics Descriptive statistics in this study are presented to provide information about the characteristics of research variables, including the mean and standard deviations. Average measurement is the most common method used to measure the central value of a data distribution. While the standard deviation is the difference in value of data under study with average value, as presented in table 2. 
Table 2. Descriptive statistics  N Minimum Maximum Mean Std. Deviation PK 90 1.67 4.00 3.0744 0.58502 PL 90 2.00 4.00 3.1000 0.67124 ID 90 2.67 4.00 3.4282 0.31198 KP 90 3.00 4.00 3.4690 0.38176 PKE 90 2.75 4.00 3.2667 0.43673  

Hypotheses testing  Table 3 showed the regression results. It contains the test result for Regression Equation I. 
Table 3. Regression Equation I Model Variable Standardized Coefficients t Sig. Description  Beta 

1 (Constant)   14.836 .000   PK 0.455 2.132 .004 Ha.1 Accepted  PL 0.655 3.626 .000 Ha.4 Accepted  F = 0.000  R2 =.238  Dependent Variable = ID Table 3 showed that PK affect on ID at beta coefficient value of 0.455 with significance of 0.004 < 0.05, it means PK has a positive effect on ID. It is consistent with Ha.1 hypothesis that work experience has a positive effect on idealism. Table 3 also showed that PL affect on ID at coefficient value of 0.655 with significance of  0.000 <0.05. It  showed that PL has a positive effect on ID. It was consistent with Ha.4 hypothesis that training has a positive effect on idealism. Tables 4 showed the regression results. It contains the test result for Regression Equation II 
Table 4. Regression Equation II Model Variable Standardized Coefficients t Sig. Description   Beta 

1 (Constant)   11.178 .000   PK 0.512 3.567 .001 Ha.2 accepted PL 0.478 2.819 .006 Ha.5 accepted  F = 0.000  R2= 0.278  Dependent variable = KP Table 4 showed that PK affect on KP at coefficient of 0.512 with significance value of 0.001 < 0.05, it can be said that PK has a positive effect on KP. This test results were consistent with Ha.2 hypothesis that work experience has a positive effect on professional commitment. Test effect of PL on KP obtained beta coefficient value of 0.478 with significance value of 0.006 < 0.05, it can be said that PL has a positive effect on KP. These test results were consistent with Ha.5 hypothesis that training has a positive effect on professional commitment. Table 5 showed the regression results. It contains the test result for Regression Equation III for the direct effect.  
Table 5. Regression Equation III Model Variables  Standardized Coefficients t Sig. Description Beta 

1 
(Constant)   0.609 0.544   PK→PKE 0.310 3.491 0.020 Ha.3 Accepted  PL→PKE 0.274 1.934 0.041 Ha.6 Accepted ID→PKE 0.759 2.356 0.002 Ha.7 Accepted KP→PKE 0.856 2.526 0.001 Ha.8 Accepted F 0.000 R2 0.502  Dependent variable = PKE  
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Table 5 showed that PK directly affect on PKE at beta coefficient values of 0.310 with significance value of 0.001 < 0.05, t can be said that PK has a positive effect on PKE. The results are consistent with Ha.3 hypothesis that work experience has a positive effect on ethical decisions making. These results consistent with Kidwell et al. (1987), Glover (2002), and Larkin (2000) that individuals with more work experience will have better ethical responses. Nadirsyah (2007) also said that auditor experience has a positive effect on auditor ethical decisions. This research results inconsistent with Hapsari (2013) that level of auditor experience does not have a direct effect on ethical decision making of public auditor. Table 5 showed that PL directly affect test on PKE at beta coefficient values of 0.174 with significance value of   0.046 < 0.005, it can be said that PL has a positive effect on KP. These test results were consistent with Ha.6 hypothesis that training has a positive effect on ethical decision making. These results consistent with Noviyani (2012) that training had a greater effect to improve expertise than those obtained from traditional programs. Furthermore, Haryanti (2013) found that training had a positive effect on knowledge about auditor errors. Likewise Rahayu (2016) showed that fraud audit training has a positive effect on auditor's ability to detect fraud in scope of Representative Office of West Kalimantan Province BPKP. Table 5 showed that ID directly affect on PKE at beta coefficient of 0.217 with significance value of   0.021 < 0.005, it can be said that ID has a positive effect on PKE. These test results were consistent with Ha.7 hypothesis that idealism has a positive effect on ethical decision making. Table 5 showed that KP directly affect on PKE at beta coefficient of 0.239 with significance value of   0.013 < 0.005, it can be said that KP has a positive effect on PKE. These test results were consistent with Ha.8 hypothesis that professional commitment has a positive effect on ethical decision making.  
Analysis of Indirect Effect (Mediation Effect) Table 6 showed the regression results. It contains the test result for Regression Equation III 

Table 6. Direct and Indirect Effects of PK and PL on PKE Description Path Coefficient(p) Total Indirect effect PK to PKE through  ID p1  p7    0.455 x 0.759 = 0.345 Direct effect PK => PKE  p5 = 0.310 Indirect effect PK to PKE through KP p2  p8   0.655 x 0.856 = 0.560 Direct effect  PK => PKE p5 = 0.310 Indirect effect PL to PKE through  ID p3  p7   0.512 x 0.759 = 0.389 Direct effect PL => PKE  p6 = 0.274 Indirect effect PL to PKE through KP p4  p8   0.478 x 0.856 = 0.409 Direct effect PL => PKE p6  0.274 Further steps were taken to analyze: 1) indirect effect of PK on PKE mediated by ID, 2) indirect effect of PK on PKE mediated by KP, 3) indirect effect of PL on PKE mediated by ID and 4) indirect effect of PL on PKE mediated by KP. The magnitude the path coefficient of indirect effect of PL to PKE through ID was 0.389 greater than the magnitude of path coefficient of direct effect of PK on PKE (0.274), it can be said that PL indirectly affects on PKE through ID. These test results were consistent with Ha.9 that training has a positive effect on ethical decision making through idealism. The magnitude the path coefficient of indirect effect of PK to PKE through KP was 0.565 greater than the magnitude of path coefficient of direct effect of PK on PKE (0.310), it can be said that PL indirectly affects on PKE through ID. These test results were consistent with Ha.10 that training has a positive effect on ethical decision making through idealism. The magnitude the path coefficient of indirect effect of PL to PKE mediated by ID was 0.389 greater than magnitude the path coefficient of direct effect of PL on PKE (0.274), it can be said that PL indirectly affects on PKE through KP. These test results were consistent with Ha.11 that training has a positive effect on ethical decision making through professional commitment. The magnitude the path coefficient of indirect effect of PL to PKE through KP was 0.409 greater than magnitude the path coefficient of direct effect of PK on PKE (0.274), it can be said that PL indirectly affects on PKE through KP. These test results were consistent with Ha.12 that training has a positive effect on ethical decision making through professional commitment.   
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CONCLUSIONS AND RECOMMENDATIONS 
Conclusion Based on above discussion, the conclusions were presented below.  1. Work experience and training, idealism and professional commitment directly have positive effect on ethical decision making of tax consultants. 2. Work experience and training directly have positive effect on idealism of tax consultant. 3. Work experience and training directly have a positive effect on commitment of professional tax consultants. 4. Idealism mediates the effect of work experience and training on ethical decision making of tax consultants. 5. Professional commitment mediates the effect of work experience and training on ethical decision making of tax consultants.  
Suggestion Based on research findings, discussion of results, and achievements that have been made, a number of suggestions can be proposed below. 1. Tak Accounting Firms management should provide opportunities for education and training to maintain idealism and commitment of professional tax consultant. 2. Next researcher should conduct Machiavellian research, and money ethic can moderate the effect of work experience and training on ethical decision making of tax consultants.  
REFERENCES Abdurrahman, dan Yuliani, Nur L. 2011. Determinasi Pengambilan Keputusan Etis Auditor Internal (Studi Empiris Pada BUMN dan BUMD di Magelang dan Tumanggung). Widya Warta Volume 2, hal. 133-150. Achmad, T. 2014. Menjadikan Konsultan Pajak sebagai Agents of Tax Compliance. Website: http://www. pajak.go.id/ content/article/menjadikan-konsultan-pajak-sebagai-agents-taxcompliance. Amarullah, A. 2010. 13 Konsultan Pajak di Surabaya Ditahan. Website: http:// nasional.news.viva.co.id/news/read/148362-13_konsultan_pajak_ di_surabaya_ditahan.  Aranya, N., A. Barack and Amernic, J. 1981. A test of Holland’s theory in a population of accountants. Journal 

of Vocational Behavior. Vol. 19,  pp. 15-24. _____, and K. R. Ferris. 1984. A Reexamination of Accountants' Organizational-Profesional Conflict. The 
Accounting Review. Vol. 59,  pp.1-15. Arestanti, M.A. 2016. Faktor-Faktor Internal Individual dalam Pembuatan Keputusan Etis: Studi pada Konsultan Pajak di Kota Surabaya. Jurnal Akuntansi dan Investasi, Vol. 17 No. 2, Hlm: 104-117 Ashari, 2013. Corruption Awareness, Ethical Sensitivity, Professional Skepticism And Risk Of Corruption 
Assessment: Exploring The Multiple Relationship In Indonesian Case. Available from:  www.ssrn.com. Aziza, N. dan Salim A. 2007. Pengaruh Orientasi Etika Pada Komitmen dan Sensitivitas Etika Auditor (Studi Empiris pada Auditor di Bengkulu dan Sumatera Selatan). Simposium Nasional Akuntansi XI. Pontianak 23 – 24 Juli 2008. Bertens, K. 2000. Pengantar Etika Bisnis. Yogyakarta:Kanisius. Blanthorne, C., H. A. Burton dan Fisher, D. 2014. The Aggressiveness of Tax Professional Reporting: 
Examining the Influence of Moral Reasoning. Advances in Accounting Behavioral Research, 16, 149 – 181. Brooks, Leonard J. 2007.  Business and Professional Ethics. Thompson South Western. Butt, J. L. 1988. Frequency Judgment In An Auditing Related Task. Journal of Accounting Research. Vol. 26. Cash, L. S., T. L. Dickens dan M. E. Mowrey 2007. The Ethics Environment in Which Tax Professionals Practice. Taxes—The Tax Magazine, 43-55. Devos, K. 2012. The Impact of Tax Professionals Upon the Compliance Behavior of Australian Individual 
Taxpayers, Revenue Law Journal, 22 (1), 1-26.  Duska, Ronald, F., and Brenda, S. 2003. Accounting Ethics. Blackwell Publishing Ltd. Fallah, Syaikhul. 2006. “Pengaruh Budaya Etis Organisasi Dan Orientasi Etika Terhadap Sensitivitas Etika (Studi Empiris Tentang Pemeriksa Internal di Bawasda Pemda Papua)” (tesis). Semarang: Universitas Diponegoro. Finn, Don W., Lawrence B., Chonko, and Shelby, D. Hunt. 1988. Ethical Problems in Public Accounting: The 
View From the Top. Journal of Business Ethics. Vol. 7, pp. 605-615. Forsyth, D. R. 1980. A Taxonomy of Ethical Ideology. Journal of Personality and Social Psychology. Vol. 39, pp. 175-184. Ghozali, Imam. 2013. Aplikasi Analisis Multivariate dengan Program SPSS. Edisi ke 7. Semarang: Universitas Diponegoro. Gupta, R. 2015. Relational Impact of Tax Practitioners’ Behavioural Interaction dan Service Satisfaction: 
Evidence from New Zealand. eJournal of Tax Research, 13 (1), 76-107. Gusti, M. dan Syahril, Ali. 2007. Hubungan Skeptisisme Profesional Auditor Dan Situasi Audit, Etika, 



Research Journal of Finance and Accounting                                                                                                                                    www.iiste.org ISSN 2222-1697 (Paper) ISSN 2222-2847 (Online) Vol.9, No.21, 2018  

94 

Pengalaman Serta Keahlian Audit Dengan Ketepatan Pemberian Opini Auditor Oleh Akuntan Publik. 
Simposium Nasional Akuntansi XI. Pontianak 23 – 24 Juli 2008. Hadi, Sutrisno. 1991. Analisa Butir untuk Instrumen Angket, Test dan Skala Rating. Yogyakarta: Andi Offeset Halim, Abdul. 2008. Dasar-Dasar Audit Laporan Keuangan.Yogyakarta: YKPN Higgins and Kelleher. 2005. Comparative Perspectives on the Ethical Orientations of Human Resources, 
Marketing and Finance Functional Managers. Journal of Business Ethics. Vol.56, pp. 275-288. Hunt, S. D. and S. J. Vitell. 1986. A General Theory of Marketing Ethics. Journal of Macromarketing. Spring pp. 5-16. Januarti, Indira. 2011. Analisis pengaruh pengalaman auditor, komitmen profesional, orientasi etis, dan nilai etika terhadap persepsi dan pertimbangan etis (auditor badan pemeriksa keuangan Indonesia). Simposium 
Nasional Akuntansi XIV. Aceh 20 – 23 Juli 2011. Jones, T. M. 1991. Ethical Decision Making by Individuals in Organizations : An Issue Contingent Model. 
Academy of Management Review. Vol. 16, pp. 366-395. Jeffrey, C. and Weatherholt, N. 1996. Ethical Development, Professional Commitment, and Rule Observance 
Attitudes: A Study Case of CPAs and Corporate Accountans. Behavioral Research in Accounting. Vol. 8, pp. 8-36. Jogiyanto. 2007. Metode Penelitian Bisnis: Salah Kaprah dan Pengalaman-Pengalaman. Yogyakarta: BPFE. Kee, H.W. and Knox, R.E. 1976. Conceptual and Metoda Logical Considerations in The Study of Trust and 
Suspicion. Journal of Conflict Resolution. Vol. 14, pp. 357-366. Kerlinger, Fred N. 2003. Asas-Asas Penelitian Behavioral. Yogyakarta: Gadjah Mada University Press. Kohlberg, L. 1969. Stage and Sequance: The Cognitive Developmental Approach to Socialization in D.A Goslin. 
Chicago: Rand McNally. Handbook of Socialization Theory and Research. pp. 347-480. Kwon, I. W. G., and Banks, D. W. 2004. Factors Related To The Organizational And Professional Commitment 
Of Internal Auditors. Managerial Auditing Journal. Vol. 19, pp. 606–622. Larkin, J. M. 1990. Does Gender Affect Auditor KAPs’ Performance?. The Woman CPA. Spring pp. 20-24. Lord, A. T., and DeZoort, F.T. 2001. The Impact Of Commitment And Moral Reasoning On Auditors’responses 
To Social Influence Pressure.Accounting. Organizations And Society. Vol. 26, pp. 215-235. Louwers, T. J., Ponemon, L. A., and Radtke, R. R. 1997. Examining accountants ethical behaviour: A review 
and implication for future research. American Accounting Association. Mowday, R. T., Steers, R. M., and Porter, L. W. 1979. The Measurement of Organizational Commitment. 
Journal of Vacational Behavioral. Vol. 14, pp. 224-247. Peraturan Menteri Keuangan Republik Indonesia Nomor 111/PMK.03/2014 Tentang Konsultan Pajak. Shaub, M. K., Don, W. Finn and Paul, Munter. 1993. The Effects of Auditor’s Ethical Orientation on 
Commitment and Ethical Sensitivity. Behavioral Research in Accounting. Vol. 5, pp. 145-169.             , and Lawrence, Jenice E. 1996. Ethics Experience and Professional Scepticism: A Situational Analysis. 
Behavioral Research In Accounting. Vol 8, pp. 124-157. Sarwono, Jonathan. 2007. Analisis Jalur untuk Riset Bisnis dengan SPSS.Yogyakarta.Yogyakarta.Penerbit ANDI. Schumacher, R.E. dan Lomax, R.G.1996. A Beginne Guide to SEM. New Jersey Lawrence  Earlbaum Associates, Inc Pub, Mahwah. Solimun.  2002,  Multivariate  Analysis  Structural  Equation  Modelling  (SEM)  Lisrel  dan Amos. Fakultas MIPA, Universitas Brawijaya. Suardika, 2015. “Pengaruh Idealisme, Komitmen Profesional, dan Skeptisme Profesional pada Pembuatan Keputusan Etis Konsultan Pajak di Provinsi Bali” (tesis) Denpasar: Universitas Udayana. Sugiyono. 2015. Metode Penelitian Bisnis Kuantitatif, Kualitatif dan R&D. Bandung: PT. Alfabeta Cipta. Tan, L. M. 1999. Taxpayers' Preference for Type of Advice from Tax Practitioner: A Preliminary Examination. 
Journal of Economic Psychology, 20 (4), 431–447. Trevino, Linda Klebe. 1986. Ethical Decision Making in Organization: A Person Situation Interactionist Model. 
Academy of Management Review Review. pp. 601-617. Uyar,M., and Ozer, G. 2011. The Ethical Orientation And Professional Commitment: An Empirical Examination 
On Turkish Accountants. Available from:  www.ssrn.com.   

 


